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1. Introductinon
[bookmark: OLE_LINK1][bookmark: OLE_LINK2]Female leadership is increasingly sought after within State Owned Companies(SOCs) in the new era. The World Economic Forum (WEF, 2015) shows that gender parity only about 60% in economic and 21% in political. The importance of this topic is on the value that female leadership brings to administration. Therefore, the aims of this project are to consider previous research to analyse the nature of female leadership by using bar chart and data from different countries. Furthermore, the project will state that developing countries should learn from advanced western countries to improve female leadership. This project has three main themes. First, embodiment of female leadership is discussed. Secondly, advantages of female leadership in modern SOCs management are considered. Finally, some representative countries with typical cases are introduced.

2.1 Embodiment of Female Leadership
Women have many more new opportunities to bring their power and rights in leadership in the new era than ever before (Nannerl, 2020). As everyone know, there are many cases from many different places and characters. For example, the existence of U.S. Secretary of State Hillary Clinton, German Chancellor Angela Merkel, Australian Prime Minister Julia Gillard, Brazilian President Dilma, Argentine President Cristina Fernandez de Kirchner, and Thai Prime Minister Yingluck shinawatra. In addition, Chen et al. (2018) stated that the emergence of female leaders in companies can be used to compare with male leadership. To some extent, female leadership can embody the concept and culture of equality and multiformity between male and female. So the feminism is not about female having more power than male, it is just about equality.
[bookmark: OLE_LINK3]However, according to Gender Parity Project of The WEF (2015), although the economic gender gap around the world will close possibly, but it will still take a long time. But it is just a prediction, and there is not enough evidence to prove that the conclusion is true in the whole world or all respects. So the report is perhaps too absolute to propose that “the economic gender gap is predicted to close in 2133”. The study also shows that gender parity only about 60% in economic and 21% in political.
The latter study focused on the rate of change and parity between men and women as leaders. Some published literature focused on the modern women who are much likely to provide important leadership in SOCs, compared with any time in history (Nannerl, 2020).

2.2 Advantages of Female Leadership
The work style of modern female leader is often considered to be the flexible management when they come to implementing SOCs rules. In support of this argument, AcevedoDuque et al. (2021) and Chen et al. (2018) point out that female leadership in business is more likely to work with subordinates to complete the plan, rather than simply dictate it. And business management shows their communication, technological and leader skills. As shown below, the bar chart of female leadership characteristics grouped by leadership style. People can see these two items that high and very high presence of female leadership with participatory, helmsman, coaching and visionary styles, without coercive style. It means female leaders also are good at setting direction, offering help and planning for the future.
[image: sustainability-13-08129-g006.webp]
Filtering by multiform Female Leadership. Source: elaborating by AcevedoDuque et al. (2021)
However, others argue that despite women have many more new opportunities to bring leadership in the new era than ever before, there are many difficulties when the difference between women and men such as family factors are taken into account (Nannerl, 2020). It is probable that the family limits women's career development, and the workplace prevents women from taking care of their families. Thus, one of the most important things is the balance between work and life (Le Ha et al, 2020). Indeed, while this argument is persuasive, the fact that female leadership is used as a management skill in such a range of workplace seems to support its trend as the positive development.
Furthermore, some SOCs have regulations to help female make “family-friendly lifestyles” (Nannerl, 2020). Such regulations are implemented in some European and Chinese workplace. Take Yunnan energy investment group for example, it is known SOC in China by its large scale and good efficiency. There is a regulation has been implemented to allow female office staff to bring their children to work. Moreover, many departments such as market management department and union are headed by female. It also means that female's social status has improved, and they can realize the self-worth in modern SOCs.

2.3 Practical application of Female Leadership
During the COVID-19 pandemic, female's participation in globalization is even more needed to mitigate the long-term impact of the pandemic. Wittenberg-Cox (2020), claims that countries led by female were safer, there are approximately 6 times as many deaths in countries led by male. Thus many countries are addressing female's rights and making some progress. On the other hand, unfortunately, female might still face problems in recognizing their skills when they comes to SOCs leadership roles in some developing countries like India, Vietnam, China and Latin America (McGowan, 2021; Le Ha et al, 2020; Chen et al, 2018; AcevedoDuque et al, 2021). Shockingly, even then, the Taliban do not allow Afghan female to get an education or job, and leave their homes. It is difficult for female to become SOCs leaders when their status is low (Nannerl, 2020).
In the situation, they might learn from western developed countries, because western countries are more democratic. Here is a typical information in the United States, there were more female candidates in 2018 and 2019 than ever before, including 117 female elected in 2018 (Nannerl, 2020). The aim here is to provide SOCs of developing countries an empirical that can be used and improved as the female talent selection and training, and leave it to people to promote development in all parts of the world.

3. Conclusion
Increasing the number of female leaders and strengthening the multiformity of management has become an obvious trend. Nevertheless, female leaders need to balance many things like family and work, body state and work intensity, personal interests and responsibilities, time management, public evaluation and social conventions, then they face greater challenges. In the light of related research and evidence, flexible leaders have an advantage in communication and innovation, and the economic gender gap might be closed, but it may take a long time to throughout the whole world.
It is necessary to see through the surface into the heart of the matter. Therefore, female talent selection and training programs should be planned carefully to ensure further play a unique role of female leadership. In my view, modern SOCs administration may have strong health prospects promote female leadership.
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