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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:


During my initial 6 months of learning as an attested police constable, I have used many coping strategies that have played a vital role in ensuring that I remained resilient and strong during a global pandemic, where most of the role has been taught to us remotely at home. The adverse conditions caused by Covid-19 have increased the stresses of learning the role of a police officer with the addition of new laws and legislation we have learned in the process.


One of the most important coping strategies I have used to develop my resilience and reduce stress during my initial six months of training is my passion for exercise. An article from Everyday Health explores different exercises for stress relief. It states that:

“Just getting up and moving around is a powerful way to reduce stress, he says. “It allows our muscles to move, encourages blood to flow and helps us feel more like ourselves.” (Hanley, 2017)

I have used exercise as a means of developing my resilience and minimising stress since a young age and personally I feel like it is the best way for me to maintain positive mental health and wellbeing and overall minimises any stress I am feeling. Exercise has been especially impactive on my ability to develop my resilience and minimise stress during the initial 6 months of training, as I have been exposed to a completely new learning environment and have had to deal with the additional pressures that Covid-19 has brought. As the article above states, just getting out and moving can have a significant positive impact on how I am feeling, and the endorphins released during exercise instantly improve my mood allowing me to complete each task with complete focus and a clear mind.

Another coping strategy I have used is playing videogames with friends. An article outlining the health benefits of playing video games states that: 

“ A study that found that gamers who suffered from mental health issues such as stress and depression were able to vent their frustration and aggression by playing video games “ (Gallagher, 2013).

Video games have had a great impact on my ability to develop resilience and manage stress. They allow me to not only temporarily remove myself mentally from the stress I am under at that time, but they allow me to connect with my friends and be social in an otherwise isolating time. I find that playing videogames helps me forget about any burdens that I am carrying on my shoulders and allows me to return to the normal world with a more positive mindset when I am finished playing. Video games have been especially impactive during my initial 6 months of training as I have been exposed to an extremely fast paced learning environment, where a new area of policing has been taught to us almost daily.

To summarise, I will continue to use exercise and video games as coping mechanisms to develop resilience and minimise stress for the duration of my career. Both coping mechanisms have been extremely effective throughout my whole life, especially through the difficult times that Covid has brought upon us.


-WORD COUNT 524-
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g., Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

	In this essay I will be describing a policing incident involving conflict, in which I played a significant role with both the victims and the witnesses. This included a female officer who witnessed an assault take place between a male and female whilst on patrol. The college of Policing describes effective communication as:

	“Effective communication shapes service delivery towards the needs of the public. The various ways the police communicate should be proportionate to the needs and requirements of the different communities they serve.” (College of Policing, 2013).

As a police officer, the ability to communicate effectively with victims, witnesses, and suspects is one of the most important skills that we possess. Effective communication does not only enable us to gain trust from the people we encounter daily, but it also enables us to diffuse potentially volatile situations with nothing more than our officer presence and verbal communication. As the above states, the level of communication we use is always tailored proportionately to the needs and requirements of the audience we are dealing with. The incident in question began when a female officer asked for assistance over the radio after potentially witnessing an assault against a female in the middle of the street, whose partner was the perpetrator. The female officer was single crewed and dealing with a potentially violent suspect, myself and my colleagues were dispatched to the location to get more information and back up a fellow officer. After checking previous on the address, we discovered that a call had been made earlier on in the day involving a person being ‘knocked out cold’ that involved the same couple.

	When we arrived on scene, our female colleague was speaking with the couple and things appeared calm. We instantly began to engage with the couple to ascertain whether an assault had taken place and to make sure that both parties were okay. The couple were quite animated in their expressions towards each other and had admitted to having a few alcoholic drinks earlier on in the day and were slightly intoxicated. They then insisted that the officer has merely witnessed an animated conversation between the two as opposed to an assault. We began by asking open questions regarding where they had been and where they were going to help us gather more information on what had happened. The fact that they were both slightly intoxicated added a barrier to our communication with them, but we overcame this by tailoring our questioning and responses in a manner that they understood and would react positively to. After a few minutes of asking questions and building an initial rapport, we began to ask closed questions regarding the alleged assault.

We noticed a nasty cut and swelling around the nose and eyes area of the male, which he blamed on his kitten scratching at his face during the night. Using our active listening skills from earlier radio broadcasts, we determined that the injuries sustained to the male’s face could have potentially been linked to the earlier log at the same location involving this couple. At this time, we had to take the males word as there was no evidence to corroborate that an assault had taken place. We were now engaged in open conversation with the couple trying to build a rapport in hopes of gaining more information from them regarding the incident, and after a few minutes of small talk I pointed out to the male that the injuries to his face looked a lot more severe than what the scratch of a kitten could cause, I asked him what happened once more. Despite this, the male insisted this was the case. 

The animated conversation between the couple started to attract attention, resulting in a crowd of youths congregating around us which agitated the male. The male tried to move towards the youths in an aggressive manner to which I had to respond with my initial use of force by means of restraining him. In this situation I deemed my use of force as necessary as a failure to intervene when I did could have resulted in further injuries to both the youths and the male. The power I used to restrain the male was Section 3 of the Criminal Law Act (1967). This section allows me to use reasonable force in the circumstances for the prevention of crime and in this instance, the prevention of crime aspect was to prevent a potential assault on the male or on the youths. Managing conflict can be particularly difficult in the modern day due to how highly scrutinised police use of force can be, however this can be easily combatted by justifying your decisions using the National Decision Model (NDM). Given the circumstances and hostility shown by the male, using verbal communication alone would have had no effect on his movements towards the group of youth’s, so the only way for me to keep the male and the youths safe was to use force on this occasion. In Blackstone’s handbook for policing students, use of force should only be used by police in certain circumstances:

“Force should only be used by police officers when justified, and must be applied proportionately to protect the officer(s) or others from harm when detaining a person after arrest or for the purpose of a search. However, it is important that the police officer is always acting in the line of duty, or the officer’s actions could be unlawful and even amount to an assault.” (Bryant and Bryant, 2020).

As mentioned above, my use of force was justified to prevent harm from coming to the youths or the male. I also had my body worn video recording to allow me to justify my actions further if I was challenged about my use of force. Detaining a person is also a breach of their human rights, so any use of force on any person that takes their liberty and freedom away from them must be justified to the fullest using the NDM as a decision making and risk assessment tool.

	We had been at the scene for roughly 15 minutes at this point and had completely supressed the male to a state where he was having a coherent conversation with us. The incident then took a turn for the worst as a group of roughly 10-15 people were charging down the street towards the couple whilst hurling abuse at the male. One member of the charging mob disclosed that they had witnessed the male hit his partners head against the floor multiple times before the police arrived on scene. This now confirmed to us that an assault had taken place, so our senses were heightened to the potential imminent threat of hostility and violence, as well as a flight risk from the offender. From this moment on I stayed within range of the male and prevented his escape by means of my own tactical body positioning.
One of the females came within range of our fighting arc and attempted to spit at the male, which thankfully missed him, but hit me instead. Whilst already dealing with a furious male who was trying his best to break free from me, I had to also suppress my anger from the assault that I suffered. To suppress the whole situation, I adopted the Betari’s box model to manage the conflict. Betari’s Box:

	 “The Betari Box illustrates how our attitudes and behaviors directly affect the attitudes and behaviors of people around us.
When we're stuck in a negative cycle, then it's up to us to stop that cycle by changing our attitude.
This will positively impact those around us – and therefore break the cycle.” (Betari Box: Linking Attitude and Behavior, n.d.)


I had to further restrain the male as there was an imminent threat of harm towards the female that spat towards him. I knew that if I were to react using my impulsive emotional brain response the male’s levels of aggression would raise with mine, so to avoid this I remained calm, knowing full well that the way I acted in this situation would have a direct effect on how the male was going to react. My fellow probationer saw the female spit towards us and had already detained the female in the back of a marked police car as a result. This quick thinking also had a positive impact on diffusing the conflict situation caused by the disgusting assault from the female that spat towards us.

	Further units arrived on scene at this point and arrested the male for the assault on his partner. The male was then searched after arrest and drugs were found on his person. Once he was conveyed to custody, the young female who spat received stern words of advice before we allowed her to walk free. The reasoning behind my decision in this instance was that, despite spitting being inexcusable, there was no malice shown towards me. The female made a very emotional irrational decision which could have led to her facing an assault police charge as a result. In essence she was extremely lucky that the male was not hit by the projectile.

	Upon reflection of this incident, my use of force was both proportionate and necessary. If I were to change my actions going forward, I may have put the male in the back of the police car to eliminate hostility from the offset, however this would have been questionable without having any grounds or suspicions to do so. My use of Betari’s box ensured that I kept the hostile male calm throughout the process despite having abuse and projectiles hurled towards him. The overall outcome was extremely positive from this occurrence, and it acted as an important steppingstone towards my professional development as a police officer.

· WORD COUNT 1632   -





















Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:


In this essay I will be explaining an incident in which I played a significant role with submitting social services referrals for three children that were left home alone whilst their parents were out. I will be closely focusing on my responsibilities as a police officer during this incident and explaining my rationale as to why I made the decision to submit the social services referral. In this essay, I will also discuss the external factors I had to consider such as cultural difference and communication barriers that were present. I will be using Gibb’s reflective cycle to reflect on my performance during this incident. A detailed insight by the University of Cumbria into Gibb’s reflective cycle states that:

	“Gibb’s created his “structured debriefing” to support experiential learning. It was designed as a continuous cycle of improvement for a repeated experience but can also be used to reflect on a standalone experience.” (Gibb's reflective cycle, 2020)

	
 	Leading up to the incident, I was on mobile patrol with my colleagues attempting to execute no bail arrest warrants, whilst doing so we turned up at a particular address in hopes of finding one of the offenders on our radar and started by securing the front and rear of the property to prevent a possible escape. Myself and my colleague went to the back of the address to conduct observations over the rear wall to enable us to confirm whether the person we were looking for was at the property, and to prevent them from potentially escaping through the lane at the rear. At the same time, two of my other colleagues went to the front of the property to ascertain whether the person we were looking for was present, and whether they were going to open the door. After a few minutes of observations, I noticed that there appeared to be a person moving around the kitchen of the property quite frantically whilst using their mobile phone. I quickly conversed with my colleagues at the front of the address to update them on what I could see, and they confirmed that they had witnessed movement through the front door and despite announcing their police presence to the occupants inside, they would not answer.

	At this stage, myself and my colleague were advised to enter the back garden to further prevent an escape attempt, and shortly after announcing ourselves as police officers at the back door we were let into the property by a young female. When we entered the property, it came to our attention that the person we were looking for no longer lived at the address, however we did notice that there were three children at home with no parent present. After speaking to the eldest of the three children, we learned that their father was out at work and their mother had left them while she was out running some errands. We tried to establish whether there was a spare key left for the children in the case of an emergency and soon discovered that there was not. The reasoning behind this was that the house was located on a busy main road and the parents did not want their children to potentially leave the property and have access to a busy main road. The children appeared visually frightened to have total strangers standing in their home, however after reassuring them that we were police officers and we were there to keep them safe, they calmed down considerably. We identified that it was imperative that we could communicate with the children at a level that they could understand and would react to positively, as well as being respectful and patient whilst speaking with them. The youngest of the children was two years old and was the most frightened. It was particularly difficult for us to calm him as he could not understand what we were saying as English was his second language. Utilising language line was an option in this instance, however the eldest sister and younger brother could speak perfect English. Therefore, to overcome this barrier with the youngest child we communicated through his older sister which worked very well to put him at ease. We were also very conscious that this may be the children’s first encounter with police officers in their lives, and the importance that they had a positive experience with us was paramount to their views and trust in the police going forward.

	In this situation, our responsibilities as police officers are to ensure that there were no clear signs of neglect to the children living at the property. A detailed document by Justice Inspectorates investigating the role of the police in keeping people safe states that:

	“Under the Children Act 1989, the police service, working with other agencies1 such as local authority children’s social care services, health and education services, is responsible for making enquiries to safeguard and secure the welfare of any child within their area who is suffering (or likely to suffer) significant harm.2 This means they must: 
 assess the risk of likely harm to the child, taking immediate action to protect him or her where necessary;
 interview children who may be extremely distressed or unable to articulate clearly what has happened; and 
 judge how they might be kept safe in the future. The police are also duty bound to refer to the local authority those children ‘in need’ whom they come into contact with in the course of their work.”  (The role of the police in keeping children safe, 2015).


To fulfil our responsibilities as police officers in this instance, we checked the house thoroughly to make sure it is a safe environment for children to live, we also conducted thorough checks to the cupboards and the fridge, confirming that there was enough food at the address for the children to eat and that it was well in its expiry date. There was CCTV located at the front and rear of the property and it was well decorated and tidy on the inside. We were happy that the children were living in a safe environment and were sufficiently fed and clothed. One concern we did have however, was with the ten-year-old daughter, as she disclosed to us that she was fasting for Ramadan and could only eat and drink after dark. This posed as a concern to us as we did not believe that a ten-year-old was developed enough to go long periods of time without eating or drinking, but after speaking with her further, she told us that it was an important part of her faith and that her parents gave her full freedom to make the choice herself. The younger two siblings who were aged six and two were not fasting for Ramadan, we believed this to be true as they were both eating leftovers from last night’s dinner when we were present at the property.

	After the children had calmed down and were no longer spooked by our presence, we asked them if they had any family members that lived close by that had access to a front door key to allow my colleagues in at the front of the property. The oldest daughter was extremely intellectual for her age and had memorised her important family members contact details in the case of an emergency. After making a few phone calls both parents were on their way back to the property, and the children’s aunt who lived around the corner was also on her way. Once the aunt arrived, we asked her to sit with the children in the living room as we knew this would comfort them and provide further reassurance at that time.

	A short while later, the parents returned home and were incredibly remorseful for leaving the children by themselves, we later discovered that the father was supposed to be supervising the children whilst the mother was out, however he took the chance of leaving the children at home alone to which the mother was horrified. We explained to the family that was inexcusable and would have to submit social services referrals as a result. The purpose of these referrals was not only to check that there were no previous cases of child neglect to these children, but to keep a log of the incident that occurred to ensure that if something like this were to happen again, the previous incident would be made aware to the persons checking.

Now that both parents were home, we proceeded to take the relevant details for the family that would be required to complete social services checks and the PPN (Public Protection Notification). The relevant details included full names and registered addresses for individuals involved, including the school details for the children. The checks resulted in there being no previous social services or child concern issues at the address. Now we were satisfied that the children were safe at the address, we stood down from the incident and returned to the station to submit a PPN.
	To reflect on this incident, the overall outcome was extremely positive. From a police perspective we were able to ensure the safety of the children that were left alone at this address, and the action we took by submitting referrals to social services was both necessary and proportionate. There was an option to take the children with us, however by risk assessing the situation and conducting all necessary safeguarding checks at the address, we deemed that there was no further risk to the children when a guardian was present at the address. Irrespective of the thriving environment that the children were being brought up in, leaving three children home alone is neglectful and therefore inexcusable, hence why police action and social services referrals were entirely necessary.



	



· WORD COUNT 1625 -






Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

In this essay I will be describing a policing incident where I played a key role in dealing with an offender, whilst reflecting on my performance and decisions made using the National Decision Model. I will also be describing how I implemented the use of discretion during my decision making and how it had a direct effect on the outcome of the situation.

The National Decision Model is at the very heart of policing. It is a dynamic risk assessment tool which allows police to make professional decisions that sit in line with the code of ethics. The college of policing website explains the National Decision Model as:

“The National Decision Model (NDM) is suitable for all decisions and should be used by everyone in policing. It can be applied:
· to spontaneous incidents or planned operations
· by an individual or team of people
· to both operational and non-operational situations.
Decision makers can use the NDM to structure a rationale of what they did during an incident and why”. (College of policing, 2013).
For the operation in question, my colleagues and I were assisting the area support unit in an operation to make the roads of Gwent safer, where the focus was to educate drivers in road safety and issue traffic offence reports and various other methods of disposal for road related, and other offences where necessary. During the operation I was paired with another probationer constable and an experienced member of the area support unit. We were allocated one of five lanes in which we would spend the day dealing with members of the public who had been pulled over for road related offences and sanctioning them where necessary, using our discretion where applicable. The incident began when a van driver was pulled into the yard for driving without insurance. The triage team took the basic drivers details before directing the driver into our lane so that we could deal with them accordingly. When receiving this information from the triage team, our decision-making process started.

The first stage of the National Decision Model is gathering information and intelligence. A magazine entry outlining the 5 steps to good decision-making states that:
“When making good decisions it is best to gather necessary information that is directly related to the problem. Doing this will help you to better understand what needs to be done in solving the problem, and will also help to generate ideas for a possible solution.” (Gray, 2014).
At this time, the only information we had was the basic vehicle details and the fact that the driver had been pulled over for not having insurance. After talking with the driver, we ascertained that the vehicle was not theirs and that they were driving it whilst insured on a friend’s traders’ policy. As we had very little information on the driver, we conducted driver’s licence and person checks on the driver of the vehicle to make sure that all other documentation was in order and that no further offences were being committed at this time. From these checks we discovered that the driver had breached covid-19 restrictions by means of unnecessary travel from England to Wales, as a result we were considering issuing a covid-19 fixed penalty notice, as well as a potential Section 165A road traffic act vehicle seizure and a traffic offence report for driving without insurance. Section 165A of the Road Traffic Act (1988) provides Police constables with the power to seize vehicles if it is being driven on a road without a valid driver’s licence, or without a valid insurance document.

The second stage of the National Decision Model is to assess the risk and threat and develop a working strategy. Using the information and intelligence that we had already gathered, we knew that the driver had no previous involvement with the police and posed no imminent threat to us at this time and after a thorough check of the vehicle, we determined that both the vehicle and the load carried were safe. On the other hand, the driver was suspected of driving without insurance and posed a serious threat to other members of the public using the roads and would not be covered in the event of a vehicle collision. The driver was also adamant that they were insured to drive the vehicle and as a result, we temporarily seized the vehicle until a valid insurance policy was provided to us. The working strategy we developed was that we were going to allow the driver time to produce the details of his trader’s policy and take it from there. In policing you are to treat everyone as innocent until the evidence proves them guilty and, in this case, we treated the driver as fairly as possible by allowing them plenty of time to get the proof of insurance.

The third stage of the National Decision Model is considering powers and policies available. From the information we had already gathered, we had determined that the driver had breached the Coronavirus act 2020, and the Road traffic act 1988, therefore providing us with power to seize the vehicle and the ability to issue fixed penalty notices.

The fourth stage of the National Decision Model is to identify options and contingencies. Currently our options were very clear. There was no immediate threat from this individual, however the traffic in the compound was building up and we needed to act as a matter of urgency. At this stage it was made clear to us that the driver did not have a valid insurance policy to drive the vehicle, so our path forward included a section 165A seizure of the vehicle for driving with no insurance, a traffic offence report for the same offence, and issuing a covid-19 Fixed penalty notice. We also had to factor in the use of officer discretion during this phase, identifying if and where we can use it, whilst still obtaining the desired outcome from the decision-making process. An article from the European police science and research bulletin exploring the managerial influences on police discretion states: “Discretion provides the flexibility to ensure the policing response meets the needs of the situation, crucial in securing just outcomes.” (Parsons, 2015). The operation we were assisting with was all about making the roads safer, so the needs of this situation were to penalise and educate drivers who were contravening the Road Traffic Act. It was less likely that officer discretion could be applied to road related offences, so our main option to use our discretion was towards the covid-19 breach.

The final stage of the National Decision Model is to take action and review what happened. During this phase I compiled all the information and intelligence I was presented with initially, as well as all the information gathered using police resources and came to a decision. The driver’s vehicle was seized using section 165A of the road traffic act, the driver was issued a traffic offence report for driving without insurance, and finally I used my officer discretion to issue the driver a covid-19 warning as opposed to another fixed penalty notice. Using our discretion as opposed to just turning a blind eye to the covid-19 breach could be viewed as biased, hence why it was imperative that an alternative means of disposal was used. Failure to address the driver’s covid-19 breach could undermine any other covid-19 warnings we were issuing going forward hence why it was so important that every incident is dealt with. The use of discretion in this instance was also both proportionate and necessary, as well as being in line with the code of ethics. We still reached the desired outcome of seizing the vehicle and issuing a traffic offence report, however instead of issuing another fixed penalty notice for the covid-19 breach, we issued a covid-19 warning which meant the driver’s full name, date of birth, and home address were recorded and retained on police systems in line with the Criminal procedure and investigations act 1996 (CPIA), and if the driver was to break covid-19 rules in the future, he would then be held accountable and issued a covid-19 fixed penalty notice. Key aspects of the CPIA as outlined by the Health and Safety Executive are:
“An important aspect of the CPIA is that it sets standards and procedures for investigators that: 
· regulate the investigation process; 
· regulate the recording and retention of material that is found or is generated in the course of an investigation.” (Key requirements of the CPIA - Pre-Trial - Enforcement Guide (England & Wales), 2021).

The “review what happened” phase begins as soon as the incident is over. This allowed me to reflect on my performance, which I thought was very good in this situation, this was thanks to effective communication with the driver and the use of discretion in my decision making regarding the use of a covid-19 warning instead of a fixed penalty notice.

To summarise, the use of the National Decision Model played a vital role in the way I dealt with this situation. Without going through the phases and gathering as much information as possible on the driver and circumstances, the situation may not have been dealt the same level of efficiency and could have potentially resulted in a hostile subject. The use of discretion within my decision making also played an important role in the confidence and trust that the driver had in the police despite having his vehicle seized, as well as helping me with my own professional development. I communicated well with the driver throughout the process and was very transparent regarding how we were going to deal with him for the offences, which overall resulted in a very positive outcome. Driving on the road without insurance is both careless and dangerous regardless of the circumstances and I am confident that the driver will refrain from driving without insurance in the future.
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Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	Communicating effectively with victims, witnesses, and suspects. Also Building rapport with members of the public.





	Taking charge more at incidents, being proactive in my actions as opposed to waiting for my tutor to prompt me regarding what to do. Also not being so cautious regarding what I can and cannot say. If I remain professional and impartial not much can go wrong.
	I can seek help and guidance from my tutor and colleagues to fulfil this goal. Also, I can help myself with my own personal development by engaging in more general small talk with members of the public.
	4 weeks.

	Being proficient on Niche. Completing more detailed and in-depth write ups, whilst being able to identify where and when more detail is required.










	Seeking more guidance from my tutor when I am completing Niche write ups and working on occurrences. Asking for my work to be reviewed before submitting it.
	My tutor can support me with this, I can also sit with colleagues when they are doing write ups to share best practice and allow me to develop my skills quicker. I can also help myself with this by accessing the Niche practice area.
	3 weeks.

	Being clearer whilst conducting a GOWISELY stop search. Including making sure that I put extra emphasis on the grounds and objects I am searching for.










	Taking more time when conducting a stop search. I need to stop rushing and take my time at incidents, a stop and search takes as long as the officer needs to take to ensure a safe and thorough search has been carried out. I need to remember this going forward.
	I can refer to my initial training to refresh my mind on the GOWISELY stop search process. I can also watch body worn footage with consent from searching officers to allow me to view and share best practice on how they deal with the search. My tutor Can also help me with this.
	2 weeks.

	Being more confident in my own ability
	I need to stop second guessing and doubting myself. I have worked very hard and am very familiar with police legislation. I just need to be more confident in myself and my ability to do my job lawfully and effectively
	My tutor and colleagues can help me with this by talking about what went well and what could be improved after incidents. I also need to help myself by being less hard on myself. 
	4 weeks
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 CONFIDENTIALITY and PLAGIARISM – Will be confirmed through Turnitin.


Recognition and Confirmation of the progress on the Occupational Competency Portfolio (OCP).

By signing the section below you are acknowledging your progress on O.C.P. This is recognised by the university as work that is fully supporting this module and is equivalent to 500 words towards the overall wordcount.

I confirm that I am progressing with the Occupational Competency Portfolio (OCP) in accordance to the regulations. 

Signed:  _ _DHARRISON_ _ (Learner - Electronic signature or type name)

Date: _ 13/05/2021
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