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Introduction

Having employability skills is vital for everyone who wants to get a job, get a promotion or simply change it’s career path. Even there is very important to have technical skills, hard skills, diplomas, certificates and so on, the major point which is deciding if you will be employed or not are the soft skills such as communication, problem-solving, leadership, team-work or adaptability. Even if Leadership is a very important skill, the employee must know exactly when to use this skill, meaning that there are situations when you have to follow the rules and not to have a leader attitude. The employability skills can be called general skills because everyone needs them in order to get a job or a promotion regardless the industry they are working or want to work in. The future employees can get those skills across courses of education or workforce development, volunteering, workshops, conferences as so on. The applied expertise is about the both hard and soft skills put in together when working in order to get performance and good results in the workplace. Another major advantages are the capability to adapt fast to new situations or workplaces, having good relationship and interpersonal skills, to solve a problem under pressure because these skills help employees to have a good connection with their job mates and create a beautiful work environment. 
.





Article 1

https://www.thebalancecareers.com/hybrid-jobs-and-the-hybrid-skills-candidates-need-most-4586497


The article’s title is Hybrid Jobs and the Hybrid Skills Candidates Need Most and it speaks about technology and the digitization of the economy which requires higher level of knowledge in every field. Hybrid Skills are the  mix between traditional and digital skills, which mans the employee needs for example to organize spreadsheets but also to update websites or social media. The fast changings in the world require fast changing and adapting employees skills also. Even if a job requires strictly technical skills, in order the job to be done it requires good communication, listening and adapting to new technologies. Workers in typically soft-skilled jobs will benefit from learning the hard skills that will convince employers they are ready to keep up with their sector's technical innovations. The soft skills will enable them to add value beyond narrow applications of technology. LinkedIn has created a list of the most wanted soft skills in 2019: creativity, persuasion, collaboration, adaptability, and time management. Cloud computing, artificial intelligence, analytical reasoning, people management, UX design, mobile applications development, video production, sales leadership, translation, audio production, natural language processing, scientific computing, game development, social media marketing, animation, business analysis, journalism, digital marketing, industrial design, competitive strategy, customer service systems, software testing, data science, computer graphics, and corporate communications are the most wanted hard skills.Examples of Hybridized Jobs:
· DIGITAL SECURITY ANALYSTS need to develop certain protection programs and also to convince their mates to adopt stronger protocols.
· TECHNICAL RECRUITERS need good communication, persuasiveness and leadership skills, while also recognizing the dynamic technological demands of the roles they occupy.
· GRAPHIC DESIGNERS must use their technical skills but also communication skills so they can figure out what exactly the customer needs. 
· PHARMACEUTICAL AND MEDICAL PRODUCT SALES REPRESENTATIVES fluency in scientific concepts and research methodology regarding drug trials and also relationship-development skills. 
· BUSINESS AND ECONOMIC JOURNALISTS need to read, compose, and interview skills, and be assured that they can decode complicated financial reports and recognize economic trends.
There are many advantages upgrading you hybrid skills, a shown in the article the salaries are higher for people who use them and develop them. Short-term credential programs are available which you can take online. When you are looking for a career transition, credential programs can result in high-paying jobs. Additionally, consider taking free or low-cost online courses to develop the unique skills you need to improve your resume and to prove that employers are searching for the best skills.

References:
Association for Talent Development. "Hybrid Jobs Need Hybrid Skills”



Article 2

https://www.thebalancecareers.com/how-to-match-your-qualifications-to-a-job-2060941

The article’s title is How to Match Your Qualifications to a Job and it I about the most important things that you can do when applying for a job is to show employers how good you are prepared for the positions that you apply for. The employers do not spend a lot of time in deciding whether they want you or not, so you need to highlight the most important skills they are looking for. Showing up your strengths and how you can add value to the organization is on of the best ways to get the interview and get hired. It is very important to take into account corporate details, description of the applicants' required qualifications, the list of the functions involved in the role, instructions how to apply.First of all, make a list with your qualifications according to the details found in the job description so you can make sure that you fulfill the employer’s requirements then make some assumptions about the credentials necessary to perform certain duties. Another thing you can do is to make a research on the company’s website to see more details and find some key-skills they are looking for. Asking for advices from mentors, family members, colleagues or even from professionals in the field may help you to get your CV closer to the one your employer is looking for. After filling the CV with the proper skills you should give examples of how you used these skills and what was the positive outcome from every situation described. The cover letter must include your prioritized skills including examples so this is how you recommend yourself for the wanted job. During the interview you should find the right time to speak about your strengths and previous experience for example when there are open-questions like “Why should I hire you for this job?”. 

References:
Ladders. "You Have 6 Seconds to Make an Impression: How Recruiters See Your Resume." 
CareerOneStop. "Why You Need a Great Resume." 
CareerOneStop. "How Do I Write a Cover Letter?" 






Article 3

https://www.thebalancecareers.com/how-to-decode-a-job-advertisement-2061002

As we know, having employability skills includes before all How to Decipher a Job Advertisement. Mostly, all the job descriptions are very detailed so carefully reading a work write-up from the employer will encourage you to write concise cover letters, save time by applying only for specific jobs, and feel ready for telephone screens and job interviews in person. There are many ways to decipher a job advertisement: Job title: Some job title may look the same but they are different so look at the work description for hints about the experience needed for the role, the degree of obligation involved, the salary and the nature of the task. Qualifications: Here you can find what exactly is the employer looking for, like post-graduate, high-school graduate or if prior experience is needed, soft and hard skills and accomplishments at other jobs. Responsibilities: The description of the responsibilities my vary from job description to job description but if you can find familiar tasks then you can apply for the job. About us: this one describes the background of the company. Benefits and pay: Serious companies will be in general direct when it comes about salary and benefits. Experience level: Due to the experience level, the salary may vary. Learn to read between the lines so you can find out more about the job. For example, if there is need of a deadline-driven person so be sure there is much work and effort to put into the role, also “good sense of humor” almost all the times means you will deal with not very friendly mates or clients. It very important to read and read the job descriptions until you figure out what they really want from you as an employee. First of all, look for compatibility and keep in mind that the cover letter must fit the specific role and it’s requirements. Before sending the application review the job description, you CV and the cover letter. The same you need to do before the in person interview to refresh your knowledge about the job requirements. 

References:
(Ed, 2010) "Ed’s Magazine Glossary." .










Article 4

https://blog.springpod.co.uk/improve-your-employability-while-studying/

Six Ways to Improve Your Employability While Studying
Getting a part-time job or volunteering may help you to see if you really fit for a role if you are still in school so take advantage of every employment opportunity while studying. Having a part-time job during the University may help you in many ways, as providing extra money every student need but also it helps to get some experience, figure out if you chose the best role but also it highlights your time-management skills as we know that there is need for this skill to deal both with University and a part-time job. The summertime internships highlight your ability to commit to working life. While studying, you will come across many opportunities to volunteer, either in your city or abroad which means a lot of new experiences but also fun. Employers appreciate students who volunteer because it highlights their communication and commitment soft skills which is a plus in the future when you will want to get a full-time job.
Having an updated and clear social media profiles may be considered an advantage because employers tend to search you on the internet once they receive your resume and it is something interesting for them. So, feel free to keep only your relevant stuff on the social media or become a blogger or freelancer which also may help you to get some money during your studies. Joining a club or society boosts you CV because it highlights your commitment, team-working and communication skills but also gives you the opportunity to meet new people and why not to get a chance to find a good job by doing what you like. The first priority must be focusing on studies so it will increase significantly your employability skills. 

References:
https://blog.springpod.co.uk/improve-your-employability-while-studying/



Article 5

https://www.forbes.com/sites/forbeshumanresourcescouncil/2019/04/26/soft-is-an-understatement-the-importance-of-transferable-skills/#5ae396c15ea9

"Soft" Is An Understatement: The Importance Of Transferable Skills
The article is showing up an example of how someone decided to have another career path in project management because she was not satisfied by the one she was doing at that time. First of all there were some concerns because she thought she do not have the proper education to start a project management career and enough experience. So the author of the article advised her to apply the transferable skills she already has to succeed. Given the value of career-specific technological skills, obtaining a position is more than checking off boxes; it is also about demonstrating the soft skills that make you a successful candidate across occupations and industries. These days, the soft-skills are under-evaluated because in fact they have such a big impact on everyone’s career. Due to Pew Research Center, soft skills are in high demand and they should count as transferable skills. Some believe the solution to fix the existing ability gap is growing exposure to hard skills and encouraging early participation in STEM careers. The soft skills as communication abilities, creativity, leadership, cooperation, decision-making, critical thinking and problem-solving, among many others are in high demand because they can be used for lifetime in any industry. We learn these skills during our lifetime, day by day starting with school or even kindergarten in sport classes or any other activity that we do with our classmates. Those same techniques may be used to develop or improve technological or job-specific skills more effectively when someone with transferable skills already demonstrates a high capability. Encouraging a more inclusive understanding of skill sets will also help to diversify the applicants we recruit when seeking to overcome gaps. Employees with good transferable skills are likely to draw on a wealth of perspectives that can only help long-term enrich the workplace.

References:
https://www.forbes.com/sites/forbes-personal-shopper/2020/08/04/le-creuset-dutch-oven-on-sale/#1c2287214f44 by Jeff Weber
  

Analysis of student’s own employability skills

In order to describe my skills I will start by presenting my hard skills first of all because these are my qualifications and studies in order to get my job in the construction field. To start with my hard skills I would have to say that I graduated high school and now I am student in the first year, but I also participated in the Construction Boot Camp for Leaders. I was also volunteering in high school and this is how I got directions for my career path, because I was always involved in repairing and creating things so this is how I get to be a Construction Leader. As soft skills, I am a good listener, this is how I understand my clients and give them exactly the services they want, and due to the fact I am the team leader, my leadership skills are used every day but also the team working skills by Sharing information, supporting and empowering other team members. Analysing issues for underlying causes, assessing options, proposing solutions may highlight my problem-solving skills because in this field, there are always new and new challenges every day. 


Conclusion

The job market faces many problems due to the fact that there are so many skills to be fulfilled and so many people who have them and do not use them properly. This why everyone should know and update their skills but more important is to know how to highlight them in the best way and take advantage of all the skills they have. Transferable skills may help employees to face easily new situations or new career paths because they can be used in any field and circumstances. Knowing how to sell yourself may be a big factor in the hiring process and it also includes the knowledge of how to make the proper CV and the best cover letter for the job you are applying for. 
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