
 

 

“Recommendations for Amazon” 

 

 

 

 

 

Name: Sujit Yuvraj Murkute 

Student ID: 2307434 

Course: Managing People In Organisations 

Course Code:  BMMB7025 

Professor Name: James Moore 

 

 

 

 

 



The Video Link: 

 

2307434 - Amazon - People Management Strategies.pptx 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://uowtsd-my.sharepoint.com/:p:/g/personal/2307434_student_uwtsd_ac_uk/Ebki6jAiGEBOrDj35GCG7RYBpPhYs7TqVR57HMEznfkDKQ?email=j.moore%40uwtsd.ac.uk&e=1ltgVP


Reference List 

 
Baboolal-Frank, R. (2021). Analysis of Amazon : customer centric 
approach. repository.up.ac.za, [online] 20(2). Available 
at: https://repository.up.ac.za/handle/2263/86089. 

Bryar, C. and Carr, B. (2021). Working Backwards. St. Martin’s Press. 

Fuchs, M., Dannenberg, P. and Wiedemann, C. (2021). Big Tech and Labour Resistance at 
Amazon. Science as Culture, [online] 31(1), pp.1–
15. doi:https://doi.org/10.1080/09505431.2021.1937095. 

Garg, S. and Sangwan, S. (2020). Literature Review on Diversity and Inclusion at Workplace, 
2010–2017. Vision: The Journal of Business Perspective, [online] 25(1), pp.12–
22. doi:https://doi.org/10.1177/0972262920959523. 

George, G. and Thomas, M.R. (2019). Integration of Artificial Intelligence in Human 
Resource. International Journal of Innovative Technology and Exploring Engineering, 9(2), 
pp.5069–5073. doi:https://doi.org/10.35940/ijitee.l3364.129219. 

Goswami, S. and Goswami, K. (2023). Exploring the Relationship between Workforce Diversity, 
Inclusion and Employee Engagement Drishtikon: A Management Journal. 

Hassel, A. and Sieker, F. (2022). The platform effect: How Amazon changed work in logistics 
in Germany, the United States and the United Kingdom. European Journal of Industrial 
Relations, [online] 28(3), 
p.095968012210824. doi:https://doi.org/10.1177/09596801221082456. 

Murgai, Dr.A. (2018). Role of Artificial Intelligence in Transforming Human Resource 
Management. International Journal of Trend in Scientific Research and Development, Volume-
2(Issue-3), pp.877–881. doi:https://doi.org/10.31142/ijtsrd11127. 

Rebolledo, O.A. (2021). Learning to Work While Homebound – The Effects of Remote Work 
on Job Performance during the Covid-19 Pandemic. Journal of Economics, Finance And 
Management Studies, 04(06). doi:https://doi.org/10.47191/jefms/v4-i6-13. 

Zanoni, P. and Miłosz Miszczyński (2023). Post-Diversity, Precarious Work for All: Unmaking 
borders to govern labour in the Amazon warehouse. Organization 
Studies. doi:https://doi.org/10.1177/01708406231191336. 

  
 

 

 

 

 

 

 

 


