


  

Architecture awards in their design, are fundamentally awarded to architects or buildings for architecture of outstanding brilliance, efficiency or beauty. Naturally awards are controversial but in architecture, a profession of preference and politics it is more frequent than not that buildings come under controversy far often than in other design awards globally. 
There are many topics that define controversy in architectural awards, Gender, Race and Age to name a few. But as time has gone on these topics have become more prevalent, and in some cases spark large debates within the institutions themselves. Through this essay I will discuss the pros and cons to architecture awards globally, and how changes made to these awards have affected the very creations they inspire to reward. 

Gender
[bookmark: _GoBack]Gender has been at the forefront of debates regarding equality not only in the workplace but throughout human existence. Often Women were seen as second-class citizens until modern day and in some cultures, they are still treated as such. For more developed countries such as the United Kingdom, equality in gender has been a focus for almost 100 years. For such a period as long as this (In comparison with other countries) much has been done. On average, the pay gap has been reduced and, in some cases, independent studies find that women are now being paid more than men. Wakabayashi (2019) states in the New York Times that an independent study found that Google, a well-known American technology company, was on average paying men less for the same quantity and quality of work. This study caused huge amounts of controversy both within the company and politically. Soon after this investigation, many male employees found themselves with pay rises as Google began to rectify their mistakes. 
This makes for an example of an unexpected turn in the fight for equality, something unheard of 100 years ago. Should this form of inequality be looked for in architecture? 
Efforts to find equality trough architecture of been hard fought. Unlike other professions, becoming an architect is often seen for the elite and the well-educated. Often children are deterred from aspiring to their dreams due to their financial background. These early stages in their lives often make for their decisions in the future. This is no different in discrimination against women. It is common knowledge that the number of women in construction is less than men. But studies done by O’Neill & Brennan (2019) find that of the 2.3 million people working in the industry, only 296,000 are women. This is in major contrast with the 50:50 split found in other sectors in the United Kingdom. 
Also found in a survey of 1000 people by O’Neill & Brennan, people were asked if they would consider a career in construction of which 21% of men said yes and 13% of women said yes. This can be perceived to be negative as this is not the 50:50 split we aspire for, but this does show that the gap is decreasing in those who aspire to get involved in construction. A far more disturbing statistic of the survey discovered that 29% of these women thought that construction meant work on site only. This may be a leading reason for the lack of women in the industry as many are not educated on what the industry involves. (Of those who were in the survey 800 were women and 200 were men ranging from 16-25.)
Architects also face a stereotype; old, white men who enjoy dress up with suits and ties. This stereotype offers nothing but detriment to the profession as it completely discourages the younger generation of women to attempt studying architecture. According to Buxton & Waite (2018) the ARB’s figures on female architects show that 27 per cent of modern-day architects are women, which is a far larger figure than Architecture in the past but is still discouraging. Buxton & Waite (2018) then suggests that women are significantly more likely to work for larger practices, with 78 of the 106 practices asked employing more women than the ARB average of 27 per cent. Clearly women are drawn to the security of a larger practice?  Page 1

This 27 per cent of female architects is in clear contrast with the number of women currently studying architecture in the UK. Youde (2017) finds that the latest figures from UCAS show that 2,300 women were accepted to study architecture in the UK in 2016, which is 49% of the total amount of people studying architecture. Youde (2017) then adds that the largest gap between female and male students in the past 11 years came in 2008, when only 40% of students accepted were women. 
Clearly the architect’s profession is lacking in women, but by modern statistic this should change within the next few years. The constant argument of the modern day, architecture awards being for old white man should rectify itself. Awards such as the Pritzker Prize which have been predominantly dominated by men have slowly seemed to introduce awards for women, without the need for the practice to be a partnership with a man. Zaha Hadid became the first woman to win a Pritzker prize in 2004 which will hopefully pave the way for many more female winners.

Reward
The Pritzker Prize is awarded annually "to honour a living architect or architects whose built work demonstrates a combination of those qualities of talent, vision and commitment, which has produced consistent and significant contributions to humanity and the built environment through the art of architecture". $100,000 is the reward for winning this award which often leads to the debate ‘is it all about the money’.
Architecture as a profession can come with fame, popularity and money; and intentions can be misguided and misunderstood. No doubt that the Pritzker Prize has received some controversy in its time. Korody (2016) Found that as recent as 2016 the architect Alejandro Aravena won the prize but with much backlash. Aravena had served on the jury for the previous seven years begging the question, what were the interests of the Pritzker’s Executive Directors?
In recent years it has become increasingly popular for practices to dedicate themselves to winning awards. In many cases these awards come with a sum of money as a reward, but this may not be the only initiative. As an architect, fame can be as important if not more important than any amount of money resulting in practices dedicating themselves to the awards. Some may call it being hungry for success, but the result is the same. It appears toxic. The awards in their design are usually for works of greatness. Showing initiative and coming up with brilliant ideas and simple solutions. With larger builds comes greater attention which in recent years seems to create a trend of expensive buildings winning the award. 
To a practice, an award can mean more than anything else, and to others it can cause just as much detriment. In cities such as London, exposure is fantastic, allowing for bigger projects and more recognition. But for the rural architect, awards can make a practice seem ‘unreachable’. The general populations continue to have a view of architects as upper class, following the same stereotype stated previously. An award for a rural practice could result in these potential clients avoiding the practice for fear of being refused, thus resulting in less work for the practice.
Clearly the two forms of reward both have their negatives. On the one hand, practices gain funding, recognition and praise, but on the other they can also cause poor practice, unwanted fame and desperation. The initiatives for award I feel should be changed. Awards yes should be prestigious, but should warrant the best of a practice, not create unnecessary toxicity and controversy in the profession. 

Race
The topic of discrimination against race has always come into question in the UK. Awards in architecture is no different. The famous architects of the world appear to hail from all cultures, as it should. But discrimination finds its way into even the most respected professions. Page 2

In terms of awards there are very few exceptions when coming to ‘discrimination’. Some may call UK only architecture awards discrimination against global projects, but the same people may just as soon call for female only awards. There is a clear misunderstanding in the profession for what discrimination means. In its definition, discrimination ‘the unjust or prejudicial treatment of different categories of people, especially on the grounds of race, age, or sex.’ The call for equal rights for all comes with many hypocrisies, where it is common for men to be treated as women once were, as second class. This battle of equality seems to ignore race. According to Buxton & Waite (2018) minority races make up only 12% of all UK architects which is a figure far smaller than many expect. 
Statistics do not make a fair representation of discrimination in my opinion. Awards are for all and globally, architecture awards do strive for equality and to avoid politics. Architecture should be about functionality and design, not the political stage. The statistics show that only a small percentage of architects are of a minority ethnic background, but the statistics compare well with the 2011 census on UK inhabitants. O’Brien (2011) finds that 13 per cent of UK inhabitants are minorities which is in direct correlation with the previous statistic. It is clear to me that minorities are not discriminated against and yet the architect stereotype still stands. 

Place
Awards have a place in almost all professions, especially in design. The pros and cons of these awards are numerous as I have previously stated but despite this they still have a place in my opinion. Greatness cannot be measured but it can be perceived. Everyone has an image of greatness in their minds, and those who best convey their ideas should be rewarded. 
I have previously stated that age was to be some sort of issue within architecture. ‘All famous architects are old’ may be a view some have. But this is not totally incorrect, but why shouldn’t they be? Yes, a vast majority of the well-respected architects are older, but with age comes experience and in a profession such as architecture time will always equate in knowledge with the right amounts of dedication. 
Despite this I believe that there should be some distinction made in architecture. Awards such as the Stirling prize appear to judge architecture on the largest budget, not the quality or imagination of the works. Although the award itself takes many verities of buildings as nominees it appears that the lesser projects are forgotten. There are several calls for women only awards, specifically from women only groups such as Part W. Ravenscroft (2019) writes that of the 171-year history of the RIBA Royal Gold Medal it has only been won once by a woman. 
As stated previously this can be understood with some dissection. Efforts for equality in architecture only truly began 50 years ago. Before, women were outspoken and ignored. 121 years of these awards in this case are in my opinion; void. But that does leave the last 50 years. For 50 years architecture has felt change; as the world has changed. Women strive for equality as they should, and in most cases, this has truly been achieved. I do not feel the need to create an entirely new award, dedicated to women while preaching so called ‘equality’. Why create something new when you can rectify what is broken. To create women only awards would truly make architecture a profession of inequality. The prestigious awards have the ability to change, and with the statistics I previously stated this change will come soon. Women in architecture has only just begun, why rush a proses that could achieve the greatness these awards try and achieve. Why single out these women when many of them simply want equality, and not special treatment.

Conclusion
Architecture has always been an expression, a practical art. Something to be admired, spark emotion. A connection in humanity. Architecture has served all races, genders and ages since the dawn of time and yet the industry hosts many debates and controversies. Architecture is one of the few professions that can host claim to being a global profession. Something that belongs to all. Architectural greatness comes in all shapes and sizes. Inventions of materials. Ground breaking discoveries. Immersive designs and engaging details all result in a melting pot of creativity. Awards in architecture should be for all. Buildings of outstanding beautify. Big or small. With a million-pound price tag or something small in the local village. Architecture has always been a profession for the prestigious, but why should it be? Architecture is universal, something that applies to everyone and yet it is a job seen to be reserved for the upper class. Awards should recognize what and who architecture belongs to. Awards should recognize greatness in any shape or form. People are hailed as gods and goddesses in architecture. Zaha Hadid being as some would call, a panicle for women in practice. But that shouldn’t be the case. Zaha’s achievements are countless, but only due to recognition she got. Without the awards and attention, Zaha was just another architect and would have had a considerably smaller budget. Countless designs of hers were not built and many others failed theirs purpose such as the Vitra Fire Station. Undoubtedly Zaha created waves in the world of architecture. But because of the constant attention many great works by others were lost in time. Page 3

Awards have the power to make or break an architect. With discrimination being the hot topic with a ‘lack of women in architecture’ being at the forefront. I believe this is simply not the case. Awards do apply to everyone. The lack of women winning awards I do not find to be a bias. Currently Architecture is male dominated. But by looking at Youde’s (2017) statistics we find that almost 50% of all first-year students across the UK are women. Within the next 20 years I expect to see a huge improvement in architecture awards. No longer will ‘old white men’ dominate the industry. Architecture is for everyone. 
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