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What impact will the competing forces have on individuals, businesses, and the government?
The impact of the competing forces will be in all aspects of our life and all businesses. Megatrends will influence the human’s mindset, the ways we work and live. Technological innovation, automatization and AI will have global impact of everyone and everything in the near future.
“The megatrends are the tremendous forces reshaping society and with it, the world of work” ( Pwc, 2018), but the question is how?
For individuals the impact would be uncertainly and challenges about their jobs and if their skills as employees will require for the demands of new roles in the workplace? According to the PwS research, 37% of the people believe that their jobs will be at risk of automatizations (it is expected up to 47% of the existing jobs will be replaced by technologies up to 2030), but on the other hand, another people think that the technologies will make their jobs easier and more efficiently and effectively. Technologies will complete big part of our boring responsibility and in that way the workers will have more time to do what they can best- to create. In this technology transformation, the key for the individuals will be to be flexibility and adaptability, willingness to learn new skills, and people must learn constantly (do not stop after they finish their education ot find their first jobs) to be successful employees because the technologies are changing faster than people could be upskilled. Here, should be point out, that some of the job will be disappeared, but new job’s role will be created as response of the needs of the more productive sectors in the economy.
 In organizational perspective, their main responsibility is to upskill or retrain their employees because they are not able to keep the job roles but could prepare their teams in relation to future changes. They need clear strategies and plans about their future and seeking for maximum efficiently and profitability. According to Bhushan Sethi “retaining the right talented people and enhancing their skills can help them survive today’s challenges and drives competitive advantage in the future.”
What about government? It also is responsible for the people preparing for the new workplace - to be educated, upskilled because less working people means less tax revenues. Moreover, demographic shifts (aging population in the most developed countries) will lead to higher social and pension cost, but less workforce. People have to be ready to work longer and learn continuously. In addition, resource scarcity and climate change also will have global impact of the economy, where optimal costs and maximum productivity will be requirements for prosperity.
In conclusion, the megatrends, all these upcoming shifts by 2030, will influence how successful will be the business, the economy and we, as socially responsible humans and workers. It will challenge for everyone but if we are ready for the changes, these technological transformation, will open up new opportunities for the humanity.
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