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                            Level 6 Assessment Specification:

·  1000 words - Understanding the role of Constable/Maintaining Professional Standards
· Critically evaluate the concept of ‘the professionalization of the police service’ considering how ‘Maintaining Professional Standards’ ‘ethical and inclusive’ and ‘Coaching and Mentoring’ approaches contribute to this. 

Robert Peel’s invention of the nine policing principles Partnership, (2017) which involves a goal to display professionalism by preventing crime before it happens, Peel believed the prevention of crime was for police to earn public support and respect of communities’ principles and enforcing the law fairly.  
  It is extremely easy today to illustrate a negative reputation of the police, especially with technology being heavily relied.  For example, incidents that are recorded without an accurate explanation, it is very easy to exhibit the police in a negative view, which can jeopardise the public’s perception of professionalism issued by the  police, effecting the relationship the police have with the public, which has a detrimental negative impact of the public being reluctant to comply and work with the police. 
Research by Chackerian, (1974) shows low public evaluation of the police will have a negative impact on citizen cooperation with the police, which will involve the community’s refusal to pass information or testify within the law enforcement process, overall having a drastic effect on the success of an investigation. 
To establish confidence and professionalisation the PCCS, chief constable and home office forces have created Police vision 2025, the NPCC, (2019) states that the vision will set out a plan that’ll reconstruct how police use our resources by helping to protect the public from crime by providing a trustworthy, effective, accessible, and cost friendly approach. The new police vision involves a strategy to maintain professional standards within policing, by involving an academic element to the vision, which overall changes police training. These changes are explained on university (n.d.)  that states that Policing in England and Wales will be introduced that officers must be educated to degree level, ensuring pollicising is a graduate profession by 2020. The cons of this are that it puts a massive limit on who can join the police as a perfect candidate who has appropriate life experience but cannot academically complete a degree could not join the police.
The pros of having officers educated to degree level are as research states by Gaylene Armstrong (2020) states according to research, officers who are educated to degree level generate fewer citizen complaints as they are nearly 40% less likely to use force. Overall, encouraging best practices by identifying quality information and scientific evidence as having degree educated officers are known to be more problem- orientated which is more proactive.
Our communities change and adapt to new resources and technologies so should our police to be able to keep up with the society’s needs. establish community confidence is professionalization of the police force. 
“Professionalisation is the social process by which any trade or occupation transforms itself into a true profession of the highest integrity and competence”. (Definitions, 2022). 
To achieve professionalisation within policing is to maintain professional standards by the force illustrating to the public inclusion and ethical by following high standards. There are four areas within professional standards which are counter corruption, most police officers and staff are trustworthy and committed, but there is a small pernicious element whose corrupt actions have a negative effect on public confidence to avoid this an authorised professional practice on counter corruption has been established to illuminate the threat of corrupt activity by any police employees. Vetting which involves all police and staff has a personal responsibility to ensure that vetting requirements are met and that any material change in circumstances is reported. Complaints which the guidelines are intended to ensure consistency and transparency in assessing behaviour and foisting results of the result of police misconduct proceedings. Lastly, governance because professional standards are so important in law enforcement, senior leadership must take responsibility for ensuring that critical professional standards issues are addressed (Policing, 2015). 
The importance of maintaining standards is for policing is to ensure there is access to coaching for a set duration.
To advocate for a person's full potential within an organization, coaching is invaluable.  Which is backed up by Magny (2021) in their research which states in Utilizing coaches could lead to higher job satisfaction, better retention, increased trust with community members and increased officer safety., Overall, effectively managing by relying on honest feedback which enables officers to learn from their mistakes by utilising the guidance. 
Mentoring is a senior officer acting as a trusted advisor for Probational officers for three months, this period is far too short as it can increase officers to feel stressed when becoming independent as they no longer have guidance of their mentor as a lot of the time probation officers will be moved to different teams or areas within the force after completing their probation, which can be daunting for the new officer. As explained by Reeves, (2019) that for mentoring to be a success studies have shown an accurate length of time for mentoring is six months to a year, this allows the students to naturally outgrow their mentor without becoming anxious about not having their support available.  Research shows that  another noticeable disadvantage of mentoring is a class of personalities between the student and mentor as  research advised on Valk (2016) that if the mentor doesn’t use the time wisely to teach the student, this could cause the feelings of no parameters being met, crucial time being wasted and distrust in their mentor, which can have a negative impact on the success of the students’ knowledge and skills learnt throughout their mentoring. 
 Overall, there are many benefits of coaching and mentor which include improved self-awareness (43%), an increase in confidence (42%), and improved business knowledge and skills (45%).
The GROW model (Mindtools, 2009 ) which has four stage and supports the mentor by establishing what the overall Goal is,  by establishing what the students current reality is by evaluating the students’ knowledge and skills and then providing options of how to overcome any mistakes by learning  a way forward and success.
Overall, research advises on Wales (2020) that in policing to ensure professionalisation it is vital that staff are encouraged to pursue personal development and growth, this enables officer to perform to their best possible professional standard.
Word count: 1011.
















1000 words - Community/Response Policing/Policing roads/Conducting Investigations /Digital Policing
Critically evaluate the role of the police in one of the following areas:
· Community policing (strategies and incentives)
· Response policing (public perception and critical/major incidents)
· Policing the roads (application of regulations) 
· Counter Terrorism Policing (Structure/ Risks/Insider threat).  
· Digital Policing (Internet related crime / Digital evidence retrieval).  
· 


A response officer role is defined on Policing (2022) as Responds to varied number of incidents and crimes in an appropriate, professional, and timely manner. 
The officer will complete a risk assessment to confirm level of threat to take a justified, proportionate action. The mnemonic PLAN (Policing, 2013) is used to assist response officers when making difficult decisions, this mnemonic stands for proportionate, legal, accountable, and necessary, Officers need to abide to this to ensure positive perception
 Public perception is defined on (Collins 2022) as  “The way the public think about it or their impression  of it”.
It is vital police act in an appropriate and trustworthy manner to build a positive perception. The community must trust the police as it is a key for officers to effectively support and communicate with the public. As supported by Ben Bradford (2021) that Trust is easily lost as it is immediate, changeable and a single negative experience might severely damage trust. 
It’s easy to portray a negative image of the police throughout social media platforms. As suggested by Angela Chan (2012) research confirms that information from media platforms become one of the core assets for public perceptions of police legitimacy and believing allegations of police misconduct resulting in the public being less cooperative causing catastrophic consequence on investigations. To avoid this, it is vital that police present within their community to build positive relationships with the public. 
The pandemic had an adverse effect on the way response policing operated, the pros of the pandemic were emergency staff uniting and ensuring they worked together to get through the pandemic, but there were cons which caused a massive strain on officer resources, due to officers having to isolate issued heavier workloads causing less presence within the community. It is illustrated on Banner (2020) that 622 respondents from West Mercia Police, 65% – more than 400 – felt the Covid-19 pandemic had a “negative or very negative” impact on teams morale this year and 59% of officers across the UK would not recommend  joining the police.  
Before COVID-19 police dealt with varied incidents such as house burglaries, assaults, and thefts from shops, in the pandemic response seen a shift of incidents as most people were inside their homes was a increase in vulnerable people becoming targeted as they relied heavily on the internet throughout COVID-19 causing a surge of cybercrime complaints. As displayed on (England, 2019) The FBI's Internet Crime Complaint Centre reported it received 3,000 to 4,000 cybersecurity complaints per day, an average of 1,000 complaints per day prior to the implementation of COVID-19. It is paramount that officers are able to develop new tactics, capabilities, establishing right partnerships, intelligence and detection of crime. 
By enforcing restrictions fuelled feelings of anxiety, loneliness and uncertainties.  Officers documented a uprise  in mental health calls received as research states on Koziarski (2021) revealed a 22% increase in mental health calls during the COVID-19 pandemic.
Due to the NHS being stretched throughout the pandemic as research from Carol Propper (2020) advised   as the demand increases this will affect patients with coronavirus but will have large knock-on effects on the care provided for the population. 
Due to the ever-changing needs of the community throughout the pandemic, it was essential that emergency workers collaborated. Emergency officers abided by JESIP which stands for Joint Emergency services interoperability principles (Allacronyms, 2022). JESIP is a tool to help support all emergency services work as one throughout incidents.  Although, JESIP is an effective tool when used research by SFJ Research (2014) has shown that only 44% of respondents are aware of JESIP, which overall illustrates a training issue within the services. 
Major incidents are defined as “An event or situation requiring a response under one or more of the emergency services” (Policing, 2013).
Examples of a Major incident is a large road collision, multiple assaults, or natural disasters. Officers use the acronym METHANE which announces a major incident has been declared, it symbolizes exact location, type of incident, hazards present or suspected, Access, Number/ type of casualties and if emergency services are present or required (JESIP, 2017). SFJ research (2014) states that METHANE is used more effectively than JESIP as respondents have confirmed 80% use and find METHANE useful when assisting in a major incident.  
Critical incidents are defined as “Any incident where the effectiveness of the police response is likely to have a significant impact on the confidence of the public”  (Police, 2014). 
 A critical incident could be hate-crime, public order or firearm incidents. The Critical decision model (Forum, 2016) which consists of five steps, collect information, assess situation and threats, consider police powers, identify options, and best course of action and act; review reassess which assists officer’s to make ethical, logical, and organised decisions. Researched on Forum (2016) has four core values which are police ethics, agency values, concept of proportionality and sanctity of all human life and align with the NDM which puts the code of ethics the heart and soul of policing. 
Officers that are dealing with major/critical incidents don’t always take the lead, an injured person would need urgent care by medical professional. It is vital for officers to know when to support and when to lead in a major/critical incident. The pros of having officers present in a medical emergency is if it an assault an officer can preserve the evidence by closing the area from the public to prevent cross contamination, officers can escort medical staff to hospitals to get quicker duration of travel. The cons of officers present are that it could aggravate the situation if the injured party is suffering with mental health and is anti-police, they may become more agitated due to officers’ presence. 
Research states on NHS London Ambulance service (2021) ambulance service to overcome the staffing issues the Met Police provided 75 officers to assist their service, showing it is successful for officers to assist other emergency services without having to take the lead was effective way of working together.  
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1000 words - Information and Intelligence/Communication Skills
Critically evaluate the methods used by police in gathering information and intelligence, how information contributes to the ‘tasking and coordinating’ process and how information and intelligence is communicated.

Information and intelligence are vital for the success of policing to maintain safety, law and order. The differences between information and intelligence is explained on Labs (2022) Information is raw, unverified, and unexamined data gathered by numerous sources. Whereas intelligence is evaluated and processed data that has been provided by a trusted source. 
Police collect information for a policing purpose to provide the legal basis for collection, recording, sharing and evaluation of information. To retain information, it must involve the following aspects protecting life/property, preserving order, charging offenders, preventing offences and duty arising from common/statute law (Policing, 2019). 
Open sources of information has its pros as discussed by Police (2019) it can support and develop investigations by lines of enquiry or corroborating other information and the development of  problem profiles. The cons are that it is widely accessible which cannot be relied on as accurate source of information. Overall,  research stated by McDermott (2021) open source information is effective as it allows differing sources and voices be heard which would may be normally overlooked by traditional methods of sourcing information.  
Closed sources of information overall are more beneficial to policing as it has restricted access, such as police crime systems and information sharing agreements with relevant partnerships can receive this information.  As discussed on (Policing, 2019) “specialist  closed sources could be Financial intelligence, special branch intelligence, prison intelligence, existing intelligence and analytical products”. Closed sources can be shared to police by reliable sources such as National Crime Agency (NCA), Her Majesty’s Revenue & Customs (HMRC) and the UK Border Agency (UKBA). All closed information has been accessed to be accurate and reliable source of information. 
CCTV is an effective source of information as its recording 24 hours and captures accurate account of any incident. As research by Ashby (2017) states CCTV is associated with a substantial increase in the likelihood of most types of offences being solved”. 
The disadvantage of CCTV is it can be difficult to work with which can jeopardise the investigation as discussed by Stephy (2017) CCTV are often looking in a different direction, not functioning or there is a timing malfunction which causes discrepancies in the case by compromising the accuracy of evidence. Overall if CCTV is working correctly it is a great source of informative evidence. 
Police patrols are effective in gathering information in relation to criminal activity or their whereabouts, this can promote community confidence, which encourages the community who can supply valuable information or intelligence. 
The current disadvantages of patrolling have been discovered during the pandemic due to the facial masks, it has become extremely difficult whilst on patrol to accurate identification of criminals, as the masks are used as a disguise and encourage criminal activity. As described by (Emily Sheard, 2020) Emily Sheard (2020) Before COVID-19 Masks would raise suspicion but due to mask enforcements it has caused a facilitate in street robberies, shoplifting, assaults and public order offenders. 
As discussed on 0ffice (2017) Converted human intelligence roles are authorised under Section 29 of the Regulation of Investigatory Powers Act 2000, which makes it is necessary and proportionate for a CHIS to maintain or create a relationship for a covert purpose.
The advantages of CHIS is the intelligence gathered is vital to prevent serious crime such as terrorist attacks, child exploitation and drug industry. 
The disadvantages are stated on Office (2018) CHIS is intrusive and is high-risk  technique, which requires dedication and reliability. Overall CHIS is an essential part of policing to gather vital information to enable police to put a stop to major crimes. 
The national intelligence model (NCIS, 2000) was created in 2000 and is used by police to turn information into actionable intelligence to determine operational priorities within policing. Tasking and Coordinating process is the key aspect within NIM it is conducted in three levels to correspond with the specified crime. Level one deals with crime that is at a local basic command unit level. The intelligence units will provide intelligence to operational officers within the BCU area. Level two deals with crimes that effect a group of BCUS, neighbourhood forces or a group of forces, which requires additional resources. Lastly, level three is dealt on a national or international scale and involves serious and organized crimes. 
As researched on (Barry Blackburn, 2020) The classification of the crime is Information that is collected by the police contributes to the tasking and coordination process. This process of information and intelligence initiates a control strategy which highlights the crimes within the community. Using the information and intelligence gathered, the specified level of crime is confirmed for a policing response to control the issue and the operational priorities will be decided. 
Once the level is confirmed within NIM it is set out to the relevant responses for action, eg if BCU officers level it will be used for crime prevention or providing relevant intelligence. To conclude all responses are guiding by the vital information that has been submitted to the police, which has been analysed and processed into intelligence and which Is used on a strategic and tactical level to initiate a relevant response. As discussed on (Policing, 2013) an operation review is then commissioned by the tactical tasking and coordination group and discussed on the operation review It evaluates the effectiveness of tactical activity on identified problems and subjects through debriefing, results analysis and review. 
There are times where information and intelligence must be shared and communicated to neighbouring forces or partnerships. For information to be shared it must be for a policing purpose. Research by Police (2016) states sharing information could be essential for protecting life and property, preserving order, bringing offenders to justice, any duty or responsibilities arising from common statue or law. There are varied ways information and intelligence can be communicated via referrals, call, emails, or statements.   Research by Barry Blackburn (2020) Disseminated intelligence is likely to be sanitised prior to sharing to protect the source, but if forces have sharing agreements with other agencies to share information, which could be a legal requirement.  If information and intelligence is shared it must meet data protection protocol, be proportionate and within human rights legislation. 
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1000 words - Public Protection
Critically evaluate police strategies for dealing with public protection incidents considering the impact of abuse on victims, the impact personal attitudes and values on the investigative process and the association between Serious and Organised Crime groups and public protection issues. 

Public protection incidents can involve the protection of neglect victims, abuse, domestic abuse, rape and sexual assaults, management of dangerous offenders, missing persons and protecting vulnerable persons and children.
Its officer’s responsibility to ensure the safety guarding of the public. Due to the mass amount of public protection incidents police cannot achieve this alone. The strategy is to create structure that promotes the multi-agency coordinated approach, which is essential for the management of violent and sexual offenders. 
To ensure public protection management is successful is all officers are provided intelligence regarding dangerous offenders to be able to monitor offenders. It is officers responsibility to record intelligence in an accurate and timely manner following policing procedure, to enable a high standard investigation. This intelligence can be essential evidence that can be shared to relevant partnerships. It’s important this information is recorded as discussed on Policing 2017 Preventing offending is to provide information to courts for the purposes of reaching verdicts, sentencing and issuing civil orders”.  
Information is shared on a system database called VISOR which is a dangerous person database (Elkins, 2019). VISOR manages a wide range of dangerous registered sexual and violent offenders. VISORS pros are that it allows information to be shared to partner agencies to conduct a risk assessment. It is used by UK Law Enforcement, National Offender Management Service and prison service, VISOR is managed by the National crime agency. 
The con of VISOR is that it can potentially not be updated accurately enabling mistakes such as mistaken identification which can have detrimental outcome on a persons life. 
By officers recording relevant intelligence it can be passed to multi – agency public protection arrangements (MAPPA). It states on (Council, 2022) MAPPA is “A set of arrangements established by police, local authorities, prison service and health known as the Responsible Authorities, to assess and manage the risk posed by certain offenders”.  The main principles of MAPPA are to identify any offenders that may pose risk or harm to the public, any information or intel must be shared to relevant resources to ensure the management of risk to be able to access the level of risk and by this share information and establish ways that can manage that risk and ensure the protection of the victim being exposed to harm. 
A multi-agency Risk assessment conference known as MARAC (Rachel, 2020) MARAC is a meeting where information is shared, and an action plan is established to protect victims of serious domestic abuse cases which the probability of harm or death is high. The information will be shared with local police, child protection, housing, probation, independent domestic violence advisors. This information is shared for the sole purpose of safeguarding the victim and managing the perpetrator. 
Overall MAPPA and MARAC services are effective when protecting victims by bringing agencies together, but the services do have cons if not all services are willing to work and cooperate with one another or do not follow procedure as this enables loss of communication which initiates risk of safety victims and management of perpetrators. Webster (2016) research states that MAPPA and MARAC inherent weaknesses of keeping partnerships on board due to loss of knowledge of each agencies role and focuses within the system which has a negative impact on tasking and compliance monitoring. 
Victims can experience financial effects, mental, emotional, and physical harm in a result of the abuse. If the victims have received a long duration of abuse, once the abuse has stopped it can involve a range of emotions. As expressed on (Hussain, 2016) Emotional impact a victim experiences is guilt, fear, anxiety, and depression. In extreme cases it can cause insomnia, flash backs and PTSD, which can have a catastrophic effect on quality of the life for the victim. 
The public personal attitudes of an investigation can have a negative impact as they can feel distressed about a incident which can result in public order offences being initiated by the public in retaliation towards the offenders and law enforcement and partnering agencies actions. 
An example of this would be baby P, who was subjected to horrendous abuse from his mother and her boyfriend which resulted in Baby P’s unfortunate death. Social services and police response was negatively displayed within the media, causing anger within the community, leaving the public feeling let down, loss of confidence within the law enforcement and agency’s ability to ensure public protection. it is vital that officers portray integrity and fairness throughout the legal process to victims and suspects. 
Serious crime and organised crime groups are a massive issue for law enforcement. Serious and organised crime (SOC) is described (Association, 2015) “Is perpetrated by groups of networks of individuals that collaborate to establish criminal networks and build resilient and profitable organisation”. 
SOC groups are involved in supplying the distribution of drugs within the community, causing harm on users and the environment, child sexual exploitation, online grooming, fraud, supply of firearms and human trafficking. 
The association between SOC groups and public protection issues are that unfortunately these groups target the vulnerable within our communities for own personal gain. A person is classed as vulnerable defined by (Inspector, 2017) “Unable to take care or protect themselves or others from harm or exploitation”, which makes them the ideal target for SOC. It is  essential public protection strategies are initiated.   
A strategy police have in dealing with serious and organised crime is to ensure public protection is the serious organised crime strategy which was established by Section 325 to 37B of the Criminal Justice act 2003,  (Government, 2018) “The strategy builds on the 2015 National Security Strategy and Strategic Defence and Security Review, which identified serious, organised crime as a national security threat. It also reflects the findings and recommendations of the 2018 National Security Capability Review” (Government, 2018). The SOC strategy is to prevent individuals pursing in activity which involves organised crime, pursue, and disrupt any serious and organised crimes, protect all individuals, communities, and organisations, prepare for when SOC occurs and mitigate its impact. SOC goal is to provide relentless disruption and targeted action against the highest SOC offenders (Government, 2018).
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1000 words - Evidence based policing/criminology and crime prevention/criminal Justice
Critically analyse the concept of evidence-based policing and ‘what works’ in policing evaluating crime prevention theories and strategies and considering the options open to reduce re offending. 

Policing standard of practice within 1975  (Sherman, 2013)  which consisted of random patrol, rapid response, and reactive investigations. There was no thought through direction or gathering of evidence, resulting in no prevention of crime or justice for the victims. Most investigations were deemed unresolvable and closed due to the lack of evidence or direction.
Evidence based policing was created by Lawrence W Sherman in 1998  (Sherman, 1998)  who is an American professor of the Criminology and Criminal Justice Department at the University of Maryland. Sherman created evidence policing by analysing evidence-based medicines and then re-establishing it to work within the policing industry. Sherman praised medicines procedures in working as he believed medicine method of working was practitioners were exposed to advance training, which allowed advanced scientific testing producing accurate and evidence – based results. Sherman was incorrect when believing that medicine was solely based on evidence-based research as disclosed on Sherman (1998) 85 percent of medical practices remain untested. 
Shermans concept of evidence-based policing successfulness was decisions to be made based on theory, assumptions, tradition, or convention, evidence-based approach continuously tests hypotheses with empirical research findings, providing a cost-effective method that reduces crime. This changed the initial procedure of the three R’s and in 2012 the procedure was seen to change to the three R’s to the three Ts as research shows (Gate, 2021)  The research intensified of police practice within the beginning of the twenty first century, which made up the triple- T of policing targeting, testing and tracking. 
Research states in Barry Blackburn 2020 there is a five key stages of any evidence-based investigation which involves stating the question by gather the evidence and assessing evidence to undertake research findings and evaluate the outcome. The goal is to provide essential, accurate and evidence-based investigation that supports the progression and effectiveness of finding out what happened and who was responsible, overall illustrating that evidence-based police is a successful method of working for the police. As discussed by Pepper (2019) EBP advantages can strengthen police accountability to the public by showing greater transparency, legitimacy, and accountability. 
The cons of Evidence based policing are if not utilised effectively then it will have a negative affect the investigation. As research states Alfredo (2011) in some cases polices and procedure will only be as good as the research found, if the researcher is not sufficiently thorough with their findings and methods putting a holt on the investigation. 
Overall EBP does work in todays policing as it illuminates assumptions and is built on accurate evidence enabling a fair justice to the victim. 
The POP theory which stands for problem- orientated policing, is a theory that was created by Professor Herman Goldstein and is an evidence based policing strategy. The POP theory was established in policing to address the root causes of persistent problems, it has the capacity to realize long-term solutions, which is desperately needed in policing, the advantages of POP are that it attempts solutions and is simplistically developed. The cons out way the pros as research states on NPCC 2-19 POP has proven to be extremely challenging to implement in practice, which leads to wasted effort, overall making the POP theory ineffective in the real world of policing.
Routine activity theory (RAT) created by criminologists Felson. M and Clarke R.V in 1998, which looks at the crime through an offender’s eyes. As recorded on (NPCC, 2019) that for an incident to have occurred it must consist of three elements according to the RAT theory.   These elements consist of firstly there must be a suitable target available. This target could be a person, place or object but must consist of at least one.  There must be a lack of a suitable guardian to prevent the crime from happening, examples of this could involve security guards, police patrols and CCTV footage. Lastly, it Is likely a motivated offender is present. RAT advantages are that is it an effective tool of analysing the reasoning of why a crime has occurred. As discussed on Nickerson (2022)  disadvantages of RAT are that each offender has personal preference and perception on the evaluation of crimes they are going to commit, overall meaning as effective the RAT is for analysing why incidents occur it cannot without doubt imply what risk each offender is willing to take to commit the crime. 
The problem analysis triangle (PAT) model is a progression of the RAT model, by analysing what it is about the location or individuals that allows the problems to occur and how to stop these problems occurring. As explained on  (NPCC, 2019) The PAT model enhances and highlights potential partners for the police to work together to accomplish the identification of the manager of the location, a handler for the offender and a suitable guardian for the victim. The disadvantages of PAT are that not all crimes fit the PAT procedure and if certain partnerships do not collaborate together important information may be missed or overseen. The advantages of PAT are as discussed on University (2020) that the PAT model mission is to discover why offender target certain victims and places and the reasoning behind why the victims and places are not protected and controlled to avoid offenders being able to commit these crimes which overall is effective theory in the prevention of crime.  
An effective problem-solving model for prevention of crime is OSARA which stands for objective, scanning, analysis, response, and assessment. OSARA has become training curricula and the best problem-solving method within police as it assesses the communities’ issues and finds successful solutions to reoccurring solutions. The disadvantages of OSARA are known by Glenn (2020)    to oversimplify large and serious crimes, overlooking the significance of the issues associated with that crime.  The advantages of OSARAS success have been documented on Brandon 2015 which advises that 84% of users stated that OSARA was their preferred method when utilising problem-oriented policing. 60% believed that OSARA did not oversimplify problem-oriented policing and 30% has no issues using OSARA. 
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