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[bookmark: _Toc124494182]Introduction 
Since beginning this module, I have developed several transferable skills which have prepared me for my future aspirations. This reflection will discuss how the theories and concepts I have been exposed to have contributed to my learning, allowing me to develop these skills and how they can be applied to my future. It will also consider any gaps in my skills which may need to be addressed. Dr. John Gibbs' reflective model is a tool designed to help individuals analyze and reflect on their experiences and to use those reflections to inform their actions and decisions in the future (Golumbic et al., 2022). The model comprises three stages – description, feelings, and evaluation – and assumes that reflection is a process of uncovering and understanding how an individual's thoughts, feelings, and behaviors interact. The first stage of the model is the description, during which an individual reflects on the facts and details of an experience. This can include the environment, the people involved, and what happened. At this stage, it is important for the individual to remain objective and to focus on the facts of the experience rather than their personal feelings. The second stage is feelings, during which the individual reflects on their emotional responses to the experience (Anxiety, Stress, & Coping, 2019). This can include exploring their initial reactions and any changes in their emotions over time. This stage allows the individual to explore why they may have reacted in a certain way and better understand their feelings. The third and final stage is evaluation, during which the individual reflects on the experience. This includes considering both positive and negative aspects of the experience and identifying any lessons that can be learned from it. This stage allows the individual to think about how the experience may have affected them and how they can use the knowledge gained to inform their future actions and decisions. Dr. John Gibbs' reflective model is useful for individuals to reflect on their experiences and better understand their thoughts, feelings, and behaviors (Redmond et al., 2021). By breaking the reflection process down into three stages, the model helps individuals to analyze their experiences in an organized and structured way. 
[bookmark: _Toc124494183]Gibb’s Reflection
[bookmark: _Toc124494184]Description 
The theory of transferable skills has been discussed throughout the module, focusing on how they can be applied to different situations and contexts. In particular, self-efficacy has been explored, which is the belief in one's capabilities to organize and execute the steps necessary to achieve a goal or task. Through this, I have developed a greater understanding of how I can utilize my skills in different contexts and scenarios and understand and manage my own self-efficacy. The module also introduced me to different approaches to problem-solving, such as the 'Six Thinking Hats' model, which encourages an individual to think from different perspectives and consider different solutions to a problem (Vidergor, 2022). This has enabled me to develop a more creative and analytical approach to problem-solving, allowing me to think outside the box and explore different options and solutions. In addition, the module has provided me with an introduction to decision-making and negotiation techniques. These have enabled me to develop an understanding of how to make effective decisions, as well as how to communicate and negotiate with others. This has been particularly valuable in understanding how to negotiate with stakeholders and manage conflicting interests. It has also been beneficial to gain an introduction to the concept of 'power' and its different forms. This has enabled me to understand the role of power in decision-making and its implications for the organization. 
[bookmark: _Toc124494185]Analysis 
The transferable skills I have developed over this module will be invaluable in helping me achieve my future aspirations. In particular, the ability to think logically and creatively, as well as to make effective decisions and communicate with stakeholders, will be essential in helping me to succeed (Marketing Education Review, 2021). In addition, the theoretical knowledge I have gained will be useful in understanding the implications of power and how to negotiate with different stakeholders. This will be invaluable in my future career, particularly in managing different interests and navigating complex situations. The theories of self-efficacy and problem-solving will be beneficial in helping me to identify and set achievable goals, as well as to develop an effective strategy for achieving them (Disability and Rehabilitation, 2021). This will be essential in helping me to achieve success in my future role. I have developed a few transferable skills which will be invaluable in helping me to achieve my future aspirations. The theories and concepts I have been exposed to throughout this module have been instrumental in developing my understanding of how to apply these skills in different contexts and scenarios (Creating a context for campus sustainability through teaching and learning: The case of open, distance and e-learning | Emerald Insight, 2019). While I am confident, I have the necessary skills to succeed, certain areas may require further development. This may involve further training and development or simply seeking opportunities to practice and refine my existing skills. 
[bookmark: _Toc124494186]Personal Development 
In recent years, I have developed a growing interest in developing my skills, competencies, and potential to meet my career aspirations. I have identified several gaps in my current skill set, and I am now looking to develop a Personal Development Plan (PDP) to help me bridge these gaps. This PDP will focus on identifying my strengths and weaknesses and setting achievable goals to help me develop my skills to become a successful professional. 
[bookmark: _Toc124494187]Self-Assessment 
In order to identify the areas in which I need to improve, I have undertaken a thorough self-assessment. This has provided me with invaluable insight into my current strengths and weaknesses, which I can use to create a plan of action for my development. My main strengths are in the areas of communication and problem-solving. I have a strong ability to communicate effectively in both verbal and written forms, and I am also able to quickly identify and solve complex problems (Acar, 2019). I am also highly organized and have a good eye for detail, enabling me to produce high-quality work in a timely fashion. My main weaknesses lie in the areas of leadership and management. I find it difficult to motivate and engage with others, and I am not as confident as I would like to be in taking on a leadership role. I also struggle to delegate tasks effectively and find it difficult to manage my workload (Reynolds et al., 2020). I recognize that in order to succeed in my chosen career field, I need to continue to develop my current skills as well as develop new ones. I need to become more confident in my ability to lead and manage and increase my technical knowledge in certain areas. 
[bookmark: _Toc124494188]SMART Objectives  
My development plan is based on setting SMART objectives, which stands for Specific, Measurable, Achievable, Relevant, and Timely. Each of my objectives will be tailored to meet these criteria in order to ensure that I am able to achieve them. 
	S 
	M
	A
	R
	T

	Specific 
My objective is to develop my leadership and management skills in order to become a successful professional. 
	Measurable 
I will measure my progress by tracking my successes and failures in a journal, and by setting milestones to track my progress. 
	Achievable 
I will set realistic goals that I know I can achieve, and I will create an action plan to ensure that I am able to achieve them 
	Relevant 
My objectives will be relevant to my current career aspirations and will help me to bridge the gap between my current skill set and the skill set required to be successful 
	Timely 
I will set deadlines for each of my objectives, and I will ensure that I stick to them 


Development Plan In order to develop my leadership and management skills, I will take the following actions: 
1. Undertake a course in project management. I will enroll in an online project management course to develop my knowledge of the principles and practices of successful project management. This will give me a better understanding of how to plan, organize, and manage projects and identify and solve problems. 
2. Improve my communication skills. I will improve my communication skills by reading books and articles on the topic and by attending workshops and seminars on communication and public speaking. I will also practice my communication skills in a safe environment to build confidence. 
3. Practice delegation. I will practice delegating tasks to others to improve my delegation skills. I will also ensure that I provide clear instructions and set realistic expectations for the tasks I delegate. 
4. Learn how to manage my workload. I will learn how to manage my workload by reading books and articles on the topic and by attending workshops and seminars on time management. I will also identify my most important tasks and create a plan to ensure I can complete them on time. 
[bookmark: _Toc124494189]Conclusion
This PDP has provided me with a clear understanding of the skills I need to develop to achieve my career aspirations. I have the knowledge and tools to bridge the gap between my current skill set and the skill set required to succeed. I am committed to following this plan, and with hard work and dedication, I will be able to achieve my goals. 
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