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The importance of responsible stewardship focuses on promoting wellbeing for each person, making sure that each person is happy in their work environment. You take responsibility for your leadership role hold others and yourself accountable. There are important strategies to always remember to be a better leader, listen to others and cultivate relationships, ask about family hobbies build up a relationship you can learn so much and be a good steward by remembering those Things. don't speak bad of your company always promote about what's going well and focus on the good. Take responsibility for your leadership role your required to care for those in your department. It making sure our actions meet our objectives, that we treat everyone appropriately and will have a positive outcome on our community as a whole. Take responsibility for our actions, and theirs voicing our opinions every employee has their strengths of their own make sure you praise and recognise. Are we setting or reaching our goals, correct training in place at the same time commit to your constituents how you will behave what your goal and objectives are and stick to them, ask for honest feedback or maybe an anonymous survey. Make sure you engage with people from different cultures ,instead of thinking your way is the only way people from different cultures may behave different to what you expect, for example you may not let others act in a way that consistent with  your expectations even if the team you are working with are reluctant to ask questions you may ask if they got any concerns worries.

Section 2 history legalisation
Health and safety are a very important in the workplace, thanks to revision of legislation and discussions between workers unions and parliament that have allowed for health and safety protection in the workplace to have become Uk law.
It keeps you safe in the workplace, it places general duties on employers to ensure the health safety and welfare of all persons while at work. Creating a safe working environment for all including safe access. establishing and maintaining safe work systems (health and safety legislation& regulations-Arinite)
The ability therefore to grasp legal concepts and use this understanding to formulate a clear, structured interpretation of how they can operate in practice is therefore a very important skill, why study legal history the present only comes about due to the past and so it explains how things come to be as they are, needs to be studied in order to understand the current status of the law and thus we can conclude that legal history allows us to understand modern day law .Thaddeus,K (2020)
History gives us a picture of varies aspects of society, technology and it all as it worked in the past so we can understand how it came to work way it is now.
Studying helps us to understand with lessons from the past, we not only learn about ourselves and how we came to be but develop to avoid mistakes and create better paths. You can learn about your identity, understand human behaviour learn to be great leaders learn about culture. Studying the stories of individuals and situations in the past allows them to test their own sense. Every person sees and understands events differently depending on their age, gender social position beliefs and values. our interpretation 

Section 3 Visions of the future 
According to Paul,R(2023) Digital transformation is the integration of digital technology into all areas of business, fundamentally changing how u operate and deliver value to customers many businesses have had to pivot towards a digital transformation.it also allows organisations to reach wider audience and tap new markets, requires significant time, resources and money.
Customer demand drive change digital transformation incorporates a shift in the way organisations think function and operate, but what inspires the mindset change in organisation it’s the customers requirement. any fundamental businesses change ultimately depends on the demand of the customer.
Digital and transformation are two different things 
Digital refers to using technologies that involve replacing traditional methods with digital ones like using google which allows faster communication editing online communication instead of in person. Transformation involves rethinking and realigning structures and systems to become more efficient. Business relies on technology and the internet for their business boosts business partnerships previously managing multiple partners required a lengthy process now with systems like digital contracts and eSignatures. without a strategy a digital transformation isn't sustainable. Digital transformation isn't a new imperative for business leaders, many companies have a long way to go. many companies have yet to apply digital technologies and ways of working at scale 

Section 4 Recognising and overcoming cognitive bias 

What is cognitive bias? Cognitive biases are our brains attempt to be efficient and make decisions quickly. they serve as mental shortcuts so our brains can speed up information processing. Hey help us more quickly make sense of what we are seeing and move on and make a decision, the mental shortcuts exist to make our brains more efficient but can create errors ,this is because they rely on our perceptions and not actual facts.in reality we see the world through our own set of filters, it's important to acknowledge that these  filters aren't factual it's our own perceptions and experiences.
Cognitive bias is the tendency to act in a irrational way due to our limited ability .it is not always negative but  it can affect our judgement and effect situations Cognitive biases lead to bad decisions and misaligned strategies, the more you are aware of these common but overly influential biases during your strategic planning process the better prepared you and your team can be to success .they have a tendency to show up when working under pressure or in familiar situations so not possible to avoid it completely but we can try reduce it .to overcome unconscious bias we must be aware reflect and determine how it affects our ideas and then try different strategies to counteract bias through behavioural change. Monitor behaviour, make considered decisions, widen your social circle set grounds rules for behaviour. recognise and overcoming will take time this is why having a trained moderator is so important. Cognitive biases develop throughout our lives as we learn from experiences and take short cuts.
Tips and Ways you can overcome cognitive biases 
Reflect on the past 
Question your opinions ask yourself why u have them
Stay motivated 
Look after yourself 
Aware of your emotions 
Seek multiple perspectives 
Consider current factors that may be influencing your decision 
Strive for a growth 
Identify what makes you comfortable 
We all have cognitive biases.but there are pro active steps we can take to reduce their negative impact on our judgement ,this will help us improve our decisions and make better decisions.
Section 5 Power of awareness

Power of awareness in the work place is very important. without a good level of self-awareness employees find it difficult to perform hundred percent and find it difficult to manage their time. Its a big help if employees can think ahead and plan their schedule in a way that maximises their strengths and weaknesses. organizational awareness could help in decisions making, communication teamwork, culture and leadership effectiveness. Having awareness gives individuals to understand their own strengths, values and emotions, and how these will affect their behaviour and interactions with others at work. For instance, if a person knows they work better first thing in morning they should organise their day accordingly, avoid distractions and focus on priorities. 
Self-awareness at work is so important people generally have a good sense how their mood will affect staff, have the ability to empathise is also essential when giving and receiving feedback and criticism.
Coping better with pressure and stress, keep pressure positive, managing time, make sure staff take breaks and schedule them. Look for guided learning and training 
The importance of awareness as a business leader is key for creating a thriving culture, when leaders are aware they are better able to recognise the value of different perspectives. Forbes,D (2023)
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