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Predicting the scale of unemployment caused by artificial intelligence has become a mainstream research
topic for economists and consulting firms around the world. However, the results of these predictions are
often very different. Some are so large that it is scary, and some seem to be relatively safe, which is
confusing. We are at a loss as to what to do.

The difference in the results of forecast mainly stems from two differences: one is the input data, and the
other is the assumption that artificial intelligence will disrupt the job market.

Because there are so few excellent studies on the Chinese market, I will mainly introduce studies on the
United States and then use these results to deduce the situation in China.

Based on research reports from Oxford University, McKinsey, PricewaterhouseCoopers, Sinovation
Ventures, etc., we have predicted the probability of 365 types of jobs being replaced in the next 10 to 15
years.

Before announcing the forecast results, you may wish to answer two questions first. Guess what economists
and technical experts think will be the “good” jobs of the future?
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Among the following four types of jobs, which one do you think will be the most “irreplaceable”
in the future?

A. Courier $1% 7

B. Telephone marketer H i 5 44 [

C. Fitness trainer {g & #( %k

D. Production line quality inspector £ ;= 28 5 £ 7
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Among the following four types of jobs, which one do you think is the most “unpromising”
one in the future?

A. Human resources A 7] 5T

B. Nurse 7 1-

C. Babysitter 48

D. Financial and sports reporters I 2 fA & i &
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The following is the complete prediction result: I also made a systematic analysis of this topic in
my new book “Al-Future”. When analyzing the replacement of jobs by artificial intelligence, we
cannot just use the single dimension of traditional "low skills" vs. "high skills" to analyze. Some
tasks that seem difficult to humans may be very simple to Al; some tasks that may seem simple to
humans may be the Achilles heel of Al. The future is already here, and we need to understand and
prepare for it in advance.
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