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[bookmark: _Toc49174175]INTRODUCTION


[bookmark: _Hlk58350920]The purpose of this report is to generate reflective research, regarding the required role-play job interview presentation assignment, all that in relation with my Personal Career Development Plan, using Gibb’s cycle of reflection. The theme of the presentation is a role-play job interview session, the interviewer and the interviewee will swap roles emphasizing specific skills that were studied and acquired during this module. A personal SWOT analysis will be made about my strengths and weaknesses that need improvement in order clarify the subject of this reflective research. 
In that regard it is to demonstrate a solid understanding of the skills and knowledge required to work effectively; to build up the readiness for employment, reach a higher level of managing how to use personal strengths and skills, as well as realising the employment goals. At the same time, it is necessary to continuously pursue to accomplish the personal development plan.


DESCRIPTION, WHAT HAPPENED? 
 
The description stage requires the elaboration of the whole experience (Maund, Schriek & Tinkler, 2017, Pp. 311-335). In this assignment, I have chosen the Gibbs reflective cycle, graphically represented below, as a method through which certain aspects of the role-play mock job interview had been analysed, through a personal reflection over the role play and career development planning. In that regard, by using the Star technique it will be emphasise my personal experience along with understanding of the skills, the knowledge to achieve that the readiness for employment which will contribute to work more effective in a long run. 
[image: Week 29: professional online social networks]
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First time I played the role an interviewer, and my colleague Nicoletta played the part of the interviewee. While playing my part I wanted to test my skills in conducting interviews, by aiming to ask Open-ended questions, Probing questions, Closed questions, Leading questions, Hypothetical questions, and Behavioural questions as the situation required.
In this regard, I asked questions that I thought were relevant to a specific candidate invited for a teaching job interview. I asked her questions regarding her vision, strengths and weaknesses, working style, professional challenges.  Moreover, I gave her feedback that she had won the interview as I learned that interview candidates should be given feedback regarding the recruitment process, she was participated in. Then, I became more confident as I realised, I have adequate skills to conduct job as I am aiming to pursue a Human Resources Management Career in Information Technology domain, Cybersecurity industry more exactly. 
As an interviewee, in the second part of the role play mock interview applying for a Trainee Cybersecurity Operation System Manager position, I consider I had the right attitude, and successfully used the Star technique to highlight my experience; I gave answers that showed my readiness and strengths as readiness and my relevant strengths were necessary for the organization's expectations. In addition, I managed to answer swimmingly to all the questions addressed to me by the interviewer according to the requirements of the job role applied for. Doing so I consider myself one step closer to my aspired human resource career in cybersecurity industry.


[bookmark: _Hlk60312899]FEELINGS, REACTIONS, HOW IT FELT?

[bookmark: _Hlk60317211]The part of the role play interview when I was the interviewee it felt familiar for me as I attended numerous job interviews thus, I concluded that there should be a main goal for each person pursuing any kind of career to continuously be in a ‘job hunt’, somehow. Always to be open to any opportunity arising.
On the other hand, when we swapped roles and I played the employer role all of the sudden, I begun see the job interview differently, that is from the interviewer perspective. Therefore, it became clearer for me what were the requirements of the employer from the employee. 
As an interviewer, I felt good for taking control of the session. I enjoyed the authority of asking questions and having to be answered. I wished that the session would be real, and I, a real Human Resources manager, as I aspire to be. I saw then that my ability to conduct the interview professionally came from my professional experience as an instructor when I was teaching martial arts as it is stated in my personal assessment that includes my lifeline graph (see the appendix). 





EVALUATION, HOW WAS IT? 

In general, it was a very interesting and captivating experience, although we did not have much time allocated for the presentation; that was a bad thing and a good thing all the same. It was a bad thing because we did not have enough time to put more questions during the role-play interview furthermore, we could not elaborate more in the answers to better emphasize our ability to use our skills we achieved or enhanced by attending on term three of this module. And it was good because of the limited time we were determined to be more concise.
As an interviewer, I noticed that my roleplay partner Nicolleta was nervous at the start hence that I warmly welcomed her in a reassuring manner. Again, I realized that Nicolleta had understood the interview skills learned in class. From my evaluation, the interview skills we had learnt in class helped us win the role-play interviews. Therefore, I think that schools and colleges should teach learners interview skills since they are essential for job-seeking after finishing studies.
 
 
[bookmark: _Hlk48863286]-
[bookmark: _Toc49174183][bookmark: _Hlk60313101][bookmark: _Toc49174184]ANALYSIS, WHAT SENSE CAN YOU MAKE OF IT? 

This experience will be beneficial to me because I can always use it to better myself in preparation for conducting and responding to interview questions: in that respect it became obvious to me that looking for a job it is a job in itself. 
Apart of that I came to realise how important is interpret one’s behaviour attitude, properly assess the attitude of the interviewer; I knew then how to address the situation, to emphasise my strengths and the required skills to obtain the job. 
I manage to find the ideal momentum to use the Star technique and successfully sell the best version of me to the interviewer. In fact, I remember within the comment’s session after each role play presentation, one of my colleagues, she said that I never had that glow in my eyes as I did during this role play interview presentation. 
Again, mentioning academic studies achieved and use of internet skills, and explaining how I had learned about the employer, made the interviewer realized I had what it takes for the position applied for. Stating the company as an achiever could be another reason why I passed the interview. In that regard I elaborated about previous experience in a management position (Cottrell S 2019). Additionally, I accepted the question of whether I would employ myself or not because we had learnt that interviewees are tested on self-confidence and honesty.                                                     . 
The interviewer asked questions that were relevant to the position I was looking for. Moreover, I could see the interviewer was keen enough to note the responses I gave against the questions she asked, possibly to file for future references indicating that the interviewer acted very professionally. I stated that I had held a similar position as an acting manager before. The previous position indicated that I had enough experience in the position I was being interviewed for

.
[bookmark: _Hlk49095063][bookmark: _Hlk60313349][bookmark: _Toc49174185] 

[bookmark: _Hlk60441761][bookmark: _Toc49174186]CONCLUSION GIBBS, WHAT EALSE COULD YOU HAVE DONE?


Looking back to this experience I, may would do something differently, I will try to look more through the employer’s perspective. Overall, it is my conviction that the role play could have been better if we would have rehearsed more, and if we had more time assigned for the online presentation. If we have let emotion to take control it could get worse as there where some of our colleagues that got briefly blocked because of the emotion stress while questioning or answering during the role-play interview assignment.


SWOT ANALYSIS

It is paramount to realise which are the personal strengths and the areas for further career development, as well as establishing the career goals and develop a personal action plan, a development plan. I am aware of my strengths and weaknesses nevertheless all those are motivating me in pursuing a career in Cybersecurity Industry as around there will always be opportunities and threats. 

Strengths
I consider myself a good student who is doing well attending to the Certificate of Higher Education Skills for the Workplace module at University of Wales Trinity Saint David. I am a good communicator, as seen in the role-play interview. In terms of technical work, I am doing good. 
[bookmark: _Hlk60449156]Additionally, the human resource degree and the MSc degree in Strategic IT that are in the process of achieving after I will complete attending Certificate of Higher Education Skills for the Workplace module makes me stand a good chance of achieving my dream job position. Therefore, my leadership experience as stated in my Personal Assessment that is elaborated in the appendix, support that. Certificate of Higher Education Skills for the Workplace course, human resources degree, and MSc in Cybersecurity Strategic Management it will make me stand out from many candidates in future interviews.  

Weaknesses
I do not come from a wealthy background. This has slowed down my growth as a result. I still need to work more to improve my strengths and skills, therefore, worry about not be able to identify and in proper time, jump on the opportunities arising my way. Because of some personality flaws, I may endanger my interactions with the right people who can help me grow to the position I hope to be. To correct this, I need to find ways of growing my confidence and improving my social skills (Higgs J, 2019). 

Opportunities
A computer expert has numerous opportunities, including but not limited to, developing business ads, apps, and software programs.  Specializing in cybersecurity provides unique opportunities for growth in my career and financially through the creation of solutions that can be used by companies to protect their systems against malicious attacks (Pan and Yang 2018). If I take advantage of these opportunities, I can achieve my goals of having a career that involves work from home, more free time with family and increased financial success. 

Threats
There may be more qualified and knowledgeable people in the cybersecurity industry. People are getting trained and leaving colleges and universities every year. Again, it is natural that people are gifted to different extents. Therefore, I realise that any other possible graduate with a first-class degree of higher points and technically more gifted than me may be preferred. Young, energetic people are generally considered to have better chances of taking advantages of the available opportunities in IT industry. 


ACTION PLAN, WHAT TO DO?

I will have to read more about how to conduct a job interview as I endeavour to pursue Human Resources Management career into Cybersecurity Industry. There is also paramount to keep up with my personal development plan (see the appendix). 
When about to attend to a job interview, I will know now better what to expect and control the outcome of the situation I will be more aware of mine and the interviewer body language, and make proficiently use of my skills and knowledge 



CONCLUSION


Related to those written above, I am looking forward to the challenges that the next academic year will bring. Moreover, I am keen to follow up with my personal development plan step by step to achieve my personal, financial, and academic goals in due time. In addition to this, I will continue to improve the knowledge and skills that I have gained so far. 
The role-play interview indicated that I have good communication skills and that I am qualified to pass interviews in my field of study. I am determined to go further with my education to remain as competitive as I was during the role-play interview. Since an interviewer will may  not be so welcoming and understanding as my class-mate and role-play interview partner. 
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Personal Assessment and Career Development Plan



My name is Daniel Brindusescu, I am born in Romania, 2014 came and start working in UK, moved to London in 2017 in order to further pursue a career in security industry, as I had several years’ experience in Romania. In February 2020 I started going to courses at University of Wales Trinity Saint David attending classes for Certificate of Higher Education Skills for the Workplace year module. For the next academic year, I consider going for Management / HR degree.

I choose to study because I realised that I owed to myself to complete an earlier attempt of getting a management degree. Years ago, I started attending courses at a private Management University back in my country of birth, but for economic reasons I had to abandon that project. Therefore, I found out, about the opportunity to go further with my studies in United Kingdom from social media and immediately submitted the application, to University of Wales Trinity Saint David, and start attending to Certificate of Higher Education Skills for the Workplace module as a certificate year, as a step closer to get the university degree I aimed for.

[bookmark: _Hlk53351008]The reason for choosing this particularly university was at first just conveniently and circumstantially related. Later on, after personal research about the history and reputation of the University of Wales Trinity Saint David I realised that it was a very good choice. 

I come to realise that, now more than ever is the moment go further with my studies, since I am not getting any younger and for that reason, I need to work my way to achieve certain professional position that requires less physical work, work from home kind of job, better paid and more time for me and my family; pursuing a certain academic career may help me to obtain that. On that account I decided that pursuing a HR Management career in Cybersecurity Industry until retirement will suit me well.

After analysing my family situation, and financial considerations I concluded that the most valuable currency in life is the time, time with my family, time for myself; academic/professional achievements, wealth are just a means to an end. 



Looking back to my life I got a certain perspective, and that enables me to better observe the achievement and my less productive periods, that is illustrated by below Lifeline Chart.
Low points
Birth   14                                	    26        31    
                    14   15   16   18    26	                              31  33 36  37 40  46   47   50   51  52                       
High points

Family events, professional, sports related, and spiritual achievements impacted mostly over my personal evolution as an individual.
There were two  periods, low points considered and no notable events until 14 years old other than certain family situation: that lead to difficulties in graduating primary and secondary school having hard times dealing with the impact of my parents conflictual relationship and their divorce; and between 26 and 31years old, a less productive period, when I had to deal with (my own family situation) the ending of my first marriage, and divorce that held me down for some years.
Achievements, high points considered were between 14 and 18 years old when I started boxing and practicing Martial Arts than between 18 and 26 after getting licenced as a Chinese Martial Arts Instructor, then started teaching Wushu Kung-Fu classes. 
Summarising that: 
-at 14 boxing, at 15 skydiving and Martial Arts, 
-at 16 apprenticeship then got my first job in an Aeronautical Industry Factory as a forge/heat-treatment (operative)technician, from 18 to 26 working and teaching Martial Arts after work.
-at 26 while serving as military in my country (Intelligence Air-Force Skydiving Special Unit) married first time, my son was born.
Between 31 and 52 years old I got several professional achievements, like getting few professional certificate qualifications, working abroad and start University studies. 
Elaborating this period, it will be: 
-at 31 went to work abroad Montenegro and Italy, 
-at 33 back to Romania start working security, pubs, etc …
-at 36 my daughter is born, 
-at 37 married again and start working as a Rope Access Technician erecting/servicing Façade Buildings and Cladding, at 40 attempted attending to a private management university in Romania (‘Spiru Haret University, Craiova, Romania),
-at 46 went to France working as Curtain Wall Fixer Façade and Cladding, 
-at 47 came to UK working various jobs, at 50 start working self-employed security doors pubs and events, 
-at 51 start working self-employed Corporate Security with Jewish Community, at 52 start attending University of Wales Trinity Saint David courses.
Regarding push- pull factors, having a balanced family life is one of the main push factors that naturally sustains personal development process, but having toxic, conflictual relationships it will always constitutes a pull-down factor.
Even though work and study it is kind of difficult to manage, I have to continue on this road in order to succeed, furthermore I need to consider IT Crash Courses, Cybersecurity apprenticeship parttime working program from home in order to meet my final goal. In that respect it is wright to take equally into consideration certain aspects, like using my personal skills to find finance resources. That being sorted I am now at ease to build up my personal commitment necessary to meet the requirements under my personal circumstances.
Putting all that I mentioned above together gave me a clearer way to reach my goals, but unforeseen family circumstances or health related issues that may occur might hinder me though.
In conclusion among the most important career achievements I realised three of them stand out the most, first when I started teaching Chinese Martial Arts, second when I got my first security job and third when I was accepted as a student to University of Wales Trinity Saint David. 
While teaching martial arts I begun to be aware of the responsibility towards my students, for I was not just passing information and explain, and guide the to achieve certain physical skills. I realised meanwhile I was teaching them that I was able to mould, to develop their attitude and interest towards the subject of the lesson. When I got my first security job, I realised that within this industry I need to build up my career until retirement. 
By attending to University of Wales Trinity Saint David courses I comprehended that I am on the right track to reach my final goal. That being considered these achievements will be the basic bricks to the foundation of my Personal Academic Project and in five/ten years’ time I will be able to complete my Career Development Plan.
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 Personal Development Plan  

 

N ame :  D aniel Brindusescu  Student   number :  1908591  

COVERING THE  PERIOD FROM:  November 2020  TO:  November 2024  

  Planned outcome :   Where do I want to be by the end of this period? What do I want to be doing?    

  What do I  want/need to learn?    What will I do to achieve this?    What resources or support will I need?    What will   be   my success  criteria  and true  purpose ?    Target dates for  review and  completion  

To gain a first degree in Business  Management          A chieve/ develop skills required to  work in  Cybersecurity Industry   at a  strategic level        To Gain an  MSC   in  S trategic   IT /Cybersecurity  Management .  Apply for companies’  apprenticeship  and/or part - time entry - level jobs in  the  Cyber Security Industry  Continue studies with UWTSD, then attend  certain faculties within the frame of UWTSD,  or in partnership.   Go for Management/HR degree .     To study and become a   CISCO Cyber Security  certified , to take some modules in  S chool of  C omputing and   IT  at   UWTSD .     To continue with master’s degree studies  modules like, School of  C omputing an   IT  or/and   MSc  in   Strategic IT Management.     To attend to   an   IT  crash courses     To embark on an apprenticeship and /or part - time  entry - level jobs to companies in   Cyber  Security Industry.  To consult a c areer adviser , s earch for a suitable  mentor   Continue with the student loan programme.     Company sponsorship.   University funding.   Mentoring from a professional.     Online resources and mat erials on  Cybersecurity  and IT.     Attend to conferences, seminars, programm e s on  Cybersecurity     Networking with colleagues and other professionals.   Family support.   Better time management.      Never to lose my own path  through out my everyday  activity and keep follow up  my sel f - imposed discipline  rules like:   -   w ork my way to success,  delegate my authority, and  responsibilities to gain  more  time   as   I   realised   th at   the act ua l ly   true   value  is  the  TIME .  Quality   Time  to be spent   with   my family,  time for myself   to develop  myself   spiritually  and also  maintain   a   proper  physical   fitness .      August 2022         2021, 2022, 2023,  2024               August 2024  

At the end of the  above - mentioned   period   I see myself working at a certain Corporation, occupying a management position in  Cybersecurity Industry  
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