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Recognise and analyse the significance of different aspects of professional practice and why these are important in meeting the individual and inclusive needs of children.
Professional practice is the way in which practitioners carry out their role ensuring that as a professional you have the appropriate knowledge, skills and qualifications to carry out the role effectively. Having the relevant qualifications, skills, values and maintaining high standards all contribute to being a professional. 
Professional practice is vital in ensuring all children receive high quality, inclusive and individualised support that meet their needs, as a professional being up to date with policies and procedures and maintaining skills all contribute to maintaining professional practice. Children have different backgrounds, abilities, experiences, interests and needs, all children are individuals and a range of approaches must be used to ensure that each child has differentiated activities and personal support that is unique to them. (Scope Training,2026). Professional values, effective communication, multi-agency working, observation, and planning are essential aspects of professional practice that support practitioners in understanding and responding effectively to the individual needs of children. (Tassoni, Burnham and King, 2021).

 These aspects of practice are supported by the United Nations Convention on the Rights of the Child. The United Nations Convention on the Rights of the Child (UNCRC) is a list of rights that all children have. Countries around the world have agreed to protect these rights. The Welsh Government has led the way in promoting the rights of the child. Although children have rights under the Human Rights Act 1998, they also have rights under the UNCRC. All Governments who have signed up to the UNCRC, including the Welsh Government, must make sure that children, young people and adults know about and understand the UNCRC. (Welsh Goverment,2025). 
Professional values influence the way we behave towards children, parents and other professionals. There are six key principles that The Education Workforce Council (EWC) in Wales expect registered practitioners to uphold - Personal and professional responsibility, Professional integrity, Collaborative working, Leadership, Professional knowledge and understanding and Professional learning. Respect, equality, inclusion, empathy, fairness, confidentiality, treating children as individuals and safeguarding are all integral to upholding the professional standards set by the Welsh Government. (AddysgCymruEducationWales,2023.).
Good communication between children, parents/carers, outside agencies and colleagues is an important part of professional practise. Effective communication helps practitioners to understand and support children’s individual needs. Communication can include speaking listening facial expressions and visual recourses, a child with speech and language difficulties may need to use simplified language or visual aids to ensure the individual child’s needs are met and are included with no barriers to participation. Children and parents where English is an additional language need to have their home language valued to support identity. Recognising multilingualism as an asset and value the knowledge, perspectives and cultural resources that learners bring with them is key to inclusive education. (Solomon,2026). Communication with parents and carers is essential in building good relationships, poor communication can lead to missed concerns and children’s needs being overlooked. Clear handovers with colleagues and all safeguarding concerns need to be communicated promptly and clearly. Practitioners need to have the necessary knowledge and skills to effectively protect children from harm, abuse, neglect and exploitation. A thorough understanding of safeguarding policies, procedures and legislation help practitioners to ensure children remain safe. There are six principles that lead to an effective safeguarding system for children - 
Principle 1: The wishes, needs and well-being of the child are put first, so that they receive the care and support they need before a problem escalates.
Principle 2: All practitioners who come into contact with children are alert to their needs including any potential or suspected abuse or risk of abuse or harm and understand what action they should take.
Principle 3: All practitioners share appropriate information and have direct access to advice to discuss any concerns about a child.
Principle 4: All practitioners are able to use their professional judgment to put the child’s needs and personal outcomes at the centre of the system so that the right solution can be found for them.
Principle 5: All practitioners working with a child operate in a multi –agency and co-operative way to safeguard and promote a child’s well-being, record decisions appropriately and regularly review progress against the outcomes set out in care and support plans.
· Principle 6: All practitioners who come into contact with children are able to access professional strategic leadership which supports the practitioner to achieve desired outcomes for the child. (SafeguardingWales,2026).
Multiagency work brings together professionals such as speech and language therapists, occupational therapists, children services, literacy support team, wellbeing team, health visitors community paediatrician and many others. These professionals often meet at the child’s school to discuss an Individual Developmental Plan (IDP) these meetings are led by the schools Additional Learning Needs Coordinator (ALNCO). Under Section 27 of the Children Act 1989 agencies are expected to help other agencies to support the welfare of children. (Walker,2021).
Observations in Early Years is essential to understanding babies and young children.  Observing children enables practitioners to meet the needs of the child, by watching recording and analysing a child while they are in a natural setting practitioners can learn and plan next steps. Personalised planning for the child when you know the interests and strengths of that child make sure they are for that individual child and ensures inclusivity. Observations help track progress and they can provide evidence of development and if areas of learning are being met.  Observation at early stages can determine if a baby or child is meeting key milestones, make sure accurate information is being shared with parents/carers, share accurate information with other health or education professionals and to reflect on provision to make sure the child is provided with effective continuing education and care. (Hallet,2016). Early observation can help prevent any further problems in the future, by observing a child and seeing the area of need the right interventions can be put into place to support the child. (Tallent and Thompson,2022). 
Reflection supports the understanding of the child’s needs after observation. Discussing, documenting and reflecting enriches the child’s learning progression. There are many reflective methods, most start by asking practitioners to describe an event before considering their own knowledge, feedback from colleagues, and evidence from research to help analyse and understand what occurred. (Hayes et al., 2025).

There are four key principles of The United Nations Convention on the Rights of the Child (UNRC). They are Non-discrimination (Article 2), Best interests of the child (Article 3), Right to life, survival and development (Article 6) and Respect for the views of the child (Article 12). These all inform professional practice by guiding how professionals work with children and making decisions regarding their development, safety and wellbeing. Following these principles creates an environment that is safe, respectful and responsive to the needs of the child. The UNCRC encourages inclusive practice and recognises that all children should have equal opportunities regardless of circumstances or their individual needs. The key principles help children understand they have rights and that their opinion and wellbeing matter. They are important to guide governments, schools, families and organisations making decisions about children. (Unicef,2024).

Professional practice is fundamental in ensuring that the inclusive and individual needs of children are met effectively. The different aspects of professional practice, work in supporting children’s safety, wellbeing, learning and development. Positive relationships and communication enable practitioners to build trust with families, colleagues and children ensuring that children's needs are understood and met. 
Taking accountability and complying with policies, standards and code of conduct for example the National Minimum Standards and National Occupational Standards all enable practitioners to have understanding and knowledge of professional practice. (City&Guilds and WJEC,2019). 
Partnerships and multi-agency working play a significant role in professional practice by enabling professionals from different disciplines to share information, knowledge, and expertise to achieve the best outcomes for children. The observation, assessment, and planning cycle also informs professional practice by helping practitioners identify children's strengths, interests, and individual needs, ensuring that learning experiences are tailored to support their development. In addition, the principles of the United Nations Convention on the Rights of the Child (UNCRC) underpin professional practice by promoting children's rights, participation, protection, and provision, ensuring that every child is valued and treated as an individual.
Overall, recognising and analysing these aspects of professional practice highlights their importance in delivering high-quality early years provision. Effective communication, in-depth safeguarding knowledge, collaborative working, reflective practice, observation and planning, and a rights-based approach all contribute to practitioners' ability to understand and meet the individual needs of children.  Applying these aspects of professional practice, practitioners can create inclusive, safe, and supportive environments in which every child can thrive, reach their full potential, and achieve positive outcomes.
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No Improvement and
Development Goals

Success Criteria

(How | will know when | have
made this change)

The actions | will take to achieve
the goal

Timelines

What will help me achieve?

1 Improve referencing skills 1 will be looking at my feedback | will make sure to read feedback and Confident at The available support offered via the
to make sure | am improving and | act on it. | will refer to the Harvard the end of university. The book | have purchased and
understanding. Marks on reference book and use library Level 5 reading and reflecting on feedback. Study
referencing will improve. support. | have purchased the Cite ’ Skills sessions.
Them Right book. (Medium)
2 | have booked training via the I will make sure | listen to Students and | Training Attending training. Listening and actioning
email | was sent congratulating be a voice for my peers. | will make d any concerns or queries that have been
i booked 2"¢ of
Stu.dt.ant Representative me on becoming a Student Rep. | sure | understand the role and fully brought to my attention.
Training This training will provide commit. November.
information on what | need to I
be a successful Course Rep.
(Short)
3 Feedback from assignments and | Read feedback and action Enquired 1:1 in person session from the Learning
marks will reflect that | am recommendations. Utilizing the . Support team at the University. Readin
Improve Academic Writing A N A A € abouta1:1 PP ) ¥ €
understanding academic writing. | Universities learning support team. In session via the feedback from assignments.
I am recalling the core principles | person or remote sessions covering i
. . . . Learning
of academic writing. academic writing.
Support
team.
(Long)
4 Degree in Early Years Care Completion levels 4,5 and 6. Attend all lectures. Hand assignments Long Term Self-directed learning. Support offered via
and Education Passed and graduated. in on time. Good time management. July 2028 the university. Study techniques to support

Own self-directed learning. Actioning

time management. Involvement in lectures-
asking questions. Good record of notes.
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What is Reflection and Reflective Practice! |

Reflection is the way we think about what has happened?
What did 1 do today? How did it go?

Reflection i looking at what you did and how will you
improve. Reflection takes place allthe time in both professionl
and personal life (Pendrey,2023).

Reflectivepracticeis a processof crtclly analysing experiences,
observations and decisons t learn from them, There are many
models to choose rom when practicng relecion, however other
reflective activities can be used to develop your practice. Self-
questioning, experimenting with new ideas, discusson with
students, observation and feedback could aso be included in
developing good practice.
(CambridgelntermationalEducation.n.d).

Reflectivepractce equires practitioners o look beyond slf -
reflection. Reflecton and reflctive prctice should be an inegral
partof your daily professonal practice.(Pendrey,2023).

‘Why reflective practice matters in
Early Years

Reflective practice in the early years is a vital aspect
of professional pracice. It enables practitioners to
evaluate experiences and constantly improve the
quality of education and care provided.
(NDND,2026) Reflecting on strengths and areas of
development, practitioners can identify what is
working and what needs o be changed.

Reflective practice supports better learning for
children in their development and wellbeing.
Continuous professional development helps
practioners to strengthen their knowledge and
adapt to changes in the curriculum and ensure
inclusive and individual of every child's needs are
met.

Reflection supports practitioners become more
effective, skilled and confident professionals with
the overall aim of improved outcomes for
children (AddgCymruEducationWales 2023).

Analysis of Different Reflective Models

Learning by doing. Real world practical
activiti
Learning process through a cycle of phases
that result from an individual experience
of something new and unexplained.

Four stages-

Concrete Experience - having a new
experience or carrying out an activity.
Reflective Observation - thinking about
and reviewing what happened.

Abstract Conceptualisation - drawing
conclusions and linking the experience to
theory or knowledge.

Active Experimentation - applying what
has been learned to future situations.

Learner centered approach.
Encourages selfawareness..

Lacking in understanding of the effect
emotion can play. Too simplistic.

Improving an activity after evaluating it.
Understanding how children learn
through doing.

The Theory of Reflection

John Dewey s recognized as one of the founding
theorists of reflective practice. When deseribing
reflection Dewey described it as a careful, active and
deliberate process of thinking about experiences to gain
a deeper understanding and improve future actions.
Dewey believed that learning does not automatically
occur from experience alone and that individuals must
reflect on their experiences, question their assumptions
and consider the consequences of their actions to gain
meaningful knowledge. (Nickerson,2026).

Donald Schén's theory on reflection looks at reflection in
action and reflection on action.

Reflection in action -Reflecting as something happens
“Consider the situation

Decide how to act

- Act immediately

Reflecting on action-Reflecting after something happens
~Reconsider the situation

“Think about what needs changing for the future

Reflecting on an experience in depth.
Slowing down thought

s fmvsem (s dbe e
experience both during and after.

Six stages-

Description - What happened?
Feelings - What were you thinking and
feeling?

Evaluation - What was good and bad
about the experience?

Analysis - Why did it happen? What
sense can you make of the situation?
Conclusion - What have you learned?
What could you have done differently?
Action Plan - What would you do if the
situation happened again!

Detailed comprehensive reflection.
Considers feelings.

Can be time-consuming and repetitive
with stages overlapping

Useful when reflecting on a specific
incident or experience.

Both Kolb's and Gibb's reflective models are useful in supporting “
reflective practice in early years settings as they encourage
practitioners to learn from their experiences and improve their
professional practice. These models provide a useful starting point
or guide however not all models wil apply as reflection is a
personal process and different approaches need to be considered
o find the right one. (University of Cambridge Libraries.(n.d) To
constantly enhance and develop professional development
reflective practice is vital. (Hallet,2016.).

ﬂ e m .
- Nickenon,2026) “ (Nickerson,2026)

Gibbs
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Moodle page with ease and
know how to access all available
resources. | will have completed
all six badges of Digital
Capabilities.

information online from the
DigiCentre. | will work towards
completing six badges of areas of
Digital Capabilities all available
through Moodle.

six badges by
the end of the
academic
year.

5 | will have gained confidence in | will attend a weekly refresher Welsh The end of the | Constant practice, reading in Welsh using
I Welsh using my spoken and written course that is run by Adult Learning academic the Welsh resources provided. The
mprove WWels Welsh. | will be able to converse | Wales. | will converse in Welsh and year, University has sent out information on a
in Welsh with confidence. practice fluency in Welsh with Welsh = pilot course for Early Years Students.
speakers. | will use the Welsh
resources that have been provided by
the University.
6 | will have gained confidence Book an appointment with a member To have Meeting with Digital Skills Advisor. Online
using IT. | will be able to use the | of the Digital Skills advisor. Read support.
Improve IT Skills € € completed all PP





