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INTRODUCTION

Employability is a set of achievements- skills, understanding and personal attributes that makes graduates more likely to gain employment and be successful in their 

chosen job, with benefits themselves, the workforce, the community and the economic(Yorke,M.2004).

Employability, therefore, is not just about getting a job, it is about a broader set of skills and attributes that enable a graduate to be successful in their working life.

Now days, employers are looking for other skills apart from the academic qualification. I believe that academic qualifications and experience are something that can be 

achieved.

In order the right combination of characteristics that help for a company to make a profit(they will always losses as well) it is more difficult to find the right person.

Here are some of the characteristics that employer might look for, and employer expect from employees, such as: good idea, positive attitude, entrepreneurial spirt, 

loyalty, result-oriented, team player, Dependable, responsible and passion for continued learning.

Firstly , in this report I am going to discuss the Employment relationship and how it is evaluated.

Secondly, I am going to look at the recruitment the candidate's process and will reference to the interview role play exercise that is done in week 9.

Finally, I am going to talk about career development, and I am going to discuss on my own position.



EMPLOYMENT RELATIONSHIP

2.Employment relationship is mainly legislated by acts of parliament enforced by court and tribunals.

Employment relationships are a set of standards that the employers should follow when it comes to their employees, and they should make sure that everything is legally complied 

with.(in terms of health, safety, salary, sexual harassment, age, gender, race, religion ets).

In a nutshell, employee are responsible for( 1. taking reasonable care of their own health and safety. 2. co-operating with employer. 3. not putting others in danger. 4. report any 
hazard, illnesses or injuries.

There are 3 main legislation:

2.1. Health and safety at work act (1974):

The health and safety at work act 1974 is a very important pieces of legislation for workplace in the UK that all employer have to make sure they follow when it comes to their 

employee's workplace safety.

It ensure that all employers provide a safe working environment and look after for the health of their employees. The key point of the act are:

v Provide a safe place of work

v Provide safe equipment

v Ensure staff are perfect trained

v Cary out risk assessments

v Provide proper facilities

v Appoint a competent person to oversee health and safety



2.2. Employment Rights act(1998):

All employers must produce policy and procedures for their employees.

Employees working hours have to be into a formal agreement(employer contract). This employer contract will also contain salary, overtime and sometimes 

commissions. And holidays and bank holidays they must be included too.

Also, the company disciplinary and grievance procedure should be included .

Finally, a sexual harassment policy has to be included and personal conduct and behavior.



2.3. EQUALITY ACT (2010):

The equality act became law in 2010:

The equality act  became law in 2010. It covers everyone in Britain and protects people from discriminations, harassment and victimization.

It simply means  in the Britain now one(employers) has right to treat you badly because of  your age, gender and some other things that I shortly explain them.

In Britain everyone is protected. This is because of the equality act protect everyone against discrimination and harassment. In order there are several equality act in 

Britain which are included:

v Age

v Disability

v Gender

v Pregnancy and maternity

v Marriage and civil partnership

v Race

v Religion

v Sex

v Sexual orientation



3. THE RECRUITMENT PROCESS:

When you want to recruit  for your company you need to employ someone. So, you need to first of all advertise the vacancy then send out an application form with job 

description and person specification and then short listing and finally interview which I will briefly break it down one by one.

3.1. ADVERTISMENT:

I believe advertising is the most important part of recruit for your company or organization. You can not restrict yourself to posting your job especially(new brand) 

adverb in just one place, then you are limiting your reach. The more palace you post your job adverb, the more chance to finding the right person.

In order the perfect person for you company we need to make sure all applications get in one location to maximize your chance of finding the suitable person.

Here are a few key places to post your job advert:

v your company website

v Social media

v Dedicated job website

v Jobcenter



3.2. JOB DESCRIBTION:

Write a good job description is vital because you will attract better candidates for your company . I believe for a good job description we need to be very clear about 

the job and give people all the required information and should be very clear about the kind of person you are looking for.

As a result, there are several key areas to consider when we want to write an effective job description which included:

v Job title

v Department

v Aim and objectives

v Opportunity for progression and promotion

v Responsibilities

v Required qualifications, education

v Location and travel requirement

v Salary and benefits

v Working hours

v Company colture

3.3. APPLICATION FORM:

In an application form obviously,  we need to give the chance to candidates to see job description and candidates give us some specific information about their 

qualifications and skills and experiences. 



3.4. PERSON SPECIFICATION:

In this part the candidates should fill up the application form and give you some information about their self as well as qualifications and their skills.

3.5. SHORT LISTING:

in this part we should give each applicant a score, this should be based on how well they meet the criteria of your company that you set out in your job and their 

understanding of the job that your have adverted, and candidates who do not meet the criteria and do not have a good understanding of the role should be removed 

from the equation.

3.6. THE INTERVIEW ROLE PLAY(IS DONE IN WEEK 9):

In the begging of the term, we were told very briefly about role model interview by Dr Beharry, and he was mentioned about importance of role model interview.

In week 2 or 3 we were explained in more details and what do we need to do and what instruction we need to fallow for a good interview, and we were told that the 

role model interview will be take place in week 9. 

The further we went, the more I became confused, because I had no idea and what to do and overall, what is this role model all about. A few days later we were told 

that everyone hat to find a partner and team up with someone else. It was becoming harder while I was thinking about how do I should be with, I received two request 

and then I decided to team up with Francesco.

In week 5, if I am not mistaken, we were given an application form job interview that we had to fill it up with our own information each one of us and handed it over to 

our pair and sometime later I had to create 4 to 5 question based on the information in the application form job interview which was given to me by Francesco.

Then I sent my application job to Dr Beharry as well as my question to get his feedback and one day later I was told that I had to change some of the information from 

my application form and the question overall were fine.



In the week seventh we were given the chance in team to practice, and I called my partner and we spoke and discussed around 20 minutes which it was very helpful.

I want to make a confession that the closer I got to the day of the interview exam, the more nervous I became. Finally, we were both placed in group B  and we were 

almost ready for the interview day.

It would not be fair if I did not want to talk about all the hard work that Dr Beharry did for us during the term and he really made everything easy especially in case of 

interview role play.

In the day of interview, I was so nervous, but I was saying to myself that is nothing you could not do .

We were called after two interview that took place and we started our interview which I did not have any stress anymore and it went very well. My partner started to 

interview me by asking 5 question and after that I started to ask my question from him.

The end of interview I learned so many things and after that we were told ‘very well done’ and Dr Beharry said I will send my feed back to you soon and you can use 

my feedback for your assignment(2000 words) in reflection part which the feedback was:

v you demonstrated good body language, maintaining eye contact throughout

v You asked a good range of question designed to bring out the skills of your partner

v Fairy relaxed, though a few smiles would have helped

v You answered your question well and showed a good understanding of coaching

v This was quite a good role play in which you worked well with your partner



4. CAREER DEVELOPMENT

Career development is the process of managing life, learning and work over the lifetime and I believe it applies to everyone.

Both employer and employee have joined responsibilities for the employees continues professionals' development. It means that the employer has the quality of staff 

required and that the employee progress to reach their full potential.

In the future my aim is to become a professional coach in sport. To a enable to achieve this I am at present studding higher education skills for the workplace at 

University of Wales (Trinity Saint David).

Then I hope to study for undergraduate master's qualification in sports science and exercise in next 3 to 4 years and update my previous skills and training.

I feel I am eminently suitable for this because of my many years experiences and qualifications as an international athlete and Olympic medalist,  I believe I will be able 

to convince my future employer about my commitment and hard working and good knowledge of sport and my previous skills and learning.

Off course there are some strength and weakness which I am using SWOT analysis about my strength and weakness.



SWOT ANALYSE

STRENGTHS WEAKNESSES OPPORTUINITIES THREATS

TEAM WORKINH HARSH SELF AND JUDEMENT RANGE OF DIFFERENT JOB FAILING THE COURSE

HARD WORKING SOMETIMES PERFECTIONISM GOOD SALARY IN THE FUTURE LOSING CONCENTRATE

EAGER TO LEARN NEW THING

YEARS EXPERIENCES AND SKILLS

COMMITMENT

TRUSTWORTHY



PDP PLAN

What is my long term
goal?

what is my specific career 
goals?

What is the key skills? What skills do I need to 
work on?

What action am I going to 
take?

When am I going to 
complete my training ?

Become a sport coach Coaching skills, 
communication

Coaching skills Finishing my current 
course, training course

6 mounts

Professional sport coach Become a club coach Coaching 
skills,undregraudate in 
sport science, management 
skills, 

Coaching skills and 
undergraduate in sport, 
management skills

Obtain my undergraduate , 
getting experience, 
volunteer work

3 years 

Become an international 
coach 

All above, good English, 
years experience

All above and years 
experiences, getting some 
qualification from other 
country

All above, taking some 
course in France and 
Germany, lot of 
experiences

4 to 6 years



CONCLUTION:

In conclusion, I would like to talk about employability that is a set of achievement-skills , understanding and personal attributes that make graduates more likely to gain 

employment and be successful in their chosen occupation, which benefits themselves and economy.

There are several factor that employers expect from employee such as: good idea, positive attitude, entrepreneurial sprit, loyalty and team working.

I believe the recruitment process is when you as a employer want to employee someone for your company. You need to first of all advertise the vacancy then send out 

an application form with job description and person specification and then short listing and finally interview to find a perfect person for your company or organization.

The employment relationship is mainly legislated by acts of parliament enforced by court and tribunals.

There are 3 main legislation which are:

1. Health and safety at work(1974): (provide a safe place of work, provide safe equipment, ensure staff fully trained.)

2. Employment Rights act(1998):(salary, holiday, working hours)

3. Equality act(2010): (age, gender, race, religion).

I believe for the career development both employer and employee have joined responsibility for the employees continues professional development. Also, employer 

has the quality of staff required and the employee progress to reach their full potential.

I believe with all year's experiences and skills that I have and currently studding higher education skills for the workplace, I will eminently be suitable for my future 

career, off course with further study in sport and gain required qualifications and skills in next 3 to 4 years.

Finally, I would say that off course I have got strength and weakness which I believe i should work on my weakness and maintain my strength, if I want to have a good 

job in the future… 
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APPENDIX 1(QUESTIONS)

1. Tell me more about yourself please?

2. What experiences and skills make you a good candidate for this job?

3. What are the most strength and weakness about you?

4. Can you describe a major workplace problem you have faced and how you handled it?

5. What are your career goals and hoe do you plan to achieve them in 5 years?



APPENDIX 
2(application 

form)

Job application form 
 
 
Sport coach  

Your details 
 
Name: Javad khorramipour khoshdaregi 
 

Education and training 
Please give details: 
 

Personal body trainer. 
Handball coach. 
PE coach. 
Higher education skills for the workplace. 
I was for 20 years a professional handball player and 5 years spend coaching 
professional handball teams. 
Olympic medallist. 
Intend to study Sports Science and Exercise. 
 
 
 
 
 
 
 
 
 

Qualifications 
Please give details: 
 

Higher Diploma in sports education. 
GCSE in Maths in English and PE. 
Level 2 and Level 3 international coaching card. 
Diploma in mechanical engineering.  
 
 
 
 






