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INTRODUCTION 
Taking place within a group to perform a role play in an interview and interviewer concept it is a bit of challenge. Looking at the different ways that will enable me to express the feelings, the challenges and the outcomes from the exercise, therefore using Gibbs reflective cycle will be the most appropriate. According Morgan (2016) an adequate account of an academic will take into consideration all the positives and the negatives factors that make the experience. 
Description of the experience working within the team was very important for my career development; because through the role play I was able to learn the right way in answering questions during interview. According to Van Emden (2010) the process of working within the team will demand cooperation of the team members and understanding within each other. Therefore during the role play as an interviewee i learn a lot how to develop my capabilities to gain the advantage of securing a job. One of the important things I could described from the experience of participating in the role play was the ability to understand what is what is needed from the interviewers and how to handle each question. All through the process of learning different courses from first term and the second, makes it very difficult but with great benefits because the ability to develop as an individual becomes very relevant in my career development. 
The different courses within the program help me to learn how to manage my conduct within the workplace environment because the ability work in team is very essential for individual development. According to Cottrell (2010), learning is different styles will help the students to acquire diverse knowledge that will enable them to be adequately equipped for the task ahead in their place of work. Learning the employability legislation during the period of the program was very essential for modern day work environment. The knowledge of knowing my right at the workplace enables me to understand when treated adequately without any form inequality. According Hayes (2013) good practice at the place of work is very unique to the output from the organisation. Although the role play was not the real experience at workplace interview but it was an experience that is close to the actual interview. 
Another concept that will be considered is the feelings I have while undertaking the program, at the initial point it was difficult because of the number of students that were in the number most of the people looks in age and it becomes a challenge. Gradually the feeling within the students becomes interesting as I begin to understand the weakness and the strength of each student and even myself. According to Cottrell (2010) feeling within a team could lead to achieving success or failure in the team because without having a harmonised environment could lead to some participants feeling neglected. In the case of the role play as an interviewee was feeling a bit nervous because I have not gone for a job interview, therefore this process really gave me the needed confidence. Although ordinarily preparation for the interview was going smoothly but when I hear the experience of other people I become scare of the situation.  
The feeling I had while learning the different courses at the university was very good and excellent because at the initial point the intention was to gain knowledge and understanding on how to deal with certain situation (Smith, 2013). Although the knowledge gathered now is useful not only for the purpose of that but also useful for my aspirations of becoming a better social care professional.  Through the period of filling out an application form for health and social care position in the NHS trust I discover that putting in the right information is very important and getting the right experience helps in being selected for the next phase of recruitment and selection process. As indicated in the appendix through the feedback sheet from the interviewer there are areas that needs prompts and adequate improvement in application form such as supporting information needs to be more specific rather than being too vast. 
In evaluating the whole process of role play in the interview scenario it is very imperative that the whole process provided a first-hand opportunity to understand what an actual interview process involves and what the expectations are for the interviewee (Hayes, 2013). A lot of things went well during the role play, such as adequate information was gathered about the position and several YouTube videos were watched to prepare for the task ahead. Although on this scenario the interviewer were some of the students colleagues so there was no issue of feeling tensed about the situation but rather full of confidence and having an idea about the likely questions that will be asked during the process. Meanwhile some the students’ colleagues were making the process looks as real which is good as it helps to build the confidence within and also give me idea of what to expect in the real situation. 
Some of the not too well scenario in the process included the inability to deal with some of the questions adequately. Not given enough time to express myself during the interview was another not too well experience, although at each stage of the interview my confidence was building up and I gather more knowledge and capability to deal the issues as it comes. It was also very obvious that my fear of grammatical errors impacted the way I was dealing with the interview scenario although feedback from the observers indicated that I was a little bit nervous but was gaining more confidence as the interview progresses. 
In conclusion of the role play it is very important that something like this is carried out in the university because it gives that student ability to learn and acquire knowledge of a typical scenario in real terms. The role play is a positive step towards enlightening the individual on how to prepare for an interview and how to fill out an application form without having to be vast about the points but bringing the positive and salient points. This form of scenario will be very helpful if this is being carried out on a regular base as indicated in the appendix of development it will help to build the confidence within the individual capabilities.  
Another important aspect of the role play is the development of potentials that will enable the individual to become a better career oriented person in the future. Through my ability to learn how to understand the concept being applied by different courses from the two different terms it shows some high level of concentration. As indicated in the appendix about the development plans which is designed with a SMART objective enables me to know what I need to learn at a particular period and how to go about it that will be beneficiary to my career development. Although I was absent from school for a large part as a result of health related issues but with gradual and adequate direction am getting better day by day.   
Action point on this scenario will be making the exercise a regular interval to help the students in building their confidence in real life situations. Although it could very challenging combining four courses in a term while taking part in this form of activities but rather a reduction in the number of course being carried out in a term. In the future activities like this could be done with a larger number of students and observers to bring varieties that will help the students to learn from a diverse perspective. The lecturer could be pay more attention to the students strengths and weakness because in this way they could be able to channel the right resources that will make the student a better career individual in the future. 
[bookmark: _GoBack]Learning within the group is very helpful to the students that are serious but unfortunately most of the students that are not serious like to hide behind and leave the work for the few to do, which is not ideal. In the future a supervision of the student’s activities on daily bases will help to put them in check. The role play has helped me as an individual to learn more about workplace ethics and how to prepare myself for a particular role in health care environment. Although it requires a lot of reading and research to be carried out but with adequate online library materials and students portal materials one is able to carry out the task. It is highly recommended that in the future the materials put online in the student’s portal should be more explicit and self-explanatory for the students to understand. Developing a professional career demands a lot input within the individual perspective and collective involvement, therefore as part of the development process taking the program serious from the beginning will be very helpful. Part of the action that will be carried out by me will be to start the program with immense intention from the beginning and putting all resources needed and the capabilities to ensure that the aim is achievable within the shortage period. Being attentive and taking corrections will be very helpful in the process of getting me ready for the task ahead.     
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Appendix: Student feedback from the Role Play 
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Appendix: Development plan
	Goal/Objective
What is it that you want to develop or achieve?
(e.g. skills development/ career development/ future plans)
	Specific
· State exactly what you think you need to do in order to achieve your goal
(e.g. coaching / mentoring /
shadowing /reading / training /
research /conferences /supervisor support)
	Measurable
· How will you know you have achieved your goal?
(e.g. achieved goal / speak knowledgeably about subject / mastered new technology/feel more confident/received good feedback)

	Achievable &Realistic
· You have the resources, time, opportunity and support to succeed
· Goals can be challenging but must be achievable and relevant to your role

	Time bound
· With a clear end date or timescale
· Use realistic deadlines, to allow time for progress to have been made

	Short term 
	
	
	
	

	
The short term for me is to acquire the basic skills that will increase my employability 
	In an attempt to learn more about the usability of the software I will undertake private lectures 
	This is design to be completed within one month interval 
	Although it will be very challenging on individual perspective but ability use the system will be highly commendable.  
	2022

	The basic skill will be the usability of Prezi in doing presentation 
	As part of the short term specific action that will be taken into consideration is to ensure that adequate training is obtain both internally and externally.  
	After the period of one month will be able to make use of Prezi in presentation 
	This is a short term realistic achievement that will aid in decision making concerning a service user. 
	2022

	Medium term 
	
	
	
	

	Upgrading from the use of Prezi to gaining confidence of myself
	Becoming a motivational speaker that will help the clients stay independent 
	Part of the plans to achieve this objective or development will mean reading more motivational journals and attending seminars 
	Ability to align the findings from the clients while specking to them and presenting them to the management using the Prezi software. 
	It is expected to be completed by the year 2022

	Long-term 
	
	
	
	

	Completion of the degree program on health and social care and a further upgrade in a Master’s program 
	Health and social care officer after graduation 
	Adequate research and attending lectures at the university. Gaining knowledge on how to design an effective CV for employability perspective.
	Working in the government organisation and continuous advancement in learning policies, and how to deal with challenging situation 
	Graduating from the university in 2023
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