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                                               LESSON PLAN

	TOPIC::Facilitation
	CLASS: PGCE/PCET


	DATE:  2/3/20
	LENGTH OF LESSON: 45mins
	NO IN CLASS: 6-10

	ABILITY/SPECIAL EDUCATIONAL NEEDS:
The classroom is situated on the ground floor as pre-arranged, to accommodate a mobility scooter user.
If any mobility issues, group work can be completed on flop charts on tables and trainer can blu tac to wall/whiteboard to debrief. There will be no impact to any learner using one of these methods.



	AIM OF LESSON

To introduce the learners to effective facilitation techniques 


	LEARNING OBJECTIVES – The Learners Should Be Able To:

1. Explain what is meant by facilitation
2. Describe the role and responsibilities of a facilitator
3. Identify questions that can be used to be an effective facilitator
4. Use facilitation techniques to manage a discussion





	PREVIOUS KNOWLEDGE:	

None required as this is a basic introduction . If there is previous knowledge this lesson will provide a refresher.



	ANTICIPATED DIFFICULTIES:
None anticipated. Group work is not physical and very little movement around the room.




	RESOURCES/EQUIPMENT REQUIRED:
Flip chart or Whiteboard
Flip chart or whiteboard pens and eraser
Blu tac
Handouts 




	HEALTH & SAFETY:

Room risk assessment.





	PROFESSIONAL STANDARDS
Please note WHEN and HOW relevant professional standards occur and are met:
(Include detail of standard, not just a reference number)

A1   Design and plan learning activities and/or programmes of study – this is evidence with the use of video, Q&A and group tasks.
A2   Teach and/or support learning – monitoring of group task,specific questions after video to draw out learnng
A3   Assess and give feedback to learners – Formative and Summative to check knowledge (group tasks, pair work)
A4   Develop effective learning environments and approaches to student support and      guidance – The lesson caters for different learning styles i.e Visual,auditory and kinaesthetic (V.A.K)
A5   Engage in continuing professional development in subjects/disciplines and their pedagogy, incorporating research, scholarship and the evaluation of professional practices.

K1   The subject material – This subject is relevant to the learners as a teaching theory and the relationship they have with their students
K2   Appropriate methods for teaching. Learning and assessing in the subject are and at the   level of the academic programme –there is a range of learning activities during this session to cater to individual learning needs.e.g. discussion,group tasks
K3   How students learn, both generally and within their subject/diciplinary area(s) –The range of teaching approaches will cater for individual learning styles considering V.A.K 
K4   The use and value of appropriate learning technologies – a video and powerpoint will be used for this short session.
K5   Methods for evaluating the effectiveness of teaching –This will be evidence through Q&A,  Group task as a summative assessment, feedback from peers and tutor and my personal reflection.
K6   The implications of quality assurance and quality enhancement for academic and professional practice with a particular focus on teaching

V1   Respect individual learners and diverse leaqrning communities –powerpoint font and colours are appropriate to all users taking into account dyslexic tendancies, no use of technical jargon or gender specific language.
V2   Promote participation in higher education and equality of opportunity for learners  - the subject is relevant for the audience i.e. PCET students

V3   Use evidence-informed approaches and the outcomes from research, scholarship and continuing professional development - ??

V4  Acknowledge the wider contexts in which higher education operates recognising the implications for professional practice- ??












	CROSS-CUTTING ENHANCEMENT THEMES
Please note any cross-cutting enhancement themes are embedded in the lesson and WHEN and HOW they are met:


Kolb’s Experiential Cycle – objective 3 – met through group discussion and then objective 4 in practice 












































LESSON DETAIL:

	
STAGE
	
FOCUS
	
STRATEGY
	
TIME


	INTRODUCTION






DEVELOPMENT




























































































PLENARY / CONCLUSION
	Introduce self.
MASLOW
GESLALT – including aim and objectives



Group work.
ACTIVTY 1: Trainer to split class into 3 groups and pose the following 3 questions
Group1 – What is the definition of ‘to facilitate?’
Group 2 – What is facilitation?
Groups 3 – What is a facilitator?
Trainer to explain that learners can use devices/google to search explanation. 



ACTIVTY 2: 
Trainer to ask :
What are the roles and responsibilities of a facilitator?
Trainer to write both words in separate clouds on board.

Handout 1 – The Roles & Responsibilities of Facilitators



ACTIVTY 3: 
Trainer to explain we are going to focus on asking good questions

Brief review of Kolb’s Experiential Cycle – What? So What? Now What?  

Explain that these are concerned with the 3 parts of any lesson: encouraging exploration (beginning), engaging with the subject (middle) and enabling learners to move on (ending) and should also be part of facilitating group discussions:

Ask open-ended questions (What?)
Asking follow-up questions (So What?)
Putting into context (Now What?)

Why? What? Who? When? Where? Which? 

Trainer to show Video to highlight how good questions work.Supports activity 3 https://youtu.be/1dO0dO__wmE


ACTIVITY 4: 
Trainer to split class into pairs or a group of 3 if necessary and told they will be placed in far corners of the room so as not to disturb each other. 
Trainer to ask a learner to pick from a number of topics (face down) to facilitate a discussion. The learner will get 2 mins to plan opening intro and key questions etc prior to discussion. 
 

Trainer to explain the exercise will be timed and when given a 1-2 minute count down for the person facilitating to aim to ask the Now what questions to bring the discussion to a conclusion.


Trainer to recap on objectives
	Trainer led
Q&A





Group work - ACTIVTY 1: Learners to record answers on flip chart/whiteboard and feed back to the other groups. 





 







Group work - ACTIVTY 2: Learners to add thoughts to the whiteboard.


Trainer to ensure that questioning/good questions are in the answers as this forms next objective.









Group work - ACTIVTY 3:

· Listening
· Question & answer
 



























Learners to watch video and provide brief feedback






Pair work/group work:

ACTIVITY 4: Learners will take it in turns to plan (2 min) and then facilitate a 5 min (includes 2 mins to conclude) discussion around a topic picked.  Learners will need to use open or directed questions throughout, ending with a conclusion.  If a group of 3, trainer to monitor closely to ensure timings are kept, and group of 2 can extend timings to ensure all members in group of 3 have a go.







Discussion:
Q&A




Learners will take part in a plenary debrief following their session.  








	1 min






5 mins











5 mins 














10 mins






























6mins







14 mins
[bookmark: _GoBack](if previous tasks have been completed,trainer
can allocated extra minutes to this tasks)















3 min







1 min



	ASSESSMENT STRATEGIES USED (WHEN and HOW):


Formative through Q&A, group tasks, individual task

Pair work or groups of 3 to demonstrate facilitation skills

Learners answering specific questions to ensure objectives have been met.













	INFORMAL LESSON EVALUATION:
(This section should be completed straight after the lesson)
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