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Introduction

This paper will explore a small-scale qualitative research study, seeking to explore the experiences of female entrepreneurs. The research used both convenience and purposive sampling methods to choose participants, and the data gathered through face-to-face semi-structured interviews. The research investigates female entrepreneurship and was subjective in nature, using an interpretivist paradigm (Kroeze, 2011, PP. 485; Alharahsheh & Pius, 2020, PP. 39-43).

Zhang et al. (2009, PP. 93-107) and Chhabra (2018, PP. 1-17) state how researchers have long considered that entrepreneurial success differs by gender. Researchers and policymakers have highlighted entrepreneurship as one of the key drivers of economic growth and development (Neumann, 2021, PP. 553-584; Morazzoni & Sy, 2022). Previous studies to determine the distinctiveness of female entrepreneurs have focused on barriers within gender equality within entrepreneurship (Meyer, 2018; Abrar et al., 2021, PP. 1105-1132).

This research aims to investigate the phenomenon of entrepreneurship and elements that influence successful female entrepreneurs to embark on their endeavours. It also seeks to identify key factors and influences which could be considered motivators to entrepreneurial activity. This field of study is of special interest to the researcher, as it seeks to ascertain the real-life experiences of successful female entrepreneurs, the interwoven aspects that led them to embark upon their business endeavours, and gain insight into factors that influenced this process.



Literature Review

Ontology 

The research ontological perspective is based on the notion that certain people can successfully exploit commercial possibilities, while others may not. In addition, gender differences suggested in the field of entrepreneurialism, in terms of psychological capital (Villanueva-Flores et al., 2021), self-efficacy (Chowdhury & Endres, 2005) and concern over the digital gender gap and its effect on female entrepreneurs (Ughetto et al., 2020, PP. 305-312). 

This research paper seeks to investigate entrepreneurial opportunity defined by both human characteristics and social structures faced by female entrepreneurs. Tegtmeier & Mitra (2015) conclude how future studies could benefit from a targeted strategy-based on a female ontology of entrepreneurship, one which identifies unique situations will aid future research, whereas Jones (2017, PP. 2-3) posits that gender studies have uncovered male gender assumptions which impact the study into the relationships of entrepreneurship between genders. 

Epistemology 

The aim of this study is to confirm that certain features and motivators are present among female entrepreneurs using a subjective interpretivist epistemological method. Saunders, Lewis & Thornhill (2016) note how it is fundamental to establish how we know what we know and explore assumptions which form the basis of our knowledge. This epistemology will support the interpretation of data, taken from real-life experiences of female entrepreneurs, gathered through interviews. With the purpose of investigating factors that contribute or detract from entrepreneurial intention. Packard (2017, PP. 536-549) argues that an interpretivist approach is more fitting within the research of entrepreneurship. According to Ramoglou (2021), these analytical advancements offer opportunities which reinforce the epistemological foundations and generate new avenues of research.



Qualitative 

Qualitative research is a type of naturalistic inquiry, which aims to gain a deeper knowledge of social phenomena in their natural environment (Cutler, Halcomb & Sim, 2022). Leonard & Seidel (2019) show that a qualitative phenomenological approach allows for the interpretation of any one participant's experiences of certain situations or events, in this case the steps into and through the entrepreneurial landscape. 

Bellenger, Bernhardt & Goldstucker (2011) describe qualitative research as using people’s direct experiences to focus on what they feel and think. Qualitative research uses a subjectivist, humanistic viewpoint to examine thoughts and feelings with the objective of comprehending or interpreting phenomena, to gain a deeper understanding of the meanings people assign to their experiences (Gephart, 2018, PP. 33-53; Rosenthal, 2018; Hackley, 2019).



Methodology

Data Collection Approach 

Purposive sampling, which is a non-probability judgmental selection of individuals, was employed to select a sample group for the study (Haven & Van Grootel, 2019). Prior to conducting the research, an ethics form was completed to ensure conformity to the University of Wales Trinity Saint David's regulations and to reduce the potential of harm to the university and the individuals involved (University of Wales Trinity Saint David, 2022). (Appendix I).

Qualitative research needs a distinct set of talents from the researcher, skills that go beyond the standard attributes such as; diligence, analytical ability, rapport-building and active listening are all factors important to effective qualitative research, (Poopan, 2016, PP. 159-168; Markula, 2019, PP. 1-11; Roulston & Choi, 2018, PP. 233-256; Poth & Searle, 2021). To satisfy these demands, prior to interviews, a list of open-ended questions and prompts were composed, in addition to maintaining the environment setting, these play a role in successful research parameters (Opdenakker, 2006; May, 1991, PP. 188-201; Diefenbach et al., 2018, PP 529-569). 

In addition, other considerations applied, such as; language, ensured all interviews were conducted in English, the consciousness of body language and the use of gestural affirmations. These elements could impact upon the participant-researcher relationship, which could potentially influence the outcome of the research due to the formation of bias (Liu, 2018; Lee et al., 2021, PP. 240-243). 

To maintain and support good research ethics, the parameters of the research setting included a maintained interview setting via Microsoft Teams, the furnishing of a consent form to participants prior to interviews, which outlined key factors such as informed consent, maintaining data privacy, anonymity, and confidentiality. In addition, all audio and video recordings were encrypted, before saving on the university's Microsoft OneDrive system. To mitigate against any bias the uniformity of questions for each participant, and utilising similar parameters for each interview were ensured throughout the research process. (Appendix II).



Data Analysis approach 

The interviews were conducted within an agreed volunteer participation and the interviews took the form of a guided conversation relating to the research topic, with consent, video recordings were taken of each interview via Microsoft Teams and saved within the university’s secure Microsoft OneDrive system. The recordings were later transcribed verbatim, and a data file created using Microsoft Word and any identification markers removed to ensure anonymity. (Appendix III).

The data collected was analysed from an interpretivist perspective and to derive interpretations, the following methodology entailed a rigorous narrative thematic analysis. This involved removing unnecessary data, grouping data, and identifying emerging themes and narratives. Following the identification of themes, the data was entered into a table format, consisting of three columns. The first, the participants responses, the second being the researcher's impressions and the last was the identified recurring themes. (Appendix IX).

This is a method used to identify patterns, particularly used within qualitative research (Braun & Clarke, 2021). A conscious effort was applied to avoid the risk of thematic saturation, which may suggest intricacies or depth within a given theory but does not provide information regarding the theory's scope or completeness due to thematic overload (Castleberry & Nolen, 2018 PP. 807-815; Sundler et al., 2019, PP. 733-739).



Findings

One – Active minds 

	Participants answers
	Interpretation of researcher
	Themes Identified

	“I’m always busy doing one thing or another, I can’t do nothing.” (A)

“I think that’s one of the hallmarks of an entrepreneur, is very rarely satisfied, there's always something else, but that’s been one of the biggest challenges of being an entrepreneur.” (A)

“I’m not very good at doing nothing.” (B)

“The difference, I work more hours, under more stress and more pressure than I have ever done” (B)


“I’m naturally a very busy person and over the years, I have learned to understand myself better and I am able to use my overthinking and analytical brain to help steer my creativity” (C)
	An active mindset, difficulty in being able to switch off.

Knowing when to stop? Reaching satisfaction.





The need to stay busy


The risk factors of overwork and burnout




The coping mechanisms and understanding oneself
	The desire to stay busy, satisfaction and the risk from stress. 



The first theme identified was the continued desire to be busy, all participants expressed how they are naturally busy people and struggle being idle. Participant B stated how their working environment entails more stressors than their previous corporate role and commented on how they do not like being sedentary. Participants A & C see being busy as a positive aspect of an entrepreneur's characteristics, as it stimulates growth, innovation, and creativity. Yang & Hsee (2019) connect busyness to happiness and their research revealed how certain people seek justifications to keep busy due to the contentment it delivers.



Two – The corporate days

	Participants answers
	Interpretation of researcher
	Themes Identified


	“I wish I hadn’t stayed on the corporate career so long, but the risk was too much, I was trying to get up the ladder, trying to earn as much as I could, trying to study in the nights, not long married. If I had my time back, would I have jumped a bit sooner? Probably, maybe, but then I would not have had as much collateral or experience” (A)
“Having support is a big factor, I think that is really important because without that I wouldn't be doing what I'm doing now, I'd be back in another corporate career. There was that feeling of, I am going to be self-employed, I was very lucky my corporate career connected me with some very senior people and organizations” (B)
“I am a qualified accountant and as you know the department I worked in didn’t really generate the opportunity for me to change focus into learning and development, so I was stuck, setting up my own business has allowed me to fulfill my passion and change my skillset and I wish I found the courage to leave sooner” (C)
	Regret due to risks.
Job/life security 
Desire to excel
Opportunity to expand knowledge








Support bubble and network










Diversify and do something passionate about.
	The safety net of a corporate environment, delaying decisions to enter entrepreneurship. 




The second theme identified was that all participants had undertaken corporate roles before embarking into entrepreneurship, this is a common theme supported by (Mashall & Gigliotti, 2020, PP. 287-303). All participants stated they wished they had entered entrepreneurship sooner, however valued their corporate learnings. These can be related to loss of control and the desire for achievement, which are personality traits associated with entrepreneurs and linked to entrepreneurial intention (Karabulut, 2016, PP. 12-21).


Three – Financial Security 

	Participants answers
	Interpretation of researcher
	Themes Identified


	“I can remember I always wanted to have my own business at some point, but I think I was quite realistic and knew it wasn’t an easy thing to do, and I knew that I would have to afford to do that, I was earning well, I suppose, quite conscious that I didn’t want to lose the wage, so from a financial perspective, it held me back in some ways.” (A)
“At the time, I was very definitely the main bread winner in the house, and had been for all of my career, if I had any idea of what I would risk, some four years later, I don’t know if I would have done it.” (B)
“I think I was in a very fortunate position, after working for a FTSE 100 company since the start I benefited from a lot of share reward, so financial security allowed me to do something for me” (C)

	Financial security











Knowing the risks involved






Savings and a nest egg
	Financial security




The third theme identified was the risk of the loss to financial security being an influencing factor within entrepreneurial intention. All participants gave up corporate roles to pursue their business ideas, along with the security of a regular income, Participants A & C mentioned savings enabled them to embark upon entrepreneurship. Gopal (2018) notes how during the start-up period, most women business owners relied heavily on self-generated finances. Delanoë‐Gueguen & Liñán (2019, PP. 527-543) further support this theme through their research findings, showing that job security has a long-term influence on entrepreneurial intent.


Four – Motivation 

	Participants answers
	Interpretation of researcher
	Themes Identified

	“I always had that mindset of, it’s never going to fail because I have to make it work” (A) “I have a lot of self-confidence in my own judgement, and I think, can I back myself on this? Can I make this happen? And quietly then just get on with it” (A)
“So, some of it is a sense of just being bloody minded, over my dead body will this fail.” (B)
“That’s probably more of a driver than the end goal which is, you know, substantial wealth creation.” (B)
	Positive mindset
Drive/Grit
Fear of failure
Self-assurance/confidence
Good at making judgements
VUCA






Success over other gains



	Motivation derived from fear of failure 




The fourth theme identified was the fear of failure fueling participants’ motivation for success, Participant B placed this characteristic before the desire to achieve wealth. Both Participants A & B spoke about how they would not allow failure. Pressure faced within entrepreneurship is common, and research within a volatile, uncertain, complex, and ambiguous (VUCA) world of entrepreneurship found the conditions of uncertainty as an analytical construct (Townsend et.al., 2018, PP. 659-687). Fear of failure is an important part of entrepreneurial experience, and can be defined as a multidimensional, formative, and temporal cognitive process which provides an effective means to accomplish achievements (Welpe et al., 2012, PP. 69-96). Participant A expressed self-advocacy within judgment, confidence and demonstrated knowledge of their limitations, these characteristic traits form a relationship between entrepreneurial self-efficacy and failure aversion within entrepreneurial intent (Ng & Jenkins, 2018, PP. 152-167).



Conclusion 

There were limitations to the research, such as restricting the interviews to three participants, applying only a qualitative methodological approach, and keeping the timeframe of interviews within ten-minutes. Although this creates opportunities for future research, drawing conclusions from a limited sample exposed gaps within the study. Although this study formed a good starting point and provided the researcher with the basic knowledge of a research approach; to gain a true understanding of the characteristics and motivators female entrepreneurs encounter requires a deeper research study.
Although the researcher sought to study the phenomenon of entrepreneurial characteristics to form a well-informed knowledge of the subject matter, the interpretation of the data is possible and remains open for negotiation. The research explored four themes extracted from the semi-structured interview data, revealing similarities experienced by all three participants and explored the reasons why they embarked upon the journey of entrepreneurship. Shared commonalities within their corporate backgrounds linked with entrepreneurial intent and risk factors, which inhibited their desire to seek self-employment sooner; however, this encapsulated their relationship and motivational drive to succeed.

The researcher has identified gaps during this limited study, such as the need to enhance specific question areas, this would enable a deeper exploration of the gender challenges female entrepreneurs face and gain a greater understanding of motivational drivers. 


Appendices

Appendix I - Ethics

APPLICATION FOR ETHICAL APPROVAL
 
In order for research to result in benefit and minimise risk of harm, it must be conducted ethically. A researcher may not be covered by the University’s insurance if ethical approval has not been obtained prior to commencement.
 
The University follows the OECD Frascati manual definition of research activity: “creative work undertaken on a systematic basis in order to increase the stock of knowledge, including knowledge of man, culture and society, and the use of this stock of knowledge to devise new applications”. As such this covers activities undertaken by members of staff, postgraduate research students, and both taught postgraduate and undergraduate students working on dissertations/projects.
 
The individual undertaking the research activity is known as the “principal researcher”.
 
Ethical approval is not required for routine audits, performance reviews, quality assurance studies, testing within normal educational requirements, and literary or artistic criticism.
 
Please read the notes for guidance before completing ALL sections of the form.
 
This form must be completed and approved prior to undertaking any research activity. Please see Checklist for details of process for different categories of application.  
 
Delete the Guidance Notes at the end of the form BEFORE submitting your application
 
SECTION A: About You (Principal Researcher)
	1
	Full Name:
	Christine Joy

	2
	Tick all boxes which apply:
 
	Member of staff:
	☐
	Honorary research fellow:
	☐

	3
	Undergraduate Student
	☒
	Taught Postgraduate Student
	☐
	Postgraduate Research Student
	☐

	
	
	
	
	
	
	


 
	4
	Institute/Academic Discipline/Centre:
	University of Wales Trinity St David
 

	5
	Campus:
	Carmarthen
 

	6
	E-mail address:
	2009194@student.uwtsd.ac.uk
 

	7
	Contact Telephone Number:
	 
 

	 
	For students:

	8
	Student Number:
	2009194

	9
	Programme of Study:
	Business Management or Rural Enterprise Management

	10
	Director of Studies/Supervisor:
	Dr Roisin Mullins


 
 


 
SECTION B: Approval for Research Activity
	1
	Has the research activity received approval in principle?
(please check the Guidance Notes as to the appropriate approval process for different levels of research by different categories of individual)
	YES
	☒
	NO
	☐

	 
	 
	Date

	2
	If Yes, please indicate source of approval (and date where known): Approval in principle must be obtained from the relevant source prior to seeking ethical approval
	Research Degrees Committee
	☐
	 

	3
	
	Institute Research Committee
	☐
	 

	4
	
	Dr Roisin Mullins
 
	☐
	23/03/2022

	
	
	
	
	
	
	


 
SECTION C:  Internal and External Ethical Guidance Materials
	 
	Please list the core ethical guidance documents that have been referred to during the completion of this form (including any discipline-specific codes of research ethics, and also any specific ethical guidance relating to the proposed methodology).  Please tick to confirm that your research proposal adheres to these codes and guidelines.

	1
	UWTSD Research Ethics & Integrity Code of Practice 
 
	☒

	2
	 
UWTSD Research Data Management Policy  
	☒

	3
	
	☐


 
SECTION D: External Collaborative Research Activity 
	1
	Does the research activity involve collaborators outside of the University?
	YES
	☐
	NO
	☒

	2
	If Yes, please provide the name of the external organisation and name and contact details for the main contact person and confirmation this person has consented to their personal data being shared.as part of this collaboration.

	3
	Institution
	 
 

	4
	Contact person name
	 
 

	5
	Contact person e-mail address
 
	 

	6
	Has this individual consented to sharing their details on this form?
	YES
	☐
	NO
	☒

	7
	Are you in receipt of a KESS scholarship?
	YES
	☐
	NO
	☐

	8
	Is your research externally funded
	YES
	☐
	NO
	☐

	9
	Are you specifically employed to undertake this research in either a paid or voluntary capacity?
	Voluntary
	YES
	☒
	NO
	☐

	10
	
	Employed
	YES
	☐
	NO
	☒

	11
	Is the research being undertaken within an existing UWTSD Athrofa Professional Learning Partnership (APLP)
	If YES then the permission question below does not need to be answered.
	YES
	☐
	NO
	☐

	12
	Permission to undertake the research has been provided by the partner organisation
	(If YES attach copy)
If NO the application cannot continue
	YES
	☐
	NO
	☐

	
	
	
	
	
	
	
	
	


 
 
Where research activity is carried out in collaboration with an external organisation
	13
	Does this organisation have its own ethics approval system?
	YES
	☒
	NO
	☐

	14
	 
 


 
SECTION E: Details of Research Activity
	1
	Indicative title:
	Business Enquiry Module Assignment 1, 
part 1  qualitative research report
part 2  quantitative research report
 

	2
	Proposed start date:
	20th April 2021
	Proposed end date:
	14th May 2021

	3
	Introduction to the Research (maximum 300 words)
Ensure that you write for a Non-Specialist Audience when outlining your response to the three points below:
Purpose of Research Activity
Proposed Research Question
Aims of Research Activity
Objectives of Research Activity
Demonstrate, briefly, how Existing Research has informed the proposed activity and explain
What the research activity will add to the body of knowledge 
How it addresses an area of importance. 

	4
	Purpose of Research Activity
Produce a small-scale qualitative research study and produce a report and 
Produce a small-scale quantitative research study
 
(this box should expand as you type)

	5
	Research Question
Part 1, Qualitative - exploring characteristic traits, which define an entrepreneurial spirit 
Part 2, Quantitative - exploring characteristic traits, which define an entrepreneurial spirit  
 
 
(this box should expand as you type)

	6
	Aims of Research Activity
Part 1, Qualitative - The aim of my research activity is to use an unstructured / semi-structured interview style in a small-scale qualitative research study to get data about characteristic traits, which define an entrepreneurial spirit
Part 2, Quantitative - The aim of my research activity is to use a personally selected small-scale exercise in quantitative data collection and analysis to determine if there are characteristic traits which define an entrepreneurial spirit.
 
(this box should expand as you type)

	7
	Objectives of Research Activity
 
Seeking to explore any common themes within the field of entrepreneurship which can be linked to certain characteristic traits.

	8
	Proposed methods (maximum 600 words)
Part 1 – Qualitative – Three voluntary participants will be interviewed using Microsoft teams and recordings made, prior to interview they will be furnished with a consent. The recordings will be transcribed, anonymised, and saved in an encrypted format within the universities one drive. Themes will be drawn from the data and a report created to explain the findings, any data will be disposed of once the grade is back for the completed module.
Part 2 – Quantitative – A survey will be created using Microsoft forms and shared with a selected group within LinkedIn, these participants will be encouraged to share via a snowball method. The data will be anonymised and saved within the universities one drive. Analysis will be draw and trends identified using SPSS. All data will be deleted once the grade is back for the module.

	9
	 
Part 1, I intend to use collect qualitative data through three recorded 10-15-minute interviews with participants using an unstructured / semi-structured interview style.
Part 2, I will create an online survey and collect data from 10-15 respondents online.
 


 
	10
	Location of research activity
Identify all locations where research activity will take place.

	11
	Research will be conducted using interviews and online surveys, the participants will be in the UK.

	12
	Research activity outside of the UK
 

	13
	 
 
 
(this box should expand as you type)


 
	14
	Use of documentation not in the public domain: Are any documents NOT publicly available?   
 
	NO
	☒

	
	
	YES
	☐

	15
	If Yes, please provide details here of how you will gain access to specific documentation that is not in the public domain and that this is in accordance with prevailing data protection law of the country in question and England and Wales.
 
 
 
(this box should expand as you type)


 
SECTION F: Scope of Research Activity
	1
	Will the research activity include:
	 
YES
	 
NO

	2
	Use of a questionnaire or similar research instrument? Online Survey
	☒
	☐

	3
	Use of interviews?
	☒
	☐

	4
	Use of diaries?
	☐
	☒

	5
	Participant observation with their knowledge?
	☐
	☒

	6
	Participant observation without their knowledge?
	☐
	☒

	7
	Use of video or audio recording?
	☒
	☐

	8
	Access to personal or confidential information without the participants’ specific consent?
	☐
	☒

	9
	Administration of any questions, test stimuli, presentation that may be experienced as physically, mentally or emotionally harmful / offensive?
	☐
	☒

	10
	Performance of any acts which may cause embarrassment or affect self-esteem?
	☐
	☒

	11
	Investigation of participants involved in illegal activities?
	☐
	☒

	12
	Use of procedures that involve deception?
	☐
	☒

	13
	Administration of any substance, agent or placebo?
	☐
	☒

	14
	Working with live vertebrate animals?
	☐
	☒

	15
	Other primary data collection methods, please explain in this box
For example, ‘focus groups’. Please indicate the type of data collection method(s) in this box and tick the accompany box.
	☐
	☒

	16
	Details of any other primary data collection method:
 
 
 
(this box should expand as you type)
	
	


If NO to every question, then the research activity is (ethically) low risk and may be exempt from some of the following sections (please refer to Guidance Notes).
 
If YES to any question, then no research activity should be undertaken until full ethical approval has been obtained. 
 
SECTION G: Intended Participants
	1
	Who are the intended participants:
	 
YES
	 
NO

	2
	Students or staff at the University?
	☐
	☒

	3
	Adults (over the age of 18 and competent to give consent)?
	☒
	☐

	4
	Vulnerable adults?
	☐
	☒

	5
	Children and Young People under the age of 18? (Consent from Parent, Carer or Guardian will be required)
	☐
	☒

	6
	Prisoners?
	☐
	☒

	7
	Young offenders?
	☐
	☒

	8
	Those who could be considered to have a particularly dependent relationship with the investigator or a gatekeeper?
	☐
	☒

	9
	People engaged in illegal activities?
	☐
	☒

	10
	Others (please identify specifically any group who may be unable to give consent) please indicate here and tick the appropriate box.
 
	☐
	☒

	11
	Other – please indicate here:
.
 
(this box should expand as you type)
	
	


 
	12
	Participant numbers and source
Provide an estimate of the expected number of participants. How will you identify participants and how will they be recruited? 

	13
	How many participants are expected?
 
	3
 
 

	14
	Who will the participants be?
 
	Friends and family
 
 

	15
	How will you identify the participants?
	By pseudonym
 
 


 


 
	16
	Information for participants:
	 
YES
	NO
	 
N/A

	17
	Will you describe the main research procedures to participants in advance, so that they are informed about what to expect?
	☒
	☐
	☐

	18
	Will you tell participants that their participation is voluntary?
	☒
	☐
	☐

	19
	Will you obtain written consent for participation?
	☒
	☐
	☐

	20
	Will you explain to participants that refusal to participate in the research will not affect their treatment or education (if relevant)?
	☒
	☐
	☐

	21
	If the research is observational, will you ask participants for their consent to being observed?
	☐
	☐
	☒

	22
	Will you tell participants that they may withdraw from the research at any time and for any reason?
	☒
	☐
	☐

	23
	With questionnaires, will you give participants the option of omitting questions they do not want to answer?
	☒
	☐
	☐

	24
	Will you tell participants that their data will be treated with full confidentiality and that, if published, it will not be identifiable as theirs?
	☒
	☐
	☐

	25
	Will you debrief participants at the end of their participation, in a way appropriate to the type of research undertaken?
	☒
	☐
	☐

	26
	If NO to any of above questions, please give an explanation 

	27
	 
 
(this box should expand as you type)


 
	28
	Information for participants:
	 
YES
	NO
	 
N/A

	29
	Will participants be paid?
	☐
	☒
	☐

	30
	Is specialist electrical or other equipment to be used with participants?
	☐
	☒
	☐

	31
	Are there any financial or other interests to the investigator or University arising from this study?
	☐
	☒
	☐

	32
	Will the research activity involve deliberately misleading participants in any way, or the partial or full concealment of the specific study aims?
	☐
	☒
	☐

	33
	If YES to any question, please provide full details 

	34
	Participants will use an electronic device capable of providing a live video and audio stream (E.g., laptop, pc, smartphone, tablet, etc.), this stream will then also be recorded either internally within the stream/video calling service or from my computer at the receiving end.
 
 
(this box should expand as you type)


 
SECTION H: Anticipated Risks
	1
	

Outline any anticipated risks that may adversely affect any of the participants, the researchers and/or the University, and the steps that will be taken to address them. 
 
If you have completed a full risk assessment (for example as required by a laboratory, or external research collaborator) you may append that to this form.  

	2
	Full risk assessment completed and appended? 
 
	Yes 
	☐

	
	
	No
	☒

	3
	Risks to participants
For example: emotional distress, financial disclosure, physical harm, transfer of personal data, sensitive organisational information

	4
	Risk to Participant:
Emotional distress from answering questions.
Fears over personal data getting out.
)
	I will provide a consent form and give an overview of the research. If distress indicators identified the researcher will ask if participant wants to take a comfort break or adjourn.
 
Inform and remind them that their participation is voluntary and they can choose not to reply or withdraw participation completely with no adverse effects to them.
Store data on a password protected device during the study and then delete after the study is completed.
 
 

	5
	If research activity may include sensitive, embarrassing or upsetting topics (e.g. sexual activity, drug use) or issues likely to disclose information requiring further action (e.g. criminal activity), give details of the procedures to deal with these issues, including any support/advice (e.g. helpline numbers) to be offered to participants. Note that where applicable, consent procedures should make it clear that if something potentially or actually illegal is discovered in the course of a project, it may need to be disclosed to the proper authorities

	 
	 
 
 
(this box should expand as you type)

	6
	Risks to investigator
For example: personal safety, physical harm, emotional distress, risk of accusation of harm/impropriety, conflict of interest

	 
	Risk to Investigator:
Career/education harm if participant personal data exposed.
Participants becoming hostile at questions asked.
 
 
	How will you mitigate the Risk to Investigator:
Store participant data on a password protected device during the study and then delete after the study is completed.
Change the style of questions asked and remind participant that their participation is voluntary.
 

	7
	University/institutional risks
For example: adverse publicity, financial loss, data protection

	 
	Risk to University:
Risk of legal action is student improperly protects participants personal information and it enters public domain.
 
 
	How will you mitigate the Risk to University:
Store participant data on a password protected device during the study and then delete after the study is completed.

	
	
	
	
	


 
	8
	Disclosure and Barring Service

	9
	If the research activity involves children or vulnerable adults, a Disclosure and Barring Service (DBS) certificate must be obtained before any contact with such participants.
	YES
 
	NO
 
	N/A
 

	10
	Does your research require you to hold a current DBS Certificate?
	☐
	☒
	☐


 
SECTION I: Feedback, Consent and Confidentiality
	1
	Feedback
What de-briefing and feedback will be provided to participants, how will this be done and when? 

	 
	I would thank the participants for their cooperation and willingness to help in my data collection.
 

	2
	Informed consent
Describe the arrangements to inform potential participants, before providing consent, of what is involved in participating. Describe the arrangements for participants to provide full consent before data collection begins. If gaining consent in this way is inappropriate, explain how consent will be obtained and recorded in accordance with prevailing data protection legislation.

	 
	I will tell the participants that I am conducting a qualitative & quantitative study into characteristic traits which define an entrepreneurial spirit. In addition to this I would inform them of my intention to record our conversation before asking them to sign a participant agreement/consent form.
 

	3
	Confidentiality / Anonymity
Set out how anonymity of participants and confidentiality will be ensured in any outputs. If anonymity is not being offered, explain why this is the case. 

	 
	 


 
SECTION J: Data Protection and Storage
In completing this section refer to the University’s Research Data Management Policy and the extensive resources on the University’s Research Data Management web pages (http://uwtsd.ac.uk/library/research-data-management/).
	1
	Does the research activity involve personal data (as defined by the General Data Protection Regulation 2016 “GDPR” and the Data Protection Act 2018 “DPA”)?
	YES
	NO

	 
	“Personal data” means any information relating to an identified or identifiable natural person (‘data subject’). An identifiable natural person is one who can be identified, directly or indirectly, in particular by reference to an identifier such as a name, an identification number, location data, an online identifier or to one or more factors specific to the physical, physiological, genetic, mental, economic, cultural or social identity of that natural person.
	X
	☐

	2
	If YES, provide a description of the data and explain why this data needs to be collected:

	 
	Audio and video recordings of the conversation will be collected in order to transcribe and analyse the collected data after the discussion.
 
 

	3
	Does it involve special category data (as defined by the GDPR)?
	YES
	NO

	 
	“Special category data” means sensitive personal data consisting of information as to the data subjects’ –
(a) racial or ethnic origin,
(b) political opinions,
(c ) religious beliefs or other beliefs of a similar nature,
(d) membership of a trade union (within the meaning of the Trade Union and Labour Relations (Consolidation) Act 1992),
(e) physical or mental health or condition,
(f) sexual life,
(g) genetics,
(h) biometric data (as used for ID purposes),
	 
☐
	 
X

	4
	If YES, provide a description of the special category data and explain why this data needs to be collected:

	 
	 
(this box should expand as you type)


 
	5
	

Will the research activity involve storing personal data and/or special category data on one of the following:
	YES
	NO

	6
	Manual files (i.e. in paper form)?
	☐
	☒

	7
	University computers?
	☐
	☒

	8
	Private company computers?
	☒
	☐

	9
	Home or other personal computers?
	☒
	☐

	10
	Laptop computers/ CDs/ Portable disk-drives/ memory sticks?
	☐
	☐

	11
	“Cloud” storage or websites?
	☒
	☐

	12
	Other – specify:
 
	☐
	☒

	13
	For all stored data, explain the measures in place to ensure the security of the data collected, data confidentiality, including details of password protection, encryption, anonymisation and pseudonymisation:

	 
	All data will be kept in password protected cloud storage on the University Office 365 system which
will not be shared. Audio/visual data will be transcribed from recording for the purpose of the research only.
All participants will be given a unique identifier to ensure confidentiality and this list will be kept securely in the password protected folder. 
 

	14
	All Data Storage

	15
	Will the research activity involve any of the following activities:
	YES
	NO

	16
	Electronic transfer of data in any form?
	☒
	☐

	17
	Sharing of data with others at the University?
	☐
	☒

	18
	Sharing of data with other organisations?
	☐
	☒

	19
	Export of data outside the European Union or importing of data from outside the UK?
	☐
	☒

	20
	Use of personal addresses, postcodes, faxes, emails or telephone numbers?
	☐
	☒

	21
	Publication of data that might allow identification of individuals?
	☐
	☒

	22
	Use of data management system?
	☐
	☒

	23
	Data archiving?
	☐
	☒

	24
	If YES to any question, please provide full details, explaining how this will be conducted in accordance with the GDPR and DPA (and/or any international equivalent):

	 
	All data will be encrypted and kept in password protected cloud storage on the University Office 365 system which will not be shared. All participants will be given a unique identifier to ensure confidentiality and this list will be kept securely in the password protected folder. The data will be stored until the completion of the project and then deleted. In accordance with the DPA2018, participants will have the right to ask to see what data is held relating to them, and this data will be deleted immediately if the participant requests this, in which case the data will not be used in the project.

	25
	List all who will have access to the data generated by the research activity:

	 
	The Principal Researcher (Myself)
The module lead marking the work

	26
	List who will have control of, and act as custodian(s) for, data generated by the research activity:

	 
	The Principal researcher (Myself)

	27
	Give details of data storage arrangements, including security measures in place to protect the data, where data will be stored, how long for, and in what form. Will data be archived – if so how and if not why not.  

	 
	All data will be encrypted and kept in password protected cloud storage on the University Office 365 system which will not be shared. The data will be stored until the completion of the project and then deleted. 

	28
	Please indicate if your data will be stored in the UWTSD Research Data Repository (see https://researchdata.uwtsd.ac.uk/ ).   If so please explain. (Most relevant to academic staff) 

	 
	 
 
 
(this box should expand as you type)

	29
	Confirm that you have read the UWTSD guidance on data management (see https://www.uwtsd.ac.uk/library/research-data-management/)
 
	YES
	☒

	
	
	NO
	☐

	30
	Confirm that you are aware that you need to keep all data until after your research has completed or the end of your funding
	YES
	☒

	
	
	NO
	☐


 


 
SECTION K: Declaration
	31
	The information which I have provided is correct and complete to the best of my knowledge. I have attempted to identify any risks and issues related to the research activity and acknowledge my obligations and the rights of the participants.
 
In submitting this application I hereby confirm that I undertake to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice which is published on the website: https://www.uwtsd.ac.uk/research/research-ethics/ 

	 
	Signature of applicant:
	Your sign. Joyc
	Date:
23/03/2022


 
For STUDENT Submissions:
	32
	Director of Studies/Supervisor:
	 
	Date:

	33
	Signature:
	 
 
	


 
For STAFF Submissions:
	34
	Academic Director/ Assistant Dean:
	 
	Date:

	35
	Signature:
	 
 
	


 
Checklist: Please complete the checklist below to ensure that you have completed the form according to the guidelines and attached any required documentation:
	☒
	I have read the guidance notes supplied before completing the form.

	☒
	I have completed ALL RELEVANT sections of the form in full.

	☒
	I confirm that the research activity has received approval in principle

	☐
	I have attached a copy of final/interim approval from external organisation (where appropriate)

	☐
	I have attached a full risk assessment (and have NOT completed Section H of this form) (where appropriate)  ONLY TICK IF YOU HAVE ATTACHED A FULL RISK ASSESSMENT

	☒
	I understand that it is my responsibility to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice.

	☒
	I understand that before commencing data collection all documents aimed at respondents (including information sheets, consent forms, questionnaires, interview schedules etc.) must be confirmed by the DoS/Supervisor, module tutor or Academic Director.

	☒
 
	I have deleted the guidance notes before submitting the PG2 for consideration


 
	RESEARCH STUDENTS AND STAFF ONLY
All communications relating to this application during its processing must be in writing and emailed to pgresearch@uwtsd.ac.uk , with the title ‘Ethical Approval’ followed by your name.
You will be informed of the outcome of your claim by email; therefore it is important that you check your University and personal email accounts regularly.

	STUDENTS ON UNDERGRADUATE OR TAUGHT MASTERS PROGRAMMES should submit  this form (and receive the outcome) via systems explained to you by the supervisor/module leader.


 
This form is available electronically from the Academic Office web pages: https://www.uwtsd.ac.uk/academic-office/appendices-and-forms/ 
 
 
Application Process
 
All staff research projects and all research students must submit the Ethical Approval Form to the University Research Ethics Committee via the Academic Office (pgresearch@uwtsd.ac.uk).   Staff research directly in relation to personal study for taught undergraduate or Masters programmes should be submitted via the Institute procedures explained below.
 
Taught masters and taught undergraduate research Ethical Approval Forms are considered within Institutes.  Institutes will provide details of the specific processes for this.  Where the Ethical issues within any single ethical application are of particular concern the Institute will refer these to the University Research Ethics Committee.   Any student activity that involves the collection of primary data needs to undergo Ethical approval, this includes assignment work as well as dissertations.   
 
Notes for guidance in completion of this form
 
Section A:  About You
Please complete all relevant sections
 
Section B:  Approval for research activity
Research proposals must be approved in principle before applying for Ethical Approval.  The proposal approval only becomes final when the ethical approval is received.  
 
The process for proposal approval varies according the individual and programme of study:
Research students, by application on form PG1 to the Research Degrees Committee
Taught students by review of research proposal within Institutes (Institutes provide specific details of these processes)
Staff, by agreement by the Academic Director/Assistant Dean
 
Section C:  External Ethical Guidance materials
Many discipline areas are required to operate with the discipline specific codes of research ethics (for example health, psychology, education etc.), any such codes must be listed and you must tick to confirm that you have consulted with these.
 
Section D:  External Collaborative Research Activity
Provide details of the external collaborative partners, where appropriate you might want to submit a copy of the external collaboration agreement with the Ethical Approval Form.  If the partner requires the research to be subject to its own internal Ethical approval process then please provide details of that process and a copy of any final (or interim) approvals received from the organisation.
 
Section E:  Details of Research Activity
Remember that the individuals reviewing this Ethical Approval Form may not have seen your research proposal, and also may not be experts in the specific area of your research.  The information provided should therefore be jargon free and clearly stated.
 
Indicative Title:  please use the same title as used on the research proposal.
 
Purpose:  the Ethical approval process will want to ensure that the methods you propose are adequate and appropriate to address the research aims and objectives.  Excessive additional data collection can be seen as unethical.
 
Proposed Methods:  the Ethical approval process seeks to ensure that you understand the methods that are intended, and that the implementation of those methods will be appropriate and without unnecessary impact on respondents.  This section must explain how the methods described will lead to the collection of necessary and sufficient data, but not excessive data.  Please be specific.
 
Location:  this needs to mention geographical location and also local situation (for example, within Local Authority Offices in Cardiff, using a private room but close to other individuals).  If you are collecting data within an organisational setting then you need to explain the permissions that you have obtained to do this.
 
Research Activity outside of the UK:  please complete this section in detail, and note any guidance you have received.  Also describe your own familiarity (or not) with the location that you will be utilising.
 
Section F:  Scope of Research Activity
Please tick ALL of the research activities that might be undertaken.   If any additional types of activity are intended then please add an extra box and describe these.
 
If you have answered no to all questions in F then sections G and I do not need to be completed.  .  Signatures are still required in section K.
 
Section G:  Intended Participants
Please tick all categories that might apply.
 
Numbers & Source:  if you are using a series of different methods or research activities please list numbers for each stage/phase.  Be clear about how you will find respondents.   Will you use intermediaries, and if so how?  How will you ensure compliance with your sampling strategy?
 
Information for participants:  all participants should be appropriately informed about the research, what is expected of them and what will happen to the information that they provide.  The Ethical review process does not ask to see this documentation, but requires this to be reviewed and approved by the Director of Studies in the case of research students, the supervisor/module tutor in relation to students on taught programmes and the Academic Director/Assistant Dean in relation to staff research.
 
Section H:  Anticipate Risks
All research carries some level of risk.  The answers you provide to questions in this section will be reviewed to ensure that you have an appropriate understanding of the type of risks involved and how you can mitigate against these risks. If you have completed a full risk assessment, as required for example for laboratory work, field work, clinical tests, diving operations, or by a collaborative partner, you may append that to this form.  In that case, please tick the box indicating this has been provided.  You will not then be required to complete Section H.
 
Risk to participants   Think very carefully about how your actions/questions/discussions might affect the people you are involving as participants.  You might identify the risk as small but it would still be a risk.  Many types of question have the potential to make respondents less content with their life / job; you need to recognise and try to ameliorate any such effects
If these are business owners, time with you may reduce profit.  
In some locations physical risk is very real to both participants and yourself, please consider this.
 
Risk to you, the researcher   Think about where you will meet people, if there are any dangers involved in the location.  If you are meeting people as individuals think about using a public place.  In general do not visit people in their own homes or remote locations.  If you are talking to individuals about certain issues think about how their responses might affect you emotionally.  What about the risk of collecting insufficient data?
 
Risk to the University   When undertaking your research, you are acting as a member of the University (student or staff).  Professionalism is important, so it is important to be well organised and well prepared. Punctuality, clarity etc. are all part of this.  What will you do to ensure this?  You must ensure you do not harm the good name of the University in any way and do nothing to undermine the reputation of the research it conducts and sponsors.  Upholding high standards of conduct and integrity are vital in this regard. You must also conduct the research in such a way to minimise the potential for claims of negligence made against the University, its researchers and any collaborating individual or organisation. In this respect you should always comply with ethical, legal and professional frameworks, obligations and standards as required by statutory and regulatory authorities, as well as the university’s Research Integrity and Ethics Code of Practice.  Research misconduct in this respect can take many forms, including:
fabrication: making up results or other outputs (eg, artefacts) and presenting them as if they were real
falsification: manipulating research processes or changing or omitting data without good cause
plagiarism: using other people’s material without giving proper credit
failure to meet ethical, legal and professional obligations: for example failure to declare competing interests; misrepresentation of involvement or authorship; misrepresentation of interests; breach of confidentiality; lack of informed consent; misuse of personal data; and abuse of research subjects or material
improper dealing with allegations of misconduct: failing to address possible infringements such as attempts to cover up misconduct and reprisals against whistle-blowers
 
Adverse Outcomes.  Think carefully about the possibilities, and cover here
 
Section I:  Feedback, Consent and Confidentiality
 
Feedback to participants:  outline your approach.   Will interview transcripts be shared with respondents to check accuracy?  Will summaries of questionnaire analysis be made available to respondents in some way?   Will an overview report be provided?  How and when?
 
Informed consent:   Draft letter / e-mail / or heading (or footer) section of questionnaire must be approved by DoS/supervisor (if research student), supervisor/module tutor if taught student, or Academic Director / Assistant Dean if a member of staff.
Confidentiality/Anonymity.  Explain clearly how you will ensure confidentiality and anonymity.
 
Section J:  Data Protection and Storage
Before completing this section it is necessary to read the University’s Research Data Management information.   The questions that follow are designed to ensure compliance with the Data Protection Act as well as established research protocols.
 
Many research activities will involve electronic transfer of data and use of data management systems in the summarisation and analysis of data.  You will need to explain these in relation to compliance with the Data Protection Act.
 
Think carefully about who will have access to your data, this will include supervisors and examiners. Also that a thesis will be made available via the University library and the British Library system.  If you are seeking an access bar for a period of time after completion then mention it here.  If you will provide a copy of your findings, or intend to give a presentation, to a facilitating/ supporting/accessing organisation then explain that in this section.  But also think about the general principle of data sharing, as explained in the Research Data Management information.
 
In terms of storage of data please ensure security, and also mitigate against loss of data.
 
Section K:  Declaration
Ensure the appropriate countersignatures have been provided
Look carefully at the checklist and ensure that you comply with and tick all that are relevant to your research.





Appendix II – Interview Consent

Entreprenurial spirit

By completing this interview, you agree to taking part in the research, and you understand the following.


1. Your participation in this research is voluntary, and you can withdraw at any time without reason.
2. The data collected is anonymized, and your identity cannot be linked.

Should you have any questions, please do not hesitate to contact me on 2009194@student.uwtsd.ac.uk


Date
Signature

Participant Name __________________________________
Interviewer Name _________________________________
Interviewer Programme of Study ______________________________________
Research Learning Tutor ________ Dr Roisin Mullins, UWTSD _______________
 
Participation Agreement to be interviewed:
 
I agree to participate in the research concerning “your study title here”.  I understand that the purpose of this study is to examine my experiences of “e.g. the nature of the experience that they have had or the thoughts that they have”.  I understand that this will involve me in a short 20–30-minute interview.
 
I understand that this interview will be recorded and transcribed for use only in interviewer’s (Student’s) full name undergraduate research methods course and dissertation at the University of Wales Trinity Saint David.
 
I understand that my name or any reference to my identity will be kept anonymous in this study and for any subsequent publications I will be asked again for my consent.  I understand that use storage of the recordings and transcriptions relating to this interview will be anonymous; not be used for any other purpose than this study and will be subsequently destroyed after the use intended here.
 
I understand that I may withdraw from the study at any point with all records of my contribution removed without having to provide a reason. 
 
 
Interviewee Signature:
 
 
 
Interviewer Signature:
 
 
Date of Interview:
 
 
A copy of this agreement should be retained by both interviewer and interviewee.



Appendix III – Thematic transcription review

Busyness/satisfied

A. “I think, so, X laughs at me all the time, I’m always busy so busy doing one thing or busy doing something else, I can’t, I can’t, (laugh), do nothing. you know it just kind of, it just, and, I think that’s one of the hallmarks of a lot of us, an entrepreneur is very rarely satisfied, there's always something else, you know,  you can, you kind of go through one glass ceiling and I think yeah but wow, what if, we will always be doing something, erm, but that’s been one of the biggest challenges of being an entrepreneur”

B.  “so I decided to do 100 coffees in 100 days because I’m not very good at doing nothing. yup, so that’s the difference, so I work more hours under more stress and more pressure than I have ever done, erm, but lots of that work I do outside of normal hours, so I get up really early, I work from 5am until 7 am, which means that I can then sit and have breakfast with my little girl, and we have breakfast as a family and I always work really late, but I always have dinner with family and when I was in corporate life I couldn’t have done that because life was all about travel and being somewhere.”

C. “I’m naturally a very busy person and over the years, er, I, I have learned to understand myself better and I am able to use my overthinking and analytical brain to help steer my creativity, (laugh) particularly useful for my business.”

Staying in a corporate environment

A. “but I think that’s where it comes back to in some ways, coz I think to myself, I wish I hadn’t stayed on the corporate career so long, but the risk was too much, I was kinda trying to get up the ladder, trying to earn as much as I could, trying to study in the nights, just, you know not long married, yeah, and so had I, had my time back, would I have jumped a bit sooner? Probably, maybe, but then I wouldn’t have had, the, as much collateral or experience”

B having support is a big factor, Yup, yeah I think that’s really important because without that I wouldn't be doing what I'm doing now, I'd be back in another corporate career. and so that’s it, so there was that feeling of, I'm going to be self-employed, I guess erm, and, but I was very lucky as my corporate career has connected me with some very senior people and organizations”
C.  “I am a qualified accountant and as you know the department I worked in didn’t really generate the opportunity for me to change focus into learning and development, so I was stuck, so yes, setting up my own business has allowed me to fulfill my passion which and change my skillset and I wish I found the courage to leave sooner”

Financial security/risk of setting up

A. “Good question, erm I think, I think it was in me from a very young age, so I can remember I always wanted to have my own business at some point, so I think, I think that, So, erm, but I think I was quite realistic and knew it wasn’t an easy thing to do, and, so, I, you know, I knew that I would have to afford to do that, coz I was earning well, there was a real, I was building the property portfolio on the side, so that was always happening, I was always, I suppose, quite conscious that I didn’t want to lose the wage, so yeah from a financial perspective, god, yes it held me back in some ways.” which is why I like the idea of the angel investor thing as if you can spot something which you think I can dip my toe in that, but I'm not going to be doing it full time, I can actually, you know, so, erm, so where’s there minimum risk, so,

B. “At the time, I was very definitely the main bread winner in the house, and had been for all of my career, erm, and when I rang my husband, and erm said, I think I've just thrown my teddies out of the pram, erm, his response was, about time too, you’ve been miserable for a long time” (laughs), so the that’s linked to it is that if I had any idea of what I would risk, erm, now, some four years later, I don’t know if I would have done it.”

C. “I think I was in a very fortunate position, after working for a FTSE 100 company since the start and working my way up, I, as you know, I benefited from a lot of share reward, so financial security, and the fact my son is now an adult allowed me to do something for me”


Motivation/sucsess/risk of failure

A. “As I always had that mindset of, it’s never going to fail because I have to make it work” I have a lot of self-confidence in my own judgement of things and I think I have to, you know, I think, can I back myself on this, can I make this happen? And quietly then just get on with it you know, laugh

B. “So some of it is a sense of just being bloody mindedness still sits above that, you know (laughs), over my dead body will this fail (laughs), right, (laughs) I'm not dead am I, I'm not dead and I've got both my arms and both of my legs so, so far, it’s going alright (laughs) and actually, that’s probably more of a driver, which is probably the wrong thing to say, but that’s probably more of a driver than the end goal which is, you know, substantial wealth creation. 
so success for me in terms of what I'm doing now is  growing a successful multi million pound global software business, whose brand is recognized, with a bunch of blue-chip clients and selling it and selling is then linked to wealth creation”

C. “For me, doing something I love, I enjoy and seeing other people benefit is a whole motivation in itself”


Opportunities

A. diversifying something from one of my existing businesses, then it’s usually, you know, you’re looking at what's doing well and where there’s an opportunity to, you know, to increase margins or whatever that might be or a new target market, so there's, that in some ways is quite an easy thing to spot, there’s opportunities everywhere aren’t there.

B – yeah, yeah and so that sits to a lot of the drive in me, erm, once I had decided what I was going to do, erm, it was absolutely about there's a better way of doing this, erm, you know, so why aren’t companies doing this, it took me a while to get to the formation of Strategene's and what Strategene's was but once I had got my head around that and what I was doing and therefore the business I was going to grow, to this day it was kind of like, this is a no brainer, you know, why are businesses not doing this, just, so the drive is a matter of this is a better way of doing things.



Appendix IX – Data trend table


	Participants answers
	Interpretation of researcher
	Themes Identified

	“I’m always busy doing one thing or another, I can’t do nothing.” (A)

“I think that’s one of the hallmarks of an entrepreneur, is very rarely satisfied, there's always something else, but that’s been one of the biggest challenges of being an entrepreneur.” (A)

“I’m not very good at doing nothing.” (B)

“The difference, I work more hours, under more stress and more pressure than I have ever done” (B)


“I’m naturally a very busy person and over the years, I have learned to understand myself better and I am able to use my overthinking and analytical brain to help steer my creativity” (C)
	An active mindset, difficulty in being able to switch off.

Knowing when to stop? Reaching satisfaction.

The need to stay busy

The risk factors of overwork and burnout

The coping mechanisms and understanding oneself
	The desire to stay busy, satisfaction and the risk from stress.



	“I wish I hadn’t stayed on the corporate career so long, but the risk was too much, I was trying to get up the ladder, trying to earn as much as I could, trying to study in the nights, not long married. If I had my time back, would I have jumped a bit sooner? Probably, maybe, but then I would not have had as much collateral or experience” (A)
“Having support is a big factor, I think that is really important because without that I wouldn't be doing what I'm doing now, I'd be back in another corporate career. There was that feeling of, I am going to be self-employed, I was very lucky my corporate career connected me with some very senior people and organizations” (B)
“I am a qualified accountant and as you know the department I worked in didn’t really generate the opportunity for me to change focus into learning and development, so I was stuck, so yes, setting up my own business has allowed me to fulfill my passion which and change my skillset and I wish I found the courage to leave sooner” (C)


	Regret due to risks.
Job/life security 
Desire to excel
Support bubble and network
Opportunity to expand knowledge, diversify and do something passionate about.
	The safety net of a corporate environment, delaying decisions to enter entrepreneurship. 


	“I can remember I always wanted to have my own business at some point, but I think I was quite realistic and knew it wasn’t an easy thing to do, and I knew that I would have to afford to do that, I was earning well, I suppose, quite conscious that I didn’t want to lose the wage, so from a financial perspective, it held me back in some ways.” (A)
“At the time, I was very definitely the main bread winner in the house, and had been for all of my career, if I had any idea of what I would risk, some four years later, I don’t know if I would have done it.” (B)
“I think I was in a very fortunate position, after working for a FTSE 100 company since the start I benefited from a lot of share reward, so financial security allowed me to do something for me” (C)

	Knowing the risks involved
Financial security
Savings and a nest egg
	Financial security


	“I always had that mindset of, it’s never going to fail because I have to make it work” (A)
“I have a lot of self-confidence in my own judgement, and I think, can I back myself on this? Can I make this happen? And quietly then just get on with it” (A)
“So, some of it is a sense of just being bloody minded, over my dead body will this fail.” (B)
“That’s probably more of a driver than the end goal which is, you know, substantial wealth creation.” (B)

	Positive mindset
Drive/Grit
Fear of failure
Self-assurance/confidence
Good at making judgements
Success over other gains

	Motivation derived from fear of failure
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Introduction (216 words)

This paper will explore a personally selected small-scale exercise in quantitative data collection and analysis to determine if there are characteristic traits which define an entrepreneurial spirit. Oxford Reference (2022) describes an entrepreneur as: “An individual who undertakes to supply a good or service to the market for profit.” 

Entrepreneurs are important to society and economies as they create new products and services, stimulating both employment and increased spending in markets; in addition, they can create community development and bring about social change (Ogunlana, 2018; Stoica, Roman & Rusu, 2020). Typically, an entrepreneur will invest capital into a business and assess potential risks associated with that investment. Entrepreneurial initiative is regarded as a key component in the creation of a society's wealth in most modern capitalist economies; governments are thus led to create conditions in which they will thrive (Meyer & De Jongh, 2018). 

Although entrepreneurship is not a new phenomenon, the purpose of this study is to determine the common characteristics that are favourable, or unfavourable, to the phenomenon. Furthermore, seeking to explore common traits which successful entrepreneurs hold, exploring key motivators and highlighting the support factors which assist a successful entrepreneur, thus leading to a better understanding of the phenomenon. This research will use a positivist paradigm to investigate entrepreneurship (Krauss, 2005, PP. 758-770)





Literature Review

Ontology (109)

The ontological position of this research is based on the knowledge that certain individuals can exploit business opportunities successfully, whereas others may not successfully exploit (Alvarez & Barney, 2010; Foss & Klein, 2020). Certain qualities have long been associated with entrepreneurial ability, and it is possible that these may be identified through research with the target demographic, which may explain why people are successful in these endeavours. The aim of this study is to confirm, through an objective ontological and positivist epistemological approach, that these characteristics are evident in the individuals that will be studied (Roche, 2003; McBride, Wuebker & Grant, 2013; Ramoglou & Tsang, 2016).

Epistemology (112)

Quantitative research uses a positivist approach, based on the belief that every phenomenon can be explained, in this case certain qualities are linked to entrepreneurship. Linan (2008) research concludes that there are two important considerations, that of personal characteristics and the influence of external factors, this is supported by discussions collated by (Akyol, 2016). This research paper will explore qualities which are commonly associated within entrepreneurship, such as creativity, motivation, vision, collaboration, and risk tolerance (Bortz, 2022; Indeed, Editorial Team, 2021). A quantitative epistemology aims to produce data where facts can be separated from values, and therefore separating the investigator and investigated into independent entities (O’Gorman & MacIntosh, 2015, P. 59).




Quantitative (158)

Quantitative research is a strategy that quantifies data collection and analysis. It is based on a deductive approach that emphasises theory testing and is influenced by empiricist and positivist philosophies (Ryan, 2018. PP. 41-49). Quantitative data can be defined as information which can be counted or measured numerically, or operationalisation of phenomena (Johannison et al., 1994, PP. 329-356; Baker & Welter, 2018; Minatogawa et al., 2020, P. 2337).

Giudice et al., (2019. PP. 606-626) discusses how some common types of quantitative data capturing techniques consist of a combination of structured, semi-structured and unstructured data, frequently referred to as big data which can be used within machine learning to generate predictive modelling and other advanced analytical studies (Milward et al., 2019. PP 37-43; Emmert-Streib et al., 2020. P 4). Other forms of quantitative data can be in the form of experiments, surveys and netnography, the latter being specific to social media research (Kozinets, 2006, PP. 129-142).





Methodology

Data Collection Approach (580)

A survey was used to explain the phenomenon, due to their deductive reasoning. The data collection method chosen was an online questionnaire, this option was chosen above face-to-face survey collection due to time constraints and convenience brought through the immediate accessibility of raw data in computerised format. The software chosen was Microsoft Forms, this software was chosen over alternatives such as Survey Monkey, due to the access of raw data. In addition, the costing of the software and the cloud-based storage facility were also positive contributing factors.

An ethics form was completed prior to the undertaking of research to ensure ethical adherence to the University of Wales Trinity Saint David’s policies and minimising the risk of harm to the university and individuals involved (University of Wales Trinity Saint David, 2022). A snowball sampling technique was used to disseminate the survey; the link was shared via LinkedIn to a pre-selected pool of entrepreneurs who were encouraged to participate and share the link within their wider network. 





The survey began with an overview of the phenomenon, and information relating to ethical considerations, such as ensuring informed consent, privacy, anonymity, and confidentiality of the data. In addition, information relating to the survey’s closing date, an approximate time to complete the questionnaire and contact details were also furnished. (Appendix I)

Testing hypotheses requires operationalisation of concepts to form measurable variables (Cumming et al., 2005, PP. 975-987; Morgan, 2015). The survey questions correspond with the theoretical concepts and seek to capture information in the form of empirical data. The survey comprised of three sections: Section one consisted of two demographical questions to capture respondents’ ages and genders. Section two explored entrepreneurship type and the key aspects of their business, such as the which sector, years in business and diversification. Section three sought to capture the entrepreneurs' characteristics, to determine key values and motivators held. Bryman (2016, PP. 221-224) notes some factors which should be considered when creating a questionnaire, such as keeping it simple for respondence, avoid respondents being able to see the entire question set at once as this will influence the way they answer.

Considerations were made to the design and structure of the survey questions to reduce the risk of bias, which could lead to communication barriers from respondents, thus yielding potentially inaccurate results (Bloomfield & Fisher, 2019). To reduce the risk of bias, the questions were posited in a neutrally worded structure, were not leading, and as aforementioned were kept anonymous.




The survey design utilised a range of controlled responses through a series of closed questions, limiting the respondent to a predetermined list of response options. This style of approach was chosen to focus on quantitative data collection, as opposed to an open-ended question format, which avoids the opportunity for on-going discussion, and in addition, simplifies the end coding (Bryman, 2011, P. 18).

The questions included a nominal question type, which captured key demographical aspects, to a series of multiple-choice type questions (Lewin, 2005). These ranged from a Likert Scale to determine the strength of the respondent's feelings regarding a certain topic, to a ranking question style, where respondents order a list of comparable individual elements into the importance of each other In addition, a contingency question was posed, this question was only applicable to some sub-groups of respondents, which allowed for a greater insight and exploration of data.





Data Analysis approach (154)

The statistical software platform IBM® SPSS® was used for analysis, this was chosen due to its user-friendly interface offering similarities to Microsoft Excel and providing a quick and easy set up and learning, this is supported by (Bryman & Cramer, 2012). The raw data captured from the survey was exported using Microsoft Excel and formatted into a clean structure before beginning analysis, this entailed eliminating any faulty or useless data, flagging any outliers, and structuring it in a computer-readable format. This was completed by adding values to each answer and creating variables within IBM® SPSS®.
Once the data was structured in a useable format, analysis began, this entailed utilising aspects of IBM® SPSS® to ascertain frequencies. This involved cross tabulation, which produces data tables enabling examination of links within data sets and Chi-Square; allowing for testing hypotheses to determine if nominal and ordinal variables in a bivariate table have a statistically significant connection (Dickinson, 2020; Wooditch et al., 2021, PP. 135-153)




Findings (190)

Rigorous data cleansing and testing were undertaken to analyse data and identify trends, due to issues with the survey structure, there were no underlying findings. The basic findings which appeared are as follows; (other findings are included within Appendix II)
Q4 – How long have you operated a business?

[image: ]
Fig - 5
Fig 5 – collected data relating to how long the entrepreneurs who participated had operated a business, the data found the majority had operated a business for between two and five years. This data was studied in conjunction to Q5 below, which sought to explore the frequency the entrepreneurs had changed their business sectors, Fig-6. A crosstabulation of data was preformed to study the correlation between the two data sets, Fig-7. The mode data revealed a favourable trend in that the entrepreneurs' change business sector at least once every 2-5 years.



Q10 – What factors do you feel have supported you to being a successful entrepreneur (you can choose as many answers as applicable

[image: ]
Fig – 13
Fig 13 & 14 – When supporting factors which contribute to entrepreneurial success were compared with age, it revealed that learned skills were most common within two age demographics, being 35-44 and 45-54 years. When this data was cross tabulated with gender, Fig –1 4 the trends revealed a deeper finding in that women held these factors as being more important.

[image: ]
Fig – 14



Conclusion (137)

There were limitations to the research undertaken, such as: restricting the survey collection to a small-scale sample and using a snowball approach for survey distribution. The research data gathered, and findings proved inconclusive in identifying any key data trends. The researcher attributed the single point of failure being the survey design. This was due to the overuse of the Likert scale and multiple-choice questions, which when spread over a limited participant group, diluted the ability to formulate trends.

The researcher took key learnings from undertaking this study, particularly to question structure and the broadness of the research topic. Should the study be repeated, the researcher would restrict the research to one or two motivating factors in addition to ensuring   the data captured produced a balanced demographic. Although the data findings proved inconclusive, the researcher learned skills relating to the quantitative research approach and the use of SPSS.





Appendices

Appendix I – Ethics


APPLICATION FOR ETHICAL APPROVAL
 
In order for research to result in benefit and minimise risk of harm, it must be conducted ethically. A researcher may not be covered by the University’s insurance if ethical approval has not been obtained prior to commencement.
 
The University follows the OECD Frascati manual definition of research activity: “creative work undertaken on a systematic basis in order to increase the stock of knowledge, including knowledge of man, culture and society, and the use of this stock of knowledge to devise new applications”. As such this covers activities undertaken by members of staff, postgraduate research students, and both taught postgraduate and undergraduate students working on dissertations/projects.
 
The individual undertaking the research activity is known as the “principal researcher”.
 
Ethical approval is not required for routine audits, performance reviews, quality assurance studies, testing within normal educational requirements, and literary or artistic criticism.
 
Please read the notes for guidance before completing ALL sections of the form.
 
This form must be completed and approved prior to undertaking any research activity. Please see Checklist for details of process for different categories of application.  
 
Delete the Guidance Notes at the end of the form BEFORE submitting your application
 
SECTION A: About You (Principal Researcher)
	1
	Full Name:
	Christine Joy

	2
	Tick all boxes which apply:
 
	Member of staff:
	☐
	Honorary research fellow:
	☐

	3
	Undergraduate Student
	☒
	Taught Postgraduate Student
	☐
	Postgraduate Research Student
	☐

	
	
	
	
	
	
	


 
	4
	Institute/Academic Discipline/Centre:
	University of Wales Trinity St David
 

	5
	Campus:
	Carmarthen
 

	6
	E-mail address:
	2009194@student.uwtsd.ac.uk
 

	7
	Contact Telephone Number:
	 
 

	 
	For students:

	8
	Student Number:
	2009194

	9
	Programme of Study:
	Business Management or Rural Enterprise Management

	10
	Director of Studies/Supervisor:
	Dr Roisin Mullins


 
 


 
SECTION B: Approval for Research Activity
	1
	Has the research activity received approval in principle?
(please check the Guidance Notes as to the appropriate approval process for different levels of research by different categories of individual)
	YES
	☒
	NO
	☐

	 
	 
	Date

	2
	If Yes, please indicate source of approval (and date where known): Approval in principle must be obtained from the relevant source prior to seeking ethical approval
	Research Degrees Committee
	☐
	 

	3
	
	Institute Research Committee
	☐
	 

	4
	
	Dr Roisin Mullins
 
	☐
	23/03/2022

	
	
	
	
	
	
	


 
SECTION C:  Internal and External Ethical Guidance Materials
	 
	Please list the core ethical guidance documents that have been referred to during the completion of this form (including any discipline-specific codes of research ethics, and also any specific ethical guidance relating to the proposed methodology).  Please tick to confirm that your research proposal adheres to these codes and guidelines.

	1
	UWTSD Research Ethics & Integrity Code of Practice 
 
	☒

	2
	 
UWTSD Research Data Management Policy  
	☒

	3
	
	☐


 
SECTION D: External Collaborative Research Activity 
	1
	Does the research activity involve collaborators outside of the University?
	YES
	☐
	NO
	☒

	2
	If Yes, please provide the name of the external organisation and name and contact details for the main contact person and confirmation this person has consented to their personal data being shared.as part of this collaboration.

	3
	Institution
	 
 

	4
	Contact person name
	 
 

	5
	Contact person e-mail address
 
	 

	6
	Has this individual consented to sharing their details on this form?
	YES
	☐
	NO
	☒

	7
	Are you in receipt of a KESS scholarship?
	YES
	☐
	NO
	☐

	8
	Is your research externally funded
	YES
	☐
	NO
	☐

	9
	Are you specifically employed to undertake this research in either a paid or voluntary capacity?
	Voluntary
	YES
	☒
	NO
	☐

	10
	
	Employed
	YES
	☐
	NO
	☒

	11
	Is the research being undertaken within an existing UWTSD Athrofa Professional Learning Partnership (APLP)
	If YES then the permission question below does not need to be answered.
	YES
	☐
	NO
	☐

	12
	Permission to undertake the research has been provided by the partner organisation
	(If YES attach copy)
If NO the application cannot continue
	YES
	☐
	NO
	☐

	
	
	
	
	
	
	
	
	


 
 
Where research activity is carried out in collaboration with an external organisation
	13
	Does this organisation have its own ethics approval system?
	YES
	☒
	NO
	☐

	14
	 
 


 
SECTION E: Details of Research Activity
	1
	Indicative title:
	Business Enquiry Module Assignment 1, 
part 1  qualitative research report
part 2  quantitative research report
 

	2
	Proposed start date:
	20th April 2021
	Proposed end date:
	14th May 2021

	3
	Introduction to the Research (maximum 300 words)
Ensure that you write for a Non-Specialist Audience when outlining your response to the three points below:
Purpose of Research Activity
Proposed Research Question
Aims of Research Activity
Objectives of Research Activity
Demonstrate, briefly, how Existing Research has informed the proposed activity and explain
What the research activity will add to the body of knowledge 
How it addresses an area of importance. 

	4
	Purpose of Research Activity
Produce a small-scale qualitative research study and produce a report and 
Produce a small-scale quantitative research study
 
(this box should expand as you type)

	5
	Research Question
Part 1, Qualitative - exploring characteristic traits, which define an entrepreneurial spirit 
Part 2, Quantitative - exploring characteristic traits, which define an entrepreneurial spirit  
 
 
(this box should expand as you type)

	6
	Aims of Research Activity
Part 1, Qualitative - The aim of my research activity is to use an unstructured / semi-structured interview style in a small-scale qualitative research study to get data about characteristic traits, which define an entrepreneurial spirit
Part 2, Quantitative - The aim of my research activity is to use a personally selected small-scale exercise in quantitative data collection and analysis to determine if there are characteristic traits which define an entrepreneurial spirit.
 
(this box should expand as you type)

	7
	Objectives of Research Activity
 
Seeking to explore any common themes within the field of entrepreneurship which can be linked to certain characteristic traits.

	8
	Proposed methods (maximum 600 words)
Part 1 – Qualitative – Three voluntary participants will be interviewed using Microsoft teams and recordings made, prior to interview they will be furnished with a consent. The recordings will be transcribed, anonymised, and saved in an encrypted format within the universities one drive. Themes will be drawn from the data and a report created to explain the findings, any data will be disposed of once the grade is back for the completed module.
Part 2 – Quantitative – A survey will be created using Microsoft forms and shared with a selected group within LinkedIn, these participants will be encouraged to share via a snowball method. The data will be anonymised and saved within the universities one drive. Analysis will be draw and trends identified using SPSS. All data will be deleted once the grade is back for the module.

	9
	 
Part 1, I intend to use collect qualitative data through three recorded 10-15-minute interviews with participants using an unstructured / semi-structured interview style.
Part 2, I will create an online survey and collect data from 10-15 respondents online.
 


 
	10
	Location of research activity
Identify all locations where research activity will take place.

	11
	Research will be conducted using interviews and online surveys, the participants will be in the UK.

	12
	Research activity outside of the UK
 

	13
	 
 
 
(this box should expand as you type)


 
	14
	Use of documentation not in the public domain: Are any documents NOT publicly available?   
 
	NO
	☒

	
	
	YES
	☐

	15
	If Yes, please provide details here of how you will gain access to specific documentation that is not in the public domain and that this is in accordance with prevailing data protection law of the country in question and England and Wales.
 
 
 
(this box should expand as you type)


 
SECTION F: Scope of Research Activity
	1
	Will the research activity include:
	 
YES
	 
NO

	2
	Use of a questionnaire or similar research instrument? Online Survey
	☒
	☐

	3
	Use of interviews?
	☒
	☐

	4
	Use of diaries?
	☐
	☒

	5
	Participant observation with their knowledge?
	☐
	☒

	6
	Participant observation without their knowledge?
	☐
	☒

	7
	Use of video or audio recording?
	☒
	☐

	8
	Access to personal or confidential information without the participants’ specific consent?
	☐
	☒

	9
	Administration of any questions, test stimuli, presentation that may be experienced as physically, mentally or emotionally harmful / offensive?
	☐
	☒

	10
	Performance of any acts which may cause embarrassment or affect self-esteem?
	☐
	☒

	11
	Investigation of participants involved in illegal activities?
	☐
	☒

	12
	Use of procedures that involve deception?
	☐
	☒

	13
	Administration of any substance, agent or placebo?
	☐
	☒

	14
	Working with live vertebrate animals?
	☐
	☒

	15
	Other primary data collection methods, please explain in this box
For example, ‘focus groups’. Please indicate the type of data collection method(s) in this box and tick the accompany box.
	☐
	☒

	16
	Details of any other primary data collection method:
 
 
 
(this box should expand as you type)
	
	


If NO to every question, then the research activity is (ethically) low risk and may be exempt from some of the following sections (please refer to Guidance Notes).
 
If YES to any question, then no research activity should be undertaken until full ethical approval has been obtained. 
 
SECTION G: Intended Participants
	1
	Who are the intended participants:
	 
YES
	 
NO

	2
	Students or staff at the University?
	☐
	☒

	3
	Adults (over the age of 18 and competent to give consent)?
	☒
	☐

	4
	Vulnerable adults?
	☐
	☒

	5
	Children and Young People under the age of 18? (Consent from Parent, Carer or Guardian will be required)
	☐
	☒

	6
	Prisoners?
	☐
	☒

	7
	Young offenders?
	☐
	☒

	8
	Those who could be considered to have a particularly dependent relationship with the investigator or a gatekeeper?
	☐
	☒

	9
	People engaged in illegal activities?
	☐
	☒

	10
	Others (please identify specifically any group who may be unable to give consent) please indicate here and tick the appropriate box.
 
	☐
	☒

	11
	Other – please indicate here:
.
 
(this box should expand as you type)
	
	


 
	12
	Participant numbers and source
Provide an estimate of the expected number of participants. How will you identify participants and how will they be recruited? 

	13
	How many participants are expected?
 
	3
 
 

	14
	Who will the participants be?
 
	Friends and family
 
 

	15
	How will you identify the participants?
	By pseudonym
 
 


 


 
	16
	Information for participants:
	 
YES
	NO
	 
N/A

	17
	Will you describe the main research procedures to participants in advance, so that they are informed about what to expect?
	☒
	☐
	☐

	18
	Will you tell participants that their participation is voluntary?
	☒
	☐
	☐

	19
	Will you obtain written consent for participation?
	☒
	☐
	☐

	20
	Will you explain to participants that refusal to participate in the research will not affect their treatment or education (if relevant)?
	☒
	☐
	☐

	21
	If the research is observational, will you ask participants for their consent to being observed?
	☐
	☐
	☒

	22
	Will you tell participants that they may withdraw from the research at any time and for any reason?
	☒
	☐
	☐

	23
	With questionnaires, will you give participants the option of omitting questions they do not want to answer?
	☒
	☐
	☐

	24
	Will you tell participants that their data will be treated with full confidentiality and that, if published, it will not be identifiable as theirs?
	☒
	☐
	☐

	25
	Will you debrief participants at the end of their participation, in a way appropriate to the type of research undertaken?
	☒
	☐
	☐

	26
	If NO to any of above questions, please give an explanation 

	27
	 
 
(this box should expand as you type)


 
	28
	Information for participants:
	 
YES
	NO
	 
N/A

	29
	Will participants be paid?
	☐
	☒
	☐

	30
	Is specialist electrical or other equipment to be used with participants?
	☐
	☒
	☐

	31
	Are there any financial or other interests to the investigator or University arising from this study?
	☐
	☒
	☐

	32
	Will the research activity involve deliberately misleading participants in any way, or the partial or full concealment of the specific study aims?
	☐
	☒
	☐

	33
	If YES to any question, please provide full details 

	34
	Participants will use an electronic device capable of providing a live video and audio stream (E.g., laptop, pc, smartphone, tablet, etc.), this stream will then also be recorded either internally within the stream/video calling service or from my computer at the receiving end.
 
 
(this box should expand as you type)


 
SECTION H: Anticipated Risks
	1
	

Outline any anticipated risks that may adversely affect any of the participants, the researchers and/or the University, and the steps that will be taken to address them. 
 
If you have completed a full risk assessment (for example as required by a laboratory, or external research collaborator) you may append that to this form.  

	2
	Full risk assessment completed and appended? 
 
	Yes 
	☐

	
	
	No
	☒

	3
	Risks to participants
For example: emotional distress, financial disclosure, physical harm, transfer of personal data, sensitive organisational information

	4
	Risk to Participant:
Emotional distress from answering questions.
Fears over personal data getting out.
)
	I will provide a consent form and give an overview of the research. If distress indicators identified the researcher will ask if participant wants to take a comfort break or adjourn.
 
Inform and remind them that their participation is voluntary and they can choose not to reply or withdraw participation completely with no adverse effects to them.
Store data on a password protected device during the study and then delete after the study is completed.
 
 

	5
	If research activity may include sensitive, embarrassing or upsetting topics (e.g. sexual activity, drug use) or issues likely to disclose information requiring further action (e.g. criminal activity), give details of the procedures to deal with these issues, including any support/advice (e.g. helpline numbers) to be offered to participants. Note that where applicable, consent procedures should make it clear that if something potentially or actually illegal is discovered in the course of a project, it may need to be disclosed to the proper authorities

	 
	 
 
 
(this box should expand as you type)

	6
	Risks to investigator
For example: personal safety, physical harm, emotional distress, risk of accusation of harm/impropriety, conflict of interest

	 
	Risk to Investigator:
Career/education harm if participant personal data exposed.
Participants becoming hostile at questions asked.
 
 
	How will you mitigate the Risk to Investigator:
Store participant data on a password protected device during the study and then delete after the study is completed.
Change the style of questions asked and remind participant that their participation is voluntary.
 

	7
	University/institutional risks
For example: adverse publicity, financial loss, data protection

	 
	Risk to University:
Risk of legal action is student improperly protects participants personal information and it enters public domain.
 
 
	How will you mitigate the Risk to University:
Store participant data on a password protected device during the study and then delete after the study is completed.

	
	
	
	
	


 
	8
	Disclosure and Barring Service

	9
	If the research activity involves children or vulnerable adults, a Disclosure and Barring Service (DBS) certificate must be obtained before any contact with such participants.
	YES
 
	NO
 
	N/A
 

	10
	Does your research require you to hold a current DBS Certificate?
	☐
	☒
	☐


 
SECTION I: Feedback, Consent and Confidentiality
	1
	Feedback
What de-briefing and feedback will be provided to participants, how will this be done and when? 

	 
	I would thank the participants for their cooperation and willingness to help in my data collection.
 

	2
	Informed consent
Describe the arrangements to inform potential participants, before providing consent, of what is involved in participating. Describe the arrangements for participants to provide full consent before data collection begins. If gaining consent in this way is inappropriate, explain how consent will be obtained and recorded in accordance with prevailing data protection legislation.

	 
	I will tell the participants that I am conducting a qualitative & quantitative study into characteristic traits which define an entrepreneurial spirit. In addition to this I would inform them of my intention to record our conversation before asking them to sign a participant agreement/consent form.
 

	3
	Confidentiality / Anonymity
Set out how anonymity of participants and confidentiality will be ensured in any outputs. If anonymity is not being offered, explain why this is the case. 

	 
	 


 
SECTION J: Data Protection and Storage
In completing this section refer to the University’s Research Data Management Policy and the extensive resources on the University’s Research Data Management web pages (http://uwtsd.ac.uk/library/research-data-management/).
	1
	Does the research activity involve personal data (as defined by the General Data Protection Regulation 2016 “GDPR” and the Data Protection Act 2018 “DPA”)?
	YES
	NO

	 
	“Personal data” means any information relating to an identified or identifiable natural person (‘data subject’). An identifiable natural person is one who can be identified, directly or indirectly, in particular by reference to an identifier such as a name, an identification number, location data, an online identifier or to one or more factors specific to the physical, physiological, genetic, mental, economic, cultural or social identity of that natural person.
	X
	☐

	2
	If YES, provide a description of the data and explain why this data needs to be collected:

	 
	Audio and video recordings of the conversation will be collected in order to transcribe and analyse the collected data after the discussion.
 
 

	3
	Does it involve special category data (as defined by the GDPR)?
	YES
	NO

	 
	“Special category data” means sensitive personal data consisting of information as to the data subjects’ –
(a) racial or ethnic origin,
(b) political opinions,
(c ) religious beliefs or other beliefs of a similar nature,
(d) membership of a trade union (within the meaning of the Trade Union and Labour Relations (Consolidation) Act 1992),
(e) physical or mental health or condition,
(f) sexual life,
(g) genetics,
(h) biometric data (as used for ID purposes),
	 
☐
	 
X

	4
	If YES, provide a description of the special category data and explain why this data needs to be collected:

	 
	 
(this box should expand as you type)


 
	5
	

Will the research activity involve storing personal data and/or special category data on one of the following:
	YES
	NO

	6
	Manual files (i.e. in paper form)?
	☐
	☒

	7
	University computers?
	☐
	☒

	8
	Private company computers?
	☒
	☐

	9
	Home or other personal computers?
	☒
	☐

	10
	Laptop computers/ CDs/ Portable disk-drives/ memory sticks?
	☐
	☐

	11
	“Cloud” storage or websites?
	☒
	☐

	12
	Other – specify:
 
	☐
	☒

	13
	For all stored data, explain the measures in place to ensure the security of the data collected, data confidentiality, including details of password protection, encryption, anonymisation and pseudonymisation:

	 
	All data will be kept in password protected cloud storage on the University Office 365 system which
will not be shared. Audio/visual data will be transcribed from recording for the purpose of the research only.
All participants will be given a unique identifier to ensure confidentiality and this list will be kept securely in the password protected folder. 
 

	14
	All Data Storage

	15
	Will the research activity involve any of the following activities:
	YES
	NO

	16
	Electronic transfer of data in any form?
	☒
	☐

	17
	Sharing of data with others at the University?
	☐
	☒

	18
	Sharing of data with other organisations?
	☐
	☒

	19
	Export of data outside the European Union or importing of data from outside the UK?
	☐
	☒

	20
	Use of personal addresses, postcodes, faxes, emails or telephone numbers?
	☐
	☒

	21
	Publication of data that might allow identification of individuals?
	☐
	☒

	22
	Use of data management system?
	☐
	☒

	23
	Data archiving?
	☐
	☒

	24
	If YES to any question, please provide full details, explaining how this will be conducted in accordance with the GDPR and DPA (and/or any international equivalent):

	 
	All data will be encrypted and kept in password protected cloud storage on the University Office 365 system which will not be shared. All participants will be given a unique identifier to ensure confidentiality and this list will be kept securely in the password protected folder. The data will be stored until the completion of the project and then deleted. In accordance with the DPA2018, participants will have the right to ask to see what data is held relating to them, and this data will be deleted immediately if the participant requests this, in which case the data will not be used in the project.

	25
	List all who will have access to the data generated by the research activity:

	 
	The Principal Researcher (Myself)
The module lead marking the work

	26
	List who will have control of, and act as custodian(s) for, data generated by the research activity:

	 
	The Principal researcher (Myself)

	27
	Give details of data storage arrangements, including security measures in place to protect the data, where data will be stored, how long for, and in what form. Will data be archived – if so how and if not why not.  

	 
	All data will be encrypted and kept in password protected cloud storage on the University Office 365 system which will not be shared. The data will be stored until the completion of the project and then deleted. 

	28
	Please indicate if your data will be stored in the UWTSD Research Data Repository (see https://researchdata.uwtsd.ac.uk/ ).   If so please explain. (Most relevant to academic staff) 

	 
	 
 
 
(this box should expand as you type)

	29
	Confirm that you have read the UWTSD guidance on data management (see https://www.uwtsd.ac.uk/library/research-data-management/)
 
	YES
	☒

	
	
	NO
	☐

	30
	Confirm that you are aware that you need to keep all data until after your research has completed or the end of your funding
	YES
	☒

	
	
	NO
	☐


 


 
SECTION K: Declaration
	31
	The information which I have provided is correct and complete to the best of my knowledge. I have attempted to identify any risks and issues related to the research activity and acknowledge my obligations and the rights of the participants.
 
In submitting this application I hereby confirm that I undertake to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice which is published on the website: https://www.uwtsd.ac.uk/research/research-ethics/ 

	 
	Signature of applicant:
	Your sign. Joyc
	Date:
23/03/2022


 
For STUDENT Submissions:
	32
	Director of Studies/Supervisor:
	 
	Date:

	33
	Signature:
	 
 
	


 
For STAFF Submissions:
	34
	Academic Director/ Assistant Dean:
	 
	Date:

	35
	Signature:
	 
 
	


 
Checklist: Please complete the checklist below to ensure that you have completed the form according to the guidelines and attached any required documentation:
	☒
	I have read the guidance notes supplied before completing the form.

	☒
	I have completed ALL RELEVANT sections of the form in full.

	☒
	I confirm that the research activity has received approval in principle

	☐
	I have attached a copy of final/interim approval from external organisation (where appropriate)

	☐
	I have attached a full risk assessment (and have NOT completed Section H of this form) (where appropriate)  ONLY TICK IF YOU HAVE ATTACHED A FULL RISK ASSESSMENT

	☒
	I understand that it is my responsibility to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice.

	☒
	I understand that before commencing data collection all documents aimed at respondents (including information sheets, consent forms, questionnaires, interview schedules etc.) must be confirmed by the DoS/Supervisor, module tutor or Academic Director.

	☒
 
	I have deleted the guidance notes before submitting the PG2 for consideration


 
	RESEARCH STUDENTS AND STAFF ONLY
All communications relating to this application during its processing must be in writing and emailed to pgresearch@uwtsd.ac.uk , with the title ‘Ethical Approval’ followed by your name.
You will be informed of the outcome of your claim by email; therefore it is important that you check your University and personal email accounts regularly.

	STUDENTS ON UNDERGRADUATE OR TAUGHT MASTERS PROGRAMMES should submit  this form (and receive the outcome) via systems explained to you by the supervisor/module leader.


 
This form is available electronically from the Academic Office web pages: https://www.uwtsd.ac.uk/academic-office/appendices-and-forms/ 
 
 
Application Process
 
All staff research projects and all research students must submit the Ethical Approval Form to the University Research Ethics Committee via the Academic Office (pgresearch@uwtsd.ac.uk).   Staff research directly in relation to personal study for taught undergraduate or Masters programmes should be submitted via the Institute procedures explained below.
 
Taught masters and taught undergraduate research Ethical Approval Forms are considered within Institutes.  Institutes will provide details of the specific processes for this.  Where the Ethical issues within any single ethical application are of particular concern the Institute will refer these to the University Research Ethics Committee.   Any student activity that involves the collection of primary data needs to undergo Ethical approval, this includes assignment work as well as dissertations.   
 
Notes for guidance in completion of this form
 
Section A:  About You
Please complete all relevant sections
 
Section B:  Approval for research activity
Research proposals must be approved in principle before applying for Ethical Approval.  The proposal approval only becomes final when the ethical approval is received.  
 
The process for proposal approval varies according the individual and programme of study:
Research students, by application on form PG1 to the Research Degrees Committee
Taught students by review of research proposal within Institutes (Institutes provide specific details of these processes)
Staff, by agreement by the Academic Director/Assistant Dean
 
Section C:  External Ethical Guidance materials
Many discipline areas are required to operate with the discipline specific codes of research ethics (for example health, psychology, education etc.), any such codes must be listed and you must tick to confirm that you have consulted with these.
 
Section D:  External Collaborative Research Activity
Provide details of the external collaborative partners, where appropriate you might want to submit a copy of the external collaboration agreement with the Ethical Approval Form.  If the partner requires the research to be subject to its own internal Ethical approval process then please provide details of that process and a copy of any final (or interim) approvals received from the organisation.
 
Section E:  Details of Research Activity
Remember that the individuals reviewing this Ethical Approval Form may not have seen your research proposal, and also may not be experts in the specific area of your research.  The information provided should therefore be jargon free and clearly stated.
 
Indicative Title:  please use the same title as used on the research proposal.
 
Purpose:  the Ethical approval process will want to ensure that the methods you propose are adequate and appropriate to address the research aims and objectives.  Excessive additional data collection can be seen as unethical.
 
Proposed Methods:  the Ethical approval process seeks to ensure that you understand the methods that are intended, and that the implementation of those methods will be appropriate and without unnecessary impact on respondents.  This section must explain how the methods described will lead to the collection of necessary and sufficient data, but not excessive data.  Please be specific.
 
Location:  this needs to mention geographical location and also local situation (for example, within Local Authority Offices in Cardiff, using a private room but close to other individuals).  If you are collecting data within an organisational setting then you need to explain the permissions that you have obtained to do this.
 
Research Activity outside of the UK:  please complete this section in detail, and note any guidance you have received.  Also describe your own familiarity (or not) with the location that you will be utilising.
 
Section F:  Scope of Research Activity
Please tick ALL of the research activities that might be undertaken.   If any additional types of activity are intended then please add an extra box and describe these.
 
If you have answered no to all questions in F then sections G and I do not need to be completed.  .  Signatures are still required in section K.
 
Section G:  Intended Participants
Please tick all categories that might apply.
 
Numbers & Source:  if you are using a series of different methods or research activities please list numbers for each stage/phase.  Be clear about how you will find respondents.   Will you use intermediaries, and if so how?  How will you ensure compliance with your sampling strategy?
 
Information for participants:  all participants should be appropriately informed about the research, what is expected of them and what will happen to the information that they provide.  The Ethical review process does not ask to see this documentation, but requires this to be reviewed and approved by the Director of Studies in the case of research students, the supervisor/module tutor in relation to students on taught programmes and the Academic Director/Assistant Dean in relation to staff research.
 
Section H:  Anticipate Risks
All research carries some level of risk.  The answers you provide to questions in this section will be reviewed to ensure that you have an appropriate understanding of the type of risks involved and how you can mitigate against these risks. If you have completed a full risk assessment, as required for example for laboratory work, field work, clinical tests, diving operations, or by a collaborative partner, you may append that to this form.  In that case, please tick the box indicating this has been provided.  You will not then be required to complete Section H.
 
Risk to participants   Think very carefully about how your actions/questions/discussions might affect the people you are involving as participants.  You might identify the risk as small but it would still be a risk.  Many types of question have the potential to make respondents less content with their life / job; you need to recognise and try to ameliorate any such effects
If these are business owners, time with you may reduce profit.  
In some locations physical risk is very real to both participants and yourself, please consider this.
 
Risk to you, the researcher   Think about where you will meet people, if there are any dangers involved in the location.  If you are meeting people as individuals think about using a public place.  In general do not visit people in their own homes or remote locations.  If you are talking to individuals about certain issues think about how their responses might affect you emotionally.  What about the risk of collecting insufficient data?
 
Risk to the University   When undertaking your research, you are acting as a member of the University (student or staff).  Professionalism is important, so it is important to be well organised and well prepared. Punctuality, clarity etc. are all part of this.  What will you do to ensure this?  You must ensure you do not harm the good name of the University in any way and do nothing to undermine the reputation of the research it conducts and sponsors.  Upholding high standards of conduct and integrity are vital in this regard. You must also conduct the research in such a way to minimise the potential for claims of negligence made against the University, its researchers and any collaborating individual or organisation. In this respect you should always comply with ethical, legal and professional frameworks, obligations and standards as required by statutory and regulatory authorities, as well as the university’s Research Integrity and Ethics Code of Practice.  Research misconduct in this respect can take many forms, including:
fabrication: making up results or other outputs (eg, artefacts) and presenting them as if they were real
falsification: manipulating research processes or changing or omitting data without good cause
plagiarism: using other people’s material without giving proper credit
failure to meet ethical, legal and professional obligations: for example failure to declare competing interests; misrepresentation of involvement or authorship; misrepresentation of interests; breach of confidentiality; lack of informed consent; misuse of personal data; and abuse of research subjects or material
improper dealing with allegations of misconduct: failing to address possible infringements such as attempts to cover up misconduct and reprisals against whistle-blowers
 
Adverse Outcomes.  Think carefully about the possibilities, and cover here
 
Section I:  Feedback, Consent and Confidentiality
 
Feedback to participants:  outline your approach.   Will interview transcripts be shared with respondents to check accuracy?  Will summaries of questionnaire analysis be made available to respondents in some way?   Will an overview report be provided?  How and when?
 
Informed consent:   Draft letter / e-mail / or heading (or footer) section of questionnaire must be approved by DoS/supervisor (if research student), supervisor/module tutor if taught student, or Academic Director / Assistant Dean if a member of staff.
Confidentiality/Anonymity.  Explain clearly how you will ensure confidentiality and anonymity.
 
Section J:  Data Protection and Storage
Before completing this section it is necessary to read the University’s Research Data Management information.   The questions that follow are designed to ensure compliance with the Data Protection Act as well as established research protocols.
 
Many research activities will involve electronic transfer of data and use of data management systems in the summarisation and analysis of data.  You will need to explain these in relation to compliance with the Data Protection Act.
 
Think carefully about who will have access to your data, this will include supervisors and examiners. Also that a thesis will be made available via the University library and the British Library system.  If you are seeking an access bar for a period of time after completion then mention it here.  If you will provide a copy of your findings, or intend to give a presentation, to a facilitating/ supporting/accessing organisation then explain that in this section.  But also think about the general principle of data sharing, as explained in the Research Data Management information.
 
In terms of storage of data please ensure security, and also mitigate against loss of data.
 
Section K:  Declaration
Ensure the appropriate countersignatures have been provided
Look carefully at the checklist and ensure that you comply with and tick all that are relevant to your research.




Appendix II - Data Findings


Q1 – How would you describe your gender?
[image: ]
Fig - 1
Fig 1 – displays the data collected for the question relating to gender, the findings show a disproportionate balance between gender, due to most Females completing the survey. This would not be favourable to a fair representation of the general population.

Q2 – What is your age?
[image: ]
Fig –2 
Fig 2 – displays data relating to the survey question capturing the age demographics of participants. The findings reveal the majority fall within two main age demographics which are 35-44 and 45-54, however there is representation in every age range sampled.


Q3 – What type of entrepreneur are you?

[image: ]
Fig -3
Fig 3 – reveals the type of entrepreneurs who participated in the survey, revealing the majority as small business owners. This could be due to the snowball approach used with the distribution of the survey. The data is displayed below in a bar chart, see Fig 4

[image: ]
Fig - 4



Q4 – How long have you operated a business?

[image: ]
Fig - 5
Fig 5 – collected data relating to how long the entrepreneurs who participated had operated a business, the data found the majority had operated a business for between two and five years. This data was studied in conjunction to Q5 below, which sought to explore the frequency the entrepreneurs had changed their business sectors, Fig-6. A crosstabulation of data was preformed to study the correlation between the two data sets, Fig-7. The mode data revealed a favourable trend in that the entrepreneurs' change business sector at least once every 2-5 years.

Q5 – Have you changed the business sector you operate within, if so, how many times?

[image: ]
Fig - 6

[image: ]
Fig - 7



Q6 – Which industry sector have you had the most entrepreneurial success in?

[image: ]
Fig – 8

Fig 8 – The data collected for this question required vast amount of data cleansing. This was due to the format of the question being multiple-choice and therefore multiple response values were required for every variable, the findings revealed two business sectors, hospitality and business consulting and management were accountable for half the data collected. The researcher studied this data in various forms; however, no correlations could be made.



Q7 – How many hours on average is your working week?
[image: ]
Fig-9
Fig 9 – The data collected for this question shows the mean value of 35–40-hour weeks which the typical entrepreneur who took part in the survey worked. 




Q8 – Rank the following characteristics from one being the most important to five least
[image: ]
Fig-10
Fig 10 & 11- The data collected for this question required vast amount of data cleansing. The question was formatted in a Likert scale and required a variable being added for each response, and then grouped into Very Important, Important, Somewhat Important, Not Very important and Not Important. The findings revealed that the participants valued risk-taking as the leased favourable trait within entrepreneurship.
[image: ]
Fig – 11




Q9 – What motivated you to be an entrepreneur (you can choose as many answers as applicable)

[image: ]
Fig – 12
Fig 12 - Akin with the other multiple-choice questions used within the survey, the data required a vast amount of cleansing, the trends which occurred the most often we Freedom, Worklife balance and recognition these were valued above success, money and innovation.



Q10 – What factors do you feel have supported you to being a successful entrepreneur (you can choose as many answers as applicable

[image: ]
Fig – 13
Fig 13 & 14 – Akin with other data collected during the survey, deep cleaning and coding of the data was undertaking along with rigorous analysis was conducted to seek to explore correlations between data sets. When supporting factors which contribute to entrepreneurial success were compared with age, it revealed that learned skills were most common within two age demographics, being 35-44 and 45-54 years. When this data was cross tabulated with gender, Fig –1 4 the trends revealed a deeper finding in that women held these factors as being more important.

[image: ]
Fig – 14
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