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Description
OVERVIEW INTRODUCTION AS CARE ASSISTANT.
I am a highly talented and driven person with  love for delivering excellent quality care.
I have always believe I have what it takes to offer direct support and care to vulnerable persons my academic background and caregiving experience.
My ability is also to work with children, people with learning disability or physical or learning challenges who are young and old.
I am very good because I always  engage myself in lot off training that will enhance my knowledge and experience to provide quality care.
Many of the elderly people in the UK, many of whom have severe care needs, such as dementia, reside in nursing facilities. Strong clinical leadership is necessary for the best care, yet there are few possibilities for staff growth in these environments. Simulated training can promote on-the-job experiential learning. 
As a care assistant my ambition is also to work in reputable care home and I desire to work were my uncle stay during his last days in a care home.
This care home is very nice both to the workers and the patients, the environment is very clean and situated in very quiet area.
The team in this care home are amazing people very well qualified in all they do . the care home always encourage best care worker every month with a cash price.
Lot of educative program  to increase our knowledge. (Aicken et al., 2021)


Feelings
In my career as healthcare assistant several skills is require to perform my role effectively.

Professionalism 
Every social worker should have the skills to perform effectively in their role of duties. As a care giver I realised that service users are at their worst sometimes, but as a healthcare assistance I am required to  be patience, having  good communication skills, compassion, empathy towards the service user and  family members always.  Myself as the care giver be able to assist the patient with all my abilities always to make the improvement of the patient comfort.

Team Member 
As an experience healthcare worker, I collaborate with other healthcare professionals to provide quality healthcare for every of our patient’s. this is a standard required every time, because of the shift pattern practise, briefing are always encourage to be aware of the patient current health recovery state.


Excellent communication abilities 
Effective interaction is demanded from healthcare giver at all times, this action help the teams understand themselves and the patient quality care plan is not misled. This plan had build up some confident in the community. 

Patience 
Patients have always vent their frustration on me as the care assistant but the ability to remain calm in the heat of this complaints is very critical to providing quality care. My experience have always taught me that the patient is scared, in great pain, even angry and frustrated.
I feel empathy for this patients, I always smile at the patient to encourage them, I always  ask if I could provide for them a cup of tea or coffee biscuit.



Compassion 
As a healthcare work the capacity to understand a patient’s predicament from my own perspective is important. People come to the care homes or hospital are feeling unwell and could not take care of themselves because of old age or physical impairment.
 

Empathy
Empathy is relevant  skills to care givers . the author narrated as social care assistant is demanding empathy should be one of our watch word  (College of Social Work, 2012). When  my service is provide for patient I show love and respect for them not letting their circumstance disrespect them Recently, I read  that social workers' empathy has powerful therapeutic effects on the patients physically, mentally and this support of love, care should be encourage at all level. Although empathy is undoubtedly an important trait for social workers even when I burnout or stress I will always show empathy.


Evaluation
Discuss  skills you will improve in career path.
Knowledge
I have work as a care assistant for almost seven years this path has not been  easy, this role have tough impact in my life.  I care for patient who have dementia  and research have proved that effect on my  emotional and physical  health of me as the care giver. There is no detailed awareness about required knowledge or skills as care giver to possess  to enable a care assistant give the service of support to the vulnerable.
As a care health supporter I do frequently decide to add some training to upgrade my technical skills in performing my job role as healthcare supporter worker. One of the most basic knowledge  of care giver is knowing how to speak clearly and sensitively when with his group team or the family of the patients. Able to be a great time manager.  (2022)

Poor communication
When myself  as a care assistant  lack good communication skills with my working team there will be less quality of healthcare to the patients. Information’s about diagnosis, medication an test result will be misrepresented. Communication effectively should be see one of the most important skills care giver should embrace in the team.  Good and fluent communication will help to pass basic resourceful information to the family of the patient. Among the hierarchical system in the system few are more educated there should be a balance. Some vital information of the patient could be lost if good communication is not adopted this circumstances can stir up loss of confidence of the working team, this can stir up spending more times with the relevant patients because lack of detail  records.
 (Fallowfield and Jenkins, 1999)

Empathy
 this I feel when  interacting  with vulnerable adults when , providing personal and sometimes intimate care, often. Care workers are expected to recognise and report changes in health, behaviour, and functioning.  
 My care worker partner, for example, expressed her displeasure with a client who repeatedly asked the same question.  As a experience care worker myself use  this opportunity to emphasise the importance of separating the person from the disease (dementia), emphasising that the behaviour was caused by the disease and that the elder was not the disease. (Hyde, Kiggundu and Perez, 2018)





Analysis
Knowledge is a vital data and information. According to Fernandez (2004) knowledge is a training to theoretically or practical to gain a perfect understanding of a  subject or routine task. Without this experience as a carer, myself cannot be able a carry out a task effectively.
As a caregiver , undergo online training, attend professional events every six months to rekindle the skills so that the life of my service user will not be in danger.
One basic training will not cover or generalize care for all service. Every service needs different type of care and such training need to be achieve to enable me care for such patient. Is encouraging to apply the 80/20 rules , setting long term goals and seeking out more resources to improve my copiabilities. 

Poor communication skills.  The significance of good communication practises in hospital  improved patient safety with quality health care. poor communication is the most relevant cause of adverse effects, treatment Ineffective communication between patients and care assistant team could  causes major medication errors. Such circumstances and environment is dangerous to work and putting the health of the service user at risk.
Communication skills are adaptation skills that can help to reduce job stress.  Communication skills can be improved by listening to people with attention, checking  the content of my message ensuring I am sending the right information and thinking or reflecting before passing on information. (Hassan, 2018)

Empathy is the "almost magical" emotion evoked in us by people or objects as projections of our feelings. Empathy necessitates passion more than equanimity. Challenge myself  asking better questions to help me understand the individuals around myself, reading literature that  exposes relationship and emotions and engaging with friends, family and ask for feedback.  (Spiro, 1992)

Conclusion
 My recent participation in the mock role class play as review to me my lack of quality experience to be a good interviewer. When I was  talking I was told to speak loud and fids it hard to think on the spot .I participated in a mock interview role-play in class toward our assessment of professional career development for a certificate of higher education in Health and social care; which allowed me to evaluate and test my interview skills with peers. I was the interviewer and my agency company was recruiting for the position of care support worker or care assistant. The mock role-play was a eye opener to me and it was also fun with my class mates. There was quite a lot that went wrong but I did practise privately at home, feeling confident but when myself was on stage I was nervous when about fifteen colleagues are sitting with all attention towards me.
Before the start of the interview the lecturer instructed that we all have ten minutes each to conduct the interview.
When we were first given this assignment, I didn't give it much thought. I assumed that if i just asked a few questions, everything would fall into place and easy. However, things did not happen the way I plan it. . Other than the questions you were asking, there were far more factors to consider because I have giving so much to, their attention, and opening themselves up to you as a stranger, so there were far more responsibilities than what were initially at hand. 
I have to ask five question during the  interview , exercise, but the problem was that I wasn't sure how to phrase it.
When the interview started I did not introduce myself to the interviewee, did not ask the interviewee what role was he applying for in the company.
I am a very shy person, I was unable to keep eye contact with the job applicant I was also looking at the CV or the resume of the interviewee. I asked three question instead of five and the question all seems similar.  
When matters arise with such complication, there will always be bridged interest of different priories. There has always been a mile stone set to help the interested students to gain good information’s, this will definitely help gain good grade in academic assessment. Many schools try’s to develop some relevant instructional Manuel materials  that will establish special needs of the student involved. The aims was to help the student resolve their social and emotional incapability’s. 
 Many detail information have reviewed about interview transcripts publish by different company has high light the possibility  roles establish in the life of persons or individual seeking to have a job. The publication talk about a lot of information affecting a job seeker decision. This publications have shown evidence of recruitment  fact gathering(RYNES, BRETZ and GERHART, 2006)

Action plan
The role of healthcare assistant is very challenging. when I work alone or work with the team. There seem to be issue about not fully caring out the duties role to the patient. This are compliant by my working mates to the supervisor. I have won the best worker of the month severally and the families of the patient we have seem to like me.
But all these false barrier I have the determination to give quality care to my service users.
I have a good sense of empathy for my patients,  knowledge of my career, I read a lot to gain more insight of my profession.
I have good mentors I have who have always inspire me to become very effective inmy duties, I read lot to gain more excellent communication skills.
The class role play was also an eye open to me. the lecturer give a constructive criticism of my role play which I accepted and desire to improve.  
As a care assistant the desire is to be very proactive in my duties I was to obtaining more knowledge to be more professional in my career. My ambition is to attend one of the most qualitied university’s to train and achieve a qualification a recognize foundation degree in health and social care  (Pearson, 2012)
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Job details

Saary
£19.90-£23.90 an hour
Jobtype.
Fultime
Pantme
Froslance

Full Job Description

Day shifs: Got paic fom £30.80 - £47.80 for 3.2 hour shl 10 £239 for 10 hours.
Fefer-a-riend and get pad £250 i vouchers..

As aPatrica Writ's care. you wl b responsite for working independenty and ursupenvssd 1
the client’s home. and 5o the ablty 1 cope with various deggees of ependency and mecical neecs
s paramount. Not nly must you be 8 competent carer, st you s o be ke 0 11
‘Scamissly with our clnts' home o, Alongsde serving  clen’s care needs, you wh be.
rosponaillor aruing e o & sal, scure.comdoriab and happy s hormo. Part o i
WAl otai proparing a clon’s favourt, utious e o camying 0 househoid tasks around the.
ome. Our llets have varying degroes of dopondoncy and madical needs. A i te. we camot
offr comparionshp only i, 50 o0 il neet 10 v af et 6 monihs’ experience an e
roevant raining corticatos.

Whatwe orier:

= Compive pay rae rom £30.80 - £47.80 pr 2 houes Visting Care - Loeior)
= Fexiblo working patiorms and tho choce of when you wark.

Various asignment length ofering fiexe optons 10 maintan a healy work e balance
Frindly suppart #om our edkated Customer Reitions Execues.
Tho chance Lo ocoiv £250 via BACS ransir forcvery i care you ecommend 1o
Patrcia White's who starts to work wih s

What wo'rolooking for:

Avadabiity to work in London 20m0 1 and 2

Wek-apoken, and flent i wrinien n spoken Engish

Organicac weh afoctve commurscason and reporing sk

Happy 1 prowdo carefo chots, ichiding Those wih dementi. We carect ofer

‘Comparionstip oy roles s tme.

‘Abilty 1 cope wih doranding daly foutnes and househol ks,

‘Good cooking sks and have experience ruming and maitanng a home.

= Wiist we v pet oo homes, many of cur Glaris have . This & dseable bl ol
‘compusary.

- ok 8 vat i oo, This s cosisblo bt o compscey.

+ Rospoct lonts’porsonal pocs and bolongngs

Compliance requirements and experience:
= Provide poof of your sighty to work i the UK
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‘Agree o compiet the reevant DBS / VG checks
Havs 3 minemum of 6 morh’ expenence n  rcuisie cve aorers.

o so-employed with o rofossiona efroncoe, one om a carert o revoLs ampioyer
Euktance professonaldovelopment an any aning conicates

The trining required o become a Patricia White's carer s
« Manual Handing
- Basc Frat A
© Safeguardig of ulnerable Adults

Night care cption may bo avaible batwoen 8o and 7 am. Rates sartat £112.50 for sieepar ity
10£217.50 for a couple waking ight.

Onco you've boen accopted s a Pairica Wiie's caer, we wil dscuss an agree wih you 83 10
‘which vl you e st sued.

Aoy now t0 bagin your foumey a8  se-emgioyed Visiting Care Assistar.
Job Types: Fulbtime, art-tin, Freeance
‘Salry: £19.90-£2.90 por hour
Schedule.
 Dayah
= Monday to Frday
< Woskend avalabiity
Refoence ID: Visiting caer London Aug 2022
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Job application form

Application for [job title] - (cie Arssistaca
Your details
e @ e ie. Pabaku

Education and training
Please give detais:

NVQ Lewtl 3 Heall acd focial Care
Cewve ‘T,,,\:K‘Mﬂ Qavdve Sory

Gretar domownd Seamedor) Sl Do -390+
Awze pamar Sclesl  oeoq— 9en

Qualifications
Please give detais:

G Vet Cane
D Utrnse

CoPEtr n Fosk K-
Q"M‘\"“ T Dewmantha AWareaes
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Employment history

Your current or most recent employer
Name of empioyer: Fotriciaq  Wlate's Carer
sontte: Cave Nosistank

Length of time with employer: ot St — ~H- et
Reason for leaving: & Locodinn

Duties:

-pnw\xt;) W Sandad el Gae A&y

<As.
. ?«xf: Prliads W Dewenra ot Lomed, Aond
provie Tt eyqene.
- Hetighon WO deily roubones aud Lisusetod-teser
& o peRecds

P b E L e

oS AR T e

Previous employers.
Please tell us about other jobs you have done and about the skills you used o
learned in those jobs.

TEppeT) AlA Al L O AR e
Al ST as Companivesly

| Enpattiarc’

+ pegpect oRew
. Ho ond —Hraugpeweed g
e t&my:nv‘: R u.x';-_ otter Uike viinded Pus]

© Commdtnd Ao leawvvivg awd A&J\In(o‘;\w\,
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Suapporting statement

Please tell us why you applied for this job and why you think you are the best
person for the job.

Lo a bord - W bing, el
%uﬂ\.&.nc«»l WOt Lok ot Qxfn.-?\(_uur,
de Can persen whe ® LeoKy g
KEAIX Cansistent Bmploguant S
o w Orgoumizakion vk Vo o
Postve rp Ueteiv Whw R wdastry

Right to work in the UK
Duymn:edawvrkwrmvlmwwkmmzut(.m

References

Please give the names and contact detais of 2 people who we can ask to give
You a reference. We may ask them before an employment offer is made. We will
ot ask your current employer until we get your permission.

Declaration -

T confirm that to the best of my knowledge the informeation I have provided on
this form is correct and I accept that providing deliberately faise information
could result in my dismissal.

vome: O gz 00 4\3\&\(&\

Signature:




