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	DRAFT RESEARCH TITLE QUESTION: Are assaults on police officers on the rise and is the current appointments used by officers capable of keeping them safe? 
INTRODUCTION:

In the UK there are a number of growing incidents that are placing officers at risk of harm. The UK police are not routinely armed and as such utilise more conventional tactics such as the use of tactical communication and unarmed tactics in order to resolve volatile situations. The officers in the UK do have use of appointments such as PAVA and batons and should they undertake the training for it the use of taser but are they up to the job of keeping officers or are their use a reason for offenders to seek further methods and weapons in order to cause injury and ultimately escape. With the growing number of assaults against police can the appointments used to be deemed to keep them safe from harm (Home Office, 2022).

I propose that despite assault figures showing that current appointments utilised by officers are up to keeping officers safe that assaults on police officers are on the rise and that there may be call for other methods in order to maintain safety amongst officers.     



	SUMMARY OF RESEARCH OBJECTIVES: 

To obtain information on the perception of the current appointments used by officers in police force through the UK, their positives and negatives and how officers believe they assist in keeping them and others safe from harm. 

Objective one 

Is the use of appointments increasing or decreasing amongst officers within the UK police? 

In order to assess this, I will be issuing out a survey to officers in order to obtain their input into whether or not they have utilised their appointments and to their effectiveness in subduing offenders and allowing them to effect an arrest. Within this survey there will be question relating to what appointments were used during calls and their effectiveness. 

Objective two 
Are injuries amongst police officers within the UK increasing or decreasing?

In order to assess this, I will be looking into the most recent government statistics on assault police incidents as well as using a survey of police officers asking them about their assault police experiences and if there have been any injuries as a result of them being assaulted whilst on duty. 

Objective three 
Do officers feel that the carrying of their appointments makes them feel safer and would they use them in order to subdue an aggressive offender?

Most of the research will be assessed through the use of the survey released to police officers. I will also be exploring literature and research into conflict management and how officers’ mental health is affected by being involved in incidents where they are assaulted and hurt. 

Objective four 
Are officers safer when a taser officer is deployed to a call rather than only officers with normal PPE/appointments? 

The research for this objective will mainly be focused on input from serving officers and their viewpoints on taser officers and the requirement for some calls to have a taser officer deployed. There will be focus around if officers do feel safer having a taser officer deployed or whether or not it can cause escalation in aggression when a taser is on scene. 


	LITERATURE REVIEW:

Literature utilised during this research project will include data published by the government surrounding assaults on officers. This data is published using data gathered from police forces around the UK and will help to show. 

As part of this research project, I will also be including studies around conflict management and mental health. This will assist in looking at the effects that the assault on officers has and how it may influence their decisions to utilise appointments in different situation.  

	SUMMARY OF RESEARCH –SURVEY METHOD: 

My research method will consist of a survey sent out to serving police officers. The questions in the survey will look into 4 different sections. The first section will be looking into the experience level of the officer and their force location in order to obtain a background into their decision-making process. The Second section will look at the experience the officer has had with conflict towards themselves focusing on their use of appointments and how they have affected their interaction and if they feel that they were adequate for the incident they were dealing with. The third section will be looking at the appointments themselves and whether or not officers are carrying their full compliment of appointments and how effective they believe they are. The final section of the survey will look at the use of taser specifically and whether the officer completing the survey feels they are a benefit or at detriment to incidents where conflict is aimed at police officers. 

This will gain firsthand information from officers who are utilising the appointments that should be assisting in keeping them safe from harm whilst dealing with incident (Julia Andrea Trautendorfer et al. 2023). 

	SUMMARY OF SAMPLING FRAMEWORK: 

 I will be intending to obtain a sample of responses to my research from current serving officers within the UK police. The aim will be to obtain a broad sample from officers in different forces with the main bulk of results coming from officers in South Wales Police due to having an established network to obtain survey responses. The officers that are completing the survey will be experts in their field and will be deemed as this due to them having taken part in officer safety training within their relevant forces and having had interactions with members of the public. I will be excluding any results brought in by officers who are currently still within training school and who have not at any point been within a front-line department as they will not have had the appropriate experiences required to have effective analysis of the appointments used by police officers.  

	ETHICAL ISSUES:

The use of officer’s appointments is an ethical issue in itself with officers having to utilise the NDM prior to use an ensuring that every use is justifiable, proportionate, legal, accountable and necessary so that they are not deemed to be using excessive force and not breaking the law themselves in which they would be subject to the same legal proceedings as an offender (College Of Policing, 2013). 

	TIME SCALE:

A large section of the research gathered through this work will be gained from the use of a survey release to members of the public and another released to serving police officers. The intention for this survey would be to keep it open for 2 weeks in order to obtain a broad spectrum of results from different persons. 
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