Changemakers: Building your Personal Brand for Sustainable Employment
BMHP5015_BIRM
Dr Tayo Korede
Nisha Sharma 2018069
Assignment 2: Written Document


























Content Page
Title Page ……………………………………………………Page 1
Contents Page ……………………………………………...Page 2
Unit 1 ………………………………………………………...Page 3 – Page 4
Unit 2 ………………………………………………………...Page 5 – Page 6
Unit 3 …………………………………………………………Page 7 – Page 9
Unit 4 ………………………………………………………...Page 10 Page 11
Conclusion …………………………………………………..Page 12
References ………………………………………………….Page 13 – Page 14
PDP ………………………………………………………….Page 15




















Unit 1
Ambition Is Critical
In order to summarise this topic, influencers and outcomes will be used to examine ambition. Additionally, the significance of setting objectives for oneself will be covered.
Key Learning, I gained from this topic is that without ambition, reaching targets we have intended for ourselves is impossible. Ambition is the motivation and desire to find your mission in life. I was able to clarify my purpose after watching the discussion of "Ambition is Critical" with George Bernard Shaw's quote signifying the steps I needed to take, "Life is not about finding yourself, but about creating yourself, who do you want to be?". I've always understood my career would be in a field where I help people, but I wanted to be in a position where I could engage with others on a different level offering therapeutic support and one way to do this was to obtain higher education qualifications. My desire to work with children and adolescents in schools/colleges increased after finishing this topic.
During the break this year I will use ambition to pursue a career in an educational setting, bridging the gap understanding what is needed from schools/colleges (Plaistow et al., 2013). I understand Mental Health Support Teams (MHST) are currently supporting young people in schools & colleges however the goal is to expand the services to local regions with multi-disciplinary teams working together. Support can be delivered in several roles such as a Children’s Wellbeing Practitioner who offer guidance with self-help and therapeutic activities for children and young people who experience anxiety, low mood, and behavioural difficulties. I believe the more options young people have more positive outcomes will be gained. As Plato stated in the “Goal Set & Goal Through” topic “Life is what happens on the way to these goals, with all its imperfections, problems and sufferings”. I recognise from this statement despite the barriers that may present to me on this journey, I shall persevere and stay focused on my goal.
Gaining a balance in job development and recognising my values, needs, and        abilities are some of the main things I will take from this topic (Vuolo, Staff and Mortimer, 2012). This has made it easier for me to pinpoint the niche in which I want to work to advance my career as a mental health and wellbeing advocate for young people and adolescents. I am aware that having ambition helps you get things done, but there is a line to draw so you don't become burned out (Adriaenssens, Gucht and Maes, 2015).
     The drawbacks of ambition include:
· More about ego than meaningful work
· More about insecurities than contributing
· When meaningful work harms your health
· When meaningful work harms loved ones
















Unit 2 
Network Society
This subject includes the value of our networks and how they contribute to our ability to succeed.
A comparison of my network maps from the previous and current terms shows how learning has affected my capacity for evaluation. When looking for a bigger connection that might in turn present prospects, I found Network Society to be most beneficial.
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Expanding my network by updating my map I feel is the one thing I’ve learnt from this topic, learning how important it is to identify your links. Routinely evaluating your network to make sure the links relate to your current circumstances aids awareness for both personal and professional development (Hoppe and Reinelt, 2010).
The impact of hierarchies and networks helped me find solutions to some of the problems my current workplace is experiencing. Although the company has hierarchy and network in existence, how they are employed upsets the entire workforce and sometimes results in personnel leaving or cancelling shifts. Using Robert X. Cringley's Pioneers, Settlers, and Town Planners as a metaphor highlights how crucial it is to place people in jobs that are compatible with their skills and personality (Hwang and Jeong, 2018). Additionally, when combined, they can help to advance creative working methods. I will use this knowledge to help me learn how to organize employees into roles that interconnect and contribute to the goals of the company. 
The peppered moth video by “Evolution By Natural Selection” demonstrated how crucial our environment is to our own personal growth and adaptation (Tan and Gore, 2012). Reviewing your connections and assessing your progress increases awareness, which makes you more receptive to opportunities and connections. When we are prepared full of ambition, its you who enhances the reputation of the environment. The downside to this topic is if employee’s do not understand the hierarchy within the company the environment can become unstable which stifle’s communication between colleagues, causing gaps/disconnection. 























Unit 3 
Me.com
The potential for your online presence to increase your recognition and open up a world of opportunities is explored in this topic.
 Learning about the 5 C’s resonated with me the most as I wanted to understand the tools, I needed relevant to my vision. The 5c’s are:
· Communicating – Used for publishing/discussing
· Collaborating – creating content with other people
· Connecting – Networking with likeminded people
· Completing – Describing contentment and rating it so other are inspired
· Combining – Combining tools from different places
I have identified it will be Connection I need; this will help avoid wasting time on ineffective channels ensuring I am reaching people through media outlets that focus on connections whom resonate with the same vision as me.
The conclusion of this topic has helped me recognise a need in the field in which I work. It is becoming harder for non-profit organisations to offer digital mental health services to a larger audience, as I discuss in my blog. I explored 3 different articles via medium.com and created a blog in response to reading those articles, for and against ‘Mental Health’ of young people and the barriers they face accessing services to support them. I called the blog ‘Shaping Minds Shape Futures’, I may use this to generate a social media page to help young people/adolescents in real time. 
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Part of the reason for innovation in this area being withdrawn is due to the scepticism of Digital mental health services from Psychiatry, believing digital services will not show a clear picture, the aim is for digital services to be implemented into a clinical setting (Flore, 2022). These judgements make those who seek mental health support lives harder to access other resources alongside their treatment. Getting help early prevents the manifestation that can result in tragic events, such as some people committing suicide because they were turned away from or unable to access the services available due to the oversupply of services.
I will use this blog to motivate me to explore innovative ideas to bridge the gap for the demand of mental health services between the number of people who seek support and those who don’t follow through with referral appointments. This is to identify the needs of those who struggle to go through the initial process of accessing the services they need (Maconick et al., 2021).
Innovation in Digital Mental Health services in a positive approach can help a proportion of those who are already seeking support and treatment, this will help the individual stay consistent with their treatment engaging outside of appointments (Batra et al., 2017).  
However, the negative perspective of this approach can be determined by factors such as the individual may already have social anxiety issues not seeking the help they need, by using an app to gain support as opposed to seeing a professional face-to-face can encourage the behaviour of isolating themselves (Fairburn and Patel, 2017).

















Unit 4
Understanding Limiting Beliefs 
In this topic, the importance of thinking positively and the concept of self-limiting beliefs will be covered.
Because I could relate to the ideas provided, I decided to reflect on this topic. If I allowed my limiting beliefs to control and steer my career, I would still be serving food to patients on a hospital ward (Vohs, Baumeister and Schmeichel, 2012). Although I did enjoy the experience working with a wide range of people, I felt that the position wasn't allowing me to accomplish my purpose. My duty, in my opinion, is to guide and support offering therapeutic classes to adolescents and young people as they transition from childhood to adulthood. Some of my limiting beliefs before I started university were 
· Im not smart enough to get into university
· I’m not good enough
· Its too late to pursue my dreams
I would not have taken the steps needed to achieve my goal of engaging with young people and adolescents in a therapeutic approach, had I continued to believe I was not good enough.
Some of my supporting beliefs that motivated me are:
· To pursue a particular career
· Passionate about Health & Social care
· Increase income 

Although some of my former occupations haven't been focused on my purpose, I now believe that without that experience I would not have discovered my mission (Ellison, Wohn and Greenhow, 2014). This topic's use of the "Ying Yang" symbol had the biggest influence on me. We need both positive and negative experiences to appreciate what we have. Working with a variety of people has given me insight into the most pressing needs, and although I was simply a catering assistant in a busy hospital, I frequently found myself mentoring and assisting others.
I will use Layne Beachley (tedtalk) to remind me when things get tough that if we put the hard work in and if we wish to be successful there are 3 things we must do: 
The power of Self Belief you must:
· Clarify Your Vision 
· Surround yourself with people who support you and believe in you
· Fight for what you believe in
After taking the mindset test, it was determined that I have a growth mindset, when we have a growth mindset we believe that talents can be improved through effort and actions (Yeager et al., 2019). Part of having a growth mindset also is knowing that failing or setbacks is necessary to contribute towards learning increasing motivational effort. 
I will continue to put this into practise by keeping a journal of my experiences, keeping in touch with the individuals who have helped me reach where I am now, continue to fight for what I believe is needed within the Mental Health Sector. 

















Conclusion 
To wrap up this assignment, I want to acknowledge that my career decisions and choices are greatly influenced by my ambition, network, online presence, and limiting beliefs. Some of my accomplishments would not have been achievable if I hadn't put the effort into the idea or hadn't believed in myself. Everything begins with you and how you intend to apply knowledge gathered from your experiences that have been shaped by your thoughts. Once we know our purpose in respect of our career, the next thing to do in order to be successful is to fight for what we believe in and make it happen.
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PDP
	Skill
	Current 
Ability
	Target 
Ability
	Development
Opportunity
	Criteria To Judge Success
	Time Frame
	Evidence

	Time Management
	I meet deadlines with assignments and projects

I rush tasks at times not giving 100%






	Being able to be on time with appointments & work

Being able to organize my time between activities
	Explore time management techniques. 
Look into Eisenhower Matrix

Improves ability to plan  ensuring you have enough time to complete tasks

Quality of work improves


	Unexpected family emergencies

Illness

Mindset

Distractions

Failing to set priorities 

Rushing
	Once a month review
	Prioritize

Plan well

Have a routine





	Self Confidence
	I am currently in a senior position

I work on the floor and supervise new members staff 

Listening & Observational skills

Building positive relationships

I know how to identify positives about myself

	I want to be confident in my career choices.

Try new things 

Apply for a managerial role 

Become more assertive

	Improves ability to problem solve

Improves communication with people internal & external

Experience will help me open a business
	Allowing unhealthy attachments to control my decisions

Lack of career prospects in current job


	6months
	Document Journey

General sense of trust

SWOT Analysis

Managerial position






	Managing People
	I know how to collaborate with others (multi-disciplinary working)
Helping people feel heard 
(active listening)

Team building skills

Communication skills

Critical thinking

Conflict management






	I want to learn how to manage a group of people, contributing towards the same goal

I want to pass the CQC managers registration process

Leadership skills




	Registered manager role






	CQC Registration may not be successful




	6months
	Trial period

Supervision

De-brief
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