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In-Class Test Semester 1:
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Section 2:
Academic Journal Review 1:
Academic Journal Review: "Playful Pedagogy for Deeper Learning: Exploring the Implementation of the Play-Based Foundation Phase in Wales"


The article, authored by Wainwright et al., investigates the implementation of the Foundation Phase, a play-based curriculum for children aged 3-7 in Wales. This approach emphasizes experiential and outdoor learning, aiming to foster engagement, well-being, and deeper learning. The study, conducted over three years, utilized observations, field notes, and videos to explore how children perceive and engage with tasks framed as play.
The findings highlight that tasks perceived as playful led to greater pupil involvement and emotional well-being. The researchers introduce the concept of a "play-work continuum," emphasizing that children interpret activities based on environmental and emotional cues, such as autonomy and choice. This perception significantly impacts intrinsic motivation, engagement, and learning outcomes. The study suggests that blending playful practices with structured activities helps children perceive learning as enjoyable, thereby promoting a state of “flow,” which is closely associated with deep learning and intellectual development.
The article contextualizes the Foundation Phase within international educational frameworks like High-Scope and Reggio Emilia, which focus on participatory and holistic learning. These frameworks, aligned with Dewey’s experiential learning philosophy, stress the importance of creating environments that support exploration, reasoning, and self-directed growth.
Importantly, the research underscores the role of teacher competence in designing environments that balance structure and autonomy. A well-organized, flexible space can blur the boundaries between play and formal instruction, ensuring children maintain intrinsic motivation and engagement. The study also highlights the significance of experiential learning in cultivating long-term educational benefits, advocating for practices that align with children’s natural curiosity and playfulness.
Overall, the article provides valuable insights into the pedagogical importance of play in early education, offering practical recommendations for enhancing engagement, well-being, and lifelong learning skills. It serves as a robust contribution to the discourse on play-based pedagogy.

Section 3: Lesson Plan from LC Delivery:
Section 4: Academic Journal Review 2:
Academic Journal Review – Sports Management
	Student Name: Adelaida Terente

	Title of Work: "Parenting in Youth Sport"

	Author: Chris G. Harwood, Camilla J. Knight

	Reference: Harwood, C.G. and Knight, C.J. (2014). Parenting in youth sport: A position paper on parenting expertise. Psychology of Sport and Exercise, 16(1), pp.24–35.

	Date of Article: 2014

	PERSONAL REVIEW

	Review Suggestions
· Give an overview of the article.
· What are the key points in this article?
· Who is intended audience – academics/ practitioners – why do you come to that conclusion?
· Does the author define any terms? Are the definitions specific, useful, circular?
· What are the key findings? 
· What did I find striking or interesting about these key points?
· How has this article influenced me in thinking deeply about my values, beliefs and assumptions?
· Does the author suggest areas for further research or discussion? 

	Personal Review (300 words)
"Parenting in Youth Sport: A Position Paper on Parenting Expertise"
This article by Harwood and Knight (2014) presents a structured perspective on sport parenting expertise, proposing six key postulates that define effective parental involvement in youth sports. The authors argue that expertise in sport parenting is demonstrated through the selection of appropriate sporting opportunities, application of suitable parenting styles, management of emotional demands, fostering of relationships, handling of organizational challenges, and adaptation to different stages of a child’s athletic career.
The article is primarily intended for academics and practitioners in sports science, coaching, and psychology. The use of extensive literature reviews and references to empirical research suggests that it aims to contribute to academic discourse. However, the practical insights also make it relevant for sports practitioners, including coaches and sports development professionals.
The authors define sport parenting expertise as a set of competencies that parents must develop to support their child’s sporting journey effectively. These definitions are clear and grounded in existing research, providing a strong foundation for further exploration. The key findings emphasize the complexity of sport parenting and the need for parents to balance multiple roles to facilitate both athletic success and psychosocial well-being.
What I found most striking was the emphasis on sport parenting as an evolving process, requiring parents to adjust their involvement as their child progresses. This aligns with my belief that talent development is not solely about athletic ability but also about a supportive and well-structured environment. The article has encouraged me to reflect on the broader role of parents in athlete development, beyond just logistical and financial support.
The authors suggest further research into refining the concept of sport parenting expertise and understanding how parents can be better educated to fulfill their roles effectively. This opens avenues for future studies on parental education programs in youth sport.







































Section 5: Mentoring assessment 1:
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Section 7: In-Class Test Coach Education Pathway (Semester 2)

5-Year Coaching Development Plan in Tennis
This plan outlines a clear pathway to becoming an elite tennis coach, progressing through LTA qualifications and practical experience from beginner to performance level.
_________________________________________________________________________________
Year 1: Foundation Stage
· Qualification: LTA Assistant (Level 1)
· Duration: 2 days + 4 hours practice
· Content: Intro to coaching, assisting lead coaches, communication
· Requirements: Age 16+, basic tennis skills, DBS, safeguarding
· Cost: ~£265–£290
· Location: Local LTA centres
· Experience: Assist in beginner sessions
· Key Skills: Communication, organisation, session setup
Year 2: Development Stage
· Qualification: LTA Instructor (Level 2)
· Duration: 5 days + 22 guided hours
· Content: Leading beginner sessions, LTA Youth, safety
· Requirements: Age 18+, Level 1, first aid, DBS
· Cost: ~£455
· Location: Regional centres
· Experience: Lead beginner/intermediate groups
· Key Skills: Lesson planning, group control, basic analysis
Year 3: Intermediate Coaching Stage
· Qualification: LTA Coach (Level 3)
· Duration: 12–18 months (modular)
· Content: Technical coaching, player pathways, programme design
· Requirements: Level 2, coaching experience, DBS, first aid
· Cost: ~£1,100
· Location: Advanced UK centres
· Experience: Coach individuals/groups, club-level players
· Key Skills: Tactical instruction, session adaptation, feedback
Year 4: Performance Stage
· Qualification: LTA Senior Performance Coach (Level 4)
· Duration: Varies (includes electives)
· Content: Working with players aged 10–18, mental & physical dev., sports science
· Requirements: Level 3, experience with competitive players
· Cost: ~£2,000+ (contact LTA)
· Location: LTA performance venues
· Experience: Coach county/regional athletes, design development plans
· Key Skills: Match analysis, athlete management, periodisation
Year 5: Elite Coaching Stage
· Qualification: LTA Performance Coaching Pro (Level 5)
· Duration: 18 months
· Content: Coaching elite players, leadership, mentoring
· Requirements: Level 4, experience with elite athletes
· Cost: ~£4,500+ (contact LTA)
· Location: LTA National Centres
· Experience: Coach national/international players, mentor coaches
· Key Skills: High-level strategy, performance analysis, team leadership

      Summary
· Total Cost (Estimate): £8,500+
· Certifications Achieved: LTA Level 1 → Level 5
· Outcome: Fully qualified to coach from beginner to elite, mentor others, and lead high-performance programmes.
References:

· Lawn Tennis Association (n.d.). LTA Assistant (Level 1). [online] Available at: https://www.lta.org.uk/roles-and-venues/coaches/qualifications/lta-assistant-level-1/. [Accessed 1 May 2025].

· Lawn Tennis Association (n.d.). LTA Coaching Qualifications Pathway. [online] Lawn Tennis Association. Available at: https://www.lta.org.uk/roles-and-venues/coaches/qualifications [Accessed 1 May 2025].


· Lawn Tennis Association (n.d.). LTA Senior Performance Coach. [online] Lawn Tennis Association. Available at: https://www.lta.org.uk/roles-and-venues/coaches/qualifications/level-4-performance/ [Accessed 1 May 2025].


· Lawn Tennis Association (n.d.). LTA Tennis Instructor. [online] Lawn Tennis Association. Available at: https://www.lta.org.uk/roles-and-venues/coaches/qualifications/lta-instructor-level-2 [Accessed 1 May 2025].

· Lawn Tennis Association (n.d.). Level 5 Performance Coaching Pro Course | Tennis coaching course | LTA. [online] Available at: https://www.lta.org.uk/roles-and-venues/coaches/qualifications/level-5-performance-pro/. [Accessed 1 May 2025].


· Ucoach (n.d.). UCoach – Home of the Tennis Coach. [online] Available at: https://ucoach.org.uk/ [Accessed 1 May 2025].
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