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Character Design Essential Skills in the gaming industry

Having a fundamental idea of how character creation is developed is essential to the industry. From
‘aspects of being able to bring lfe to your characters to being able to illustrate your ideas to your team to
gain a broad idea of the final product.

‘Teamworking ~ The ability to be able to work as a team and being able to have a shared vision of the
final product. Being able to have good communication skills to address each other on problem solving,
conflicting ideas and visualise concepts “Team members who can openly and articulately communicate
with each other, are more effectively able to share ideas and visualize concepts, which is a must for a
‘game development team” [1]

Character Design Skills — Having core drawing skills and the ability to create in various styles and themes
‘with an adept understanding of how anatomy and zoology works and functions. “Fully understanding
human anatomy is a must for anyone wanting to create an accurate 30 model.” [2]

Being able to establish character poses and dynamic sketches of your concepts is a great way of
illustrating your character across to your team. It also provides a story and brings your character to life.
“Character Design is all about building up that character from scratch and help you introduce your characters.
‘Adding dynamic action poses and/or static poses can also instantly bring out the personality and nature of
the character that you are creating from either a fighter, swordsman, lecturer, soldier or even a businessman.
Every person's body language is defined by how they move and how they stand.” [3]
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Review on similarity check,

‘The main body of the similarity score attains 48% in similarity, whilst being high the similarity score
relates to the quotations in the assignment. Reflecting on this in further assignments instead of using
‘word for word quotations, paraphrasing the quotations to reduce the similarity count further. | will also
try to use less quotations and more my own work and phrasing this will again bring the score down
lower and prevent plagiarism. To summarise using less quotations and instead paraphrasing quotes
myself will reduce the similarity score, also to add more my own work and relying less on quotations.
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LIFE IS A TEAM SPORT

Empathy - Idea Generation Time Management

« Empathising with the ‘Welcoming of variety Scheduling timetable
client of ideas of work
Helping and Co- Creativity (Being Prioritising work
operating Original) Organising group management
Listening to team Use mood boards sessions * Problem solving
members ides Brainstorm ideas Milestone * Encouragement

“Demonstrating empathy “Openingup to ideasina | “While time management

the workplaceisa keypart  group instantly opens the | strategies become an

of emotional intelligence,it  door for more diverse essential part of

also improves human and widespread opinions | teamwork,they can also

interactions in generaland  than as an individual. help a teamwork smarter.

can lead to more effective  Additionally,by sharing By leveraging tools and

communication and positive  knowledge, this strategies that help to innovation if they have

outcomes, in both with maximizes the overall manage the team's the support of a team

your team and with the knowledge The more workload,so the team behind them. Workingina

client themselves.” [1] people are working can focus on more team encourages personal
towards the same goals important tasks and avoid  growth, increases job
together, the more distractions.” [3] satisfaction,and reduces
likelihood of success.” [2] stress.'[4]

[1]The Importance of Empathy ]“Why sharing ideas is [3] “Invest in time management  [4] T. Middleton. "The benefts
in the Workplace.” CCL et strategies to improve team of teamwork (a5 proven by
effciency.” Slack. science)” - Work Life by
Adiassian.
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collaborative and efficient psychological-safety. [Accessed: 11-Nov-2022]
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According to Patrick Lencioni “The first dysfunction of a tear Is the absence of trust. Trustis
crtical on a team, It the foundation of teamwork, and what It requires Is that people get
Vulnerable ith one another,that they re very open about who they are, what they re good
at, what they're not good at, i they've made a mistake. Without trust we cannot bulld a
team” [1].

Reflecting on this ithout trustthe foundations o a collsborative and a productive team
cannot be met. Buiding trust and becoming open to vuinerabilityis an essentialpart of
forming a team. Having a team that is open and comfortable has crucial benefits to the
team, the members can become more open-minded and honest with each other. This
becomes a mare creative and diverse team with a more constructed relationship between
the members. Supporting this by Hayes “Trust happens when people feel comfortable being
‘0Dpen and honest with one anather and are in astate of psychological safety; this i turns.
foster creativity, curiosity and diversity of ideas” (3]

As team members bulld trus this opens wulnerabilty to be more comfortable with each
other,this opens the door to be sble to overcome conflct, adrmit that they need more.
support when needed and to accept that some suggestions might need to be revaluated.
This also means being more positive and empathetic with each other, being more open
helps be more complementary and motivating to the team being a more flourishing
dynamic to the team’s functionaliy.
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4. E-portfolio creation and review

Friday, November 11,2022 12:02 PM

Creating a E-portfolio on OneNote ~ | decided to use OneNote as a e-portfolio because the majority of
the documents that | had to create for the academic poster and word documents were Microsoft office
programs. This made being able to use the programs more collaboratively together. It was also easy to
insert documents that were not Microsoft Office such as Google doc easy too. | also tried using other
‘websites such as WIX and found the layout a bit confusing.
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