Slide3-
The 3 pictures shows the examples of my group work. The first picture is a session being delivered in club. It was our traffic session. The next picture is when I visited Zambia. A typical group size is 30-50 young people. The 3 picture is a during school drop in. This is the activity we will do together after my presentation. ( Show whats app of biggest circle ever) 

Slide 5-
My opinion of Kerry Young is that she writes about the importance of participation and inclusive approaches when engaging with young people in group work. It seems she advocates for creating environments where everyone’s voice and values are heard no matter the young person’s background, how academic they are, or the community they are from. I agree with Kerry’s acknowledgement about attitude. I like to call it THE VIBE we create when working with young people. 

Slide 6-
Tuckmans theory are stages of a group's development. You can see the names given to each phases a group typically goes through as they form and evolve. Tuckmans shows there are 5 stages. I want to discuss with you Tuckmans theory through my experience with my youth committee. . The first one is forming- 

Slide 7-
I believe gender balance impacts the dynamics of the group and the contrabutions.  

Slide 10-
Ethan, Tiana and Lilly are “talkers”, they decided they would do the meet and greets, and mingling throughout the day. 
Alfie is an excellent waiter/runner. He took orders and brought out the warm scones.
Niall knew he would be better suited at supporting with the food prep. 
Evie and Skye wanted to make sure everyone tea’s pot was topped up. 

Slide 11-
Niall, Ethan and Evie pizza makers
Alfie runner waited
Lilly meet and greet. 
Ethan and Tiana, bingo callers.
Other young people from our club came 
and Niall gave them their roles suited to
their skill set and everyone just performed 
to the best of their ability.

Slide 14-
The NOS offers guidelines for group work. They highlighting the importance of collaboration, communication, and teamwork skills in achieving the collective goal. Group work standards often focus on the ability to successfully participate in and facilitate group activities, ensuring that all group members participate and feel valued. 

Slide 16-
A facilitator plans, leads and manages a group activity or event to ensure that it meets its set goals
Hierarchical – during school drop ins, I like to have this facilitating style as I have an outcome and planned session to deliver. As it is usually only the one time I will see this group.
Co operative – in club I like to have the young people have open discussion about the learning and we both steer how the sessions are run.
Zambia- Autonomous is always the way we like to facilitate as teaching is incredibly formal in the classroom, it is chalk and talk. It’s very Hierarchical style between the learner and the teacher.

Slide 17-
Communications skills-
The competence to communicate ideas clearly and listen to others respectively.
 
Team dynamics-
Understanding the roles within a group and how to work effectively with diverse personalities.
 
Conflict Resolution-
Skills to manage disagreements and find constructive solutions.
 
Goal setting-
Mutually establishing objectives and ensuring everyone is supported with the groups purpose. 

Slide18-
Having the best environments makes building meaningful relationships a lot easier. According to Kate Sapping she sates the mood(vibe), how you respond, how you show you’re listening, how you are communicating, give respect (both ways), the support you provide, using your own experiences, setting boundaries, and “letting go” or not holding grudges will form meaningful relationships with young people.  Paraphrased here. 

Slide 20-
Everyone wanted to be part of the group as they did not want to miss out on the informal education or fun. Group work can contribute to the wellbeing of young people. Engaging in group activities fosters social connections, builds friendships, and enhances communication skills. It provides a sense of belonging and support, which is vital for emotional development. Working together on projects or activites can boost self esteemed and confidence as individuals see their contributions valued by their peers.



 


