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OPEN BOOK ASSESSMENT 
List some identified illness that contribute to work absence in the UK. What can you do if you can, to reduce incidence of absence at workplace.
.Musculo-skeletal disorder
.Mental health conditions
.Physical health
.Obesity
.Stress
.Hand arm vibration
.Skin diseases
.Work related cancer
.work related diseases from biological agents
.occupational hearing loss
.carpal tunnel syndrome
.occupational asthma

Some of the things that can be done to reduce absence in the workplace is to ensure your organisation focuses on improving workplace health. Equip your entire organisation with practical, research backed tools to enhance wellbeing, resilience and motivation. The European Agency for safety and Health at work has developed healthy Workplace campaigns which help to raise awareness of workplace issues and provide activities that will help create and promote practical guides and tool for organisations which can help with improving workplace sickness and absence, which is freely available. Another organisation running a similar campaign is the European Network for Workplace Health Promotion, which is a platform available for all stakeholders interested in the improvement of their employee’s health and wellbeing which helps to develop good practice at work. It is important for all organisations to make sure they create a work environment where all employees have a chance to fulfil their full potential which will create a happier work team. barriers and stigma preventing this needs to be removed in order to move forward and work towards a happier tomorrow. Organisations with happy staff achieve better business outcome, receiving a positive return on investment and staff wellbeing. Organisations can also upskill their team with science-based techniques to manage stress and maintain motivation. Dame Carol Black wrote her seminal report “Working for a healthier tomorrow” (2008) in the Uk, Where evidence was provided showing the link between good employee health and wellbeing and business, individual and societal outcomes. The report concluded that if organisations placed an increased focus on improving workplace health then the cost savings could be generated for the organisation and government. The review also noted that organisations need a conscious shift in attitude to ensure that both employees and employers understand and recognise the importance of preventing ill health so that the workforce becomes motivated, resourceful and resilient attributes that have been reported to enhance strategic success (Vaughan, Jones and Barham, 2009). Despite this knowledge, the rates of sickness absence in the UK is still high. 




