Student name: Kyle Rosier 
 Student ID number: 2236663
Programme: BSc Professional Policing Practice

Essay one 
 Why are terrorist organisations often involved in other forms of criminality (e.g. acquisitive crime), and how can this inform counter-terrorism policing? Your answer must be based on academic research, although you may make reference relevant case studies. 
Word limit: 2000 words

Terrorism has long been recognised as a critical threat that challenges the stability and security of nations with the primary purpose of inflicting terror for ideological, political, or religious purposes. However, like any organisation, terrorism needs financial funding to operate, thus it is often involved in other forms of criminality. These activities are often linked to drug smuggling, transportation of illegal weapons, human trafficking and financial crimes which not only funds the operations but maintains the organisations movement and further its control over specific territories and populations. This essay examines the reasons behind terrorists organisations involvement in other forms of criminality, the implications this has for counter terrorism policing in the UK and the potential threat for internal sympathisers for the terrorist organisations within the UK police. 

Terrorist organisations need significant financial backing to operate or carry out large scale attacks such as 9/11, however their funding often comes from illegal activities in order to hide their true intentions (Levy and Yusuf, 2019). The large amount of funding is crucial for a variety of purposes, including the access to weapons, recruitment, propaganda, training and the maintenance of its logistical structure such as safe houses and communication networks (Makarenko, 2004).
An example of this is the terrorist organisation such as the Taliban and AL-Qaeda which historically relied on the opium trade in Afghanistan which was a significant source of revenue for the group (Felbab-Brown, 2010). Similarly in South America the group known as the Hezbollah have been heavily involved in the drug smuggling trade which has a vast range such as Argentina and Brazil where they have established a stronghold for illegal drug smuggling paying for their illegal network and violent actions (Ganor and Halperin Wernli, 2013). These examples demonstrate how financial struggles can push terrorist organisations into criminality hiding the traces of political violence and organized crime.

Involvement in criminal activity for funding is not the only reason why some terrorist organisations may involve themselves with criminal activities. Terrorist organisations will use criminal activity to maintain survival and expansion of their group such as providing safehouses as a base of operation and facilitate movements across countries or recruit new members to expand their influence (Phillips, 2013). Criminal organisations provide a means for terrorist groups to align themselves strategically when they have a common interest. An example of this is in conflict zones where a terrorist organisation will form a partnership with local criminal groups to destabilize the region, creating the perfect environment for terrorist operations whilst receiving funding and support (Dishman, 2001).
An example of these alignments can be seen in the activities in the group Boko Haram in Nigeria, its primary goal was terrorism however it destabilized the region to take political control through criminal activities (Onuoha, 2010). Another example of this alliance can be seen from the Revolutionary Armed Forces of Columbia (FARC) who became heavily involved in the illegal trade of cocaine, which not only funded their operations of political takeover but also allowed them to gain control over large territories in Columbia (Saab and Taylor, 2009).

In some cases, terrorist organisations engage in criminal activity to further their ideological goals. Criminal activities serve to undermine government authority, corrupt social cohesion, and create conditions that best serve the groups political objectives (McCulloch and Pickering, 2005). For example, ISIS’s involvement in stealing antiquities from historical sites in places such as Iraq and Syria were not only another source of income to the organisation but a means of erasing cultural heritage that did not align with their extremist ideology (Almohamad, 2021). This multipurpose strategy demonstrates how criminality can be linked with wider aims of terrorist groups.
Terrorist groups often exploit individuals involved in criminality for recruitment and radicalization purposes. Individuals who are involved in criminality are often vulnerable due to social or economic factors which allows them to be an easy target for radicalisation or recruitment from terrorist organisations. Terrorist groups may offer these individuals a sense of purpose or belonging and exploit their criminal past and distort their situation as a broader ideological struggle (Moghaddam, 2005). This highlights that counter terrorism strategies should address the social and economic conditions that foster a relationship between criminality and extremism. 

There is a strong relationship between terrorism and other forms of criminality, effective counter terrorism policing in the UK requires intelligence gathering across multiple teams and partner agencies. This approach involves sharing critical information between counter terrorism units, organised crime teams, and cybercrime departments to build an extensive picture of potential terrorist related threats. This partnership can lead to the identification of terrorist cells that may go undetected due to not working collaboratively (Wong, 2021).
The National Crime Agency (NCA) has emphasized the importance of an integrated approach to tackling both terrorism and organised crime, highlighting that the two are often connected to the other (Roycroft, 2016). By incorporating multi agencies to link counter terrorism and broader criminal investigations, counter terrorism policing teams can disrupt funding, supply chains, and logistical networks that support terrorism.

To robustly police terrorism in the UK the government created both new legal and policies to aid investigations. The Terrorism Act was created to provide police and other agencies legal powers to aid in the investigation and prosecution of terrorist offences, including any criminal activity that supports terrorism (Walker, 2000). However, on the formation of the act it was heavily scrutinised as many of its powers are seen as invasive and it was argued it breached some of the human rights under The Human Rights Act such as Article 8 right to private life. Some critics compared it to “Big brother” in George Orwell’s novel 1984 where the government monitors and controls the citizens movements where there is no right to privacy (Head, 2005).

Counter terrorism policing in the UK is sometimes perceived as a reactive form however as previously stated, it heavily relies on intelligence gathering which can come from local communities and engagement strategies. The UK’s counter terrorism strategy (CONTEST) was developed as an immediate reaction to the 9/11 attacks in New York. The aim of the strategy is to reduce the risk of terrorism which targets 4 key principles which is to Prevent, Pursue, Protect, and Prepare (Gearson and Rosemont, 2015). The Prevent principle recognises the importance of disrupting terrorist networks at its earliest stage as terrorist networks often target and operate through vulnerable individuals who are easily radicalised. By building trust with local communities the police can gather intelligence from the public and identify those who may be targets for terrorism recruitment (Heath-Kelly, 2012). Strategies such as Prevent aims to work with communities to stop individuals being drawn into criminal activity and reduce the risk of radicalisation through the help of local communities and the wider public providing information. 
All though the strategy aims to protect vulnerable people from radicalisation it has been argued that the strategy risks labelling the Muslim community as a “suspect” community (Awan, 2012) and increases the risk of alienating the Muslim community.

Terrorism is a large scale threat and to counter the threat there must be a large number of resources dedicated to tackle it as it is a problem not only in the UK but across almost every country. The UK has created different networks in its effort in counter terrorism. The National Counter Terrorism Policing Network (NCTPN) is the head organisational element which consists of 11 regional Counter Terrorism Units (CTU) and Counter Terrorism Intelligence Units (CTIU) (Sproat, 2010). The NCTPN is collaboration of police forces across the UK that work together to uphold the 4 key principles and pursue terrorist activities within the UK. The NCTPN strength is its ability to integrate local and national resources to combat and respond to terrorism. This structure allows for quick responses and deployments of its specialists units such as the Counter Terrorism Specialist Firearms Officers (CTSFOs) in response to incidents such as the Manchester Arena bombing. The NCTPN works closely with other government agencies such as MI5, the Home Office and other intelligence agencies to provide a in depth review into counter terrorism (Chalk, 2020).
The Joint Terrorism Analysis Centre (JTAC) is an element of the UK’s counter terrorism organisation which is formed by multi agency and provides threat assessments and intelligence analysis to make informed decisions and plans to prevent terrorism (Gearon, 2018). 
JTAC’s threat assessments allows the police to allocate the correct resources and the development of operational strategies set by the NCTPN and other agencies. With JTAC’s providing a clear understanding of the terrorism threat, this allows police and other agencies to anticipate and respond to any act of terrorism, including the disruption of any criminal activity that is linked to supporting terrorism (Walker, 2005).

While targeting terrorism and the other criminal activities linked to it presents a more effective counter terrorism policing, it also poses significant challenges and threats. One of the challenges is the complexity in distinguishing between the criminal activity and terrorist activities, particularly cases where both are heavily linked together (Hutchinson and O’malley, 2007). This can make it difficult for agencies to prioritise investigations and resources to combat terrorist activities. 
Furthermore, the focus on criminality in counter terrorism may lead to local consequences such as the criminalisation and “targeting” of communities. There is a risk that aggressive and invasive policing tactics aimed at disrupting criminal activity could alienate some communities and push individuals away, leading to the opposed desired effect of preventing them from being radicalised (Bonino, 2013).
Another threat that needs to be considered is the risk of individuals within the counter terrorism organisations may betray the organisation. There is a risk that individuals with access to sensitive information and knowledge of operations may act in a way that compromises the security of the counter terrorism organisation. These threats can arise from various sources such as ideological sympathisers for terrorist causes, blackmailed into acting against the organisation (BaMaung et al., 2016). Insider threats are considered a severe threat as the individual has passed security and background checks and are a trusted person in the organisation which demonstrates a dangerous failure by vetting teams and intelligence teams who support recruitment into the sensitive departments.
While threats within the organisation are rare, there have been incidents that highlight the risk of a inside threat. For instance, in 2021 a member of the Metropolitan police was convicted for being a member of a Neo-Nazi group and was believed to have passed information to the group regarding police operations (BBC, 2021). This incident highlights the importance of robust vetting for recruits and ongoing monitoring of personal to ensure such leaks and associations are ceased. This is further supported by the incident that took place in 2013 where a CIA intelligence contractor exposed secret documents which exposed the CIA had been using global surveillance programmes which were not authorised and would track individual in a non-ethical manner (Chen, 2016).

To decrease the risk of insider threats it requires a strong approach that includes robust vetting, continuous monitoring and organisational culture that promotes integrity and accountability. Vetting procedures should not only just include initial background checks, but also include reviews of financial, social, and psychological factors that might indicate a individuals vulnerability to radicalisation or coercion (Cappelli et al., 2012). 
Ongoing monitoring of an individual can be achieved through technological means, encouraging a culture of transparency and vigilance among police officers which can help identify potential insider threats that may compromise the integrity to counter terrorism (Whitty, 2018). 
Finally, training and awareness programmes are important to counter insider threats as police officers are educated about the risks and how to identify the signs of an insider threat and the importance of reporting such conduct. Additionally, it is important that the counter terrorism organisation provides support for officers and staff who may be struggling with personal issues which can prevent them from being exploited for information from terrorist or criminal organisations (Cohen, 1986). 
In conclusion, the involvement of terrorist organisations and other forms for criminality are often linked together as one element supports the other which has complex implications for counter terrorism policing and its investigations. Terrorist organisations financial motivations, the need to maintain a strong structure and its strategic values all drive terrorist groups to be heavily involved in criminal activities, creating an obvious relationship between terrorism and organised crime. Understanding this relationship is crucial for intelligence gathering, disrupting terrorist financial income, and targeting criminal-terrorist networks. However, the threat of terrorism is not only external to counter terrorism organisations but also internal with the danger of an insider threat which highlights the need for continuous vetting and surveillance of its staff and officers in order to protect the integrity of the counter terrorism organisation within the UK.
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Essay two

What impact can the challenges of operational policing have on individual and group wellbeing? Why is it important to manage mental wellbeing in policing? Your answer must be based on academic research rather than personal experience.
Word limit: 2000 words

Response policing is a demanding and highly stressful occupation that frequently exposes officers to traumatic incidents, violence, and dangerous situations. The very nature of policing often forces officers to make quick decisions that at times could be a matter of life and death which can have significant implications for both individual and team wellbeing. The mental and emotional toll of response policing can lead to psychological disorders, impaired job performance and a decline in physical health. This essay examines the various challenges faced in response policing and its effects on individual and team mental wellbeing. Furthermore, it discusses the importance of managing mental health, highlighting the role of organisational support and the importance of destigmatising mental health issues.

Policing is often linked to police officers being exposed to critical incidents, including violent crimes, accidents such as road traffic collisions and natural disasters. Such experiences can lead to various psychological problems such as post traumatic stress disorder (PTSD), anxiety, and depression (Lamb, Weinberger and DeCuir, 2014). The high stress environment, paired with irregular shift patterns such as 6 days working and 4 days off in the UK can escalate these issues leading to severe stress and burnout. According to McCreary and Thompson (2006), the effect of these stress impact factors can impair an officers ability to function both professionally and personally, leading to issues such as substance misuse and suicidal intentions. 
Response officers frequently encounter incidents that are emotionally distressing. For example, responding to severe violence or fatal road traffic collisions which can have both short and long lasting impact on the officers mental health. The repeated exposure to traumatic events can result in PTSD which in the immediate time of the incident the officer may experience flashbacks, nightmares, and a heightened sense of anxiety. (Horowitz, 1980). Officers experiencing PTSD often struggles with anger management, they exhibit signs of hypervigilance, and have difficulty maintaining healthy relationships, both in their work and personal lives (Vogt et al., 2016).
The nature of policing often involves long hours, changing shift patterns and a high degree of unpredictability which can all contribute to chronic stress. Over time, this stress can lead to burnout, a state of emotional, mental, and physical exhaustion caused by prolonged periods of stress (Maslach et al., 2001). Burnout can result in decreased work satisfaction, impaired work performance, and officers reluctance to attend work, which can act as a catalyst for the decline of the mental wellbeing of the individual and their team (Queirós et al., 2020).
Despite

While the effects of response policing on an individual’s mental health is significant, it also extends to the teams dynamics and overall mental wellbeing of the team. The mental health of an individual officer can directly influence the teams cohesion, communication, and overall performance (Smirnova, Meckes and Lancaster, 2021).
When officers are affected by stress, trauma, or mental health issues, it can disrupt team dynamics. For example, an officer experiencing PTSD may withdraw from their colleagues, leading to breakdowns in communication and trust within the team. Miss communication or lack of communication can lead to misunderstandings, errors in judgement, and potentially dangerous situations during volatile incidents which can endanger the entire team and the public if not addressed (Hartley et al., 2013). This negative effect can spread throughout the team and members may become stressed or anxious due to the perceived lack of support or morale within the group (Brough and Frame, 2004).
The effects of being exposed to traumatic events within a police team can lead to overall decrease in morale and officers left feeling unsupported or overwhelmed by the demands of the job which can have a contributing factor to the high turnover rates in the police (Houdmont, Kerr and Randall, 2012). These high turnover rates can further strain remaining members of the response team, who may need to take additional workloads, leading to a vicious cycle of stress and burnout having serious mental health impacts. This state not only undermines the effectiveness of response policing but also increases the risk of errors made by officers which could have serious consequences in police operations (Shane, 2010).
Despite the high levels of stress and trauma within response policing, there remains a significant stigma around mental health issues within response policing and society as a whole. Officers may fear that admitting to mental health issues will be seen as a sign of weakness or incompetence, potentially having a negative effect on their careers (Bell and Eski, 2015). This stigma can prevent officers from seeking support that is needed, leading to a catalyst of mental health problems and, in severe cases, contributing to suicide amongst officers which is at an all-time high (Petrie et al., 2022).

Given the significant impact response policing can have on both individual and team wellbeing, it is important that police organisations prioritise mental health management which not only supports the mental health and resilience of officers but also improves the effectiveness of response policing and public safety.
One of the key principles for managing mental wellbeing in response policing is to enhance the resilience of officers. Managing mental health in policing involves promoting a culture of support and reducing the stigma associated with mental health issues which can be achieved through mental wellbeing training peer support networks which can help officers develop coping strategies to deal with trauma and stress that is exposed in their role (Bullock and Garland, 2017). Some training provided by organisations often include stress management techniques, mindfulness, and cognitive behavioural therapy (CBT) to help officers process and manage incidents more effectively (Collazo, 2020). When officers feel that their mental health is taken seriously, they are more likely to access support without fear of judgment and are more likely to seek help early. This prevents the escalation of mental health problems and furthermore, creates a supportive culture which enhances positive mental wellbeing and team cohesion (Lane et al., 2021). By providing the tools to officers to learn mental wellbeing techniques allows officers to be better equipped to handle the demands of the role, reducing the likelihood of burnout or other mental health issues.
The mental wellbeing of police officers is linked with public safety. Officers who are struggling with their mental health may be less able to make sound decisions during critical incidents, potentially leading to negative outcomes for victims, the public, and police officers present (Purba and Demou, 2019). By ensuring that officers mental wellbeing is protected, and officers are supported, the risks are lowered, leading to safer and more positive outcomes for persons involved with the incident (Chopko et al., 2015).
Response policing is a unique role which in turn requires tailored approaches to dealing with mental health challenges. General mental health services provided by the NHS may not always be equipped to address the stress and trauma faced by police officers. Therefore, it is important that police organisations provide access to specialised mental health services that understand and cater for the context of policing (Papazoglou and Tuttle, 2018). This can include services like trauma informed care, counselling by professionals who are trained to deal with operational policing and treatments to help with PTSD and burnout. It can also be achieved through counselling such as the Trauma Risk Incident Management (TRIM) referrals. TRIM is used when officers have dealt with traumatic events such as suicide’s or fatalities at a road traffic collision.  The counsellor is another police officer specially trained to deal with policing trauma, which can make an officer feel more comfortable and supported as they are a peer who understands the pressure of response policing (Watson and Andrews, 2018).

Due to the increased awareness around mental health, the field of psychology now offers several theories that can be applied to response policing to help understand and address the impact operational policing has on officers mental wellbeing. Cognitive behavioural theory (CBT), stress inoculation training (SIT), and social support theory are particularly relevant in the context of policing.
CBT illustrates that an individual’s thoughts, emotions, and behaviours are linked, and that negative thought patterns can lead to emotional distress and promotes negative behaviour (Beck, 1976). In a policing context, CBT can be used to help officers identify and challenge negative thoughts and emotions that can cause them stress and anxiety. For example, an officer who often believes they are in control may experience an incident where they have no control due to multiple factor which in turn could cause more stress and panic whilst dealing with the incident. Through CBT the officer can learn to process the negative feelings of stress which can improve their overall mental health and wellbeing post incident (Jones et al., 2020).
Another theory is the Social Support Theory which emphasises the importance of social relationships to combat the effects of stress and promotes a positive mental wellbeing (Cohen and Wills, 1985). In response policing, it is important that officers form strong social networks within the team as this can help officers cope with the demand of the role by confiding in peers and creating friendships. This can be achieved through team building activities, social gatherings of colleagues, peer support programmes which would allow individuals to feel more supported in seeking support from colleagues around their mental wellbeing (Doreian and Conti, 2017). It has been recognised that when officers feel supported by their colleagues, they are more likely to seek help when needed as they feel more comfortable and supported which decreases the chance of feeling the negative effects of stress and trauma (Milliard, 2020).
The final psychological aid to help officers deal with negative factors on the mental wellbeing is to utilise SIT. SIT is a form of CBT that aims to prepare individuals to cope with stress before it occurs (Meichenbaum, 1993). SIT involves three phases, stage one is known as the conceptualisation, where the individual learns about stress and its effects. The next phase is skill acquisition where they develop coping strategies. The final phase is the application of the coping strategy in stressful situations. Response officers can apply SIT to incidents that they respond to which will help them manage the stress during dangerous or traumatic incidents. By training officers to use this coping mechanism, SIT can reduce the chances of developing stress related disorders after dealing with traumatic incidents (LeBlanc et al., 2008).
In conclusion it is very apparent that response policing presents many challenges that can have a significant impact on the mental wellbeing of police officers and their teams. Frequent exposure to trauma, stress, and social stigma surrounding mental health are factors that contribute to mental health issues in policing. These issues not only effect officers dealing with the incidents, but it can also affect their team and causing team cohesion to deteriorate, failure in communication, and overall performance of the organisations effectiveness.
It is vital that police organisations prioritise the support and training around mental health and wellbeing. By developing officer resilience, promoting a supportive culture, and addressing the challenges that officers face, police forces can decrease the impact of response policing can have on officers mental health. This promotes a safer and more effective police organisation with better outcomes for both officers and the communities they serve.
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