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When a person is  looking for a job or is thinking to start a job search, one of the most effective intervention strategies begins by self-questioning   about the entire job search process and how  they will face it, this process starts precisely with the type of job one  aspires to. Indeed  which is a very popular employment search engine suggest a list of 12 strategies (Indeed Career Guide, 2021)  that really works in a job searching process, on the list is possible to find: be selective with your search, Maintain a strong digital presence, learn a new skill, visit company websites and look offline among some other resources.

This report is looking to analyse briefly  what is important  in the process on job research, and the recruitment process, and what are some advices from experienced authors  to face those steps, then it will also mention some of the best practices at the workplace and how them can help in the professional Growth, finally  it will finish on my own personal development plan, some of my skills and weakness and what I’m expecting my career to be and want my immediate plan to follow my career goal. The base for this report is the role play we did at class rom previously, in that, I express my interest on having a pastry restaurant, or any food related own business. But for that I need to start gaining work experiences on this industry most probably working in other businesses. 
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This world is constantly changing, and it is usual  to find people who lost their job, have chosen a wrong job, resulting in considerable loss of time and opportunities. But to have an appropriate search strategy is the  hey due to each opportunity, each contact, each interview, or resume delivered is a chance. “You never get a second chance to make a good first impression”.

The second step on the job search is a new challenge  that could define the future, there are many web sites and magazines and even authors who give so many advices on how to face a recruitment process because it can have several steps usually the CV review, technical test, face to face interviews (can change according the job and de organization), but in this case I want to show what is the most difficult in the recruitment process, I consider The mere fact of knowing that you have to undergo a selection process to aspire to a position makes the candidate feel some anxiety from the beginning. However, the difficulty of facing each stage of the process depends on the applicant.

According with (Yakubovich, 2006), Employers use tests in the different phases of the selection process that allow them to really choose the most suitable candidate for the position they need to fill. some tests,  can be more complex than others, but the difficulty  is set by the applicant when the aspire to vacancies that do not suit his profile or when at beginning the person not sincere with their abilities, knowledge, and experience.
Finally, when  the recruitment  has finished, starts the final and definitive challenge,  which include many aspect such as, feeling comfortable with the job, be able and capable to do the job and get top grow within an organization, to accomplish with all of that  one need technical knowledge but also employability skills, also known as soft skills, (Science, Technology, Engineering, and Mathematics Network, 2020) the use of soft skill can turn into an habit and result in  a set of best practices at the workplace,  according with the international labour organization (ILO)  A good practice in labour environment is understood as that experience of a collective nature  which under the respect of the for fundamental principles and rights at work, can be described as successful in guaranteeing the well-being of workers and the progress of organizations, personally  in my work place I reflect  this good practices  and I think the help to improve the internal relations, assuring adequate working and employment conditions, while increase productivity and wages, (KARACAN–OZDEMIR & YERIN GUNERI, 2017) and develops an organization culture.
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· Teamwork: Currently, most jobs are developed with other professionals. For this reason, the ability to work in a team has become one of the strengths that I have mastered Because I consider myself very open person who interact  successfully with other in different environments. 
· Experience: when I speak about experience, I want to portray that I have been working for many years in different positions, this has given me the chance to learn many activities in different types of ok work, so I am capable of handle several situations. 
· Added value: I offer something more to what is  demanded. That is, a person who, in addition to meeting the necessary requirements, stands out from the rest of the colleges for some quality or characteristic that makes  me different .
· Adaptative:  One of the most common weaknesses of many people is a lack of flexibility or resistance to change, Changes are a constant, jobs are full of  unforeseen I am very adaptive and decisive this help me to face the adversity.
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It is also important to recognize some weaknesses, is essential to  consider that a job requires specific profile and, if it  one does not fit Therefore, it is better to be honest and avoid creating expectations that do not match reality ( Binti Raime, et al., 2018).

· Punctuality: Although it does not require a specific professional talent, punctuality is an element that expresses compromise and confidence, I must accept that I am not the most punctual person. 
· Training and specialization: Currently, I am doing my professional studies,  but I am just starting, there is a long way to do, even when I have work experience it is not related to the career I want to follow, I am studying due to it is essential to have a curriculum and training that adapts to the positions oi would like to have.
· Technical knowledge: As with training, technical knowledge on specific aspects is required. For example, when I do not have them, I prefer to be honest and focus on the willingness to learn new things.
[bookmark: _Toc70608221]Personal development plan.
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Thinking about having a career I tend to imagine myself as very recognised pastry chef, this role can be useful in many sectors of the economy such as, tourisms, catering, and many others. The course I’m taking at the university of wales is very useful to start my career development focus on my career goal, essentially because nowadays a person with multiple skills could be at any role with no need of an specific degree o title, (Beausaert, et al., 2011) this course gives me an open wide perspective on workable environments and roles where I can complete my career goal,  I’m sure this will  put me at high competence with professional in different areas, my second option could be related to graphic design, but I am really into culinary sector.  in the different lectures this course has allowed me to research on different possibilities, for example on Indeer.co.uk, mosnder.co.uk and some others I found competitive starting salaries for new graduates. from cooking schools, or  auxiliary chefs. 

Once I finish my CertHE I would like to start my culinary Arts degree because that is  the profession I would like to have, according with linked in, currently there are more than 4000 jobs offers in this  field which  is promising and is in expansion in the United Kingdom, due to it is very attractive to new generations and it have many options for promotions in different economy sectors. This kind of jobs are available in many of the biggest cities in the UK which algo increase the possibility of getting a position, with salaries starting from £23,000 to more experienced individuals at £150,000 yearly, (Jobted, 2021) the requirement to fill these roles are mainly , communication skills, and good  interpersonal relations and obviously some numerical skills, it is also important to be able to work under pressure. Whit this panorama the future ahead could be very promising for me if I start looking and working on that goal.
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The world currently situation and the self-assessment a have presented before I have underline my personal strengths but in the other hand there are many qualities that y possess as a person which I thing are also very useful in work environments, such ash being a very polite person, warm and patient, consider myself very faithful and dedicated, the fact that have visited and lived in different cities from different countries have demonstrated that I’m very adaptable not only to physical spaces but asl well to different cultures, or environments. In the last 5 year, I have gain experience in many different jobs such as, baby sister, Waitress, cleaning assistant, receptionist, in those roles I got qualifies skills on customer service and detail attention (Higgins, 2021).

With the  personal SWOT  (appendix A) I have faced some of my personal features That I haven’t been to face before, any way this process is enriching for setting and action plan do improve those “defects” for example how to handle my time properly, for example once I get a task and in aware oh having extra time for working on it , sometime I prefer to undertake this task until the las moment, another example is my language, as I’m not English speaker many time I don’t feel confident enough to speak in public, or I think, I will not be able to express my ideas properly. It can my stage fear because in other scenarios such as social reunion or group assignment I can  perform well enough with my native speaker mates. 
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If I want to be a pastry business owner I need to work on some relevant skill in similar positions before that, to understand better the workload, the food culture, and the business itself for that need to star working on my networking from now this a useful tool for getting or changing jobs.

If I really want to achieve my career goal I need to take advantages on the opportunities y wrote in the SWOT  analysis but I algo can use opportunities from external bodies as the university and its additional course , the social groups, the tutorial programs, algo engaging with investigations projects, employment fairs or event convocated jointly between the university an companies from the private sector,  the university has also a team dedicated on the career development they produce different tools for the student to prepare better for the employment life 

As a Spanish speaker I have a great opportunity considering the globalized world requires people with different background and skills, having a foreign language can be useful for those organization which are onboarding on the international expansion, ( Nord, et al., 2018) to speak Spanish and English could open my career prospection to different markets in north, central and south America as well as in Europe.
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1. S: acquire qualified experience while aim still at university.
M: Collect the information on the jobs I would like to do.
A: twice a month I will look for the information needed. 
R: to get enough opportunities, I need to be qualified. 
T:  in 2022 I will start applying for internships 

2. S: I must work harder on my university duties
M: own compromise on getting grades above 65% 
A: use the academic advisors and teacher guidance when I get any difficulties.
R: as I am Spanish speaker, I need to improve my English reading and writing skills  
T: now I will work on that in 2021 next year I will set new objectives.

3. S: set a pool of options for future employability (positions and companies) 
M: Get to know tips on the roles and companies that I can apply to.
A: I will attend to  3 virtual job fairs in 2021. 
R: need to be prepared to face labour life once I Graduate.  
T:I will have the relevant information by January 2022

(MacLeod, 2012)
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Today most companies focus on strategic planning. Strategic planning is a way to help an organization be more prolific by taking advantages of the  resources to achieve goals therefore  to suit within those organizations you need to consider the great importance the skills have for most jobs, (GÜREL & TAT, 2017) a SWOT Analisis has been made to identify my strengthens, weaknesses , opportunities, and threats for my personal development plan. following  that I will analyse some of my  better employability  skills as well as  discuss some of my improvement chances for some soft skills.

	
	Helpful
To achieve objective
	Harmful
To achieve objective

	Internal Origin
(my own attributes)
	Strengths:

· My own personality
· Work experiences 
· ICT skills
· My social and work network 
· Desire to complete a career
	Weaknesses:

· personal obstacles
· lack of career planning
· training and education, desired and needed. (working on that)
· there are always skills to improve.


	External Origin
Environment attributes)
	Opportunities:

· Educational opportunities.
· Promotion opportunities in an expanded field once I get a degree.
· Workforce development programs
· networking, and social opportunities

	Threats:

· limited job offers
· Obsolescence 
· Negative trends or challenges facing people in your industry or career. 
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