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[bookmark: _Toc133350520]Introduction
The role-playing exercise, in which I took on the roles of both the interviewer and the interviewee, was a beneficial chance for introspection and skill improvement. Using the Gibbs reflective model, I will evaluate my role-play performance in this report and highlight the abilities and information that were found to be helpful in performing well. Based on the role-playing experience, I will also discuss my own assets and potential growth areas. I will also provide an action plan that will help with my professional development strategy and target the areas that need improvement. I hope to learn more about my performance through this reflection and analysis, improve my professional effectiveness, and lay out a plan for my future development both personally and professionally.

[bookmark: _Toc133350521]Personal reflection by using Gibbs model
I now see how beneficial the experience was in terms of learning about both the interviewer and interviewee viewpoints when I think back on the recent job interviews I conducted with my spouse (Husebø, 2015). I will examine my thoughts, feelings, and behaviours throughout the interviews as well as the lessons I took away from the experience using the Gibbs reflective model.
· Description: My partner created five interview questions for me to respond to, and I constructed an application form based on the job description and person requirements. We performed the roles of both the interviewer and the interviewee during two interviews that each lasted no longer than ten minutes.
· Thoughts: At first, I was confident that I could respond to the inquiries based on my prepared application form. But as the interviews went on, I discovered that several of the questions were trickier than I had thought. I found it difficult to express my ideas and give succinct, pertinent comments (Culpepper, 2015). I also observed that I tended to discuss things in great detail, which can annoy the interviewer or divert attention from the core idea.
· Feelings: Throughout the interviews, I went through a variety of feelings. As I attempted to impress my companion in the role of the interviewer, I felt uneasy and self-conscious. I occasionally felt angry with myself for not being able to respond to the questions as well as I had hoped. But I also experienced a sense of fulfilment when I was able to respond intelligently and have insightful conversations with my companion.
· Actions: I made an effort to keep eye contact, talk clearly, and use my answers to show off my knowledge and abilities during the interview. I made an effort to conduct the interview objectively, using open-ended questions and active listening to my partner's responses. I evaluated my performance after each interview, noting my strengths and places where I could have done better.
· Analysis: After thinking back on the interviews, I came to the conclusion that both the interviewer and the interviewee positions require excellent communication skills. As a candidate for the position, I discovered that the key to properly communicating my qualifications is to be succinct and pertinent in my responses (Hill, and Fitzgerald, 2020). I understood the significance of using direct and open-ended questions during interviews to elicit pertinent information from the subject.
· Conclusion: In summary, the interviews gave me invaluable insight into the dynamics of the interview process from the perspectives of both the interviewer and the interviewee (Edwards, 2017.). I discovered that being prepared, communicating clearly, and reflecting on oneself are essential for succeeding in an interview. I'm going to concentrate on honing my abilities to speak succinctly, ask pertinent questions, and attentively listen during interviews going future.
· Action Plan: To enhance my interviewing abilities, I intend to practise responding to typical interview questions and solicit input from others. In order to get more in-depth and pertinent answers from interview subjects, I'll also work on enhancing my asking strategies. I'll also keep analysing my performance after every interview to pinpoint my strong points and areas for development.
[bookmark: _Toc133350522]How the role play can contribute to my career development planning
My career development planning has benefited greatly from the role-playing exercise in which my partner and I conduct and participate in job interviews. I can see how the experience has benefited me in a number of ways as I think back on it.
First off, the role-playing exercise gave me a faithful representation of a job interview situation. It gave me the chance to practise my interview techniques, such as getting ready for possible questions, outlining my ideas succinctly, and communicating effectively (Kennedy, 2016). My confidence and interview skills have increased as a result of this real-world experience, which will be extremely helpful as I advance in my profession.
[bookmark: _GoBack]Second, the role-playing exercise helped me comprehend the interview process from the perspectives of both the interviewer and the interviewee. I learned more about the requirements and obligations of each role as I played them both. I discovered the value of asking pertinent questions and paying attention to the interviewee's responses during interviews. I discovered the value of being well-prepared, self-assured, and succinct during an interview. I will be able to approach future interviews with a well-rounded viewpoint thanks to my comprehensive grasp of the interviewing process, which will improve both my performance and the results.
The role-playing exercise also made my weak points in interviews more apparent. I discovered areas where I might improve my communication abilities through self-reflection and feedback from my spouse, such as being more succinct in my responses and asking probing questions as an interviewer (Gaudin, and Chaliès, 2015). This understanding will enable me to concentrate on these areas during the planning process for my professional development and work to improve my skills in these areas, which will result in ongoing development of my interviewing and communication skills.
Last but not least, the role-playing activity prompted me to consider my professional ambitions. I had to consider how my education, training, and experience matched the needs of the positions during the interviews, which forced me to assess my professional objectives and make sure they were in accordance with the career path I wanted to follow. My career ambitions have become clearer as a result of this introspection, which has also helped me identify areas where I need to further my education or gain new skills in order to further my career.
[bookmark: _Toc133350523]Skills and knowledge that were identified as contributing towards working effectively
I discovered a number of knowledge and skill requirements during the role-playing exercise of conducting and taking part in job interviews. These requirements are crucial for functioning successfully in a professional setting.
· Communication Skills: Conducting successful interviews required effective communication. As an interviewer, I became aware of how crucial it is to pose pertinent, unambiguous questions and pay close attention to the interviewee's responses (Maslach, and Leiter, 2016). I discovered the value of concisely and clearly expressing my ideas as an interviewee. Building trust, effectively relaying information, and promoting productive collaboration in the workplace all depend on having excellent communication skills.
· Interviewing Techniques: The role-playing exercise emphasised the significance of developing interviewing techniques. I had to probe the candidate throughout the interview, weigh their answers, and determine whether they were a good fit for the position. I had to be well-prepared for the interview, highlight my skills and expertise, and act confidently when answering questions. These interviewing techniques are useful in a variety of professional contexts, including client meetings, performance reviews, and team talks, in addition to job interviews.
· Self-reflection and Feedback: Feedback from my companion as well as self-reflection on my performance were encouraged by the role-playing activity. I was able to pinpoint my areas for improvement through self-reflection, such as being more succinct in my responses or asking more insightful questions. My partner's feedback helped me understand my strengths and potential growth areas. Working effectively in any professional situation necessitates a willingness to accept criticism and a constant search for ways to advance oneself.
· Knowledge pertaining to the Job: The role-playing exercise emphasised the value of possessing knowledge pertaining to the Job. I needed to be conversant with the job description and person specification as the interviewer in order to ask pertinent questions. I had to demonstrate my expertise in relation to the job requirements during my interview (Canda, 2019.). Working effectively requires having a solid understanding of the position and the industry, since this enables one to make educated decisions, solve problems, and contribute to the team or organisation.
· Time Management: The role-playing exercise had a strict time limit, with each interview lasting no longer than 10 minutes. This brought home how crucial time management is in a work environment. I had to keep track of the passing of time as the interviewer to make sure that it proceeded as planned. I had to use time management strategies during the interview to give succinct, pertinent answers in the allotted time. Meeting deadlines, prioritising activities, and maintaining productivity at work all depend on having good time management abilities.
[bookmark: _Toc133350524][bookmark: _Hlk133350293]My personal strengths and areas for further development
As I considered my role-playing experience as an interviewer and an interviewee, I recognised both my own assets and my need for improvement.
Personal Strengths 
· Communication Skills: As an interviewer, I am confident in my abilities to pose pertinent and clear questions, and as an interviewee, I am able to succinctly and clearly express my ideas (Linnenluecke, 2017). I firmly feel that in a professional situation, my excellent communication abilities enable me to clearly express my thoughts and comprehend those of others.
· Interviewing Skills: After participating in the role-playing exercise, I became aware of my strong interviewing abilities. I possess the skills necessary to probe candidates, review their responses critically, and determine whether they are qualified for a position. I am also capable of adequately preparing for interviews and effectively showcasing my credentials and experiences.
· Feedback and Self-Reflection: I am willing to reflect on my actions and aggressively seek out the opinions of others. I think this makes it easier for me to see where I can raise my performance. In order to continuously improve and advance professionally, I'm willing to reflect on my errors and make the required corrections.
Areas that Need Improvement:
· Time management: During the role-playing exercise, I came to the realisation that managing time properly can be difficult, particularly under pressure. To be able to stay on schedule and finish projects effectively in a work environment, I need to work on developing my time management abilities.
· Probing and Listening Skills:Although I think I have excellent communication skills, I also realised that I could improve my probing and listening abilities. This would enable me to actively listen to others' comments and ask more intelligent questions, which would enhance my capacity to evaluate applicants or comprehend my coworkers' viewpoints.
· Understanding of the Job: The role-playing exercise emphasised the value of having in-depth understanding of the Job (Griffin, 2016) I came to the realisation that in order to be more effective when conducting interviews or participating in conversations and decision-making in a professional situation, I need to continuously update my knowledge and stay up to date on the most recent trends and advancements in my industry.
[bookmark: _Toc133350525]My personal action plan
	Areas for Improvement
	Actions to Take
	Timeline

	Time Management
	- Set clear deadlines for tasks and prioritize them
	Next week

	
	- Use time management tools such as calendars and to-do lists
	Ongoing

	Probing and Listening Skills
	- Attend workshops or training sessions on active listening techniques
	Within 2 months

	
	- Practice asking open-ended and probing questions in mock interview scenarios
	Ongoing

	Job-related Knowledge
	- Read industry-related articles, journals, and news regularly
	Ongoing

	
	- Participate in professional development programs or certifications
	Within 6 months



To start, I'll prioritise projects and set firm deadlines for them in an effort to get better at time management. To keep me organised and focused, I'll also employ time management tools like calendars and to-do lists.
I'll go to training sessions or workshops that emphasise active listening strategies in order to improve my probing and listening abilities (Skovholt, 2014). In order to improve my abilities, I will also practise asking open-ended and incisive questions in simulated interview situations.
I pledge to read industry-related news, journals, and articles on a regular basis to keep up with the most recent trends and advances in order to increase my understanding of my line of work. To further increase my knowledge and expertise, I'll also think about taking part in professional development programmes or earning appropriate certifications.
I'll frequently examine and evaluate my progress and alter my action plan as appropriate. To increase my professional effectiveness and advance my career development strategy, I'm committed to making progress in these areas.


[bookmark: _Toc133350526]Conclusion
Finally, the role-playing exercise gave me insightful information about my professional success, including my strengths, growth areas, and practical next steps. I identified my communication and interviewing abilities as strengths through self-reflection and criticism, while also realising that I needed to improve my time management, perceptive and listening skills, and job-related information. I've created an action plan that calls for establishing specific deadlines, using time management tools, going to workshops, practising in simulated interview situations, reading books pertaining to the sector, and taking part in professional development courses. I'm dedicated to carrying out these steps and keeping track of my development in order to advance and support my professional development goals. The value of self-awareness, ongoing learning, and proactive efforts in my career trajectory has been reaffirmed by this reflective process.
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