1. Who benefits from flexible working; employers, employees and or the government? Explain.
Employers and employees benefit it makes good business sense to provide flexible working 
What ‘flexible working' is
'Flexible working' is a phrase that describes any working pattern adapted to suit your needs. Common types of flexible working are:
· part-time work which means working less than the normal hours
· this can mean working fewer days per week
· flexi-time which means choosing when to work 
· annualised hours which means your hours are worked out over a year often in set shifts with you deciding when to work the other hours
· compressed hours which means working your agreed hours over fewer days
· staggered hours which means different starting and finishing times for employees in the same workplace
· job sharing which means sharing a job designed for one person with someone else
· working from home
Remember, this list is not exhaustive and there may be other forms of flexible working that are better suited to you and your employer.

Government benefit aswell 
 flexible working is based on government desire to open up employment opportunities to people regardless of their sex or location. The shift for many people to work from home during the pandemic has changed mindsets and now is a chance to seize the opportunity of making flexible working the norm, rather than something employees have to specially request. 
Government policy, simplified regulation and fair tax treatment are some of the benefits that you could enjoy if a Government review into the tax treatment of contractors and flexible workers goes ahead. 
Going back to flexible working it can benefit all because of employees the benefit of flexible working are obvious a better chance to stike a balance between working how many hours and commitments.
Employers and employees both benefit as how many hours they are contracted to work.
I have also realised that government benefits to because they benefit with tax system under review it also shows loads of empoyers and employees benefit working from home and programmed device 
How many holidays a year they allowed 
What there breaks are?
What time they start finish
I mean employers are allowed a certain days a year which they can request from there manager when they would like that of it is so beneficial employer or employee both can stay with family at home and get paid and do family commitment I find this rather so beneficial for employers and employee.
Employers and employees both benefit from flexible working hours as they can do there daily needs and balance there personal lives with work lives as to much work would drive and employer or employee to leave.
The government encourages with flexible working as employers and employee can work at home and are still paying there taxes by actually not attended at site for work.
Government also encourages for flexible working by paying for holiday pays work clothes work fuel and when staff does leave after a while they pay redundancy this is really flexible it encourages a employer or employee to stay and work.



