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The Implementer
Implementers are practical, logical, trustworthy and stable. They are sensible and self-disciplined. Their main characteristic is to implement theoretical aspects of a plan into something practical and work through it. 

The Co-ordinator
Co-ordinators are calm, brave and mature when it comes to approaching things. They usually put full attention on the team and assess how everyone is working and achieving the goal/s of the team. Co-ordinators specialise in managing and organising the team in way that helps them to achieve the best all together.

The Shaper
Shapers are extremely motivated people with a strong mind-set to attain. The make things happen and are persistent with reaching targets set.  They impose shape or pattern in the group especially in activities and discussions.

The Plant
Plants are labelled as creative, single-minded and peculiar people. They usually have great solutions to complex problems. The main contribution of a Plant is to provide ideas and innovations for the team by creating new plans and solving problems.

The Resource Investigator
Resource Investigators are known as out-going, energetic and curious team members. They explore new concepts and opportunities to delve into. They are eager and ready to look into any new possibilities or suggestions that will help the growth and accomplishments of the group. 

The Monitor Evaluator
These are serious and wise people. They analyse issues, assess ideas and excel in the area of weighing up the advantages and disadvantages of different solutions. The main contribution to the group is to evaluate the value of any idea or suggestion coming from people (inside or outside the group).

The Team Worker
Team Workers are friendly, gentle and sensitive.  Team workers support other members of the team. They have a concern about how others feel and are fully ready to adapt to different people and circumstances at any time.  They also usually help other members in the group to reach their full potential and be effective in the team.

The Completer Finisher
These are neat and detailed people. They have the capacity to finish something they have begun. Their main aim is to ensure all the members effort are perfected to a certain level and everything is done properly and systematically.

[bookmark: _GoBack]The Specialist
 These are workers with exceptional knowledge in a specific area. Their addition to the team is limited as they solely focus on their area of profession and maintain their standards. 

CONCLUSION:
Teamwork has grown as an idea all over the world in many different organisations but its not automated, teams have to be made for precise reasons and correct team member selection is very crucial so that the team’s aim/s can be fulfilled successfully.
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