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About the author
Mr. Eboo Patel, the author of Interfaith Leadership: A Primer, is an Indian American Muslim and the founder of the Interfaith Youth Core (IFYC). He is also the author of Acts of Faith, Sacred Ground,  and Out of Many Faiths: Religious Diversity and the American Promise. Eboo Patel holds a doctorate in the sociology of religion from Oxford University. He has rich experience, over more than fifteen years, in working with governments, many social organisations, and universities to help build interfaith cooperation as a social standard. His first book Acts of Faith, the book of his autobiography, tells his journey of interacting diverse faiths, his struggle of religious prejudice, and his interest in religious diversity and interfaith cooperation. He discovers that all faiths have a commonality of mercy. An aspiration came to him that he wanted to help a society moving forward to become a world where people from different cultural backgrounds can live together with equal dignity and mutual respect—what is called the pluralism. Therefore, he established IFYC to help achieve this vision. Through this initiative, Patel is able to help many people, especially young people, to establish a positive vision and the leadership of positive cooperation with people from different religions. 
About the book
[bookmark: _GoBack]Dr. Patel defines interfaith leadership in this book that Interfaith Leaders are people who can do the teaching, the connecting, and the inspiring to other people, and thus to cause the change in their attitudes and actions with respect and appreciation to religious diversity (pp. 12-13). To inspire the readers, the author provides practical leadership examples of Ruth’s story (pp. 1-5), Bangladesh’s combating diarrheal diseases (pp. 11-12) and Yunus’s bank to help the poor (pp. 19-21) at the beginning of this book, which all received very effective results. Through these examples, the author explains that it is a goodwill and the positive interfaith leadership actions that make things change to be better not the technical publicizing or advertising. Those who practice this leadership and the people who receive this guidance can still hold their faith identities without changing or diluting their faiths but to enhance mutual understanding and cooperation. This is very encouraging and highlights the importance of interfaith leadership also explains why leadership. 
The whole book provides positive, practical and explicit guidance, knowledge and skills for anyone who is interested in interfaith or in the position or status that engages in faith diversity environment. This competency of interfaith leadership can be applied in communities, schools, university campuses, organizations, hospitals, companies, police stations and so on. The author called it a ‘civic interfaith’, which implies that everyone matters. In today’s advanced globalisation, it is inevitable to face the landscape of diversity. To establish the harmonious and appreciated connections with others, the readers may find the necessary, basic, informative guidelines and ideas with inspiring examples in this book.
In this book, Mr. Patel emphasised that religion should be a bridge of cooperation rather than a barrier of division. He wishes to build a harmonious shared life together communities of a country which is a very inspiring vision. 
To establish bridges of communication, interaction, dialogue and collaboration, he focuses on finding the points of connections and commonalities or similarities in the diverse context (golden rules) and dilutes the mountain and elephant metaphor of deep disagreements. By understanding others’ religious identities and ethical traditions, an interfaith leader can find the connection with others. From improving people's wellbeing, and seeking common values with others (an example of different religious backgrounds with the same profession as beekeepers, p. 101), an interfaith leader may find the commonalities for dialogue and cooperation.
The author uses Harvard scholar Diana Eck’s distinction between diversity and pluralism to explain the two terms: ‘diversity is simply the fact of people with different identities interacting with one another’ (p. 91); ‘pluralism is the achievement of understanding and cooperation’ (p. 63). He explores that how to change from the fact of diversity to become pluralism of understanding and cooperation that covers the domain from an individual to a religious community, to microenvironments, then to macro environments requires a mind of inspiration, compassion, and patience, and demanding skills and wisdom in interfaith leadership. To build the bridge of good interaction and achieve effective results, interfaith leaders need to have the insight to organize the positive and sharing activities with commitments of the common good. It is very important that interfaith leaders have the appreciative knowledge of different traditions to avoid the inclination of any possible ugliness and negative news. Leaders also need to minimize disagreements and to dilute the differences between one another. This book provides more about the guidance of solutions to problems rather than analysing problematic issues themselves. The leadership is about the change, causing a change in people’s attitude, knowledge, and relationship. An effective change is to be able to transform people becoming respect, understanding, and cooperation.  
The writings in this book use a narrative writing style that combines with scholarly analysis based on the author’s background in sociology of religion. Usually, Dr. Patel begins with a positive practical true story, then follows with an academic analysis with rich in historical knowledge and religious diversity experiences and understandings which provide a clear, detailed and inspiring explanation. The book is highly readable and useful for any novice interfaith leaners.
This book comprises seven chapters. In the first chapter, the author guides the interfaith leader from personal faith identity and experiences to develop the identity of interfaith leadership in society. In the second and third chapters, the writer provides the theory and scholarly analysis in the definition of ‘interfaith’ which divides the term into two parts, ‘inter’ and ‘faith’ in respective chapters. From the fourth chapter to the seventh chapter, the author explores the interfaith leadership in four aspects. In the ‘vision’ aspect, Dr. Patel explains how to build up a positive vision that enables an interfaith leader to direct the fact of diverse disagreements through the bridge of positive interaction to the pluralism. In the ‘knowledge base’ aspect, he emphasizes the appreciative knowledge of other faith traditions which focuses on the history of cooperation and the common values and avoids all the negative information and understanding. When faced with different religious views or intolerant part in the sacred texts, the interfaith leader needs to, rather than criticize, have a compassionate and conscientious understanding and be able to discern where those views of controversy are coming from. In the ‘skill set’ aspect, he delivers five major practical skills to successfully engage in the interfaith work and promote interfaith activities. In the ‘qualities’ aspect, he points out the differences between excellent interfaith leaders and good ones and highlights to the reader the differences between qualities and skills. He provides key qualities to help interfaith leaders to cultivate themselves to be more relatable and more competent to achieve the intangible tasks.
The whole content of the book, from the introduction to conclusion, starting with a compelling story to attract the reader’s interests and then explores step by step intermingling with practical stories, well organized to lead readers gradually involving the interfaith leadership from the fundamental principles to qualities to be able to handle challengeable issues. The appendix of the frameworks is provided after the conclusion, which lists essential principles and pages that offers convenience for the reader to quickly check the key ideas. Even though this book serves as a primer that enables reader easily and quickly to receive and access the teachings in the book, the author still provides plenty of information in the notes (p 177-182) and cited works (p 183-187). This will serve those who wish to have more profound and extensive understanding in the interfaith leadership. 

Summary 
This book is written based on the author’s Muslim identity, his life experiences and his academic studies against the backdrop of the America democratic political context. Patel’s vision and knowledge shown in this book are universal, inspiring, useful, and highly accessible for everyone regardless of their faith and ethnicity. For example: try to find and observe the resonances of other traditions; use sympathetic, respectful understanding way to look the differences and intolerant parts, do not focus on negative parts; cultivate our heart to open to those we dislike or disgust. However, every country has their own political, cultural and faith systems and conditions. They are not all like the United States. This version may not be suitable for different cultural contexts. If this is going to be translated into Chinese or Arabic then some of the contended issues such as equal-sex marriage and abortion may need to be modified so as to benefit more people.
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