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This report will be looking at the path that will be taken to find my career path, and the strategies that were taken to explore the different opportunities to secure my goals. The report will show the steps that were taken to know myself and show the findings of online tests that were taken by myself. I will reflect on each of these, stating weather or not I agree or disagree with the results. In the report I will be looking at the importance of self-awareness, and SWOT analysis. The report will look at the career options that I have, I will give reasons as to why I chose those job roles and the effect that Covid-19 has had on each of the roles.
I will be applying for a job role of a Recovery Worker; I will show the job description and provide a CV along with a cover letter. I will then have a mock interview for the role.
I will be doing on open assessment on self-harming and talking about different learning styles and career development.



[bookmark: _Toc109742754]Know yourself

Self-awareness, according to (Duval & Wicklund, 1972), is the ability to become the focus of one’s own attention. While the development of “the strong self” according to (Sure start, 2005), is a major goal which includes four elements, Me, Myself, and I, being acknowledged and confirmed. To find self-awareness archetype, I took a self-awareness test on insight. After taking the test it showed in the result that I was a “Pleaser”.
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Do I agree with the results?

The quiz had to be taken by myself and someone close to me, I chose my eldest son, (which I’m not sure was a good idea). I was surprised by results and did not agree with all that it said. I do not think that I am a pleaser, one of the points that was made, is that I “place great importance on how others see me”, which is not something I believe that I do. I also believe that “self-examination” is very important to me, as I like to recognise my growth and improve on things I feel are lacking, so I would not and do not see that as being self-indulgent.
I would however say that in the past, I have put my own aspirations on hold, due to family matters. However, since I made the decision to attend university, I am fully focused on the goals that I have set myself. But yes, I am still learning new things about myself and what I can do.

Why is Self-awareness important?

Self-awareness is important not only for personal development but also for professional development, as it helps to improve both with the ability to progress. According to (Eckroth-Bucher,2010) Self-awareness is an evolutionary process of self-discovery, which implies it is constantly changing.

[bookmark: _Toc109742755]What is a SWOT analysis?

SWOT analysis date back to the 1960s. (Learned et al, 1965). According to (Akivoshi & Komoda, 2005), it is one of the many tools used in strategic planning. SWOT analysis, which we know is an abbreviation for Strength, Weaknesses, Opportunities, and Threats, (Dyson,2004), states that strengths and weaknesses are internal (controllable) factors that contribute to the achievement of the aim, whereas opportunities and threats are external (uncontrollable) factors that could allow or prevent you from achieving your aim. (Dyson, 2004).

My SWOT Analysis
(My SWOT Analysis in appendix 1)
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To discover the options that were available to me, I went onto the Healthcareers.nhs.uk website and took the test to see the suggested careers that it chose for me, based on the responses to the questions asked and my qualifications. It gave me three job matches, Assistant Psychologist, Counsellor, and Human Resources Manager.

After taking the quiz, I was pleasantly surprised with the matches that I was given. I thought that in one way they were very different job roles, but at the same time they were similar. I was given nine matches and I chose the three that I could see myself doing in the future as a career.




 
Assistant Psychologist


I chose this as my first preference because, this job appealed to me the most. As I would like to work with people who suffer with Mental health issues in the future. The duties of observing and recording patients’ behaviour and using Psychotherapy and Psychoanalysis to create treatment programmes to help the patients is something that I hope to be a part of in the future.

How career options have changed since Covid-19

In a journal by the British Psychology Society (2018), the question was asked “if you were advising someone who was thinking of going into Psychology”, what advice would you give them? It stated the positive points were that if you want something bad enough, you can make it happen, most of the time. The negatives were that it takes stamina to get a career in Psychology. There are not many employment opportunities, and there are few, and controlled training pathways. This makes it challenging for an adult student who may have young children, because a job in Psychology need flexibility and accepting a six-month contract that entails working largely full-time hours.
The effects of Covid-19 have altered the working environment in the NHS, notably in the context of unqualified personnel getting beneficial on-the-job experiences, The Psychologist, (2021). There aren’t many chances to shadow, as well as there not being many chances to watch evaluations being done, so you can figure out how to conduct them on your own, The Psychologist, (2021).

(My other Career options, Appendix 2)
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Lewin Smith (2010) created a four-stage cycle of action research that includes reflection, planning, action, and observation. Kolb investigated how each step affected the perception of concrete experience and the various learning methods The preferred learning styles and phases form the foundation of David Kolb’s learning theory. His model consists of four main dimensions, concrete experience, reflective observation, abstract conceptualisation, and active experimentation, (Kolb,1984,Smith & Kolb,1986, Svinicki & Dixon, 1987).Everyone uses all four of the stages of learning, according to (Smith & Kolb, 1986), but each person has a preferred stage that is centred on “intuition” (learning through concrete experience), “reflection” ( learning through reflective observation), “theorising” (learning through abstract conceptualisation), or “doing” (learning through active experimentation).
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I took a learning style quiz online, my results were that I was a” Auditory” learner, my scores were Auditory, 45%, Visual, 35%, and Tactile, 20%. An Auditory learner learns by hearing and listening.
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What I think if my results

The quiz made sense, with the results that were given me those results. Why? Well because as I am typing this down, I am speaking the words out loud as I type. Which is something I always do, especially when working on an assignment, or studying and doing research. I have always found this method helps me to store information in my head. So mostly I agree with the quiz, as yes, I like to hear words being spoken when I am learning. I also like writing down information, so that I have it to look back on later. Overall, I would say that the quiz is correct in naming me an Auditory Learner.


Gibbs Cycle

(Wasper & Rosser, 2013), defined reflection as the process of drawing lessons from past experiences and applying them to future practise. The reflective cycle, according to (Gibb’s, 1998), emphasises learning from events by including feelings, thoughts, and suggestions for future action.
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(Gibb’s, 1998)
Figure 1
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Open Assessment 

Description: In week three, I was given a case study. I was given two questions and had to pick one, I chose “Identify and explain the circumstances that make people self-harm”
Feelings: I was a little nervous, as I have never done an open assessment before, but I knew if I planned what I needed to do, that I would be fine.
Evaluation: The case study gave a lot of information, and I found it easy to find research on the subject. I would not say it was bad but fitting all the information that did was a little hard to fit into five hundred words.
Analysis: The case study was focused on young people who self-harm, so I made sure to reflect that in my report.
Conclusion: Doing this open assessment, enforced that it is important to plan before starting an assessment or assignment, as it makes it easier.
Action Plan: Next time I will focus more on statistics on the subject that I am researching.

[bookmark: _Toc109742759]Mock Interview 
  
Description: I had already submitted my CV and cover letter, so I was ready for my interview. I made sure that I knew the job description and some information about the company. I also had questions to ask the interviewer.
Feelings: Going into the interview I was a little nervous, as I have not been on an interview in a while, but I soon found that I was comfortable when the interview started.
Evaluation: I was relaxed talking about my skills and experiences, also my personal experiences, so I feel that was good. I did not feel bad about any part of the interview.
Analysis: When preparing for an interview, make sure your CV and cover letter are tailored to the job description.
Conclusion: I learnt that it does not matter if you don’t have professional experience all the time when applying for a job, as sometimes personal experience is enough, when training is available.
Action Plan: Be more confident in my life skills and my life experiences. Start applying for jobs.

[bookmark: _Toc109742760]Career Development

How does your learning style impact on your career?

Our learning style may reflect how we come across in the workplace, it is worthwhile to consider your learning style, and if you have weaknesses look for opportunities in the workplace to find a new balance with these. (Honey & Mumford’s, 1986), learning style approach, is used frequently. Activist- Who learn by having an active involvement in concrete tasks, Reflectors- Who review and reflect, stand back, listen, and think, Theorists- Who learn by taking on new situations, but need to relate these theories, and Pragmatists- Who learn by linking between new information and real-life problems.

Employment Legislations

Employer-Employee relations are governed by employment law. It outlines what is expected of employees by their employers, what is permitted and prohibited, also it outlines employees’ rights at work. Numerous terms and conditions of employment are governed under the Employment Rights Act 1996.

Employers are not allowed to discriminate against job candidates based on their age, colour, or religion under the Equality Act 2010, (Act.E, 2010).



Conclusion

Throughout this report, I feel every week I have gained more knowledge about myself. The steps that were taken to know-myself, taking different quizzes, and learning more about self-awareness. According to (Duval & Wicklund, 1972), self-awareness is the ability to become the focus of one’s own attention. I feel this is something I have been able to do a lot more during this report. (Eck-Roth-Bucher, 2010), said it best “self-awareness is an evolutionary process of self-discovery, which implies it is constantly changing”.
I was surprised at the career options that I was given in the quiz, and the question that was put to the British Psychology Society (2018), and the answer that was given “if you want something bad enough, you can make it happen sometimes”. Taking part in the quiz to find my learning style was interesting , as I am very aware that I like to hear things and I find it helps me to take in information, but I never actually thought there was a term for this method, I just thought it was something that I did to help myself when learning, not thinking for a second that thousands of other people learn the same way.
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Appendix One   

My SWOT Analysis

Strengths                                                                       Weaknesses


Ability to take notes/record data                           Not very tech savvy
Ability to work under pressure                              Compassion at times
Good Time management                                        Too much empathy in situations
Good multitasking skills                                         Family Distractions



Opportunities                                                                  Threats


Training with Technology                                       Childcare Issues
Location                                                                    Family Responsibilities
Furthering Career Options                                      Technology changes                                         
Managing Own Company                                         Fitting into Company Culture



Appendix Two


My other Career Options 

I chose this job as my second preference, as it a role, I have always thought that I could do. Working with people with a wide range of issues and being able to help them navigate and effectively be able to manage their lives, is something I feel I could be doing in the future.


How career options have changed since Covid-19

After public gatherings were restricted in most countries to lessen the spread of Covid-19, Counselling underwent a rapid transformation. Many therapists switched to Telemental practise, (Lynch, 2020). Prior to Covid-19, the majority of therapist avoided using Telepsychology and only saw their patients in person, however patients still needed therapy during Covid-19 lockdown. According to (Godeski et al, 2014, Caver et al, 2020) healthcare is becoming more and more dependent on quickly developing computer technology.




Human Resource Manager 
I chose this as my third preference, as I feel this job would also suit me, as I am very good at overseeing things and making sure that everyone is doing exactly what they are supposed to be doing. I also like the fact that in this job role, that it is not just looking after the company, but also looking after the employees. Ensuring that the company procedures comply with the employment regulations. So yes, I can myself doing this role in the future.

How career options have changed since Covid-19

The world has been severely rattled by Covid-19 according to (WHO, 2020), which has caused a great deal of anxiety and uncertainty. It has had a significant effect on society, the economy, workers, and organisations. As a result, this pandemic has undoubtedly created a stressful environment for managers and human resources management, who had to come up with ways to keep their businesses afloat and assist their staff in coping with the difficulties of this unprecedented circumstance, (Wang, Hutchins, & Garavan, 2009).





Appendix Three

Personal Development Plan


	Learning and Development Need
	Type of development

	Timescales
	Who is responsible?
 
	Further comments

	Provide a specific description of the desired changes (e.g. skills gained, knowledge acquired, topics/themes/content covered)
	E.g. Course, Workshop, Conference, Self-development (researcher, reading, etc.), Coaching, Mentoring, Job Shadowing, Project work, Committee Membership, etc.
	E.g. End of April, To be completed in the next 6 months, Over next 1-2 years.

	E.g. Staff member, UoE L&D programme to support, Manager to arrange, Staff member to work with team and Manager, etc.
	E.g. Resource requirements, Additional notes    

	
I would like to complete my level 4 in Health & Social care, and hopefully move onto level 5-6


	I would need to get some more experience in support work, as the support I have been giving is not in a professional setting. Job shadowing is somewhere that I could start, so that I could get a feel for the work that I want to get into.
	I will complete my level 4 in the next couple of months, then be ready to move onto level 5-6. In the meantime, I can get more experience as a support worker.
	I am responsible for making sure that I study hard to complete my course and get the grades that I need. To get the job/career I want I need to continue learning and developing more skills. 
	I will take advantage of the career’s services available to me and ask for assistance when needed.



	
This term I will be working on my professional development plan, in my professional development module


	I plan to continue my studies and move onto level 5-6 in health and social care. I am going to investigate job shadowing and applying for jobs.
	By the end of this term, I will have hopefully got the grades that I need to move onto level 5-6, where I can continue gaining the skills that I need to get into the field that I want to have a career in.
	I am responsible for making sure that I complete all my modules and study hard to get the grades that I need
	I will use every resource available to me, to make sure I am on the right path to the career that I want.
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commonly associated with teacher-directed instruction (Clark, Threeton, &
Evwing, 2010). In Kolbs ELC (Kolb, 1984), learning takes place in four stages as
shown in Fig. 1.
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Fig. 1. Four stages of the Kolb's Experiential Learning Cycle.

Kolb suggests that for a complete learning experience, students must go
through all four stages of the learning cycle as shown in Fig. 1. Not only do
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- Auditory: 45%
- Visual: 35%
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You are an Auditory leamer! Check out the information below, or view all of the learning styles.

Auditory

If you are an auditory learer, you leam by hearing and listening. You understand and remember things you have heard.
You store information by the way it sounds, and you have an easier time understanding spoken instructions than written
ones. You often leam by reading out loud because you have to hear it or speak it in order to know it

As an auditory leamer, you probably hum or talk to yourself or others i you become bored. People may think you are not
paying attention, even though you may be hearing and understanding everything being said

Here are some things that auditory leamers like you can do to leam better
- Sitwhere you can hear

= Have your hearing checked on a regular basis.

= Use flashcards to leam new words; read them out loud.

« Read stories, assignments, or directions out loud

= Record yourself spelling words and then listen to the recording.

= Have test questions read to you out loud

« Study new material by reading it out loud.

Remember that you need to hear things, not just see t

order to leam well





