Learning Climate 
Critically evaluate elements of learning climates 


The contents 

Introduction 

Effective learning climate elements 


Positive behaviour management 

Visible Learning

Growth Mind-set













 










Introduction 



This essay is going to be looking at four different elements that can create an effective learning climate within a classroom environment.  These elements will be Assessment for learning, Growth Mindset, Positive classroom and Visble learning . All elements investigate various advantages of how children can achieve their full potential in school A positive environment is one in which children feel like they belong, that they can trust people, and that they are motivated to face obstacles, take chances, and ask questions (Bucholz & Sheffler, 2009). Such an atmosphere provides children with engaging information, consistent learning objectives and input, opportunities to develop social skills, and interventions to help them excel (Weimer, 2009), in this essay each element’s will look to explain this. 
The term "learning environment" refers to the various physical environments, backgrounds, and communities in which children study. Since students can study in a variety of settings, such as outside-of-school locations and outdoor environments, the word is sometimes used as a more accurate or preferable alternative to classroom, which has more restrictive and traditional connotations—a space with rows of desks and a chalkboard, for example. This term acknowledges that Children study in a variety of ways and in a variety of contexts. Since learners must do the learning, the goal is to build a complete learning experience that maximizes students' abilities to learn. Of necessity, there is no such thing as an ideal learning environment (The Glossary of Education Reform, 2014). 


 


















Assessment for Learning 

Assessment for learning known as (AFL) is an approach for teaching and learning that ensure feedback and allows pupils to improve their outcomes (Woodworth,2014).  This allows teachers to use evidence to identity any mistakes or misconceptions to help children with developing thier knowledge. This will ensure that pupils will gain confidence by getting more involved in what they are expected to learn and to what standard, this is also called formative assessment (Dr Jones,2005). This allows children to think like a teacher, pupils will think more actively about where they are now in their learning and where they are going and how will they get there. (Bennett,2017)
Assessment for learning (AFL) refers the process of always allowing frequent interactive assessment (OECD,2010). This is a process in which teachers and students consider and respond to their learning in order to boost their growth, this evaluation can be used to motivate children during their school lives. It is vital for the teacher to provide input during the task by observing the child and asking them questions while the activity is being carried out (Price-Mitchell,2015). This encourages continuous adaptation, often helps the teachers to change the knowledge, in a way that the child can understand in order to encourage them to perform the task with trust and correctness (Claire Hodgson and Katie Pyle ,2010) The guidance given must encourage and be useful so that the child can use the improved guidance to help them achieve and develop in their learning experience (Th Welsh Government,2010).
AFL's main values are to provide children with good explanation of the criteria that children can learn within the assignment and help them to recognise what is required of them (OECD,2010). The way the teacher would demonstrate this by giving the children an idea of what their finished piece of work should look like. At the start of the activity the class teacher should show the whole class another child’s completed piece of work (Professor Susan E. Gathercole & Dr Tracy Packiam Alloway, 2010). This will allow the children to consider what the teacher is asking of them by given them a starting point, which encourages children to identify the expectations they are asked for (OECD,2010). 
Austin’s butterfly theory demonstrates how vital it is for teachers to provide guidance during the task by watching and asking the children questions while they are doing the task. However, during Austin’s butterfly theory he also found that it was helpful when the other children in the class would give positive feedback about other children’s work and what they could improve on for next time (EL Education, 2020). During the task the teacher told the children they had to think like scientists – ‘to observe carefully and record their observations – rather than just to create a drawing’. During this progress Austin was praised by his peers in his class about draft one and two of his butterfly, there was negative feedback it was all what he could improve on. This progress is a could way to get everyone involved and to help children get the best possible outcome of their learning and developing (EL Education, 2020). This is an important part of learning allowing children to peer assess and self-assess their work and others work as it will build thier confidence(ref). This also follow’s Vygotsky's Zone of Proximal Development (ZPD) theory, where children that are more knowledgeable can help and support other children that are struggling. This gives the more knowledgeable children the opportunity to scaffold the other children to finish the task in the way they were shown by the teacher (EL Education, 2021). 




Growth Mindset 

‘A growth mindset is the belief that intelligence can be developed. Students with a growth mindset understand they can get smarter through hard work, the use of effective strategies, and help from others when needed. It is contrasted with a fixed mindset: the belief that intelligence is a fixed trait that is set in stone at birth’.( Mindset Scholar’s Network, 2015)

Study by Carol Dweck shows individuals that practice two different platform end or being one of two learners  (Dweck,2016). Individuals who assume that learning is defined and permanent these learners are called entity learners. They assume people are either born or not born with their intellect (Schunk, 2012). Incremental learner are the other class of learners, these are individuals who feel that learning is a system that intelligence can be built through hard work, dedication and commitment . These individuals are recognised to have a growth mindset believes that intelligence can be enhanced by learning. They are self-confident in their ability to acquire new abilities and accept positive input to help them to improve, and to also encourage children to realise that learning is a strategy and an opportunity for their growth. Getting this mentality helps children in their daily learning to feel motivated, empowered, inspired and challenged. Individuals still strive to try their best even in the face of defeat 
Research shows that the brain is a malleable muscle that improves human activities Too many adults and children prevent their learning by thinking that the brain is stagnant, within learning. By getting tough new information, knowledge and the teachers revisiting it more than once the more information the children will maintain the knowledge (Schunk, 2012). Failure to learn and develop through education by creating a growth mindset and individual opinion. In order to produce the best result, failure is not the end, but a path in which an individual can learn from and find new approaches. It helps the brain to develop and improve as children revisits a piece of their work, creating tasks each time they revisit that task. By making new links, the brain adapts to new knowledge and experience, so   children should believe that the challenge is a good thing as it means that they are developing their minds. This will encourage them to feel happier the moment they fail as they can see that they are learning, the risk of making errors and related embarrassment will discourage children from giving tasks a go. Children require the right praise and motivation from a teacher this will allow children to become more confident when rethinking their own work and will help them become independent, capable learners with growth mindset (Schunk, 2012).
Children should be praised for the effort and strategy they have put into their work or the outcome itself not just the finished tasks. By teachers saying, “you get better every time because of all the practise you’ve been doing” or “you have found a great way to do that, it worked out really well”, makes children believe in themselves more. This form of praise is referred to as process praise and Dweck's research found that children were more motivated when more of this kind of praise was used by their parents and teachers. Dweck mention that if you praise a child on one subject (English) more than the others then, that child is going to like English more than any other subject (Dweck,2016). Some children do not have the right mindset to complete their work if they do not contently get praised by the teachers, this could have an effect of their skills as they do not want to develop them as they feel disheartened or not good enough as they are not getting praised. However, if the teacher will still offer vital, inspiring praise, the child's success will strengthen and grow (Dweck,2016). Instead of learning for the reward of recognition, the child should choose to learn to strengthen themselves, so the praise system in the classroom should consider attempts to help children enhance their progress. 





























Effective classroom management 

Effective classroom management is important. It affects your ability to be a successful teacher while still enjoying your career, as well as your students' performance as learners. If your classroom is out of reach, no matter how excited you are about your subject or how committed you are to children, learning will suffer. However, there are various ways in which classroom management can improve the learning environment. The most visible part of effective classroom management is the establishment of rules and procedures. 
Firstly, you would need to get to know your students What are their strong points? What are their difficulties? What are they really interested in? Investing in them as people fosters confidence, which is essential for effective classroom management. Incorporate social-emotional processing into your daily routine. Teaching social-emotional skills to the students helps to build a cohesive classroom environment McLeod, 2018). 
According to Oxley (2015), good behavior management requires the development of healthy learning relationships and the innate motivation of children to learn. The term ‘intrinsically' is significant here because it refers to children being driven for motives that are internal to them, such as pleasure or making them feel better about themselves, as opposed to extrinsic motivations, such as stickers. However, Skinner's theory emphasizes the value of positive feedback in the classroom. Allowing rules to be implemented enhances individuals' good behavior toward their peers, as well as their teachers. Teaching the difference between reward and punishment enables teachers to gain charge of the learning environment and teach students about what is right and wrong in the classroom (Padett, 2020).
‘B. F. Skinner's reinforcement philosophy emphasizes the importance of reward and punishment. This has had a major influence on the promotion of teaching and learning. In practice, Skinner's theory has been widely used in most educational establishments. Positive reinforcements should be used to boost students' school outcomes’ (McLeod, 2018). 
However, when children have  inappropriate behaviour in the classroom disrupts this method, as shown by Foundation Phase students who reported that ‘disruptive behaviour affects their performance and disrupts the entire class learning' (OCED, 2011). It is more effective to avoid challenging behaviour than to contend with it; thus, the school culture strategy would collaborate to promote these theories and evidence-based approaches as soon as possible (Government, 2012). The Welsh Government acknowledges the value and close relationship between schooling and discipline (Welsh Government, 2012). The Education Act of 2011 gives teachers legal authority to recognise and address behavioural problems in order to better reduce underperformance, which was 30 percent in Wales (OCED, 2011). It further increases educational expectations and holds schools responsible for change, as this will help shape the future (Welsh Government, 2019).
Although the Welsh Government, (2012) suggests that Effective behaviour control is dependent on the teacher's ability to effectively build a well-managed, organized instructional atmosphere in which learning can take place. Teaching a group of children with varying needs, behaviours, and attention spans can be difficult. Children will learn more if a healthy learning community is established and they will realize what is required of them. They also go on and mention that routine help to reduce the challenged in the classroom and are to manage and organise a classroom (.Welsh Government, 2012). Children will also listen and respect the teacher and other staff in the school better if they get praised when they do something good. Praise is an important method of encouraging children to partake in desired behaviour since it relies on a child's effort rather than what is ultimately done. When educators offer authentic, unique, random, and well-deserved recognition, it promotes continuous learning and reduces competition among children. There is also peer praise this is when other children praise other children in their class or in the school. It helps encouraging children to compliments one another not only promotes a healthy, enjoyable classroom atmosphere, but it also motivates individuals to make positive decisions. When they see a fellow kid doing something good, children should be shown how to applaud them by clapping or cheering (Welsh Government, 2012). 

















Visible learning 

Teachers' roles will be expanded as they become evaluators of their own instruction as a result of Visible Learning. Visible Learning and Teaching, as described by John Hattie, happens when teachers see learning from the eyes of their students and assist them in becoming their own teachers (Hattie, 2021). Visual learners have strong learning standards and are not afraid to ask questions or make mistakes; visible learners are guided to self-regulate their learning. According to Hattie, the aim of every series of lessons is to teach students how to teach themselves the material and understand it (Hattie, 2021). This requires specifically teaching students critical metacognitive skills and strategies; thus, time spent learning about the learning process and cultivating a common vocabulary of learning is regarded as critical in maintaining students' control of their learning and capacity to move their learning forward.
The new Donaldson curriculum in Wales fully suports Hattie’s theory incorporates it into legislation ( Government, 2021) this also encouraged this theory by introducing strategies so children understanding knowledge, and identify what they need to do and when they do not know something 
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