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Introduction
In this assignment we will review the four units we have completed during the module selecting one sub-unit in each, identifying the key learning points. The four units we will be reviewing will be 
1. Brand You - What Drives you? 
2. It’s a small world – Variety is the spice of life.
3. Opportunity knocks – Me.com.
4. Pursuit of happiness – Career role models.
I will then use the information I have learnt throughout the modules and compare these skills to skills I would need in my chosen field as a social worker.

Unit one - Brand You - What Drives you?
In this unit we reviewed scientific evidence exploring the motivation that drives our ambition with three sessions covering the draw to being in the zone, how autonomy and mastery shape our ambition and purpose not paychecks. The draw to being in the zone started by explaining what the ‘zone’ felt like, drawing examples from events such as winning a race and/or completing a video game. Collins Dictionary (2021) describes the zone as “being in a mental state that enables one to perform to the best of one's ability”. We looked at examples that gave us this feeling and for me it was training in the gym, doing University assignments and cooking. The explanation was given that flow is an equalisation of skill level and a present challenge. This gives a sense of euphoria and mastery. This led into Mihaly Csikszentmihalyi’s model of flow. He explained that were eight characteristics of flow they were complete concentration on the task, clarity of goals and reward in mind and immediate feedback, transformation of time (speeding up/slowing down), the experience of intrinsic rewards, effortlessness and ease, a balance between challenge and skills, actions and awareness are merged, a loss of self-conscious rumination and a feeling of control over the task (Oppland, 2021). We then completed an in the zone chart where we rated various activities we participate in, giving a percentage rating on the amount of flow felt and seeing if these activities generated money or were just for leisure. I found that activities that generated the most flow for me didn’t generate any additional income but were for the most part leisure activities. We then watched a video by Daniel Pink in which we looked at what motivates people. As I found with myself, he talks about intrinsic motivation coming not from money but three factors, autonomy, mastery and purpose. Autonomy is an individuals want to control their own life, in and out of work. Full motivation comes from being able to control what you do, when you do it, and who you do it with. Mastery is explained as the desire for improvement. Those motivated by mastery believe with constant learning and practice their potential is unlimited. Mastery is attained for no other reason but for the self-gratification. True purpose comes from achieving personal goals whether in the workplace or in general life. Without an understanding of the bigger picture individuals may become demotivated and disengaged. When applying this to my professional career for me to achieve autonomy, mastery and purpose my desire to make change in young people’s lives will be my autonomy. Mastery will be attained by the results felt by those under my care. With 
 


Unit two - It’s a small world – Variety is the spice of life.
[bookmark: _Hlk88650929]In this topic we looked at the benefits positive network links bring with three sessions covering it’s a small world, creative minds don’t think alike and variety’s the very spice of life, that gives it all its flavour. It’s a small world started by looking at the comfort zone diagram and our place within it based on how we interact with different individuals. We created a network map exploring our own internal and external links internal. This led on to explaining how stepping out of the comfort zone by engaging with people can lead onto chances to gain an advantage by being involved with that closet to innovations in your chosen field. Stanley Milgram created a theory called six degrees of separation or small world. In his theory he discussed that any two individuals are separated by five connections (Xperts council, 2020). This is used as a framework for how networks are created. We then looked at the strong and weak ties within our network using Granovetters model. The model explains that weak ties are often friends of friends, and these external links are key to increasing the size of our network (Granovetter, 1973). We looked at our own network maps and searched to see if they were interlinked and had the potential to be expanded on. The session creative minds don’t think alike looked at developmental activities that will help improve our connections on a professional level. The first theory we examined was the Medici effect that discussed the benefits that can be found when individuals from different backgrounds, cultures and experiences interact, which often leads to innovation due to the mixing of different insights from multiple industries. Despite this Medici found that individuals still tend to network with those with similar backgrounds, cultures and experiences (Johansson, 2017), We then were shown a quote by Barabasi who noted the proverb ‘Birds of a feather flock together’ could be compared to human networks. In a professional setting, too many individuals with the same skills can often be problematic as this can lead to an ultra-competitive environment (Barabasi, 2003). Arthur Koestler takes this a step further in his book The art of creation, by explaining that stepping out of this way of thinking can create new creations, fresh perceptions, and a different view of life (Koestler. 1964). The final session variety’s the very spice of life, that gives it all its flavour gave us an understanding of the benefits of connecting with different individuals who have different experiences, resources, and insights. It gave tips on extending your current network by asking friends to introduce you to other friends with different skill sets and walks of life. When applying this unit to myself I looked at my own personal networks and found Johansson’s statement to be true. When looking across the unit and looking at the findings I will be intending to try and extend my network by engaging with people at the gym. Although we have a common enjoyment through the gym, career wise there may be individuals involved in careers that may be beneficial to my network.

Unit 3 - Opportunity Knocks – Me.com
This topic looked at the potential a positive internet presence can bring with three sessions covering free resources to present yourself online, creating a personal website and writing a blog post. It started by explaining that in the twenty first century our online influence is key to assisting in creating opportunities. The first session introduced us to the five C’s. They were communicating, collaborating, connecting, completing, and combining. These were to be used as an when applicable giving the example of using social media platforms that connect people to others seeking connections. We then explored the different types of social media tools that will help to increase our presence online and although beneficial there are hidden costs associated with maintaining an online presence such as time and expenses. These factors should not be neglected or forgotten, and as shown in the unit, out of date professional profiles online can appear unprofessional and could possibly cause more harm than good. Mills and Plangges matrix on social media was given as a visual aid to gain a better understanding of this theory. Session two gave us the tools to create a website using the WordPress website using a three-step method, setting up the account, creating your site and adding additional pictures. The last session covered writing a blog post. A blog post is described as single post or website entry showcasing the writers’ observations and opinions with links to supporting sites and literature (Dictionary.com, 2020). It then again as with the previous session gave us steps to help construct a blog post starting with a downloadable blog template. Alongside the template, royalty free images we could possibly use were provided along with a choice of topics to help us practice creating a blog. This unit for me was useful, even if at present I won’t be using the resources or tools provided. For me increasing my presence online will come using LinkedIn. For me at current this is the most effective way for me to create a suitable online presence. I will be updating my account and regularly updating information as although I won’t be using the same resources as mentioned in the unit the core principles of maintaining an online presence are the same.

Unit four - Pursuit of happiness – Career role models
This final topic looked at career role models with the last sessions covering why everyone needs a mentor, finding a mentor and role models. It covered the benefits career role models can bring using mentoring assisting with employability prospects in the future. To help us understand the importance that role models bring we were introduced to Bandura’s social learning theory. The theory explains how individuals gain more experience from learning from others with more through observations and emulation (Bandura and Walters, 1977). Session one started with the topic of why mentoring was so important giving the definition of mentoring as a more experienced individual assuming a buddy type role to another less experienced one (Hyams-Ssekasi and Caldwell, 2019). The importance of mentoring was stressed as an avenue to expand on our current network of professional contacts beyond our university journey with research showing those under a good mentor have a greater chance in succeeding career wise than their counterparts (University of Nebraska-Lincoln, 2020). The second session, finding a mentor gave us the tools to find an appropriate mentor citing the assistance they can bring during the transition from education to work then professional working life. A mentor related to our chosen field was also recommended as they can help give a realistic perspective on what can be expected from the career path we have chosen (Hyams and Sseraki, 2019). The session finished by having me compile a list of possible mentors, ways to contact them and possible questions to ask to ensure the correct selection. The final session covered role models and gave insight into the challenges faced in my chosen field. I have been previously recommended the services of a mentor prior to this unit and have never felt the need to pursue it. After completing this unit, I can clearly see the benefits and have decided to take the person up on their offer. We have set meetings quarterly where we will set goals and targets and he will offer assistance, support and guidance to help me achieve these.

Conclusion
This module has shown me the importance of networking and the benefit it can bring. The world and the in which we connect is not as it once was and ensuring we promote place ourselves in the best position to showcase ourselves and enter new networks is vital. The most important point I took from networking was that linking with those outside of my career network will and can be vital in securing new ideas and innovations. With the help of a mentor tapping into new networks can be aided along with an experienced hand at helping steer my career in the right path.  Their help and assistance whilst transitioning into my professional life will be invaluable.
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1st
PRIORITY



	Complete Health and Social care BSc.
	Level five
	Level six/BSc Health and Social Care.
	Placement in final year.
Networking with others in university before they leave to start careers.
Continuing with employment after placement period.
	Graduation
Level six/Bsc certificate.
	
One year
	


	


2nd PRIORITY 

	Gain experience in working with young people
	None
	At least six months experience working with young people before I finish my degree.
	Further employment.
Additional course may be offered in form of on-the-job training.
	N\A
	Six months
	

	


3rd 
PRIORITY 

	Complete a diploma in Children and Young People’s Workforce
	N\A
	Level three
	Joint courses.
On the job training, enabling experience to be gained whilst learning.

	Diploma
	One year
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CRITERIA TO JUDGE SUCCESS
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