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[bookmark: _Toc40632669]INTRODUCTION
	It is mandatory that all the organizations which are functioning in the organization are having a sense of functioning and operating in the market so that they can get better profit margins for themselves. There has to be a knowledge and information of all the management skills in the workplace so that there are better decisions which can be taken and the organization will be able to function effectively. There has to be a collection of data on that bases the organizations must select a decision for themselves which is going to help the company to have a better functioning for themselves in the future which is a great factor for the company. There has to be right skills and knowledge which is required in the organization so that there are going to be better productivity and factors in the company.

The report would consist of the knowledge asset and the organization which is having a strong relationship with information, data and knowledge in the market which is a very essential factor. There is a requirement for organizations to have store, apply, create and integrate knowledge in an organization so that there is a better functioning of the organization. There are a lot of frameworks as well which are applied by organizations so that they can have a better functioning and operations for themselves in the market which is a very essential factor for the organization.

PART1
[bookmark: _Toc40632671]A) Relationship between data, information and knowledge
The data is accumulation of unrefined and unorganised information present in the environment which is collected by researcher. Information is the collection of organisation data which can be used to form effective analysis and strategies. Information is organised is simplified according to the use of researcher to increase the efficiency to conclude their research. Knowledge is experience which researcher gain while collection of data and converting them into information. Knowledge is based on the human behaviour that how they perceive the information and data in the surrounding effectively. It is very essential for business to understand relationship between all the three aspects to differentiate each process and increase performance of the business organisation effectively (Bencsik and Machova, 2016). There are also many instances which provide better understanding for person to make decision which is knowledge of a person. For example, a person has fallen sick and family calls doctor to test him analyse all the systems of the diseases. From the test doctor concludes that the person disease and he then also concludes he has food poisoning. In this instance data is the person who is getting sick, information is use of thermometer and also different tests which also helps doctor to conclude that he is having food poising, doctor also used his experience to understand the type of disease. Knowledge helps business to increase the efficiency to collect and organise data according to the requirement which increases the performance by developing effective strategies and policies effectively. Knowledge in business organisation helps to increase effective decision making to provide effective quality products and services to customers (Travis, 2017). Information is also useful to understand customer behavioural patterns and develop product and services according to their needs and wants to increase their satisfaction effectively. Relationship of data, information and knowledge it is necessary, which improves the cultural values of workplace and compete in the market. There are so many challenges and also the competition in the market is growing which is why having a better functioning which includes having better decision making for the organization is very essential so that there is a better functioning. 

[bookmark: _Toc40632672]B) Relationship between Individual Knowledge and Personal Knowledge
Organisation is accumulation of group of individuals which have different skill and aptitudes to perform their duties.  Business organisation is the accumulation of different individual knowledge which helps to form an effective culture to increase the potential of employees effectively (Chiu and et.al., 2016). Individual knowledge is the personal belief, cultural values which helps them to make decisions. Individual knowledge is combination of different incidents in their lives which increases their experience to make decision effectively. It is very essential for business to understand all the beliefs, emotions, personal ethics which improve the organisational knowledge to increase the potential to compete in the market effectively. Employees in the organisation use their knowledge of employees to improve the quality of decision making. Organisational knowledge is the collective information of all the employees in the organisation which support organisation objectives effectively. There are also many factors which also impact the knowledge of organisation. Due to changes in the market trends business organisation also has to adopt effective change management. By adopting management strategies this increases the knowledge of employees and develops overall knowledge of organisation effectively. Practical knowledge, tacit knowledge, dispersed knowledge. Situated knowledge is different types of organisation knowledge which improves the efficiency to make effective strategies and compete in the market effectively. Employees who have potential information and skills are also categorised as expert knowledge and also improves the quality of decision making and also support all the other employee’s knowledge to grow. With the help of knowledge management can use the information of the employees and develop effective policies and methods to compete in the market (KORZENIECKA-BONDAR and BORAWSKA-KALBARCZYK, 2018). Training and development helps business to increase employee’s knowledge to improve the performance in the organisation. This also in return increases the knowledge of organisation to develop and inn ovate new products which are most demanded in the market to increase profit margins effectively. 

[bookmark: _Toc40632673]C) Techniques to Identify Knowledge Assets
Knowledge management is very essential for business which improves the data base to develop effective product and service to increase customer satisfaction effectively. Increased in the technology it has so made very easy for business organisation to manage all the knowledge by develop effective system. Knowledge system also reduces cost of organisation and helps to increase the profit margins to invest in research and development and gain more data and information effectively.  Increase in the technology in the market has influenced the efficiency to generate effective data processing strategies which helps to improve the productivity of business organisation effectively. This also helps to distribute knowledge rationally in the organisation and develop effective policies to encourage employees to increase their performance to gain better skills and information effectively. Data is the strongest tool for any business which helps to reduce completion in the market. With the integration of knowledge and data business can indulge in competitive activities to gain higher productivity and become leader in the market effectively.  Knowledge management is divided into four components which helps organisation to increase its performance (Suarta and et.al., 2017). People, process, Information technology and strategies this all components develop the quality of decision making and also increase the efficiency of employees.  Knowledge management helps to increase effective marketing strategies which increase customer engagement. It also reduces the cost of operations and develops customer satisfaction to make them loyal and retain them in the company effectively. Website helps business to manage all the knowledge effectively and cost efficiently, with the help of analytical tools and different types of questionnaire which increases the data collection process of business and helps to analyse the needs and wants of customers in the market effectively. There are a lot of techniques which are present in the market so that there is a better functioning for them which is going to be very helpful for the company’s long run in the market (Caruso, 2017). The companies are functioning in the market so that they can have a higher profit margin in the marketplace so that it can be used for the expansion and improving the portfolio of the company further in market which is going to get in more customers.

[bookmark: _Toc40632674]D) Potential Knowledge Assets
Knowledge assets have very effective impact on business growth and better opportunities in the market which also helps to boost goodwill of organisation and also provide resources which increases competitive advantage in the market effectively. Knowledge assets also include intellectual property which increases the efficiency of business to develop core competency in market and improve the market share to earn more profit margins effectively. It is very essential for business to analyse potential knowledge in the organisation and invest in it to convert it into potential asset of business organisation (Koivisto and Hamari, 2019). This investment also helps to increase opportunity of organisation to reduce all the issue and challenges which impact the quality services to customers effectively.  Knowledge assets are non monetary in nature which can influence the financial position of business organisation. It is very essential for business to provide healthy working environment and encourage each and every employee to improve the creative and innovative skills which can improve process of business firms effectively. Organisational culture and employees benefits also encourage employees to increase the potential of knowledge assets and achieve the objectives. Due to increase in the rise of information technology in the global market it has also increased the opportunity for organisation to focus on development of communication skills and other skills. It is very essential for business to understand all the factors which is impacting the quality of data. Information technology also increased the access of data in the market which increased the competition to develop effective strategies. Digital technology improved the potential of knowledge of organisation and also increased the opportunity to develop effective assets in the organisation which can be invested in the future to gain better growth for business effectively. The organization must have the knowledge of the market so that they can have a better functioning for themselves which is going to help the organisation to have a better functioning and the firm will be able to expand themselves in the future as well (Jha and Varkkey, 2018). This is a great influence on the portfolio of the organization and it is very essential for the businesses to have a strong portfolio for themselves so that they can easily expand themselves in the future and the firm will be able to get more customers and market share for themselves in the market globally. 
 
[bookmark: _Toc40632675]PART 2
[bookmark: _Toc40632676]A) Create, Store, Apply and Integrate Knowledge 
It is very essential business to create, store, apply and integrate knowledge according to situation which helps business to achieve its objectives and improve productivity effectively. Creating of knowledge is the process of organisation the data and assimilating the entire workflows to improve decision making process of the company effectively. Engineers, scientists, educators, leaders are individuals which has the potential skills tom convert the data into knowledge of organisation. This also impacts the quality of strategies and creating of knowledge is very challenging as it can also impact organisational culture.  After creating knowledge it is important for business to store the information in much secured form which can be used faster. Increase in the information technology also developed the knowledge management systems which help business to store all the knowledge in a system (Neelen and Kirschner, 2018). Business can store all the information on the system which also increases the potential of organisation to compare between different information and make effective decision to reach objectives faster with low cost. Implementation of knowledge is very essential and company has to understand the cultural values of employees and organisational stature to accept that knowledge to formulate effective theory which can also increase the future of business to survive in the competitive market. With the help of effective knowledge of management principles new knowledge has to integrate to increase the potential of organisation to attain higher productivity and also attract more customers and increase their satisfaction level effectively. Managers have to understand the new knowledge and develop effective policies to integrate new knowledge which can be asset for the business effectively. The leaders and managers have to understand the importance of the interfaced knowledge in the management so that the organization can have a better functioning (Gilbert, 2017). There are a lot of advantages which the organization can have in the business which is going to support the organization have better customers coming in the company. There will be a better understand and communication in the organization and a common base for everyone in the company so that the direction of the operation is clear in the organization. 

[bookmark: _Toc40632677]B) Importance of intellectual property right
It is very important for organizations to increase the value of the company by adding assets in the organization which is going to zupport the company have more advantage in the market. The competition increasing in the market and it is essential for the organizations to have a property rights so that no one can copy them which is going to make the organization unique in its nature which is a great factor for the organization (Koloniari and Fassoulis, 2017). The intangible properties in an organization which result in the production of a physical one for the creativity of professionalism and development of the organization is intellectual property. There are new technologies and products which are being produced by organizations so that they can attract more customers and provide them with the demands which they expect from the company which is a very essential factor for the organization. There has to be a protection on the assets and the products of the company so that the competitors in the market can not take the idea from the organization and provide the customers with a substitute product in the market. The organizations function in the market so that they can increase their economic factors which are going to make the organization have a better base for themselves for a long run. In case of having no property rights in the organization the company will not be able to function effectively and the organization will have to find ways in which they will be able to get a competitive advantage (Amirul and et.al., 2017). There are going to be substitute products which are going to take away the market share form the organization which is going to be a great threat and the organization will not be able to function effectively for a long run in the market. There are high profile mergers in the market which the companies have so that they can have a better market share for themselves in the market which is going to make the global economy better. 

[bookmark: _Toc40632678]PART 3
[bookmark: _Toc40632679]A) Contribution knowledge assets have on an organization
There is a huge advantage of the knowledge assets on an organization because they can control the competition in the market. Therefore, it is necessary for the organization to understand the competition growth in the organization so that there is a better functioning for themselves which is going to make the company get a competitive advantage and growth in revenue factor. This is going to make the company know their value in the marketplace. Moreover, these influences is going to help the company to have better planning for them. There are large amounts of capitals which are invested in market by businesses so that there is a better functioning and the company will be able to have a better reputation and strong portfolio for themselves (Ameen, Batool and Malik, 2017). There has to be knowledge of the capital in the organization by the employees and the management so that there is a better functioning and planning in the future can take place. There are a lot of capabilities which an organization has in the market which have to be analysed and worked upon in the business so that the functioning, operations and brand value in the market can increase which is going to be very beneficial for the company. There are higher opportunities for the companies to grow in the market which is a great factor for the companies which are functioning in the market. For example BMW has made a huge base for themselves in the market for themselves because they have property intellectual high in the market for them which is making the company unique in its own ways. There is a higher chance for the organization to have better functioning for them which is going to look good on the portfolio and the reputation of the organization in the market (Royo, 2019). There are a lot of policies and laws which have been made by the government so that there is a higher chance for the company to grow.

[bookmark: _Toc40632680]B) Knowledge requirements for the organization
The organizations which are functioning in the market they need to have a better knowledge for themselves in the market so that they can make sure that they are having a high value of the brand in the market (Simao and Franco, 2018). There are a lot of substitute products which are coming out by the firm so that they can have a higher functioning for themselves. It is very important that the companies have a better functioning and planning for themselves which can only be possible when the company has a right knowledge of the internal and external factor which are having an influence on the functioning and productivity of the organization. It is very important for the company to have a strong factor for them so that they can have a better functioning for themselves which is going to be very effective in the market. There should be a strong understand and communication of sharing information in the organization so that the decisions which are being taken in the company can easily be informed to all (Misra and Khurana, 2017). There are a lot of ways through which this is possible but they are time consuming and not all people are present meetings which is why it is very important for the company to find ways through which they can improve the functioning for themselves. Similarly there are a lot of external sources which are present in the environment which need to be acknowledged and make decisions for accordingly so that there is a better functioning for them. This can help the company to develop and grow in the market when there is a proper knowledge of the requirements in the organization so that there is a better functioning. This is going to gain competitive advantage for the organization and help the company to expand and develop new products in the organization which is going to support to have a better market share for them.

[bookmark: _Toc40632681]C) Organization’s framework for enabling knowledge sharing
There has to be a strong sharing of knowledge in the market so that the company can have a better productivity for themselves and improve their factors. There are a lot of frameworks which are present in the market for organization and those organizations which are experienced in this field they can easily find out better functioning and effective solutions for themselves (Pant and et.al., 2018). Experience does get in the right decisions and measures for the company to follow so that there is a better functioning for the organization and the company will be able to have higher profit margins. There is a commitment in the organizations which have established themselves in the market which needs to be maintained well in the market so that there is a loyal set of customers in the organization. There has to be a job performance in the organization of the workforce and the management which is present in the organization so that there is a better functioning in the company. It is very important that the companies which are functioning in the market have a structure to follow so that there is a direction which they are supposed to work which is going to help the company have a better functioning. There has to be a trust in the workforce of the organization and the customers of the company so that if there are any improvements which need to be done by the company then they can be done on time which is going to make the brand image stronger in the market. When there is a safe environment and care which is provided to the employees of the company then the company can easily gain the trust of the employees which is going to make the organization have a better functioning for them (Burrell, 2018). 

[bookmark: _Toc40632682]D) Improvements to the current framework
The framework can be improved when there is a proper analysis of each step in the organization which is going to be very helpful for a long run. Organizations have to have a proper functioning for them so that they can improve from time to time. The customer’s needs and demands are increasing and changing at the same time and it is very important for the business. There have to be proper skilled and experienced employees which need to be hired in the organization so that there is a better functioning of the organization. The management of the staff as to be good and according to the policies of the government of the country only then the company will be able to have a better reputation in the market (Trauth and et.al., 2016). It is only after analysing the frameworks properly in the market should they be implemented in the organization so that there is a better functioning of the organization which is a very essential factor. There is a standard which organizations have created for themselves which is why it is very important for the company to live up to them. There are changes which have to be got in the organization on time before the company lose their loyal customers which is why motivating the employees in the organization is a very essential factor. The improvement in the internal factors is going to help the company not just get in the changes but also help in getting the reputation of the company higher and the quality of the products as well. The financial report at the end of the year says all the performance, operations, etc factors in detail through which the organizations can find out whether which department of the organization needs improvement and can help the company to have better functioning and reputation in the market. Kaizen improvement strategy is going to be very effective for organization to get in the changes in the company which would be very helpful for the growth in the market effectively (Hoxmeier and Lenk, 2020). The quality and standards of the products should never fall in the market which is a very essential factor for the company to maintain and that is going to get in more customers resulting in higher profit margins and revenue generation for the future expansion of the organization.

[bookmark: _Toc40632683]CONCLUSION

	From the above report it has been summarized that it is very essential for the organization to have a better data information and knowledge in the market so that they can have a better strategy for themselves and planning for the future. There are a lot of decisions which have to be taken in the company which is why it is very important for the company to maintain that factor so that there is a better functioning and the company will be able to get a competitive advantage. The company has to take property rights and other rights for themselves which is going to help the company unique in the ways they operate so that they can have a better functioning and the organization will be able to get a competitive advantage. The framework improvement helps the companies in the market to function effectively and the organization will be able to have a better reputation for them in the market which is a very essential factor for them.


[bookmark: _Toc40632684]REFERENCES
Books and Journals
Ameen, K., Batool, S.H. and Malik, A., 2017. Graduates on placement: Perceptions about effectiveness and learned professional skills.
Amirul, S.M and et.al., 2017. Information technology knowledge and skills for accounting graduates: An insight from public accounting firms. Indian Journal of Science and Technology. 10(12). pp.1-6.
Bencsik, A. and Machova, R., 2016. Knowledge sharing problems from the viewpoint of intergeneration management. ICMLG2016-4th International Conferenceon Management, Leadership and Governance: ICMLG2016. p.42.
Burrell, D.N., 2018. Exploring leadership coaching as a tool to improve the people management skills of information technology and cybersecurity project managers. HOLISTICA–Journal of Business and Public Administration. 9(2). pp.107-126.
Caruso, S.J., 2017. A foundation for understanding knowledge sharing: organizational culture, informal workplace learning, performance support, and knowledge management. Contemporary Issues in Education Research. 10(1). p.45.
Chiu, K.K and et.al., 2016. Assessing Students' Knowledge and Soft Skills Competency in the Industrial Training Programme: The Employers' Perspective. Rev. Eur. Stud.. 8. p.123.
Gilbert, S., 2017. Information literacy skills in the workplace: Examining early career advertising professionals. Journal of Business & Finance Librarianship. 22(2). pp.111-134.
Hoxmeier, J. and Lenk, M.M., 2020. Service-learning in information systems courses: Community projects that make a difference. Journal of Information Systems Education. 14(1). p.10.
Jha, J.K. and Varkkey, B., 2018. Are you a cistern or a channel? Exploring factors triggering knowledge-hiding behavior at the workplace: evidence from the Indian R&D professionals. Journal of Knowledge Management.
Koivisto, J. and Hamari, J., 2019. The rise of motivational information systems: A review of gamification research. International Journal of Information Management. 45. pp.191-210.
Koloniari, M. and Fassoulis, K., 2017. Knowledge management perceptions in academic libraries. The journal of academic librarianship. 43(2). pp.135-142.
KORZENIECKA-BONDAR, A.L.I.C.J.A. and BORAWSKA-KALBARCZYK, K.A.T.A.R.Z.Y.N.A., 2018. CHAPTER EIGHT BENEFITS OF TIME MANAGEMENT SKILLS, TEAMWORK SKILLS AND PERSONAL INFORMATION MANAGEMENT PERCEIVED BY STUDENTS FROM THE POLISH-BELARUSIAN. Innovations, Technologies and Research in Education. p.91.
Misra, R.K. and Khurana, K., 2017. Employability skills among information technology professionals: A literature review. Procedia computer science. 122. pp.63-70.
Neelen, M. and Kirschner, P.A., 2018. Complex skills in the workplace and what it means to design for them.
Pant, A and et.al., 2018. Facilitating knowledge transfer based on a resource based view of tacit knowledge stock: a skills assessment perspective. In Proceedings of the 29th Australasian Conference on Information Systems (ACIS 2018). Australian Association for Information Systems.
Royo, A.J., 2019. Soft Skills that Employers are Seeking.
Simao, L. and Franco, M., 2018. External knowledge sources as antecedents of organizational innovation in firm workplaces: a knowledge-based perspective. Journal of Knowledge Management.
Suarta, I.M and et.al., 2017, September. Employability skills required by the 21st century workplace: A literature review of labor market demand. In International Conference on Technology and Vocational Teachers (ICTVT 2017). Atlantis Press.
Trauth, E.M and et.al., 2016. The influence of gender-ethnic intersectionality on gender stereotypes about IT skills and knowledge. ACM SIGMIS Database: the DATABASE for Advances in Information Systems. 47(3). pp.9-39.
Travis, T.A., 2017. From the classroom to the boardroom: The impact of information literacy instruction on workplace research skills. Education Libraries. 34(2). pp.19-31.
