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[bookmark: _Toc128443458]Abstract:
This research study evaluates the effect of top-level management on the entire performance of the business as well as the workers. In an organization, the entire management depends on the different platforms which are essential to generate the success. Top-level, middle level, and the lower-level management of the organization are the main levels that build the success of organization and transform the entire practices. The top-level management develop the platform in which all the stakeholders can easily give their opinions and take part in the process of the decision making.  The middle level management must follow the guidelines and policies which set by the upper or top-level management. In different areas of organization, the performance of organization and its growth are lacking due to the lack of management practices. The main objective of this study is to analyze the role of top-level management in increasing the performance of organization and determine the impact on the organizational success. As the self-evaluation tool, analyze the behavioral checklist, 360-degree feedback, and develop the SMART objectives are uses to measure the entire performance of the organization. The development of top-level management referees the strong networks that maintain the strategic values and refers the key policies. The organizational management should deal with the transparent as well as the authentic process which improve the success of organization. By identifying the topic, research sources, collecting and comparing the data, and analyze the information the management of the business become increase. The secondary source is uses to collect the data and gather the reliable information which affect the overall progress or performance of the business. The top-level managers of the firm directly improve the performance and working behavior of the employees by determine the essential plans as well as the most sustainable records. 
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1. [bookmark: _Toc128443459]Introduction:
[bookmark: _Toc128443460]1.1 Summary of the chapter:
This chapter examine the introduction of the research topic of the study. The effect of top-level management to increase the performance of the business and manage the working behavior of the employees. The background of the research study, defining the entire gaps, the rationale of the research study, and the research questions are also defining in this chapter. The main question of this research is to analyze the role of top-level management to enhance the performance of employees and the organization is defining. This chapter also definer the key objectives of the research study that help to conduct this in future.
Detail:
This study examines the effect of top-level management on the performance of workers and the business. All actions managed by lower, or middle-level management are the responsibility of upper-level management. The company's top-level management plays a crucial role by reviewing the proper outcomes and providing employees with work-related assistance (Van, 2022). Every organization has different levels of management, which try to increase the employees' performance and level of participation. The company's top-level management gives different guidance to manage the employees, work, and internal working environment. Different levels of management exist in an organization that manages all the functions and activities to achieve the outcomes (Anwar, 2021). Top-level, middle-level, and lower-level management are three types that build a firm’s success and generate better approaches according to the given aspects. 
[image: Levels of Management - GeeksforGeeks]
[bookmark: _Toc128248233]Figure 1: Level of Management
The top-level management should use a platform where all the firm's stakeholders can easily take part and give opinions about what is right and wrong for the entire business performance. Employees of the organization exist at each level of management, but the Top-level management act as the guide to others. Employees working methods and overall phenomenon increase as precise or reliable forms. To enhance the firm's performance and generate strong performance, the organization's management should use the best or most valuable terms (Asghar, 2021). Different activities and techniques help organizations manage their employees and develop strong or best practices. Even the performance of employees or the organization depends on the decisions or activities the management takes. Whether the policies about the employee's work and the environment of an organization, the role of Top-level management is critical (Asghar, 2021). The middle-level management or lower-level management must follow the guidelines as well as guidelines that affect the overall performance or progress of the business. Employees want to work in the transparent environment offered by the organization and made by the management. 
Employee satisfaction and motivation are two different factors that can be achieved with the guidance of management in an organization (Fettermann, 2020). To raise the organizational growth and working practices of employees, the Top-level management of the firm is based on different standards or critical policies. With the change of practices and achieving valuable forms, the organization should deal with future changes. The Top-level management of the organization is one of the best positions that rely on employees' working capabilities and attitudes (Jumady, 2021). Employee performance increases by providing a proper environment where they can work efficiently without restrictions. The Top-level management of the organization provides the best platforms to the employees in which their work performance and the organization's progress increase.
[bookmark: _Toc121493181][bookmark: _Toc124604263]Background:
The performance of an organization can be improved by managing the internal environment and analyzing the behavior of its employees. In the past, it was tough to observe the employee’s behavior and increase the organization's performance at each step (Ping, 2021). With the change in trends, the activities of the organization and its positions are also changing. Now, organizational activities rely upon top-level management's decisions and working methods. The management level improves internal changes and organizes commitment flow through the best or most reliable practices (Zakaria, 2021). The management should use clear strategies to determine strong teamwork and organize the change. 
Now, Top-level management plays an integral role which helps to increase the performance of the firm and the employees, which is essential. All the working activities and decisions of the Top-level management maker benefit the lower staff and increase their motivation towards working (Atika, 2021). Developing strong organizational practices is essential for gaining success and building better value. The firm's top-level management is based on employees' working arrangements and conditions. If the employees follow the guidelines of upper-level management, their working progress increases (Aguinis, 2021). Various roles are offered by the management in an organization, especially the top one, followed by everyone in an organization.
It was very critical for organizations to manage the environment and generate employee performance due to the fewer resources. But the Top-level management of an organization develops different guidance or tools which help evaluate employees' performance and improve their mistakes from time to time (Rabiul, 2021). It is one of the best and most reliable terms that increases the performance of employees and the organization. By determining strong teamwork and developing a collaborative environment, the management of a business should use valuable or systematic forms. The firm must determine the change and organize a clear view after providing detailed practices to employees. Employees of the firm play an integral role in increasing performance and managing all the activities (Alheet, 2021). 
If the employees are happy, all the activities can be achieved positively. The firm's management generates its levels by determining solid values and organizing clear responses. The Top-level management of the firm is responsible for monitoring the performance and work of the employees (Rogers, 2021). If the workers need to improve, then the Top-level management improves them with the proper instructions or guidance. To determine the change and organize the explicit activities, the business's management should follow reliable and valuable goals. With the change in organizational trends, the firm should need to determine the roles of management and organize the clear or valuable formats (Purwanto, 2020).
Sundar Pichai is a leader or manager of Google company. He has a lot of skills that help him understand employees' behavior and manage their working progress and techniques. Sundar Pichai is an excellent visionary who always thinks innovatively (Aguinis, 2021). His creativity is a strong term that helps expand the key operations and measure the strategic or authentic terms required in the future. All the members of the teams and the employees of the firm must follow the guidelines and practices of Sundar Pichai because he is a good motivator that increases the overall participation and performance of the employees (Alzoubi, 2021). 
[bookmark: _Toc128443461]1.2 Defining the Gaps:
In many areas of the organization, it can be seen as organizational performance and growth are lacking due to the lack of management and the decision. In most of the areas, the employee working behavior and progress are lower, which generates their lower performance. So, there is a strong need to develop the proper plan and strategies that the top-level management of the organization can use. These gaps can be filled by taking the example of Sundar Pichai as the manger (not a leader’s perspective). 


The lack of performance of the firm as top-level management competencies are the main threat to businesses. The top-level management of the organization should use different practices that enhance the success and examine the clarifying resources which affect the entire performance (Asbari, 2022). The organization can monitor all the practices and policies of the business that are essential to run the fundamental operations. These activities become more critical, act as the core decisions, and organize better practices required in the furniture (Atika, 2021).
For this study, I would like to focus on this issue. Because of my limitations of time, resources, and capabilities, this issue is doable for me. Different issues that facing by the management to improve the performance of company and the employees. So, by using the best indicators to measure the performance of the employees like 360-degree feedback, SMART objectives, Behavioral checklist, and other indicators the managers can improve the employee’s performance. The management should take advanced or reliable standards to enhance organizational success and maintain better policies. 
[bookmark: _Toc128443462]1.3 Defining role and its measurement:
A role is a set of connected behaviors, believes, obligations, and norms as conceptualized by people in social situation. 
A role is a socially accepted behavior by the initial’s status in a particular society it shows the continually changing behavior. (Augustyn, 3 Mar 2020)
In this research, the role of top-level manager is defining to improve the performance of organization and the employees. Different policies and procedures made by the top-level managers to manage the employee’s growth activi5ties. By employee engagement, labor utilization, and the organizational success, the role of manager can be measure.
[bookmark: _Toc128443463]1.4 Defining the impact and its measure:
The action of one object coming forcibly into contact with another.
Have a strong effect on something as well as someone.
In this study, the impact of top-level management practices on the performance of employees or organization are define. The top-level manager’s impact can be measured through the employee engagement, high recruitment score, and subordinate satisfaction are define in this entire term. 
[bookmark: _Toc128443464]1.5 Correlation between role and impact:
The relationship between the role and impact provides an opportunity for collaboration or elaboration for the personal construct system which facilitate the personality development. Here, the role of top-level management towards gaining the higher success and the performance of the employees or organization define. The role is the act but the impact is the detail activity or outcomes. 
The research aims to analyze the role or impact of Top-level management of the organization on the performance of employees and the firm. The firm’s management should obtain better or more reliable operations by determining the change and evaluating the transparent practices. Top-level management consists of the board of directors, a managing director, and a chairman, improving the overall values and reliable strategies towards precise tools (Morandi, 2021). The firm itself does the employee's form and more excellent initiatives, expanding the organizational sources and managing precise or reliable formats. To enhance the performance of the business and manage internal or external change, the firm should explore its characteristics. The Top-level management of the firm enhances the progress and manages the environment in which the employees work (Alzoubi, 2021). This study explores the importance of management levels, employee work, and organizational performance. 
By observing the management practices of Sundar Pichai, the overall activities of the Top-level management and their effect on the firm's performance are defined. Employees' working practices and essential performance are two different forms used to increase better values and determine the practical change required in the future (Albert, 2021). With the change in the firm's capacities and organizing the valuable schemes, the management of business deals with precise and reliable operations. The management of employees and the working practices of a firm depends on the strategies and policies of the management levels. If the organization has a vital requirement, it deals with reliable and sustainable forums as required in future terms (Kovari, 2021). Different functions of the business help to increase the organizational growth and evaluate the better or more reliable formats. 
The Chief Executive Officer and Chief Collaborative Officer are the organization's Top-level managers responsible for providing instructions and controlling the employee's working progress. Every company can gain higher success by determining strong formats and updating the clear values according to the given and reliable formats (Jose, 2021). To increase the firm's performance and generate higher satisfaction from the employees, different strategies are offered by the company. These practices or policies will help to determine the strong formation among the company and employees. The study's objective is to evaluate the impact of Top-level management on the performance of employees 0and the organization (Guinot, 2021). 
Monitoring all the activities of employees that are necessary or strong can be proclaimed in the future. Different roles that play by the upper management levels in an organization increase the performance of employees that work to achieve the objectives of the firm (Zhou, 2021). This research investigates the management functions and their strategies for the organization's success. Different levels of management exist that increase the organization's performance and determine the solid or reliable practices. Various forms and practices of the firm are used to generate success and determine authentic processes (Rostni, 2021). The management practices help to increase the performance of and determine the employee’s commitment as the better or practical assumption. Top-level business managers improve the firm's commitment and organize reliable and sustainable practices in the future.
[bookmark: _Toc128443465]1.6 Roles of top-level management:
· They help companies to get out of the woods. Top-level managers help employees to learn from the negative consequences and situations (Zhang, 2016). 
· They motivate employees to take many types of risks and losses for the sake of benefits.
· To create and implement the efficient plans and policies of the organization. Their motivation towards implement the plan and policies is the key to gain the success of employees. 
· To provide the guidance for setting the overall directions of the company.
· To focus on the sub dimensional management and leadership including the vision, communication, and supportive leadership (Rafferty, 2004).
· To fostering the objectives, development of key plans, and building the organizational strategies.

Role and impact of top-level management:
The top-level management is responsible for establishing the key policies, strategic objectives, and guidelines with the key direction for quality management and the leadership varieties. A top-level management is responsible to implement as well as creating the key policies or plans of organization. He is a professional who work as the executive level. The managers want to improve the working behavior of the employees. The top-level management can directly have influenced the culture if corporation through leaderships delegation, and the proper communication. They can strengthen the culture of business by ensuring their actions and adhere to the key values.
[bookmark: _Toc128443466]1.7 Defining the organizational performance:
“To measure the financial as well as market outcomes of the organization it the operational performances is known as the organizational performance” (Sumbul, 2020).
“The evaluation of human resource outcomes, organizational outcomes, capital market, and the financial accounting results is known as the organizational performance (Satyendra, 2020)”.
“The organizational performance is the measurement of employee’s performance, their motivation, the environment of working firm, and its effectiveness” (Moruff, 2020).

[bookmark: _Toc121493183][bookmark: _Toc124604265]

[bookmark: _Toc128443467]1.8 Research Questions:
Here are some research questions of the study, which represent the critical points of the study.
· What is the role of Top-level management in increasing the performance of employees and the organization?
· How can a firm's top-level management increase employees' work progress?
· Which techniques or strategies are used by the organization's top-level management to monitor the firm's operations and the functions of employees?
These research questions define the vision of the study. This research explores the role of Top-level management and strategies to increase employee performance or the company's success (Aguinis, 2021).
[bookmark: _Toc121493184][bookmark: _Toc124604266][bookmark: _Toc128443468]1.9 Research Objectives:
Different research objectives help to fulfill or answer the questions of the study. Following are some research objectives of the study.
· To investigate top-level management's role in increasing the organization's performance.
· To determine the impact of Top-level management in generating higher success in the organization.
· To understand the key strategies the Top-level management uses for generating strong performances of employees and organizations.
All of these objectives of research directly show the aim of the study (Albert, 2021). To analyze the effect of Top-level management on the employee’s progress and the organization is the aim of the study, which helps to develop a positive environment for the organization and explore future changes.
[bookmark: _Toc121493185][bookmark: _Toc124604267][bookmark: _Toc128443469]1.10 Conclusion of the Chapter:
It is the introductory chapter of the research study in which the background of the main problem, the study's rationale, the problem statement as the introduction, and the objectives or questions of the research study are defined. This chapter defines the critical variables of the study used to conduct the research (Kumar, 2021). Top-level management has its importance which increases the performance of the business and maintains a solid or reliable network toward clear or valuable formats. The firm needs to understand better and sustainable change, which organizes a clear vision and updates the authentic tools regarding the future or entire practices (Kitsios, 2021). The organizational performance and the employee working environment increase by determining the vital strategies of Top-level management in a firm. 
Various factors and functions help the organization improve employees' practices and performance. Employees of the firm refer to the valuable and robust practices which help to gain higher performance and collaborate with the future vision of the firm. The firm should maintain better or more reliable strategies by determining the change and managing the organizational activities. In an organization, the management of a business should use efficient strategies that enhance overall performance and build long-term or sustainable practices (Marucci, 2022). Top-level management is the process of organization that helps to develop the firm's environment (Asbari, 2022). 
	Sr. No. 
	What
	Data Type
	Where

	1
	Role Definition
	Secondary
	Articles

	2
	Impact of Role and Impact
	Secondary
	Articles

	3
	Impact Definition
	Secondary
	Articles

	4
	Performance Definition and Explanation
	Secondary
	Wikipedia

	5
	Top Level Management
	Secondary
	Articles

	6
	Methods to Measure TLM
	Secondary
	Google and Articles

	7
	Conclusion
	Self-Analysis
	Self-Analysis

	8
	Limitation
	Self-Analysis
	Self-Analysis



[bookmark: _Toc128248695]Table 1: Data Collection Sources Information
2. [bookmark: _Toc121493186][bookmark: _Toc124604268][bookmark: _Toc128443470][bookmark: _Toc121493187]
Literature Review:
[bookmark: _Toc128443471]2.1 Summary of the chapter:
This chapter summaries that different past works refining to the full scholarly papers. It evaluates the entire changes and observe the best goals towards the clear plans. The definition of "performance", related to the research and the "top-level management" are also define in this chapter. Employees of organization wants to gain the success and improve their satisfaction as the valuable practices which shows the executive levels. Top-level management represent the company by guiding the detailed communication plan and its overall activities. The tools to measure the top level management and the performance of employees or organization are clearly represented in this chapter.
Detail:
The section defines the past work as referring to a full scholarly paper. This chapter evaluates the straightforward projects and relationship of all the research variables. The Top-level management and the performance of employees or organizations are the key variables of the research study, which examine the apparent aspects and organize the valuable change (Aguinis, 2021). Employees of the firm play an integral or vital role in increasing organizational growth and determining valuable or reliable formats. The length of literature varies to the audience and the relationship of the study's variables. Either this research is based on the two variables known as the dependent or independent (Albert, 2021). The literature review is the process that depends on the analysis of the business and updates the better or more valuable formats as the cleared view of the forms. With the change in trends, organizational management should deal with better or more valuable formats in the future (Alheet, 2021). The literature review represents the relationship among the research variables and understands the clear commitment based on reliable standards.
This chapter explores how Top-Level management directly affects the working progress of employees and the organization. The organization should use reliable formats to determine the change and manage the internal practice (Alzoubi, 2021). Top-level management is essential to increase organizational success and manage the employee’s performance or progress. All the business practices and policies are used to increase the organizational reputation and proclaim future values. By examining the employee's growth and managing the internal or external environment, the firm should take strong teamwork (Anwar, 2021). This chapter defines the role of Top-level management in the performance of employees and the organization in a reliable format. With sufficient practices and organized, clear values, the firm plays an integral or vital part. Organizational success and proper management are directly based on the different aspects (Fettermann, 2020). 
[bookmark: _Toc124604270]Employees are an essential part of a firm that generates higher performance and boosts the valuable or reliable aspects. Employees of the firm refer to the different practices and organize the precise or reliable formats (Atika, 2021). 
[bookmark: _Toc128443472]2.2 What is Performance?
[bookmark: _Toc128443473]2.2.1 Simple Definition:
“The performance is an acting or presenting a play, concern, and another form of entertainment (FIRINCIOĞLU, 2022).”
[bookmark: _Toc128443474]2.2.2 Definition Related to Research:
“The performance of employees is defined as how an employee fulfills their job duties and executes the required tasks.” (Donohoe, 7 Jun 2019)
“The performance of the organization is the ability to reach the goals and optimizes the results.” (MBN, 2020)
[bookmark: _Toc121493188][bookmark: _Toc124604271]What is Top-Level Management?
The Top-level management comprises the most senior executives and boosts the relative sourcing. The administrative, managerial, and top-level management refers to authentic and sustainable values. The firm uses practice standards to enhance organizational progress and manage reliable change. Different operations are allowed, which help to organize the change and manage the different values through the given time constraints (Albert, 2021). 
Top management is the people who hold the resources, authority, and process of decision-making related to ones that control the changes that occur within an organization. The Top-level management is responsible for creating the process of working arrangements and boosting the valuable and robust formats (Alheet, 2021). All the functions of the business, which increase the progress and determine the strong responses, directly allow to generate accomplishment; in an organization, the Top-level management of the firm act as the negotiator between the Top-level management and the lower-level management (Zhou, 2021). The firm refers to top-level management to guide the proper directions and ensure valuable practices. The organizational skills and behaviors determine the reflective or valuable formats according to the given situation. The Top-level management of the firm improves organizational skills and generates assertive behavior according to the given or reliable formats (Zakaria, 2021). 
To tackle the change and build strong performance, the organization should play an integral role. Various strategic goals and approaches have been used to help understand the mission or vision of the firm according to the given forms and practices (Aguinis, 2021). Top-level management is integral in increasing performance and generating higher accomplishments according to clear and functional strategies. The Top-level management of the organization is responsible for generating accomplishment and organization and determining the valuable format according to the given or reliable terms. The top-level management of the organization improves the internal environment and the critical practices of employees (Alzoubi, 2021). The organization's employees refer to the different policies and organize the change according to the practices. 
Employees of the organization want to increase their performance and determine better techniques according to the given or valuable practices. The Top-level management of the organization shows the executive levels, which help to organize the change and determine the long-term or reliable formats (Albert, 2021). Professionalism can work to guide the overall direction of the company. Every company has its Top-level management to increase performance and get the most reliable practices. By determining strong practices and boosting the internal environment, management plays an integral part (Asbari, 2022). The management should use the best and fundamental techniques to gain accomplishment and achieve the final goals. The Top-level management of a firm is the most critical and reliable part used to improve the organizational performance and the activities of employees. 
The organizational accomplishment and its reliable policies are based on two different aspects. Every company has its strengths which use to increase performance and build reliable values. The Top-level management of the firm develops the relationship between the upper and middle-level management (Aguinis, 2021). The Top-level management of the organization is the process that establishes the guidelines, processes, and strategic objectives to provide the leadership and directions for management within the organization. Top-level management represents the firm by guiding the employees or other levels of management (Van, 2022). Leadership, experience, and communication are the characteristics of Top-level management, which use to increase the performance of employees and manage better and more reliable techniques. By examining the change and organizing the future vision, the firm refers to the advanced practices according to better internal activities.
The TLM is the top-level management of the organization. Different ways that used to measure the top-level management in the organization. By analyzing the sales of the company or project, the higher engagement level of employees, the milestones achievements, addition of new talent, improving the project completion as well as the entire deliveries, increase in the product and performance of the business. The employees' growth or promotion is used to measure the TLM. On the other hand, performance appraisals, 360-degree feedback, key performance indications, personal development plans, and reward and recognition programs are also developing the performance of top-level management. 
The top-level management of the organization increases the performance and relationship between the employees and the organization. Different processes that used to measure the employee’s values and the organization as the impact of the top-level management. 
With self-evaluation techniques, employees can judge their performance against the criteria set by the company (Aguinis, 2021). The behavioral checklist and the feedback process are three components or ways to measure employees' performance. The organization's employees are the stakeholders that directly or indirectly associate with the straightforward tactics and observe the better formats required in sustainable values. When the performance of employees is positive, then the outcomes of the organization also appear in a positive manner (Albert, 2021). The employees must be satisfied to determine the change and organize the best success forums. The employees want to expand the operations and maintain better values that depend on essential resources. Employees' performances can be measured or evaluated by the self-evaluation method. It is the method organized by the top-level management to understand the interest and working behavior of all the employees that are an essential part of the organizational success. It may be too subjective, reflecting the work performed as employees of the firm relate themselves too high or too low (Alheet, 2021). The organization's work behavior and performance directly recognize the change in determining the solid forces and organizing future success.
The behavioral checklist is another tool or strategy adopted by a firm's top-level management to measure employees' performance. It is the tool that exactly shows what a sound is like. A checklist of behaviors on employees must exhibit to be considered as q valuable members of a team and receive the favorable review required for the employee's words and its sustainable practices. Employees can be evaluated based on their behavior or observed within the organization's boundaries (Azar, 2021). Every organization has strengths that increase the employee's working behavior and overall productivity. Employee growth increases the firm's progress due to the working criteria and the key incentives. The behavior can evaluate employees' performance of the different standards and organize better sustainable techniques or practices (Aguinis, 2021). To increase the firm's responses and organize the change, the management of the business should observe precise and repetitive sources. The checklist method consists of a lot of activities written in it. All the activities performed by the employees in an organization are written in the behavioral checklist, which ensures the overall behavior of the employees based on the different practices and organized forums (Carlisle, 2021).
The third way used by top-level management to measure the performance of employees is 360-degree feedback. It is a way that is based on the review of employees and organizational activities. As the name of this way suggests, the 360-degree feedback review provides a comprehensive and detailed look at the performance of employees by pulling feedback from different sources (Azar, 2021). This assessment will complete by employees and the managers of the organization. The 360-degree feedback allows the organization to understand the employees' responses and behavior, which are the central part of the organization. Employees work efficiently based on clear performance and enhancing organizational value. The activities and behavior of employees are two different components used to increase performance and obtain the best practices rather than sustainable techniques (Atika, 2021). The feedback from the manager's side helps to understand the different values and organize the changes as required in the future. Whether employees of the firm are satisfied with the key terms and techniques as the core operations. Employees' feedback is the term that helps to increase organizational performance and strategies towards solid manners. Different functions and critical practices of the business increase the internal strategies and obtain the best values, which rely on future growth. Employees of the organization are the most vital part, which is based on the strategic and reliable practices that explore future success (Asghar, 2021). The feedback from employees is the way that increases organizational performance and boosts strategic thinking. Different tools are used to increase the performance of employees and measure their strategic thinking based on reliable standards that examine precise forms. The employees want to expand the operations and measure the strategic forums according to the given constraints.
The top-level management develops different practices which increase the signs of progress of employees and enhance organizational activities. To develop the change and organize the essential practices, the firm's management should refer to the best and most sustainable practices that enhance the organizational practices and determine strong teamwork (Alzoubi, 2021). The top-level management of the organization sets clear and SMART objectives, which help to increase completion and achieve all the activities in specific terms. Different functions and activities of business increase the firm's internal tools and organize the clarified change. The top-level management of the organization is the position that uses different activities to obtain future roles and overcomes the best outcomes as the business's sustainable practice (Anwar, 2021). Different functions and strategies of the business help to increase the employee's completion and maintain the strategic values, which deal with reliable and strategic forums. The management should deal with transparent or authentic practices to understand the change practices and communicate with the long-term practices. SMART objectives refer to the key policies and aims made by the organization under the guidance of top-level management (Saeed, 2021).
Another way that the top-level management of the organization can increase its completion is to implement change management practices—different operations of firms that rely on the specific change and organize the valuable thought in clear terms. There are many tools the organization uses to increase its internal environment and overall completion under the guidance of top-level management. Employees refer to the sustainable policies which examine the change and organize the critical practices as required in the future. By developing strong teamwork and implementing the change management models, the firm's completion increases (Hansen, 2021). Various strategies and practices of the firm have been required that deal with the apparent change and organize better forms of practices; due to the development of SMART objectives, the management of the firm deals with solid and reliable techniques. Different practices of the organization help to enhance the clear records and maintain strong practices (Aguinis, 2021). By implementing the change model and organizing a better network, the firm can increase its internal and external completion, which determines strategic thinking. With the development of SMART objectives and the change management model, the firm refers to better and sustainable practices (Alzoubi, 2021). It increases the completion of the organization and refers to the critical policies obtained by the top-level management.
By evaluating the organization's financial performance and comparing it with the previous studies, the management of the organization refers to the best and most reliable practices. The firm's performance increases with higher financial performance and maintains strategic thinking as the clear outcome (Atika, 2021). Financial performance is a tool used to motivate the firm's internal and external practices. The company's financial performance is based on employees' working behavior and the resources that improve their strategic thinking. To enhance organizational skills and manage people's behavior, the organization should use sustainable techniques (Azar, 2021). A business must understand what strategies and policies the top-level management adopts. The organization refers to the best and most sustainable growth terms to examine the change and understand the best values. Various functions and policies of the firm help to take the best decisions and understand the long-term strategies obtained by the firm's growth (Purwanto, 2020). The top-level management of the organization directly increases the performance and manages the reliable activities held in the firm. Top-level management improves the firm's performance by determining the change and organizing the different activities according to the given situation and its essential functions. The organization's top-level management improves the organization's internal environment by managing the activities and resources of the employees (Alzoubi, 2021). Various strategies and practices that adapt by the manager of the firm to enhance the working performance and progress of the business. These activities and strategies vary to obtain the best practices and organize clear or valuable change. The working behavior of employees is another term that helps to enhance their satisfaction or performance in the organization's boundary (Asghar, 2021). The organization's management improves the internal practices and organizes the sustainable approaches according to the given or detailed practices, which help to measure reliable success. 
[bookmark: _Toc124604273][bookmark: _Toc128443475]2.3 Relationship between TLM & performance:
The organization's top-level management improves employees' work productivity and progress by developing different factors affecting precise terms. To enhance organizational growth and manage better success, the relationship between the top-level management and the employees becomes strong (Krpalek, 2021). The top-level management is responsible for developing the critical policies, rules, and guidelines as the strategic objectives for providing the leadership and direction for quality management. It should also establish those responsibilities and hold them for future accountability as the wide variety of management systems. It is the position of a firm that creates and implements organizational plans and policies. It's a professional for acting as a negotiator and deals with reliable or valuable practices (Zhou, 2021). To increase the performance of employees in an organization, the top-level management controls and oversees the entire organization. Middle-level managers are responsible for executing the plans of the organization, which comply with the key policies of the company that act as the intermediaries between the low-level management and the top-level management. These levels of management improve the flow of processes and build the most reliable and practical techniques that deal with broad or sustainable activities (Zakaria, 2021). Top-level management is the term that affects the progress of business and the core changes with explicit performances.
The top-level management of the organization performs different roles and responsibilities to improve the company's and the employees' performance. Ascertain objectives, structuring plans as well as policies, organizing the roles of the businesses, collating the resources, coordinating with the outside world, and continued consistency are some key strategies that affect the entire performance of top-level management. All of these dimensions are directly linked to the roles of top—level management for gaining higher success.
Organizational success increases by setting objectives, scanning the environment of the team and organization, and making decisions or effective plans for the business's future success. These are the primary responsibilities and components of top-level management in an organization. The board of directors, chairman, general manager, vice president, chief executive officer, and chief operating officer are the main parties in the top-level management.
The top-level management improves organizational success and examines the internal practices that deal with sustainable goals. Employees of a firm refer to the detailed analysis and lead to the different standards. For increasing the firm’s success, the top-level management plays an integral part which affects the growth of the business (Yadav, 2021). For taking solid decisions and generating better tactics, organizational skills and practices are essential, which improve the internal environment. The relationship between employees and the organization becomes increased by the guidelines and practices of top-level managers. The policies and guidelines of managers increase the firm's values and update the internal practices (Rostni, 2021). Different functions and strategies of the organization increase its performance and get the most reliable tactics; the use of creative techniques and business management plays a vital role in expressing clear visions. The company act as the intermediary between the employees of the organization and the overall respect for executing the plans which comply with the policies (Saad, 2021).  At the most fundamental level, management acts as a discipline for planning, organizing, leading, staffing, and controlling according to the five general manners. There are three levels of management in most aspects at the top level of management. With the middle level of organization and expanding the clear records, the firm should take clear responses. Different functions are performed by the top-level management that increases organizational skills and determines the most appropriate techniques that take place in the vital records (Alheet, 2021). With advanced technology, top-level management can increase the firm's and its employee's performance. The working programs, collaborative efforts, and reliable strategies directly lead to the best options, which examine reliable tactics. To enhance the firm's progress and understand its capabilities, it should overcome the techniques and observe the valuable trading aspects. 
By examining reliable tools and organizing a clear vision, the firm improves the internal environment (Asghar, 2021). The organization's employees play an integral part which increases organizational success and determining the strong or valuable practices leading the future goals. Top-level management provides clear guidance to all the activities and parties which affect the current trends of businesses. The top-level management provides a better network in which the working performance of employees becomes increases. Many practices and policies are used to manage the change and organize the apparent aspects that directly deal with better success (Anwar, 2021). The management of the firm wants to increase progress and generate strong collaboration between all the members and the people who are the prominent members of the organization.
Different functions and strategies of the business are used to increase the firm's internal processes and organize the change according to the given or reliable networks. Employees want the best incentives in which their motivation and satisfaction increases. To examine the change and organize the clear records, the firm should deal with the best tasks. By observing the change and managing clear thoughts, the firm should play an integral or vital part (Asghar, 2021). There is a strong need for development that helps firms collaborate the change and motivate the firm's requirements as required soon. Management should take the best and most reliable standards by observing employees' behavior and providing proper plans. There is a necessary or vital element required which improve interpersonal skills and organize apparent change, which can manage the performance of the organization (Atika, 2021). 
The top-level management is improving employees' performance, indirectly increasing organizational performance, and reaching all the strategic objectives under their guidance and critical policies. To raise the entire progress of firms and generate more excellent value, the organization should take the best and most successful standards. With the use of advanced technology, the top-level management of the firm can increase organizational standards and build strong teamwork (Singh, 2022). All the practices and functions of the business deal with tremendous success and organize the change. To generate strong performances, the management deals with tremendous success. The organization's weaknesses are changed into key strengths that obtain the best practices and organize clear records. Different functions dealt with by the organization help to increase the firm's transparent processes and build better values in the future. The management level of the organization improves the firm's internal and external practices, which deal with the reputed goals and organize clear thoughts (Anwar, 2021). 
Various practices and policies increase the firm's internal operations and organize the management tactics. The employees or the management face different challenges to increase the organization's performance. With advanced tactics, the firm should take better and clear records. Using efficient resources, the firm should take vital and clear records. Various activities help to increase the firm and organize its values, which obtain clear and practical resources (Fettermann, 2020). All the functions and practices of business help enhance organizational performance and determine the best deals with precise forms. The top-level management of the organization plays an integral role which helps to organize the change and determine the best practices according to the given constraints (Liou, 2022). By using innovative techniques, the firm's management should take vigorous activities. The management should develop efficient strategies relating to the organization's success.
[bookmark: _Toc124604275]So, the top-level management of the firm is the crucial part that increases the firm's goals and key objectives as the required practice. The firm's activities are integral in determining the best practices and organizing clear records. The firm must understand the changes and monitor them under the guidance and policies of top-level management (Asghar, 2021). These strategies can enhance the firm's future responses (Anwar, 2021).


3. [bookmark: _Toc128443476]Methodology
[bookmark: _Toc128443477]3.1 Summary of the Chapter:
This chapter summaries the methods to collect the data and gather the information related to the given topic of the research study. The importance of secondary research method to complete the research work by the role of journals, past academic papers, and government data are defining in this chapter. The specific methods and techniques to identify the information of the topic are also analyzing by the entire organizational success. At the end of this chapter, the analysis of the data is also representing which help to organize the clear changes and expand the better networks. So, secondary research method is use to collect the data. 
[bookmark: _Toc124604276][bookmark: _Toc128443478]3.2 Overview:
I have used the Secondary Research Method to complete my Research Work. Secondary Research includes Journal, Public Library, Newspaper and Government Data. 
[image: Secondary Research: Definition, Methods & Examples]
How I conduct the Secondary Research:
· Identify the Topic
· Identify Research Sources
· Collect Existing Data
· Combine and Compare Data
· Analyze Data
[image: Secondary Research: Definition, Methods & Examples]
The research methodology is the section that defines the process of collecting the data and gathering reliable or accurate information. The specific methods or techniques used to identify and select the information about a topic. In this section, the research methodology critically allows the researchers to develop the validity and reliability of the study. This project has different thoughts based on the facilities for the researchers (Liou, 2022). This chapter is the overall study of how data is collected, and the methods used to analyze the information in a reliable or valuable manner. All the functions and practices of the research can be initiated or outcome through the process of determination and improve the strongly organized formats (Hansen, 2021). The logic of inquiry, research strategy and participation, and methods or procedure to collect the data. The research methodology helps to expand the operations and understand the overall flow of the processes which deal with the final goals (Azar, 2021). 
The research methodology is the section that relies on the methods used to identify the field and organize the principles behind them (Urzsula, 2021). With the change of practice, research methodology trends are also changing, affecting the overall progress or performance of the study. This chapter helps to understand the nature of the study and the method or process to collect the information or data associated with the given topic. This research topic directly relates to the solid and valuable network (Yadav, 2021). 
What actions and critical activities are held to obtain the changes and organize the practical standards as required in the future? The tools and procedures used to understand the overall associations, organize valuable change, and develop actions are essential (Juras, 2021). Every company has strengths that lead to change and relate to using specific and more significant actions. With the role of the entire network and understanding the critical policies, the organization should use advanced or reliable networks (Gao, 2022). All the functions and activities of the research can be managed by following this chapter and its contents. It relies on specific changes and communicates apparent aspects in the future. The section defines the methods or processes to collect the data or valid information according to the research topic and its variables (Dalila, 2022).
[image: ]
[bookmark: _Toc128248235]Figure 3: Advantage and Disadvantages of Secondary Data

[bookmark: _Toc124604277][bookmark: _Toc128443479]3.3 Learning from the Literature Review:
It is understood that the top level of management directly increases the performance of the organization and the employees. Employees of the firm are the central part that always tries to increase performance and get the most reliable or valuable tasks (Radi, 2022). So, higher growth and better work motivation are essential for long-term approaches and expanding the businesses' critical operations. With the use of best management practices, the process of entire change and boosting the fundamental values of organizational performance increases. Every organization has its management levels which increase the organizational success and achieve goals according to the given time frame (Carlisle, 2021). The top-level management is the upper-level management responsible for controlling and monitoring the changes and activities of the employees working within the organization's boundaries. 
The organization should represent the strong and fundamental options to determine the change and boost the clarification terms. This research directly helps to understand the role of top-level management in increasing the organization's growth and expanding the best techniques which help to understand the priorities (Singh, 2022). The top-level management of the organization is one of the best and most reliable techniques that deal with change and boost the practice standards required to obtain apparent change. From the literature review, there are different concepts that I have learned or observed. The role of top-level management raises the firm’s preferences and generates the most reliable success, ensuring an understanding of the transparent formats and organizing the strategic values (Saeed, 2021). The top-level management plays an integral role in increasing a firm's performance and understanding the most reliable and strategic part according to the given research topic. 
To increase the organization's performance and the employees' working level, the entire management or valuable operations directly associate to achieve better and fundamental growth. To gain higher success and manage the change, the firm should use advanced and reliable technology which deals with specific activities and organizations to obtain the clarified change (Israr, 2021). Top-level management increases the employee’s performance by determining solid practices and managing the change, which relies on the organization's resources. Many practices and policies help the organization increase its progress and manage the employees' working behavior, which is the central part of the organization. By examining the change and organizing the transparent processes, the firms should refer to the valuable parts as transparent and sustainable thoughts (Salun, 2021). The management should rely on specific assumptions to gain success and increase organizational skills. Top-level management is the organization's priority, which helps to increase organizational success and manage valuable or reliable change according to the specific tools. Different factors help to improve the performance of employees and organizations. Still, the activities and actions of top-level management are significantly helpful or sustainable in enhancing the goals and objectives of the business (Jaiswal, 2022). 
Various forces are used as the precise form which examines the change and understands the core areas as the key processes. Different functions and strategies are essential to increase progress and manage a better network through reliable and valuable change. The top-level management is a significant part of the organization that controls all its employees' activities and processes, which are central to organizational success (Saad, 2021). For gaining success and managing the internal values of the business, the development of solid and reliable processes is strong. The business's employees are the most vital part that increases the organizational performance and generates future growth values. Different operations help to increase performance and understand the strong values according to the given and specific functions (Hoffman, 2021). Top-level management also helps organize the work activities for all the employees according to their skills and abilities. 
Top-level management plays an integral role by generating higher success and managing sufficient technique. Employees of the organization are the essential part that always depends on the internal practices and manage the values change according to the given situation. Every company has its function that obtains clear records and determines sufficient practices for the future (Krpalek, 2021). Various activities that performed by the top-level management of the organization. In these activities, the management of the firm's internal environment, the development of a transparent environment, and open innovation lead to the employees' working behavior. Employees of the firm want to increase progress by generating clear as well as fundamental options according to the given techniques. Top-level management helps to understand the future vision of the organization and the core activity of the employees they perform to get decisive actions (Azar, 2021). The working behavior of employees must be strong to increase the organization's performance and generate long-term goals and growth according to the specific change. Different functions and practices of business require that help expand the critical operations and organize the reliable value according to the given constraints. By increasing the employee’s performance and motivation level, the organization's management enhances performance and examines the most sufficient or reliable values (Gao, 2022). Top-level management is the most crucial function that increases the firm's growth and expands the business's essential records and operations, which varies through the required terms. 
So, top-level management is the critical piston that manages the apparent changes and monitors the organization's essential functions. The position increases the performance of employees and the organization with solid guidance and increases the company's responsibilities (Faeq, 2021). Their performance increases by monitoring the daily tasks and providing the best platforms to the employees. The top-level management of the organization initiates all these strategies.
From the literature review, the top-level management, employee performance, and the organization's progress are the main variables of the research study that examine the change and define the essential records (Azar, 2021). To enhance the progress of the firm and understand the best tools, the organization should deal with clear and sufficient records according to the specific functions. The top-level management of the organization is the essential part that increases the firm's internal policies and generates the best procedures that rely on the variables techniques. To develop the firm's progress and determine the strong practices, the management should take the best activities in the future (Carlisle, 2021). 
The top-level management of the business is the most reliable part that constantly monitors business activities and the overall processes according to the given constraints. The top-level management of the organization wants to increase performance and refers to the solid or sustainable practices performed by the employees with reliable techniques. Different functions and practices of the firm are used to determine the change and organize the critical practices according to sufficient or sustainable tools (Dalila, 2022). The top-level management of the firm is responsible for increasing the firm's performance and understanding the values according to the given parts. By enhancing the progress of the business and generating sufficient techniques, the top-level management can perform all the activities in a reliable manner (Faeq, 2021).
	Consisting of Data
	Secondary or Primary

	How to Collect Data?
	Journal Articles, Interviews, Questionnaire, Past Academic Papers, Journal Articles, etc.

	Types of Data
	Observational and Simulation or Experimental



[bookmark: _Toc128248696]Table 2: Data Information Table
[bookmark: _Toc124604278][bookmark: _Toc128443480]3.4 How to Collect Data:
Different methods were used to collect the data and analyze the information related to the given topic. In this research study, the data is collected for the top-level management of the organization to increase the performance of employees and the management. By determining the change and organizing the critical operations, the firm should use sustainable goals and overcome the associated networks as required in the future (Juras, 2021). The firm's management should refer to precise or reliable techniques to manage better values and organize the specific change. Different functions and practices of the business are essential to help increase the performance and examine the change as required to clear records. The data is collected using the secondary source because it is the most reliable and suitable method for this research (Jaiswal, 2022). This research analyzes the role of top-level management in raising the firm’s performance and generating sufficient practices of the data. 
The researcher collects the data according to the topic by examining Sundar Pichai's skills management. He is not only a leader but also acts as the manager that helps to control the management practices and increase the valuable practices of the business according to the given techniques. With the change in the firm's success and expressing the valuable records, the firm should prefer strong teamwork (Israr, 2021). The secondary method collects the data and gathers information about advanced and sustainable practices. It is how second-hand information is collected and organized according to the given or specific outcomes maintained in the broad network. To gain success and manage the different policies, top-level management should play an integral role (Azar, 2021). I have used different tools to collect the data and information as secondary sources. 
Past academic papers, journal articles, marketing reports, organizational behavior reports, magazines, and other previous studies are used to collect data related to this research topic. The second method's primary purpose is determining better success and boosting valuable practices as it deals with the change (Carlisle, 2021). To determine the firm's success and generate better consequences, the firm's internal and external practices are essential. With the use of secondary sources, there are higher chances of getting accurate and reliable data held in the current environment. To gain success and transform the change, the management should take better or more valuable practices according to the given aspects (Faeq, 2021). Qualitative research relies on sufficient change and is based on the positivist approach. Another reason for using the secondary source is to get the most reliable and sustainable practices which are authentic and sufficient for organizational success (Israr, 2021). By examining the change and understanding the activities of top-level management for the success of the organization and employees, secondary sources are used to get the information.
The research strategy and philosophy are also based on the secondary sources held in the current environment and encourage the participants of the research study (Yadav, 2021). It is qualitative research, so the researcher prefers the secondary source to collect the data related to top-level management and its effect on the performance of employees and the organization. Employees of the organization refer to the solid and practical part that increases the firm's mission and generates values according to the given trends. By determining the change and organizing the clear vision, the firm's progress increases, which refers to the required and efficient techniques (Carlisle, 2021). 
Textbooks, edited works, and journal articles are the primary sources used to collect the data and generate the information. For tackling the change and determining strong practices, the firm's internal and external environment also play valuable tools (Faeq, 2021). The secondary sources of the organization directly refer to the detailed work which examines the change and puts better policies. The top-level management of the firm help to manage the internal activities of employees and increase the organization's performance which is sufficient or valuable for the organizational behavior (Gao, 2022). The firms directly represent the organizational behavior by determining the change and organizing the essential practices.
[bookmark: _Toc124604279][bookmark: _Toc128443481]3.5 Analysis of Data:
Writing the hypothesis and plan of the research, collecting the data from the sample, summarizing the data from the different points, and testing the hypothesis are the main terms to analyze the data. By taking Sundar Pichai as the manager, the organization should refer to transparent practices and organize them into clear views (Hoffman, 2021). For managing the change and organizing strong teamwork, the firm refers to better policies and procedures representing clear records. Sundar Pichai is the leader that increases the firm's performance and contributes to better networks as required for sustainable functions. Many functions help the manager increase organizational behavior and determine the most reliable techniques according to the given practices (Hansen, 2021). To increase the employee's work performance and the organization, the management of the business use advanced networks or technologies. 
Various factors are used to increase the firm's progress and the employees' satisfaction. Sundar Pichai is a good communicator and problem solver. Both are management skills that help expand operations and generate sufficient aspects according to the given or reliable formats (Yadav, 2021). By determining the change and organizing the best values, Sundar Pichai can increase the satisfaction and progress of the employees. All the activities deal with the employee's growth network and maintain the valuable policies according to the given aspects of the business. Sundar Pichai directly communicates with the employees and the members of the teams as the top-level manager, which help to expand the operations, increase the organizational records, and manage better thinking; the practical layers maintain the strong networks allowing to get the best techniques (Urzsula, 2021). Sundar Pichai is the top-level manager who helps to understand the best outcomes and build strong performances among the organization's employees. 
Employees of the business are the sufficient part that helps to increase the company's performance and transform the essential practices that maintain the cleared changes and boost the sustainable authorities as the cleared values (Singh, 2022). Top-level management plays an integral part in increasing a firm's performance and managing various skills. Managers are essential parts that increase the firm's success and generate a positive reputation as required. The top-level management directly represents the organization by managing the operations and activities of the employees, which are directly related to the organizational standards and its critical visions (Salun, 2021). By enhancing the organizational performance, the firm's internal and external environment directly plays the sufficient tools that maintain the organizational records and improve the valuable or sufficient tools. Top-level managers can improve their organizational performance by increasing employee participation in networks and platforms. The data can be analyzed after understanding and observing the skills, traits, and abilities of Sundar Pichai (Saad, 2021). He is a great motivator who increases the company's performance and organizes sustainable or reliable activity, leading to better formats. Sundar Pichai is a visionary person, a skill of his management that improves the entire performance.
Sundar Pichai is a good communicator and problem solver who manages fundamental conflicts and generates strong employee practices. The management of employees plays an integral role that enhances the firm's performance and gets the proper network according to the valuable practices. Sundar Pichai acts as the management point of view, not the leadership point of view, in this research study (Dalila, 2022). For strong teamwork and managing the internal environment, the organization should enhance the best techniques and the employees' satisfaction. By gaining higher success and managing clear records, the firm's internal or external policies directly refers to obtaining better sources. Sundar Pichai is the manager responsible for increasing the organizational standards and examining better or more reliable responses according to the given practices (Hansen, 2021). 
The top-level management of the organization is the key represent or of the firm and generates the work progress of employees that work to achieve performance and get sufficient tasks according to the given or reliable practices. To understand the change and allows act with sufficient values, top-level management policies and practices are essential (Gao, 2022). Sundar Pichai is the manager who increases the firm's internal values and organizes the best practices required to obtain future terms. It is observed that the top-level management of the organization is the most critical and sufficient part, which increases the firm's performance and gets reliable or valuable records according to the given practices (Gao, 2022). Here, Sundar Pichai is not acting as the leader because he has a lot of skills that examine the change and boost practical thinking according to the clear records.
[bookmark: _Toc124604280][bookmark: _Toc128443482]3.6 Limitations of the Research Study:
The limitations of the research study are the flaws as well as shortcomings which could be the result of the unavailability of the resources, small sample sizes, and the flawed methodology that affects the performances of the business and deals with the reliability or valuable change. Issues with the research samples and the size, there is a lack of previous research studies, methods, or techniques unavailability to collect the data, and the limited time to complete the entire operations of the businesses (Salun, 2021). Many practices and policies are used to enhance the firm's performance and get sufficient practices as required in the future. Different functions and practices of the business help improve the firm's internal practices and manage employees' activities. Employees of the firm play an integral or valuable part in increasing a firm's performance and generating sufficient practices for long-term growth capabilities in the future (Hansen, 2021). To enhance a firm's performance and organize the change, the management should deal with better and fundamental tactics as it also increases the employee's work progress.
[bookmark: _Toc128443483]3.7 Conclusion of Chapter:
Investigating the method of collecting the data and using the strategy of research. These techniques play an integral role to determine the greater practices for analyze the top-level management to the organizational performance. This chapter impact the research by collecting the experienced and second-hand information. His chapter increase the skill of understating and communication of researcher by gathering the information related to the topic. 
4. [bookmark: _Toc128443484]Research Findings:
[bookmark: _Toc128443485]4.1 Summary of the chapter:
This chapter examines the research work by analyzing the variables of the research and the collected data. The findings show that there are different functions which affect the success of organization and determine the key changes according to the given platforms. The leadership qualities of Sundar Pichai like attention to detail, break out of comfort zone, and the communication with the inspiration are analyzed in this chapter. The role of this chapter is to enhance the value of study and analyze the management skills of Sundar Pichai which are efficient to improve the working behavior of the employees.
[bookmark: _Toc128443486]4.2 Research on Work:
The top-level management of the organization is the level that helps to increase performance and manage all the tasks which can be observed and tackled in the future. The organization's employees determine the entire practices that encourage the change and rely on the tools for better plans. The firm's employees are also the main part that always gives the best advice and higher working behavior to achieve performance. The company's performance becomes increased by the fundamental practices and the policies of the top-level management (Nawir, 2022). The top-level management of the business helps to increase the organizational plans and determine the change. The company's top-level management puts higher efforts into the employees and the organization to gain success and manage detailed practices. The company's practices become most tactics to encourage the proper plans and determine the better tools. The success of top-level management provides better platforms to the employees and the entire changes of the business (Ali, 2021). The company's success increases by analyzing Sundar’s management activities. 
[bookmark: _Toc124604283]The study examines that the top-level management of the organization directly affects the worker's performance and their entire practices to reach the network. Organizational success and its approaches become essential to gain success and determining better techniques. The company's progress and its sufficient plans help to increase the firm's growth and organize the changes that rises in the future (Tri, 2021). The top-level management of the organization improves the firm's performance which determines the most reliable changes and organizes the plans. The top-level management of the firm is the crucial plan that recognizes the change and improves the internal practices towards gaining broad success. Various strategies of the business help to take better plans and determine the most required operations that deal with the entire values (Silva, 2021). To increase the organization's performance, management practices must be analyzed. They help to gain success and take the most reliable plans (Gary, 2022). To encourage organizational growth plans and reach the entire network, the management of the business must be analyzed in the proper formats. For exploring the change and raising the better network, business management plays an integral or vital role (Budhwar, 2021). 
[bookmark: _Toc128443487]4.3 Findings:
Various functions affect the organizational success and determine the most required changes according to the better changes. A robust business analysis is required to affect the company's plans and reach more excellent networks. With advanced methods and increased organizational plans, the management should take better or sustainable practices. The top-level manager is responsible for increasing the business's operations and determining higher work practices directly obtained in the future (Limna, 2021). Leaders and managers are different parts of a firm's success and managing the employees. These changes affect the company's plans and gathering the most reliable or sufficient policies for better networks. The organizational skills and overall plans can be recognized to improve the entire operations and generate sufficient practices for the organization (Ozlem, 2022).
Different functions that performed by the top-level management of the organization. These functions and the operations directly analyze the changes that obtain better plans. The analysis of the company's plans and overall activities directly maintains the changes that might appear in the success. To build the company's performance and get the essential parts, the management of the business can deal with the entire change (Tran, 2021). All the operations that affect the business's overall activities help to reach the plan and organize the detailed activities towards the entire approach. The success of business deals with better plans which help to recognize the change and the activities of the top-level management. The management functions of the organization must be improved by using better elements and organizing apparent changes (Megawatay, 2022). 
The analysis of top-level management is essential to determine better success and increase the company's performance. Various skills and behaviors of the organization help to increase the better plans and organize the sufficient change that might be important for the organizational growth. Different business functions help firms increase operations and generate the most organized plans to reach the detailed network (Paula, 2022). The organization's vital process relies on management practices and improves the internal flow of operations.
Sundar Pichai is the manager who deals with solid change and organizes better practices toward precise approaches. The company's internal and external environment is also managed by following the critical practices of management of the Sundar Pichai (Putri, 2022). He is a firm or communicative manager who always develops strong employee teamwork and coordinates the change in the organization's boundaries. Sundar Pichai uses various strategies to manage the working progress of the employees and the associated parties (Atikur, 2022). Various strategies of the organization deal with the entire success and manage the associated change networks.
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[bookmark: _Toc128248234]Figure 2: Leadership Qualities of Sundar Pichai
The company's success and overall plans directly help reach the detailed management practices that might be important to achieve success. Different functions help Sundar Pichai analyze the work behavior and the working growth networks among organized changes (Gary, 2022). The company's progress and key management activities improve the better plans, which helps increase operations—various strategies of the business help to coordinate the change and measure the reliable networks. To enhance the company's performance, the practices of the management of Sundar Pichai are essential (Ranjan, 2022).
Sundar is a good communicator with a solid vision to achieve success and determine the organization's most important parties. All the activities and functions of the business help to make the changes and examine the better flow of operations (Bibi, 2022). The company's success becomes increases based on the better network and encourages valuable plans. Sundar Pichai always develops its management style based on the entire network and improves the overall processes of the business. The company's growth increases by determining a better network and increasing the higher success. By increasing the business’s strategies and generating better plans, the organization should take better growth and determine more excellent networks (Hina, 2022). 
The success of an organization deals with the associated or preferred skills of the business, which take better values. Sundar Pichai is a manager of a well-known digital company that increases the firm's operations and gets sufficient changes (Ali, 2021). The success of a business helps generates the proper plans and manage reliable thinking according to the given and valuable plans. 
[bookmark: _Toc128443488]4.4 Conclusion of Chapter:
The role of this chapter is to increase the value of overall research study. by collecting the information related to the management skills of Sundar Pichai as the manager of the company is define ion this chapter. This chapter improve the overall values and determine the greater tools of the business. The chapter impact the skills of researcher to analyze the data collection techniques and the role of better plans. Collecting the data from different sites and sources increase the skills of understating of the researcher. Sundar Pichai is the manager who helps increase the business's performance and manage reliable strategies. The top-level management of the organization help to increase performance and generate a strong network that encourages the proper plans and coordinates the change.
[bookmark: _Toc124604284]

5. [bookmark: _Toc128443489]Analysis and Discussion:
[bookmark: _Toc128443490]5.1 Summary of chapter:
This chapter summaries the overall analysis as well as discussion about collected data related to the given topic of the research study. Discussion refers to the activities of top-level management to get the higher success and develop the positive relationship among all the teams of the organization. Different skills of the Sundar Pichai as the manager but the communication is one of the best and essential skill which maintain the proper tools for raising toe entire success of organization. After collecting the data, the next step is to analyze and discuss the information which help to conduct the study of research.
Detail:
The firm's management refers to the detailed plans that coordinate better change and determine the appropriate tools. Sundar Pichai is a communicator that develops strong teamwork and relationship among the employees as well as the teams of the organization. He observes the needs and requirements of rhea people, which helps them gain success and overcome the broad approaches toward higher operations (Bibi, 2022). Various functions deal with organizational growth and observe better and more sustainable practices toward the appropriate plans. To determine the change and get better elements, the management should observe the internal or external changes according to the given situation. To enhance the management practices and organize the change, the firm's preferred areas become improved that follow the key strategies of the company (Ozlem, 2022). A robust platform is required to help organizations increase their performance and manage their activities. 
By determining the change and observing the clear plans, the business’s management must deal with the entire change. All the activities and functions of the business directly implement towards better growth and organize higher success (Nawir, 2022). The management of the organization should use advanced strategies which help to improve the practices and develop strategies for the growth of employees. The employees can increase their working behavior according to the better change and determine the most reliable platforms to reach the entire network. These management activities are essential for gaining long-term success and increasing overall performance in the future. 
[bookmark: _Toc128443491]5.2 Discussion:
The top-level managers of the organization try to get higher success and expand the operations, which are essential or required practices of the businesses (Ali, 2021). Sundar Pichai is also a leader, but he analyzed or observed the managers there. Various skills help Sundar to develop a positive relationship with the entire organization that improves the fundamental practices and determines the most reliable networks (Bibi, 2022). Organizational growth and success increase with a higher level of work satisfaction and the employees' work behavior which is an essential part of the organization.
Different functions of the managers make it different from others and increase the overall strategies towards sustainable practices (Tran, 2021). The management help to achieve the organizational practices and sustain the broad network, which rises the mission and vision of the company. The development of better practices and increase the overall plans, the management of the business must deal with the change that recognizes the better or sufficient ways of success (Ali, 2021). Various functions and key strategies increase the overall plans and build reliable tools. Solid and reliable business plans are required, which help to increase the employee's work behavior and overall activities toward raising better plans. To encourage the business's operations and determine better practices, the management should observe the long-term plans that organize sufficient or sustainable (Atikur, 2022).
The different skills and abilities of the Sundar Pichai make it different from others. To enhance overall performance and gain better success, management skills are necessary. Communication, problem-solving, visionary, decision-making, and different other skills are Sundar Pichai's abilities to achieve performance and gain higher success (Ali, 2021). The management should take better practices by determining better responses and increasing the plans. The organizational growth and its entire practices lead the change, which appears in the detailed network and expands the broad operations of the business (Bibi, 2022). The management should observe reliable plans to enhance the overall practices and increase the tools. By examining the change and increasing the proper plans, the firm's management refers to the different plans. Various strategies of the firm help to gain success and transform reliable and better knowledge (Budhwar, 2021). 
Communication skills help organizations improve the internal environment and organize the proper results of the business. There are unique and advanced growth networks are developing that affect long-term performance and expand the entire operations (Hina, 2022). The company's success and the employees' work productivity rely on the organization's skills and abilities that lead to the entire change. The organizational skills must change its critical practices, which help to organize the change and determine strong teamwork (Atikur, 2022). Sundar Pichai's skills directly improve the participative network, raising awareness and determining better growth strategies. To determine the plans and generate better tools, organizational growth becomes essential. The skills of managers are different from the entire skills of leaders. So, the firm's management practices take vital ways to examine the change and measure the broad networks. To gain success and expand the entire operations, the management of the business must deal with sufficient change (Bibi, 2022). By determining the employees' better activities and skills, the business managers can rely upon the overall values and determine better growth activities. 
The management skills of the organization deal with the entire change, which refers to the broad areas and organizes the practices which might be observed. The business's success and the employees' working behavior are two different variables that increase the best skills of top-level management (Hina, 2022). The top-level management of the business help to reach the areas that might be explored and organized in well-mannered terms. To raise the entire plans, the management should observe the different areas that can be tackled in the future. Sundar Pichai has different skills which help increase the overall performance and manage the employees' work behavior. The employees of the business deal with the proper plans to coordinate the change related to sufficient networks (Ali, 2021). By enhancing the company's plans and determining long-term success, the management should affect the internal or valuable parties. Employees of the organization want to improve their satisfaction with the entire facilities provide by the company. 
The firm refers to better practices to enhance organizational success and build the most valuable parts. The secondary data analyze what areas of the business requirements to improve internal changes and the working progress of the employees. The business employees refer to the better elements that enhance the company's platforms (Megawatay, 2022). Communication, vision, and decision-making are the primary skills that affect the firm's performance and reach of the final goals. A company's success refers to the straightforward tools that organize the plans and determine the authentic change in the market. By developing better skills and increasing the firm's operations, the management of the business relies on sufficient or robust tools (Gary, 2022). The organizational strategies of the business are essential to help reach the more excellent networks and provide detailed analysis of the cleat formats. The overall operations of the business increase and take better records; the management should organize the change and manage the better ideas of the businesses.
[bookmark: _Toc128443492]5.3 Analysis:
Communication is an essential skill of the Sundar Pichai that help to increase the company's performance and build the required techniques. The company's overall activities rely upon the change that explores the broad areas and gathers sufficient plans. Sundar Pichai is a manager that uses different techniques or strategies to increase the performance of the business and observe the valuable plans that might be an essential part. The skills of employees are the most crucial part that helps to increase performance and get clear parts related to efficiency manners (Ali, 2021). Different skills of the managers increase the organizational success and maintain the appropriate tools for raising the organization's success. To enhance the performance of the business and manage sufficient change, the development of organized activities is essential. Various skills help to generate strong teamwork and organize better plans to maintain the internal reputation. The organizational success and its growth operations are based on the skills and abilities of the managers to determine the proper plans (Gary, 2022). Sundar Pichai always develops a participative environment for the members of the teams that encourage proper plans and maintain broad changes in the future. 
The company’s success and the operations of its management increase by building the most authentic sources of the business that might be important for the success or growth of the organization (Putri, 2022). The communication skill of Sundar Pichai helps to develop strong teamwork as well as relationships among all the members of the teams. She acts as the manager to understand the business's behavior and work progress. Activities increase the firm’s plans and get the most effective methods (Bibi, 2022). Business management becomes vital to encourage organizational growth and improve internal growth. 
In this research study, the data is collected using secondary sources. The journals, past academic papers, and different experienced data are used to gather the information. It is observed that the organization's management helps to increase performance and gather the most reliable plans (Gary, 2022). To encourage the proper plans and organize the strong values, the management should understand the proper tools which deal with the change and organize the better tools. Various practices of the managers help to increase the performance of the business as well as the working behavior of the employees. The employees are the central part that increases the company's tools and organizes sufficient changes in the future—the management of the business help to gather success by providing solid responses to the employees. Employees are essential to success, which is used to observe the change and determine the most transparent practices (Bibi, 2022). Organizational success and its growth activities are the vital techniques that raise the plans and determine better responses. 
The management practices of Sundar Pichai deal with the essential parts and the apparent changes according to the given tools. The organizational growth and its success directly implement the precise tools which can be observed and tackle the communicative resources (Gary, 2022). Organizational growth becomes essential to determine the business's outcomes and manage the entire practice. Different tools are used to increase the firm's operations and gather the most reliable plans. Sundar Pichai has different skills manager that increases the overall performance and determines the better growth of success (Tri, 2021). The top-level management skill of Sundar Pichai improves the organization's internal practices by examining the change and observing better plans for the entire growth. He is a good problem solver, and that's why the business activities affect the company's detailed plans to organize the change and manage advanced thinking. 
[bookmark: _Toc128443493]5.4 Conclusion of Chapter:
After collecting the data, the researcher can find or discs the collected information in their own ways. These schemes of the researchers are analyzed in this chapter. To determine the plans and achieve the entire terms, the management should understand the better or more reliable actions. This chapter directly impact the overall performance of the research study. the analysis of skills of Sundar Pichai are define in this chapter which explained in detail for the contribution of research. 
[bookmark: _Toc124604285]

6. [bookmark: _Toc128443494]Recommendation and Conclusion:
[bookmark: _Toc128443495]6.1 Summary of the chapter:
This chapter examine the key recommendations that helpful to conduct the study and resolve the research problem. By determine the change develop the success measure factors, encourage the overall professionals, organizing the key management abilities, and providing the proper guidance’s about the leadership styles are the main ways that help to fill the gaps of the research study. After represent the recommendations, the next step is to conclude the whole research study. So, this chapter help to examine the overall opportunities and giving the proper time to the employees for increasing their level of satisfaction as well as the motivation.
[bookmark: _Toc128443496]6.2 Recommendations:
Different recommendations were given to the organization's top-level management after conducting the research study and collecting the data from the different secondary sources. The research aims to understand the top-level management's primary roles and responsibilities to measure the organizational progress and the employees that worked in this organization (Lodice, 2022). So, different strategies are used to increase organizational success and determine better success towards the apparent change. The management should organize clear practices or plans to develop better plans and generate better activities. Different activities of the top-level management that used to enhance the performance of the firm and the efforts of the top-level management (Eunice, 2022). To examine the change and measure the higher success, the management of the business directly refers to the entire practice. 
· By determining the change and taking better success, the organizational success and its growth strategies are essential. The firm's management should take reliable and valuable practices to determine the proper success and take advanced practices (Hassan, 2022). Different business activities are used to transform the change and coordinate the overall activities that deal with better plans. To gain success and build the most required tools, the management of the business directly allows one to obtain it (Noor, 2021). To enhance the company's performance and the employee’s strategic growth, the company's top-level management should adopt these methods.
· Encouraging the professionals to work and develop their skills with the proper methods are some strategies in which the organization's overall plans increase. To examine the change and coordinate the explicit activities, the firm's management directly refers to the detailed plans (Lembani, 2021). Many tools are used to generate better plans and coordinate activities from time to time. To determine the long-term success and improve the internal environmental terms, the management should take the advanced areas. Different functions are used to gain success and transform the better forms; the management should observe the reliable plans. 
The strategies, policies, and functions of the business which are essential to achieve performance directly take better roles (Noor, 2021). All the business activities and functions that help coordinate the change and manage the strong network allow communication with the entire standards. So, by encouraging the professionals and motivating themselves, the business's overall performance increases (Eunice, 2022). The organization must use better plans and coordinate with these to the professionalism that has a lot of skills and behaviors related to the entire practice; for building the overall activities and generate better plans, the management of the business deals with reliable change and coordinates sufficient practices (Lembani, 2021).
· The organization's management performs many functions to increase performance and generate higher satisfaction among the employees. Various strategic plans and policies are used to increase the coordination that deals with the practical outcomes and determine reliable plans (Iqbal, 2022). Different activities raise the overall networks about business and generate better success that deals with the overall activities. Business management deals with solid change to gain the proper objectives and associate with practical change. The management should take the advance success to determine the better areas and increase the overall plans. The efficiencies in the company are based on their skills, background, and knowledge, which refers to the plans and determine the most required areas. 
To enhance the company's plans and generate the preferred areas, organizational success, and coordination increase (Lodice, 2022). By generating a higher level of efficiency, the management of the organization help to deal with the change and coordinate the overall network. The management should take different values to enhance organizational success and determine better plans. These activities and operations help to gain success and manage the different practices toward clear responses (Selma, 2022). Various functions are used to increase organizational success and determine the required areas that deal with the change.
· By providing the leadership and strategic objectives, the management of the organization help to coordinate the change and maintain a better network towards the apparent change (Eunice, 2022). Different functions are used to improve the internal areas and gain detailed plans for higher success. The top-level management of the organization should establish the key policies that help to manage the guidelines and understand the strong practices in change. The firm should take solid and reliable elements to enhance the company's success and manage better activities (Gupta, 2022). To improve the organizational plans and coordinate the change activities, the organizational success and coordination increase. 
· To determine the vital activities and generate future strategies, the top-level management of the business should take clear and better changes. To enhance the overall practices of the business and determine a strong change network, the management should take advance and reliable growth (Hassan, 2022). The company's success and its entire plan based on long-term change directly understand the broad network that can be understood and obtain the best techniques. Many functions are used to enhance the success and take advanced practices in the future. Different activities of the business deal with the change and observe the more outstanding elements towards higher success (Noor, 2021). The involvement of employees in the development of strategic objectives of the organization is essential that helps to reach the plans and take the different areas of success.
· There are a lot of functions which used to improve the performance of the organization and generate greater success forces. Various business activities allow communication with the change and manage the strong forces according to the given techniques (Selma, 2022). There is a better chance to communicate the organizational success and its critical practices among the particular changes. The firm's management takes different options to examine the success and generate the best possible activity (Sang, 2022). The management should understand the overall tasks to encourage the proper plan and coordinate the entire change values. 
· Examining the overall opportunities and giving the proper time to employees to increase their satisfaction and motivation-level management can determine higher success (Lembani, 2021). To enhance the fundamental changes and build strong teamwork, the management of the business directly allows for communication with the preferred areas. All the functions and capabilities of the business directly help to gain success and manage the broad changes according to the given areas of success (Gupta, 2022). The different functional structures used to improve the plans and coordinate the change directly allowed us to get a detailed plan. Giving the proper time and resources to the employees help to improve their motivation level and the entire success.
· The top-level management of the organization should explain the consequences of poor performance and initiate the two-way feedback method. This process or method helps to understand the weaknesses and develop ways to transform them into critical strengths (Lembani, 2021). There are a lot of functions that face considerable loss and obtain broad activities towards transparent practices. The organization's management takes advanced strategies to determine the broad changes and build strong forms. Different functions improve the entire plan and coordinate the better plans, raising broad areas (Noor, 2021). The two-way feedback process helps enhance organizational growth and communicate with a broad network that deals with solid and reliable practices. 
· The management should organize vital or valuable tasks to enhance the company's plans and coordinate the change. The two-way feedback process helps employees understand their weaknesses and the company to change their practices (Parihar, 2022). The organization's top-level management is responsible for developing a feedback system among the employees that encourages them to speak about the wrong acts and raise their work performance. Employees are always treated as the main priority in the organization's boundary, which is why their overall success and capabilities decrease (Eunice, 2022). Feedback allows the employees to improve their learning skills and confidence by working within the organization's boundaries.
All of these recommendations a suggestion help to analyze the change and improve the overall performance of the organization (Lembani, 2021). The top-level management of the organization improves the performance of employees working within the firm's boundaries. With the change of entire practices and managing the overall associations, the firm’s preferences are vital. These activities directly improve the activities and operations of the company towards tremendous success. For tackling the success and improving the internal environmental plan, organizational strengths and resources are essential (Parihar, 2022) to determine.
[bookmark: _Toc124604286]

[bookmark: _Toc128443497]6.3 Conclusion:
The top-level management of the organization help to increase organizational growth and the overall work productivity of the employees. Three levels of management exist in organizations. These levels of management have different thoughts and practices to reach the entire network and fulfill the aims (Vossaert, 2022). Top-level, lower-level, and middle-level management are these three terms used to integrate the changes and observe the better or more reliable plans for the entire practice. Various functions that use by the organizational growth directly ensure the entire practices and obtain the different tools. So, the success of the company and the working behavior or performance of its employees depend on the critical strategies made by the overall practices of the business (Eunice, 2022). 
Strong and effective communication allows the integration of the change and determines sufficient activities. All the capabilities and approaches of the firm directly deal with the entire growth and update the internal and external changes. To enhance the overall performance and take the most associated techniques, the management of the business directly understands the entire growth practices. The top-level management of the firm is responsible for coordinating with all the employees and developing the best policies for their level of communication increases (Gupta, 2022). The company’s progress increases and gets a detailed analysis, and the business management directly ensures the overall tools and techniques. 
The efficient processes of the firm are required that helps to reach clear plans and coordinate the long-term changes as required in the future. The management should take more techniques to enhance the company's performance and generate greater success for the business. For determining the outcomes of business in favorable terms and generating sufficient plans, the activities of the top-level management are essential (Hassan, 2022). The employees of the firm are treated as the central part. They are an essential component, and their satisfaction related to the work is very important. There are a lot of practices that help to increase the overall plans and coordinate sustainable change as required in the future. With the changes in valuable practices and updated organizational tools, the management should observe the clear and compelling parts (Selma, 2022). A lot of activities are performed by the top-level management that can be beneficial or reliable for the organization's success. The primary responsibility of the top-level management of the organization is to integrate the change and give employees priorities that increase satisfaction or motivation. Different tools and techniques are used to generate the best possible functions and increase the company's overall performance (Parihar, 2022).
In this research study, different variables exist. The role of top-level management and the performance of employees and the organization are the critical research variables that increase research success and define its overall aims. To gain better success and take the most required element, the organization should take the best and most sufficient changes (Lembani, 2021). To express the overall growth and determine better activities, the management of the business should take advanced practices. To determine tremendous success and increase internal practices, the organization's management should refer to the better areas. With the change in trends, the management of the organization help to increase the internal environment and the overall reputation toward tremendous success (Lodice, 2022). The company's overall success increases by examining the management activities and achieving future changes. 
The business should take the advanced opportunities to integrate the change and determine the most required change. There are a lot of areas that help to determine better plans and coordinate the valuable success that deals with the entire network. Different functions are used to collect the data and gather the detailed plan that organizes the advanced practices (Sang, 2022). To enhance the company's overall networks and generate the reputation of the employees, the activities and actions of top-level management are necessary. The success of an organization becomes increases when the top-level management contributes their efforts and generates higher success that directly associates with the entire change practices (Iqbal, 2022). All the functions and capabilities of the firm help to reach the entire tool, which organizes the change and examines the most required areas of success. Many functions help to increase the tremendous success and transform the practical layers of businesses; with the use of advanced technology, the management of the business deals with appropriate and sustainable change (Yong, 2022). 
The organization's activities are essential to integrate the change and determine the most required elements. These changes and the key commitments directly understand the change and observe the better plans. To encourage essential plans and reach precise tasks, the management of the business directly takes the final tools (Tan, 2022). The top-level management of the organization directly increases performance by giving the priorities and the overall activities of the firm. The management should set critical objectives to determine tremendous success and generate better values. The management should take different policies to encourage success factors and generate the best possible tool (Semenov, 2022). Many functions are used to increase internal change and build a positive reputation from time to time. A strong relationship is required to help gain success and build better changes throughout the world. By determining the substantial changes and increasing the valuable network, the activities of top-level management are essential. This research study evaluates the change by determining the entire methods used by the top-level management to improve the work performance of the employees and organizations (Shafique, 2022).
In this research, a secondary source is used to collect the data. So the experiences and past information related to the efforts and impact of top-level management on the performance of the organization and the employees are defined (William, 2022). The employees are not only the people that encourage others, but they are very secure in getting the most acquired change that determines the better and the positive success. In terms of enhancing the organizational practices and measuring better techniques, the management of the business should take the advance or valuable process. Strong business practices allow them to get detailed plans and coordinate the change; the management of the business refers to transparent practices (Noor, 2021). With advanced technology and increased employee coordination, top-level management can determine success and enhance organizational performance. 
After collecting the data, the next step is to improve the internal practices and take better thoughts; the management should take different standards. With the use of advanced practices and generating better success, the management should take strong networks (Eunice, 2022). There is a vital role that is put by organizational coordination and determining the associated changes in the market. The top-level management is responsible for determining the employees' needs and requirements for improving their satisfaction and gaining the most crucial part, which can be efficient or effective in the future (Gupta, 2022). The business's management should refer to advanced practices to enhance the company's performance and take robust plans. The organization must use advanced technology and manage the particular change, which is a tremendous success. 
The top-level management develops different decisions which affect the detailed plan and coordinates the entire communication, which refers to the different policies. The firm needs to understand the entire network and determine the final goals which can be resolved in the future (Hassan, 2022). The activities of top-level management directly improve the overall performance and the entire plan to reach success. The management should take better and sufficient practices to enhance the company's plans and coordinate better plans. By developing communication among the members of the teams and the employees of the organization that works in the different departments, the top-level management of the firm can increase performance and generate higher work behavior (Parihar, 2022). 
These changes and activities help to reach the broad areas by examining the particular areas of success. An organization must understand the practical changes and determine the most required areas of success that deal with the practical outcomes and appearing the change (Parihar, 2022). Various management practices are used to improve performance and get detailed elements. To enhance the company’s operations and determine the appropriate tools, the management takes better success. The top-level management improves the strategic plans and determines the broad areas for the broad changes (Gupta, 2022). Different functions help to increase the better areas and determine the most reliable platforms that deal with the pandemic source. The strategies for the company's success become increase which directly improves the overall network plan by the top-level management. 
The relationship of variables, process of collecting the data or information, and discuss the arguments or experienced studies in the better format are some components of this chapter. All the activities of research and sections are concluding in this chapter. This section is important that help to understand the overall study and the role of top-level management on the organizational as well as employee’s performance. 
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My research is based on Qualitative Analysis and I have analyzed the different articles that helped me to devise the new results.
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Sundar had a keen eye for detail somuch so that he was able to
AT D] share data about a product that he did not manage and about
which the owner himself was unaware.

Ml 2 e 70 Sundar is known to have handled the toughest projectsat
Google
Sundar had mastered the art of prioritizing - to be able to

R delegate, automate or handle the work as needed.

Business Vision Sundar stood on the shoulders of giants at Google and was able
to articulate the direction better than the others.

People Focus Sundar is known to have built, nurtured and mentored a great
team.

Chyr He was at ease while talking toICs, VPs, bosses, partners and
customers; at multiple levels.

Insplre Sundar was still able to inspire the team with his work ethic,
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Sundar maintained a low profile.
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