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[bookmark: _Toc184033994]Introduction
 This presentation covers three main tasks. First, I will discuss about self-evaluation, includes my strength weakness and the trait I gained within myself through self-reflection. Secondly, I will be presenting my Personal Development Plan PDP including SMART framework, and a summary of lifelong learning concepts. This document include supporting evidence, video presentation link, and references are provided to demonstrate progress and future goals about cloud Management.
[bookmark: _Toc184033995]Main Body
This work explain the value of self-evaluation is about reviewing your own performance, having knowledge about strength and weakness and how it helps improve our future career.so GIBBS reflective cycle has been integrated and applied to identify your own self-evaluation. The SMART theory helps in setting goals and targets where its needs to be improved. It examines personal strengths and areas for improvement, sets clear development goals according to the desire requirements, and highlights the importance of continuous learning in a getting updated in changing technical field. Finally, a summary of unit 4 has been discussed in this Report.

Video Link: https://youtu.be/mYI3jOAYzpI
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Brief explanation: 
Gibbs Reflective Cycle provides a six-stage structure: Description, Feelings, Evaluation, Analysis, Conclusion, and Action plan[1].This framework supports systematic review of experiences to identify strengths, drawbacks, and areas for improvement.
In this assignment, the model is applied to reflect on knowledge of cloud management. Each stage guides self-evaluation helps identify reviewing your own skills, making progress and supports the performance of a future development plan. Description phase, where what has happened during the situation instead of adding your own opinion try to understand on the other perspective and don’t keep judgments. Feeling phase, is all about thoughts, emotions, and reactions throughout the situations to be build awareness about the surroundings. Evaluation phase, look for the positive and negative aspect and improvise it. Analysis means look at the situation, what went wrong and how it can be done in a better perspective. Conclusion highlights the key points, learned and considers alternative actions that could be done to improvise the situation. Finally, the Action Plan stage directly informs the SMART goals by setting the targets, preparing how to handle similar task better in future. This cycle is valuable in technical fields like cloud management, as it sets clear thinking, learning from mistakes, set for professional growth, linking reflection to practical steps[2].
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Brief explanation: Key strengths include proactive attitude always energetic to work, clear understanding of file organisation and cloud management, and ability to listen effectively and follow instructions. These traits support accurate work, careful management of digital resources, and steady progress in cloud management studies.
Weaknesses are slow in typing speed, hesitation in public speaking, and tendency to do the work with perfectionism which lead to delays. Slower typing which leads to delays, poor self-assurance in speaking prevents clear participation and idea sharing, perfectionism can slow progress and create unnecessary delay. Awareness of these areas supports lead to improvement through structured practice and regular reflection.
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Brief explanation:  Self-reflection highlights two valuable traits for a career in cloud management. Logical thinking enables clear analysis of information and presenting and solving it in a presentable way. It means breaking down problem step-by-step, organising ideas in a presentable manner by avoiding error. This skill supports understanding of cloud management, spots cause of issues, and system design, forming a strong professional foundation. Adaptability allows adjustment to new tools, according to the changes in technology. Since cloud technology evolves rapidly, this trait helps in adapting new platforms and updating skills to match according to the desire requirements. Both traits are essential for steady growth and long-term success in the field.
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Brief explanation:  Cloud Management professional development plan uses the SMART framework to set three clear, progressive goals aligned with a career in cloud management. The first goal builds foundational knowledge toward AWS Certified Cloud Practitioner . The second develops practical data skills through Excel knowledge from intermediate to Advance level will help in being independent and prepare for higher opportunities. The third develops build teamwork and leadership qualities by Agile training practising in real project will gain confident and help in boosting the career. Each goal identifies specific actions, available resources, industry qualifications, and measurable deadlines. This structured approach ensures steady progress, clear evaluation, and relevant skill development linked directly to professional standards. 
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Brief explanation:  Choose one topic from the 3 topics given in Unit 4 and present a short summary of that topic. Lifelong learning is the ongoing effort to develop knowledge and abilities across all life stages and keep refining skills. It includes all form of learning doing course, research, hand-on-practice, work experience and self-reflection. It also involves self‑motivation, willing to accept new ideas, and willingness to unlearn outdated methods and adapting changes in technology according to the required standard level [3]. In technology fields such as cloud management, continuous learning keeps skills updated, boosts employability, and supports growth in career [4]. It builds adaptability and confidence, ensuring individuals remain capable and valuable in a fast‑changing world[5]. 
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Brief explanation:  This presentation summarises the complete process of professional development toward a career in cloud management. Its means always willing to learn new information, keeping self-updated and adapting changes without been instructed. Self-reflection identifies personal strengths and areas where it’s needed to improvement. Gibbs Reflective Cycle and the SMART framework guide the achievable development plan with clear goals and deadlines. Lifelong learning is recognised as essential, since cloud technology changes rapidly and demands regular skill updates. Recommendations include following the planned schedule, reviewing progress weekly basis, connecting knowledge to implementing in real life situation, and maintaining adaptability. These steps develop growth and long-term professional success.
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Conclusion
This document outlines a structured approach to professional development in cloud management. Self-reflection identifies own experience, actions, strengths and areas for improvement, while Gibbs’ Reflective Cycle and the SMART framework guide the developing of a practical development plan with clear goals and timeframe. Lifelong learning emerges as essential, since cloud technology changes rapidly and always requires regular skills updates. Following the steps according to plan and be consistent in upgrading skills will lead to progress in long term career success.
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                                                                Reflective Model Gibbs Reflective Cycle offers 6 stages which supports personal and professional practice: • Description states what has happened without judgment. • Feelings expressing your thoughts and emotions during the situations. • Evaluations calculate what went in a positive and negative aspect.    Figure 1: Gibb’s Reflective Cycle [1]
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                                                                Reflective Model (Continue…) • Analysis what went wrong during the situation and rectify the mistake and learn from it . • Conclusion by understanding the error and how it can be done differently . • Action plan by taking steps for future situations [ 2 ] .    Figure 1: Gibb’s Reflective Cycle [1]
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                                                                Traits gained from the self - reflection  Logical Thinking: the ability to analyse the information and approach in a presentable way. It support understanding of cloud management, data organised and system design, building a strong foundation for the career .  Adaptability: Adapt easily to adjust to new tools, methods and changes. This traits help in learning new platform and updating skills according to the desire requirement
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                                                                Task 3: Unit 4 Topic Summary Learning Agility & Employability • Ability to learn and apply changes according to the changing situation[3]. Unlearning & letting it go of habits • Overcome resistance willing to stay updated[4]. Agile Learner Stay self motivated, accepting mistakes, good listener. • Keep improving and be ready for challenges. These qualities help in building career and progress in life[5].  
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                                                                 Conclusion  This presentation focuses on professional growth toward a career in cloud management . Self - reflection identifies key strengths and areas needing improvement . Using Gibbs’ Reflective Cycle and the SMART framework, a clear development plan is created with realistic goals and timelines . Lifelong learning emerges as essential, since cloud technology changes rapidly and requires regular skill updates .          Recommendations : Follow the planned study schedule, review progress weekly, and seek regular feedback . Combine theory with practical tasks to build deeper understanding . Maintain curiosity and adaptability, as continuous improvement supports long - term professional success .              
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