





Looking Forward
In reflection of the significant restrictions, the limiting circumstances that have been placed on all learners and teachers within the last 18 months, it would be criminal, ironically, not to learn from this experience.  It would also be wrong to fail to acknowledge the clear and unavoidable gaps in methods and flexible skill base that is needed to adapt to the landscape that has been shifted due to the pandemic of 2020 and 2021.
Once the initial establishment shock was stabled, in relation to the absolute stop the was necessary to save lives, thought and practise was then focused on how we can prevent further delay in education, this impacting of every aspect of life, but delivering skills safely.  I have learned so much within this period about myself and the need for me consider even wider methods that perhaps, were not even considered possible before the pandemic. This has caused me to examine the gaps in my skill base, to identify and look to develop not only the personal skills I may need but also the physical, technical and practical capability of my practise as well as that of the organisational stance that I currently represent.
In carrying out this reflection, I aim to identify those skills that will assist me. Identify the practical element that will need to travel with me through this development. This may be personal or organisational, as well as a realistic timeframe for me to achieve this.  It is with real caution that I set this time frame.  The reason for my caution is that this fluid situation will clearly exist moving forward, as the pandemic will always have the potential to appear again but also the realisation that this is possible and could happen again in a different form or crisis situation, yet have the same disabling effect on areas of life including our education. 
The clear gap for our learning to be able to continue was the ability to take the vital class existence of training/teaching to a safer, more distance existence.  Yet still delivering the aims and objectives relevant for the teach, as well as gaining from the hidden element of learning that comes from being together.
The obvious was to utilise the virtual skills, the digital platforms that exist. Even in the past 18 months these have developed greatly. The characteristics of those platforms such as “Zoom” and “Teams” have been challenged to provide more than what they were originally created. From a conference, or purely communicative tool, to one that, from which training can be provided.  They have improved but are far from perfect.
In order to gain as much as is available from these platforms, as well as many others that exist, training is needed to capitalise on this opportunity.  I have obtained that foundation but intend to expand this far wider as well as identifying how I can incorporate the hidden elements that are gained from being in a classroom if possible. I have written of the damaging loss this inclusiveness being stripped from our learning has had on us. At times leaving those fragile learners more fragile when removing options. The lack of investment in the new shape of our learning environment will have a continued detrimental effect if we do not recognise this and invest in the possible for the future.  The digital platform can go some way to reduce this and substitute that environment. 
I have set the following actions and objectives in order to make every effort to increase my flexibility.  To be able to replicate where possible the learning environment that is within a classroom.
1) Formalise my skills within the current and most useful platform, eg Teams or Zoom.
I have obtained a formal licence now for Teams, I have gained from receiving an intermediary advance in the skills within the platform that allows me to facilitate and conduct lessons at a more practical and enhanced level.  This allowing me to create my own environment and class space for groups to utilise.  I am aware that this requires practise and familiarisation to improve.  I am also aware that further training is available to extend this skill to an advanced level. Prior to extending this skill I will familiarise myself with its use within the next period of 3 months.  This will allow me to include this skill within Investigative Training of South Wales Police, within current and relevant lessons.
Once satisfied with its ability I will look to advance to the next level where I will look how to engage and include students with all elements that would be available to a classroom, including those hidden elements where possible.  I am aware of the virtual reality techniques that currently exist within my organisation, that until now how been limited in its consideration and use.  I will look to utilise this technique within practical elements of a classroom and where possible, group work. I am aware of the fear that may exist for some and will consider this in my evaluation of it as I gain those skills and familiarise myself with its opportunity.  I will look to extend this a further 3 months to include the virtual reality element and how/if it can be best used within our environment.
2) Review current lessons that have not been considered for alternative methods such as digital platforms of delivery.
As a result of the recent threat, we have not been in a position to fully review or evaluate other aspects of how we are able to deliver other key areas of training. This has been due to the fact that we have been in an emergency situation. As we are able to relax from more restrictive tiers, I will look to evaluate wider, those options that will become available, from knowledge I will gain from point 1 I have raised within this brief.  Where those skills have opportunity I will evaluate how they can be used within other subjects that have not previously been considered with this method in mind. This will of course not be possible for all, however I will include in this evaluation that fact that we may need to operate again under emergency situations that may not allow our preferred option but at least an option could be available where one did not exist before.   I am keen to be in a position to identify those that are suitable for development within the next 6 months.  This will be alongside the development of my skill base in the technical element that will assist in this evaluation and, where possible growth.
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