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Introduction:
This is a reflection of my presentation that I have done as a member of a group. We had to do a presentation on a given topic, ‘’Forestry Comission’’, in which my part of the presentation was to talk about Toulmins’s model. I am going to reflect on  my experiences while doing and preparing for this presentation.
 Reflection means a process of assessing ourselves, our views, assignments, actions and experiences. Reflection helps in understanding our positive and negative sides of an exercise or task. Reflection is important because it helps to evaluate and understand one’s experience or exercise in any field. ( Mcleod, 2017 ). 
Reflection is important for improving the understanding of the context of our learning or experiences. One can gain and grow through a personal reflection. 
It gives the oppurtunity to learn from what we have experienced and helps to apply that for a better experiences in future.( Gillet, Hammond, Martala, 2009).
There are some theories developed by some theorist and psychologist. One of which is developed by David Kolb. In 1984 David Kolb published his Learning his learning model  and which led to his learning style inventory. Kolb’s experimental learning style theory is represented through a four-stage learning cycle, where the the learner experience all the four stages during the course of learning or exercise.  The stages are shown in the diagram:-  
                             [image: ]( Kolb, 1984) 

Concrete Experience means to face a new experience or a situation. Reflection Observation means to observe and reflect on the experience. Abstract conceptualisation means what a person has learned from his experience. Finally, Active Experimentation means to apply what you have learned in future exercise.
In 1988 another American sociologist and psychologist called Graham Gibbs published his Reflective Cycle Model, it is also known as Gibbs’ Reflective Cycle. He mentioned six stages in his model. They are : 
· Description: it describes the experiences. 
· Feeling: it describes the thoughts and feelings of an experiences.
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· Evaluation: evaluates the experiences either good or bad.
· Analysis: to understand the situation.
· Conclusion: what I could have learned or what I could have done. 
· Action plan: how I should deal the same situation in future. ( The university of Edenburgh, 2019).
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So to do the reflection of my own experience, I have chosen to reflect accoding to Kolb’s reflection model. My part of the presentation was to talk about the Toulmin’s argument method to the context of our topic. Our topic was the Forestry Comission. The claim of the Forestry Comission is that, it has increased Britain’s woods  by more than three times the size of Greater London. ( The Times, 2019).  So accoding to Toulmin’s argument model I had to apply their claim to the different parts of Toulmin’s argument method. In the 1950s a British pholosopher called Stephen Toulmin developed this model. He mentioned that a logical statement should contain six components. Such as: Claim, Ground, Warrant, Backing , Qualifier and Rebuttal. Claim is the main argument, ground means the evedence that supports the claim, warrant is something that is implied or mentioned clearly, backing means the additional support to the warrant. Qualifier states that a claim may not always be true . Rebuttal is an exception to the claim. (Purdue, 2019), (Greenwald, 2007).
As I have already mentioned that I have chosen Kolb’s reflection model to reflect on my experience for doing the poster presentation on Forestry Comission, therefore I have put my experience into his model to represent my experience and my understanding. My concrete experience:  Applying Toulmin’s to my topic. Reflective observation: it was difficult to apply into all parts. Abstract conceptualisation:  had to research and spent long time. Active experimentation:  Reading widely should help to get some ideas.
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My reflecion about doing the presentation is that when I was preparing the speakers note for the poster presentation, I was strugglinfg to apply Toulmin’s model into my topic, the Forestry Comission. My part was the Toulmin’s model, so I had to apply Toulmin’s to my topic. I was really struggling to put the Forestry Comissions claim through all the component s of Toulmi’s model. There was not much information about all the parts of the model in the topic. 
I really had to think very deeply and spent many hours to search for clues but still there was not enough information. I looked through many articles as well as some example but they were not relevant to my subject. But got some ideas for my topic to put into the different parts of the Toulmin’s model. I had tried my best to put  my argument through all the six components of Toulmin’s model. Ultimately I could do a poster presentation and had presented it infront of the class. I did get nervous as this is my weak point to speak in front of people but I think I am getting a little more confident than my previous year. 

I think the things I would consider in the Forestry Comission to allign with my own is that if there beliefs, values and attitudes are simimilar to mine. By belief we mean a person’s idea that he thinks it true or right. Values are  the beliefs that one possesses for a long time. Values sets a standard in our life to make choices. A belief becomes value when one is comitted to it and considers it as an important aspect in life. Attiude refers to one’s emotions, beliefs and behaviour  particularly towards something. ( IAA, 2019 ).
The values of Forestry Comisssion are to provide welfare to the society by maintaining the woodlands for a better and healthier future. ( Forestry Comission, 2017). They believe that if they keep control over the woodland and supports the woodland owners, they can increase the woodlands.  I really want that the woodlands of the whole world to increase for the welfare of next generations.I believe that together we can control deforestation and increase the woodlands for better future. If I had worked in this organisation I would really have a positive atttude towards the organisation since my values and beliefs are aligned with the organisation.
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Kolb's reflection model


Concrete experience:
Applying the Toulmin's model in my  topic of argument.


Reflective observation:It was very difficult to put the srgument through the different parts of the model


Abstract conceptualisation:
Vast  research


Active experimentation:
Reading widely  will help to get some ideas.
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Gibbs' reflective cycle
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