CIPD Assessment Report (Advanced)
(AR2)   

To be completed by candidate and assessor:

	Centre name:
	Swansea Metropolitan University

	Candidate name:
	
	

	CIPD Membership/ registration No:
	
	Unique Learner No (ULN) (if applicable):
	

	Qualification title:
	Post Graduate Diploma in HRM

	Module title(s):


	Managing Employment Relations
	Module code(s):


	7MER

	Assessment activity (and assignment title if applicable) and the learning outcomes addressed:

	Learning Outcomes

1. Understand, analyse and critically evaluate different theories and perspectives on employment relations.

2. Understand, analyse and critically evaluate the impact of local, national and global contexts shaping employment relations climates.

3. Understand, analyse and critically evaluate the roles and functions of the different parties to control and manage the employment relationship.
Write a 3000 word report which critically compares and contrasts the different ways in which employment relations is managed in the UK with one other European country and one non-European country. You should pay particular attention to the following:

· The institutions that regulate the management of employment relations within and between the selected countries, and the different parties involved in employment relations regulation.


	Date due for assessment:
	16th April 2013
	Extension request date:
	

	
	
	Extension granted:
	Y/N

	Actual date evidence submitted:
	
	Revised due date:
	

	Candidate declaration:

	· I confirm that the work/evidence presented for assessment is my own unaided work. 

· I have read the assessment regulations and understand that if I am found to have ‘copied’ from published work without acknowledgement, or from other candidate’s work, this may be regarded as plagiarism which is an offence against the assessment regulations and leads to failure in the relevant unit and formal disciplinary action.

· I agree to this work being subjected to scrutiny by textual analysis software if required.

· I understand that my work may be used for future academic/quality assurance purposes in accordance with the provisions of the Data Protection Act 1998.

· I understand that the work/evidence submitted for assessment may not be returned to me and that I have retained a copy for my records.

· I understand that until such time as the assessment grade has been ratified through internal and external quality assurance processes it is not final.



	Signature:                                                                                  
	
	Date:
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	Assessment Criteria
	
	First Marker’s Comments


	Business Orientation

The ability to locate the HRM/HRD topic in ‘the big picture’ as part of an organisation’s strategy.


	
	

	Application Capability 

The ability to identify, construct, present and defend practical ‘solutions’ to problems and opportunities for future improvement taking in to consideration legal and ethical obligations.


	
	

	Knowledge and Understanding

Demonstration of the ability to analyse, challenge and evaluate both theory and research on the one hand and corporate policies and practices on the other.


	
	

	Presentation and Persuasion 

The ability to communicate conclusions about debates and issues in the fields of HRM or HRD to specialist and non-specialist audiences.


	
	

	TOTAL
	
	FINAL GRADE:

 +70 % = Distinction; 60-69 % = Merit; 50-59 % = Pass; -49 % Fail/Refer


To be completed by assessor:

	Assessor feedback summary:

Provide rationale for judgements against learning outcomes and Advanced level GAC and identify areas for development

	

	Assessor name:

Signature: 
Date:

	Second assessor feedback summary (where applicable):

	

	Second assessor name:

Signature: 
Date:

	First assessor


	Indicate final grade below:

	
	D
	M
	P
	F
	Refer

	Second assessor (where applicable)

	Indicate final grade below:

	
	D
	M
	P
	F
	Refer

	Agreed final outcome

	Indicate final grade below:

	
	D
	M
	P
	F
	Refer

	I/V (where sampled)

	

	Action to be taken by assessor(s) following I/V sampling (specify):
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See also: CIPD advanced level qualification generic assessment criteria (GAC) and grade descriptor
