Carl Rogers- Person centred learning in coaching
Aimed to help individuals gain learning, information, and personal growth to better deal with the real world by learning together, exploring different perceptions. Suggested we desire development towards autonomy, differentiation, and cooperative relationships.
Educators should trust learners, allowing them to be active participants in learning & providing an environment of freedom. Adapting under changing environmental conditions and being self-directed are key. Learners need self-initiation & self-evaluation for meaningful learning.
Rejected teaching meaning solely ‘to instruct’, opposite to traditional teaching & learning ideas that coach  is possessor of power & knowledge & students the recipient; they are the goal setter, rule-maker & lack trust in learners, authoritarian.
Person-centred- Leader trusts others to think and learn for themselves. Responsibility for learning shared, if learner self-determined deeper learning occurs.

The 10 capacities of the facilitator for meaningful, or experiential learning:
1. Sets initial mood/climate of the group or experience.
 2. Helps clarify purposes of individuals & the group.
3. Relies on individuals desire to implement purposes that have meaning for them to motivate learning.
4. Organizes and makes accessible a large range of resources for learning. 
5. Are themselves a flexible resource for the group. 
6. Accepts intellectual & emotionalised attitudes of the group, giving each the degree of emphasis it has for the individual or group. 
7. Facilitator is able increasingly to become a participant learner, expressing own views.
8. Takes initiative sharing feelings & thoughts with the group, which students may take or leave. 
9. Remains alert to the expressions of deep/strong emotion. 
10. Recognises and accepts own limitations.

Critiques:
Inflated trust in and regard for the individual, overly optimistic portrayal of human nature.
Underrates forces of the unconscious & disregards environmental influences/ behavioural reinforcements.
Threatens careers where professional identity is closely associated with importance of knowledge & being an ‘expert’.
Applications & implications for sports coaching
Coaches should involve athletes in all stages of developmental process of training programmes, scheduling, & assessment of performance. 
Relationship between coach and athlete important, openness and shared responsibility is key.
Coaches should be flexible, utilize a wide range of resources, and increasingly become a participant learner, contributing to a growth-promoting climate.
Competency is based on recognising what individual athletes need to learn & working with them rather than delivering and assessing a prescribed curriculum.
Core conditions for successful coaches:
Realness and genuineness- Don’t present a front/facade & can share emotions if feel it will benefit learning.
Unconditional positive regard- Prize, accept, and trust learners, have care towards them. Can accept students’ fear and hesitation approaching new problems & accept their satisfaction in achievement.
Empathic understanding- Can view the world through learners eyes, are sensitive to how the process of education and learning appears to them.

Real world example: Four-corner model used in FA Youth Module courses encourages players to assess their own learning and allows coaches to see what they have or have not understood. 
In a coach education setting, however, this is very difficult to implement given that coaches are assessed against predetermined criteria.
