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Career Development is when over our lifetime we are continuously learning new things and growing as people so that we create brighter futures for ourselves. We are always changing and develop both professionally and personally gaining new knowledge and skills in a certain area. Professional development is all about enhancing and boosting our work and advancing our career according to (Moffett 2024). In my research it also suggests that there are many different ways of improving knowledge including personal hobbies and things we find interesting. There are no limits to what our brains can absorb over time varying from studying at new universities or speaking different languages. It is very important to keep up with things like new technology that's constantly arising to stay better and compete with others. We also must be able to readily adapt to change when required to stay at the the top and be the best we can be. Personally, it can be very rewarding and fulfilling to learn new things and give a sense of accomplishment. If we continue with growth, our workplace will then begin to share values, beliefs and attitudes beneficial to our local communities as more opportunities can potentially arise.
I have learnt that personal reflection you must dig deep as although you are with yourself most out of anyone in the world sometimes you must hold accountability for not only your strengths but also your weaknesses to be better. Sometimes we like to block out anything that we don’t feel is a positive trait in ourselves. If we want to feel genuine happiness and lead fulfilling joyful lives we must learn to study and process our emotional needs and behaviours (Perry,2022).
I will now talk a bit about my understanding upon reflection of the module I have studied in Professional Career Development. The tools I have become to have more understanding about are SWOT analysis, RIASEC personality types, SMART objectives, the Johari Window and the Honey and Mumford learning styles. Having access to these tools it can help me in future career opportunities. Reflecting framework can result in meaningful opportunities and can be used either to help navigate me through my work or just to use as inspiration (Peters,2022).
 A SWOT Analysis helps to identify strengths, weaknesses and opportunities and threats. It helps to determine how competitive and strong the company is. It evaluates affairs from inside and outside the company and calculates how successful it’s future can be from a realistic point of view using only facts and data. The SWOT is limitless now regularly being used by governments, non-profits, investors and entrepreneurs (Kenton 2025). 
The first part would be to identify strengths so in my past personally and professionally I have always been most successful and content when caring for others. I have worked in care homes looking after old people with dementia who relied on me for help with the most basic human needs. I also have two children who I have strived with bringing up on my own. Questionnaires I have done for example Hollands Career theory test has also confirmed that helping others is one of my greatest suited career choices for my personality. I found that I was extremely motivated and hard working because I knew people relied on me. I was able to do courses and develop myself in my career as a carer which led me to feel very proud and eager to prove myself. Improving myself daily was exciting (Vessel 2024). 
My weakness in this Sector was the long, unsociable hours which took their toll on my mental and physical health. Unsociable hours can be outside of 9am- 5pm for instance working evenings or night shifts (Cole 2025). In my case I worked nightshifts and found my body clock was very out of sorts leaving me feeling very low and fatigued. I have realised in reflection that there are many other roles suited to me that are not unsociable hours as in future I will be avoiding doing this again. 
RIASEC which stands for Realistic, Investigative, Artistic, Social, Enterprising and Conventional are 6 personality traits. I have found that using this assessment we can determine an individual person's career interests and strengths. A psychologist called John Holland has a theory that people when in alignment with their personality traits strive in their environment leaving the more likely to be successful (Thompson,2024).
I have a lot of future goals that I am looking to fulfil and accomplish and one of them is to complete my university course gaining more professional knowledge and understanding of employability skills. I can do this by remembering and weighing up past experiences that I have explored, understood and discovered if they were right for me or if I can learn from in future. I assessed this by using SMART objectives. This can give me a clear indication through reflection how to put plans into action and get goals set that I may have for myself completed. Smart stands for Specific, Measurable, Achievable, Relevant and Time-bound. According to (Bell,2022) SMART goals are very detailed for example you might plan on writing a blog but when using SMART objective framework, you will be more about how many blogs will be written and when, what's going to be included in them etc. Everything needs to be achievable and within your personal reach. You would need to work out if any further training would be required or if you need any additional resources to accomplish your plans. You need to plan and decide whether you have enough time along with other responsibilities you may have in life. I have thought about how I need to overcome objections that may arise while I am trying to complete my course for example my children fall unwell or even, I get sick. This leads me to think I would need to ask family members for help at times in need. 
The Johari Window is framework that is applied so that you can gain more in-depth self-awareness of your conscious and unconscious abilities. It helps you to work out or judge your strengths and weaknesses according to other people's perceptions. There are four sections called the open area, the blind area, the hidden area and the unknown area. Organisations usually use the Johari Window to help foster trust, promote self-reflection and build strong relationships with other employees. (Bell, 2025) The open area is all about things that you openly know about yourself, Blind is when you don’t know things about yourself but others around you do. The hidden area is things you do know about yourself but choose to hide from others. Lastly unknown areas are obviously things that you do not know about yourself or to other people. After making one for myself in lectures I have come to the conclusion that it’s always going to benefit you and work in your favour to ask for any associates for honest feedback about yourself. This helps me reduce the risk of being misunderstood and gives me a better chance of cooperating and strengthening my professional relationships which can lead to having much more confidence within myself being a lot more mature emotionally.
I took part in finding out more about myself in the Honey and Mumford learning style method which helps me to understand how I learn best. In my experiment I found that I could have potentially been an Activist, who are learners who learn best by doing something. I could have been a Theorist who focus on understanding the theory behind what's being done. Another was a Pragmatists who basically work off different ideas to find out the best one. Overall, I found I was a Reflector who learns by watching and thinking about the whole scenario before acting on it. 
(Rusconi,2025) suggests that Reflectors are people who enjoy taking a sit back while observing situations rather than to dive it headfirst. I agree with myself being a reflector as I find myself taking my time with things and really having a good think before making any decisions. 
My plan of action is to attend all my lectures to complete and pass my university course, ask for feedback the good and the bad.  I will use my time management skills wisely by making the most of time even when I am waiting for a bus or standing in queue or boiling the kettle I can always utilise my time for checking out new apps or investigating something I may not understand (Cottrel,2021). I will keep learning new things with the tools I have learnt to navigate and ongoingly increase my knowledge enhancing my potential which will give me satisfaction.
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