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Introduction
This report contains my reflections on my group project experience. The endeavour required us to work together as a team in order to complete the mission. As a team member, I had the chance to acquire knowledge from others, contribute to the group's success, and assess my own team-related assets and shortcomings. This report will examine my personal experience working in a group, including the obstacles I encountered, the strategies I employed to surmount them, and the lessons I learned all through process. In addition, the report will contain a critical evaluation of the group's performance and the efficacy of our communication and collaboration. I intend to gain insight into my talents and limitations as a team member and a better comprehension of how to work collaboratively with others in the future by reflecting on this experience.
Reflective Assessment (Gibb’s Reflection Cycle)
The purpose of Gibbs' reflection cycle is to facilitate a methodical approach to introspection. Students, doctors, and other workers use it to think critically about their work and develop their skills through introspection. Explanation, emotion, assessment analysis, conclusion, and action plan are the six phases that make up the Gibbs cycle. For the purpose of self-reflection and development, the Gibbs reflective cycle model provides a useful paradigm. Graham Gibbs created it in 1988, and its six steps help people think critically about their lives and make meaningful inferences.

Description
For this project I oversaw topic one which was to describe the British Airways organisation’s profile. It was difficult but eventually gratifying for me to work in a team of this many people. Every team member, in my opinion, had something useful to offer. I made sure I always understood the task’s goals and deadline. and I collaborated with the other members of my team to determine the most effective method to finish the project. We give one another helpful criticism. Ultimately, I learned a lot from my teammates, hone my own abilities, and complete the job efficiently by working in a team. 

Feelings
I am a very optimistic person from my personal experience it has taught me that the most enjoyable and productive work environments are those with our five co-workers. To have a group of individuals you can trust, talk to about concepts, and delegate work to is fantastic. Achieving success requires contributions from all team members, and it's gratifying to see everyone's hard work pay off.
Although I was eager to get started on the group assignment, I was worried that we wouldn't finish in time. I wasn't sure if we'd be able to work well together or come to a consensus on the strategy for our campaign.
But it's extremely rewarding when all of our hard effort pays off and we succeed. In general, I appreciate teamwork and consider it a crucial ability to have in both one's business and domestic lives.
Evaluation
A group of five people can get a lot done, in my experience. Working together has many benefits, including a rise in output and quality of work as well as improved communication, the development of new ideas, and the acceleration of routine tasks.
Additionally, teamwork has the potential to foster friendship and mutual support among workers. This can get everyone pumped up and excited for the job at hand. Learning from one another and gaining experience in areas like problem-solving, dialogue, and decision-making are additional benefits.
The team did a good job of communicating and working together to accomplish their goals. However, handling time and selecting choices proved difficult. We could have done better if we had established more concrete goals for the team and established more transparent channels of contact for sharing and discussing our ideas.
Analysis
Perhaps we could have expressed ourselves better. I believe that a dearth of precision in our dialogue contributed to our group's misgivings about the course of the project. Perhaps some of the difficulties in making decisions were due to the fact that we lost track of the obvious long term goal and focused more on individual delivery. There was trust and regard on the team, but we could have taken it further by paying more attention to each other's contributions. 
In my experience, working in a team is efficient. Pooling our skills, expertise, and resources can yield better results than I could achieve alone. Collaboration improves dialogue and efficiency, helping us reach our goals faster.
Working in a large crew has also presented obstacles. As a result of the fact that every member of the team will have their own thoughts and perspectives, it is essential to effectively handle the possibility of arguments and disagreements. Dialogue failures, especially with numerous people, can be difficult.
Conclusion
I went with the flow without considering the overall impact. I could be more mindful about my team members concerns. What I have learned is that in order for a team to function efficiently, there needs to be open lines of communication and an agreement on what needs to be accomplished. In addition, I learned the value of maintaining an accommodating mindset when collaborating with others. My perspective on collaboration has been shaped by this experience, which taught me that cooperation isn't always pleasant but can be rewarding in the end.
Action Plan
I need to be more assertive in voicing my thoughts and considering alternative viewpoints in future endeavours. To prevent problems with time management, in my upcoming group tasks I intend to be the first to talk about and decide on each person's role and responsibilities, as well as the time limit for finishing the task. We would check in once a week to talk about how things were going. Before turning in the finished task, we would get together for one last review. Throughout the process, I would put communication, teamwork, and accountability first and ask for feedback from everyone to make sure it went well and that everyone was happy with the result.


Conclusion
Using the Gibbs Reflective Cycle is an effective method for analysing and bettering one's own work. It inspires introspection that can lead to new learning and better performance in the workplace. The cycle can also be used to pinpoint knowledge gaps and pursue additional training. Furthermore, the cycle can be used to determine which areas of expertise are lacking and therefore require additional training.
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