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[bookmark: _Toc212020601]Task 1
The four job advertisements (see appendix 1) for the work of lunchtime and mealtime supervisor in several primary schools in the UK reflect a substantial number of skills and knowledge areas mandatory for professionals. At the heart of all positions is being watched over and ensuring the safety of kids during lunch time, either at a dining hall or in the outdoor playgrounds. It involves high observational skills, patience and the capability to handle group behaviour well to ensure that the environment is safe and positive. The adverts anticipate that the candidates must be able to promote the welfare of children in terms of their dietary needs, allergies and any special needs, and they should also show an understanding of health and safety practices as well as basic food hygiene standards. Some of the advert examples, especially the position at the Lambeth SEND school, creative focus on experience or knowledge in dealing with children with special educational needs and disabilities (SEND), such as autism, behavioral challenges, underline the idea of the necessity to be empathetic, flexible and understand the unique needs of learning or care. 
More practical skills, such as preparing and clearing eating places, helping during meals and documenting minor occurrences are typical, and they demonstrate the significance of organisational skills and detail. The need to tailor communication to children, staff, and parents is repeatedly mentioned effectively, which I should clarify instructions and enable organisational communication to be inclusive. Although the qualifications demanded are different, professional conduct, a dynamic attitude, and willingness to develop a child are always appreciated. Generally speaking, the shared skills and competencies of the four adverts are child supervision, health and safety awareness, basic first aid or incident reporting, dietary awareness, communication skills or experience/sensitivity to SEND, reflecting that the profession requires the ability to care for the provider and competitiveness in interpersonal relationships, as well as inclusion within a school setting.

[bookmark: _Toc212020602]Task 2
[bookmark: _Toc212020603]Self-Assessment
[bookmark: _Toc212020604]Strengths
My working experience with children in educational and care environments is one of the biggest assets, as I worked as a cleaner in schools and as a lunchtime supervisor in early years institutions. These experiences have led me to acquire good interpersonal and communication skills, which are critical in dealing with children, colleagues and parents. Patience, reliability, and professional attitude are also present in me; this is why I can ensure an organized and calm environment during high-traffic lunchtime. Moreover, my Level 2 qualification in Childcare provides me with the background concepts of child development, the principle of safeguarding, and health and safety, which are essential in the supervisory position (Buckler, 2023). 
[bookmark: _Toc212020605]Weaknesses
One area that needs my development includes my limited experience working with children with complex SEND. Although I have been assisting children in the general setting, treating behaviors related to autism or serious learning challenges is new. Moreover, I could better understand the concept of advanced first aid, practices, and emergency protocols because the school environment might demand swift and skilled actions at times. Pressurised time management during peak lunch timings may also prove heavy and tricky, especially balancing supervision, meal dispensing and incident reporting at the same time (Singh, 2025). 
[bookmark: _Toc212020606]Opportunities
Professional growth and improvement of skills are numerous in this career. As an example, schools have the tendency to train on SEND awareness, behaviour management, and first aid, which would complement my capacity to give assistance to children with additional needs. Moreover, practical knowledge can be expanded through experience with various school environments, such as special needs, regular schools, and so on. My knowledge of inclusive education practices and safeguarding processes can be developed through networking with fellow workers and attending staff development programs. Such opportunities would enable me to develop a balanced set of skills that would match the competencies listed in the job adverts. 
[bookmark: _Toc212020607]Threats
The potential threats are the competitive aspect of recruitment for school support jobs, especially in the high-demand jobs or specialist SEND schools. The availability and stability of part-time jobs or temporary jobs could also be influenced by changes in education policy or financial resources of a school (Yu et al., 2025). The other fact is that the emotional and physical stress of having large numbers of children being supervised is another factor to consider, as well as the behavioral issues involved; hence, the supervisors may get stressed unless well supported. Being mindful of such threats and actively pursuing training, mentorship, and self-care techniques will assist in minimising the possible challenges and provide long-term career advancement.

[bookmark: _Toc212020608]Evidence of Readiness
In my opinion, the combination of my professional experience, personal growth, and developmental commitment prepares me well to work and further self-development. The earlier experiences of working in the school set-ups have enhanced my capacity to effectively communicate, coordinate the duties and provide a safe and helping environment to the children. I am also the key person in my family for (child support) when parents need to go away and to look after the children I assist children with their homework, creative play time and lunch or dinners.  These experiences have made me more confident and professional, so I am able to cope with challenges calmly and effectively. Moreover, my personal development has been enhanced by my personal experience with volunteering in a weekend motivational speaking workshop (Dawateislami community center) in Erdington. Initially, I was reluctant to speak in front of people when I first joined but as time went by, I have gained more responsibility including facilitating sessions and mentoring. This experience has enhanced my leadership, empathy and self-awareness. Combined, these accomplishments prove that I am willing to assume larger roles in educational institutions, that I can adjust to existing settings and collaborate with others, as well as constantly enhance myself personally and professionally. 
[bookmark: _Toc212020609]Task 3
[bookmark: _Toc212020610]Employment Goals
According to the weaknesses of my SWOT analysis, my immediate employment objectives are to develop my practical skills and experience within school supervision, specifically in the area of assisting children with SEND. The first case is a specific training on SEND awareness, behaviour management, and basic first aid that I intend to finish in the next 6-12 months, making me well-informed and confident to act effectively in various situations regarding the needs and possible incidents. Another area I intend to explore is the possibility of having experience in SEND or specialist school environments, where I can put my theoretical knowledge into practical application and enhance my ability to deal with challenging behaviours. Such short-term objectives are significant because they will directly deal with my existing skill gaps and enhance my ability to work in more competitive schools' support positions. 
My career plans in the long term take the form of building a sustainable career in educational support, which may evolve into a job as a senior lunchtime supervisor, teaching assistant, or specialist SEN support worker. My short-term (3-5 years) goals include establishing a solid professional experience, acquiring other certifications
 associated with child development and protection, and becoming a leader and mentor who will be able to contribute to the success of colleagues. These objectives go in line with my career dreams of being employed by inclusive and supportive school settings where I can play a role in ensuring the well-being of children, their learning, and general growth. Through the realization of these objectives, I would not only support my personal growth but also the learning process of children, especially those with other needs, which is the overall mission of inclusive education and child-oriented care (Angela, 2025). 

[bookmark: _Toc212020611]Personal Development Plan
	Development Area
	Action Steps
	Timeline
	Resources Needed
	Success Measurement

	SEND Awareness & Behaviour Management
	Complete an accredited SEND training course; observe SEND classes and shadow experienced staff
	3–6 months
	Online courses, school training programs, and mentorship from SENCO staff
	Completion certificate; improved confidence in supporting SEND pupils; positive feedback from mentor

	First Aid & Health & Safety
	Attend a recognized first aid course tailored for schools; review school health and safety policies
	2–4 months
	First aid training provider, school manuals
	Certification obtained; ability to manage minor incidents safely; reduced reliance on other staff for emergencies

	Practical Experience in SEND/School Environment
	Volunteer for SEND-focused lunchtime supervision or after-school programs
	3–12 months
	School placement opportunities, collaboration with teachers and support staff
	Documented hours of experience; reflections on challenges handled; feedback from supervisor

	Time Management & Incident Recording
	Maintain a structured daily checklist; log incidents and tasks during lunch supervision
	1–3 months
	Planner, digital log tools, mentorship guidance
	Reduction in missed tasks; timely and accurate incident reports; improved efficiency noted by supervisor



The professional development plan (PDP) focuses on developing, through formal training, practical experience and reflective practice, addressing the limitations within my SWOT analysis (İlhan et al., 2022). Additional development in my knowledge about SEND and behaviour control will allow me to serve children with different learning needs without apprehension. There is evidence that a method-based (children-centred) training brings about greater classroom activity and result improvement (Smythe, 2025). First aid and health and safety training will enable me to react fast and correctly in the occurrence of any accident or health emergency. 
This is very essential especially in the security of children in school and other premises. My learning in SEND living/learning will give me the chance to work with theory, develop flexibility, empathy, and problem-solving skills. I will also gain better time management and documentation of incidents i.e. This will allow me to take my work obligations seriously and in the process be categorically and definite what is happening. This is very crucial to the safety of children and adherence to rules (Johnson et al., 2024). The attainment of a training with a certificate will be a sign of progress and I will be evaluated by feedback of a mentor, a tutor or supervisor as well as written reflections. As a whole, the plan provides an overall structured and clear opportunity to guide my professional journey, enhances my employability and aligns with my aspiration to work in inclusive and supportive educational environments over the long term.
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Please be aware that Barnet Coundil are NOT the Recruiter for this vacancy. We are sharing thsjob
advert on behalfof Millbrook Park CE Primary School
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School due to GDPR regulations. Please ensure you apply using the provided fink.

Ifthe roleis nolonger visible on the school's website, it means the advert has been removed or the
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Mealtime Supervisor- St Andrews CE Primary Schools
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Important Application Notice: DO NOT CLICK APPLY

Please be aware that Barnet Coundil i not the recruiter forthis vacancy. We are sharing thisjob
adverton behalf of ST ANDREWS CHURCH OF ENGLAND PRIMARY SCHOOL.

o view the Job Description and Personal Specification CLICK HERE
Al completed appiications should be sent directly to office@standrews barnetmailnet
Downioad Appiication Form

Important: I youmistakenly submit your application to Barnet Council,we willnot forward t o the
School due to GDPR regulations.

JobTitle: Mealtime Supervisor
Salary: £5,382.72

Hours: 75 hours per week (1145 115pm) Term Time Only.
Contract: Part Time, Permanent Contract
Location: ST ANDREWS CHURCH OF ENGLAND PRIMARY SCHOOL, TOTTERIDGE VILLAGE,
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‘A primary school in Ealing i looking for a midday meal supervisor tojoin their school onan ongoing
contract basi tostart in September.

The Role:

I this ole you willbe working as part of the midday meal staff to supervisor pupils over the school
unchtime period. You willberequired to work an extended lunchtimefrom 10.00am—1.00pm
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Lunchtime Supervisor
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Fixed term contract
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Location

9 DanfordDAITTE

Fulljob description

‘Areyoulooking for ajob where each day s different, filled with experiences that are both
challenging, fun and fulfiling? A role where you go home with a sense of achievement knowing
that you and your team have made a difference every day to the wonderful young peoplein your
care? Where you can shine and achiove your very best with like minded people who genuinely
care and workas ateam? f youare,then please read onl

The role of Lunchtime Supervisor i ideal for those who geninaly have a passion for helping
children, particulaly with learning diffcultes, and alsoa fantastic opportunity for those considering
a careerin Teaching to gain valuable irst-hand experience.

‘At Leigh Academy Dartford, lunchiimes are just as important as lesson times. Through a plethora of
activities and engagement with you, our chidren work to Build Their Profile, becoming successful,

independent individuals. As pat of this roe you willneed 0 be happy to model sports activites, be
alertatalimes to health and safety and have the patience to support those who need

Working with us at Leigh Academy Dartford

Leigh Academy Dartford i ahighly successful three form enry primary school in Dartford, catering
for chldren between the ages of three and eleven. W provide chidren with meaningful
‘opportunities and experiences to become global itizens who havea desire o learn.”

»




