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1. Introduction 
This report explores my future career aspiration of becoming a Social Worker within the UK health and social care sector. Social work is a professional role that involves supporting individuals, families and communities to improve their wellbeing, protect their rights and access appropriate services. Social workers may work with people experiencing a range of social, emotional, health and safeguarding difficulties. The role therefore requires a combination of academic knowledge, professional skills, interpersonal abilities and ethical awareness.
I am currently studying a BSc (Hons) Health and Social Care, which is providing me with knowledge and transferable skills relevant to a future career in social work. However, I recognise that completing my current degree alone does not qualify me to practise as a registered social worker. I will need to complete an approved social work qualification and meet the requirements for registration with Social Work England. This report analyses the employability skills required for social work, evaluates my current skills against these requirements and presents an action plan for developing the skills, experience and qualifications required to achieve my career goal.
2. Social work is a regulated profession in England, and social workers must be registered with Social Work England to practise. Social workers work with individuals, families and communities and may be employed by local authorities, the NHS, charities and other organisations. The role involves assessing people's circumstances, identifying needs and risks, supporting individuals to access services and working with other professionals to achieve positive outcomes.
A current Social Worker vacancy provides an appropriate example of the expectations of the role. Hillingdon Council's Social Worker vacancy within Adult Social Care involves supporting adults, including people being discharged from hospital. The role requires the practitioner to complete assessments, develop personalised care plans and work collaboratively with health professionals, care providers and families (Hillingdon Council, 2026).
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The requirements of this vacancy are consistent with the expectations of Social Work England. Social workers must promote people's rights, strengths and wellbeing, establish trust, make accountable professional decisions, maintain continuing professional development and practise safely and ethically (Social Work England, 2026).
Communication is one of the most important employability skills for social work. Social workers communicate with service users, families, carers and professionals from different organisations. Effective communication includes active listening, explaining information clearly, adapting communication to individual needs and maintaining confidentiality. Social Work England states that social workers should actively listen and use appropriate communication methods to build relationships (Social Work England, 2026).
My BSc (Hons) Health and Social Care is developing my written and verbal communication through academic assignments, presentations, research and group activities. However, I need to continue developing professional communication skills, particularly in situations involving conflict, safeguarding concerns or emotionally difficult conversations.
Empathy is essential because social workers often work with people experiencing difficult circumstances. A social worker must understand another person's perspective without making assumptions and must maintain professional boundaries. Emotional intelligence can help a practitioner recognise emotions, regulate their own responses and respond appropriately to others.
My studies have increased my understanding of person-centred care and the importance of respecting individual needs and experiences. I can further develop emotional intelligence through reflective practice, volunteering and observing experienced professionals.
Social workers need to gather information, analyse circumstances, assess risks and make professional decisions. Social Work England requires practitioners to use information from appropriate sources, including supervision, when assessing risk and making professional decisions (Social Work England, 2026).
My degree provides an academic foundation for developing analytical and critical-thinking skills. Research assignments require me to evaluate evidence and construct reasoned arguments. However, professional assessment requires practical experience, so gaining relevant experience will be important in transferring academic knowledge into practice.
Social workers rarely work in isolation. They work with health professionals, education services, local authorities, voluntary organisations, families and carers. The Hillingdon vacancy specifically identifies collaborative working with hospital trusts, health professionals, care providers and families as part of the role (Hillingdon Council, 2026).
My Health and Social Care degree is helping me understand multidisciplinary working and the importance of effective partnership working. I can strengthen this skill by participating in group projects, volunteering and gaining experience in health or social care settings.
Social workers may manage multiple cases, appointments, assessments, meetings and deadlines. Consequently, organisation and time management are essential. Digital literacy is also increasingly important because practitioners need to maintain accurate records and communicate securely.
I have developed organisational skills through balancing university deadlines, research and academic responsibilities. I need to continue improving these skills by using structured planning systems, prioritising tasks and becoming familiar with professional documentation.
Social workers have responsibilities towards people who may be vulnerable or at risk of abuse, neglect or exploitation. They must understand relevant legislation, maintain confidentiality and act within professional boundaries. Social Work England's standards emphasise professional integrity, ethical practice and reporting concerns (Social Work England, 2026).
My degree provides opportunities to develop knowledge of safeguarding, equality, ethics and professional practice. Further safeguarding training and practical experience would strengthen my ability to apply this knowledge.
A self-assessment helps identify the difference between my current abilities and the requirements of my chosen career. My main current strength is my commitment to academic and professional development. Studying a BSc (Hons) Health and Social Care demonstrates that I am already developing knowledge relevant to the health and social care sector.
My current strengths include:
· academic research and written communication;
· developing knowledge of health and social care;
· understanding person-centred approaches;
· critical thinking and evaluation;
· commitment to professional development;
· awareness of equality, diversity and inclusion;
· developing digital and academic skills.
· However, there are also areas that require further development. The most significant gap is that my current degree is not a professional social work qualification. To become a registered social worker in England, I will need to complete an approved social work qualification and register with Social Work England.
· I also need to develop more direct social care experience, professional assessment skills, safeguarding practice, knowledge of social work legislation, professional decision-making and confidence in working with complex situations. Feedback from university tutors, placement supervisors, experienced social workers and future employers could help me evaluate these areas more accurately.
· A useful approach would be to use reflective practice and a skills audit. For example, I can compare my current abilities against the Social Work England professional standards and identify evidence showing where I meet each standard and where further development is required.
· [bookmark: _heading=h.pzehzv4w1w10]Qualifications and Experience Development
· My BSc (Hons) Health and Social Care provides a relevant academic foundation for my career aspirations. However, the professional title of social worker is protected and registration is required to practise as a social worker in England.
· The Department for Education explains that approved undergraduate social work courses provide the knowledge, skills and practical experience required for professional social work. Another possible route for graduates is postgraduate social work training.
· After completing my current degree, I will therefore investigate suitable postgraduate social work routes. For example, Approach Social Work is a graduate training programme that can lead to a postgraduate diploma, Social Work England registration and subsequently a master's degree. Applicants need an undergraduate degree, normally with at least a 2:2.
· I will also seek relevant voluntary or paid experience before and during this transition. Suitable experience could include support work, community work, care work or volunteering with organisations supporting vulnerable adults, children or families. This would allow me to demonstrate practical understanding when applying for social work training and future employment.
· 
[bookmark: _heading=h.tb0ay8n4ykbc]
[bookmark: _heading=h.pxjunq4wznro]Personal Branding and Professional Identity
Personal branding involves communicating the knowledge, skills, values and qualities that distinguish me from other applicants. My personal brand should present me as an aspiring social care professional who is committed to person-centred practice, equality, safeguarding and continuous learning.
My BSc (Hons) Health and Social Care should form an important part of my professional identity. I can communicate this through a professional CV, LinkedIn profile and appropriate professional networking activities. My LinkedIn profile could include my degree, relevant academic projects, training, volunteering, transferable skills and career goal of becoming a registered social worker.
I should ensure that my online presence reflects professional standards. Social Work England has also issued specific guidance on communicating online, highlighting the importance of maintaining professional standards when using digital platforms (Social Work England, 2026).
My professional identity should therefore develop from being a Health and Social Care student into an aspiring social work professional and eventually a registered social worker. This progression should be demonstrated through education, experience, reflective learning and professional networking.
Networking can create opportunities to gain knowledge, advice, experience and employment. I can develop my professional network through university tutors, lecturers, fellow students, health and social care professionals, volunteering organisations and professional events.
Joining relevant professional organisations can also support development. The National Careers Service identifies the British Association of Social Workers (BASW) as a professional organisation that can provide opportunities for professional development and networking (National Careers Service, 2026).
I can also attend careers events, engage with local authority social care departments and speak with qualified social workers to understand different areas of practice. Building relationships before graduation could improve my understanding of recruitment and provide opportunities to learn about vacancies, training schemes and professional expectations.


5. Action Plan and TimelMy potential unique selling point is the combination of my Health and Social Care education, commitment to professional development and desire to progress into social work. My current degree gives me a broad understanding of health and social care rather than focusing on one narrow area.
I can add value by developing a person-centred approach and recognising that people's social circumstances can have a significant influence on their health and wellbeing. My ability to combine academic learning with practical experience can help me become a reflective practitioner.
However, I recognise that a USP must be supported by evidence rather than simply claimed. I will therefore collect examples of my achievements, feedback, volunteering, training and academic work that demonstrate my skills.
[bookmark: _heading=h.ke8lsyya3lwo]Five-Year Action Plan
	Time
	Action
	Skills/Outcome

	Year 1
	Continue and successfully progress through BSc (Hons) Health and Social Care. Complete a skills audit against Social Work England standards.
	Academic knowledge, critical thinking, self-awareness

	Year 2
	Gain relevant voluntary/paid health or social care experience. Complete additional safeguarding and relevant professional training where appropriate.
	Communication, safeguarding, teamwork, practical experience

	Year 3
	Complete BSc (Hons) Health and Social Care. Research approved postgraduate social work routes and graduate programmes. Develop a professional CV and LinkedIn profile.
	Graduate qualification, employability, professional identity

	Year 4
	Begin an approved social work qualification/graduate training route. Develop practical skills through supervised learning and placements. Build relationships with social work professionals.
	Professional knowledge, assessment, professional judgement, networking

	Year 5
	Complete qualifying social work training where applicable, apply for Social Work England registration and seek a newly qualified social worker position. Continue professional development.
	Professional registration, employment, continuing professional development


This plan is achievable because it recognises that my current degree is the foundation rather than the final qualification required for professional social work. After completing an approved social work qualification, registration with Social Work England will be required to practise professionally in England.
Newly qualified social workers can also benefit from the Assessed and Supported Year in Employment (ASYE), which provides structured support and assessment during the transition into professional practice. The Department for Education describes ASYE as a 12-month employer-led programme for newly qualified social workers and recommends it for development.
Several resources will support my development. These include university careers services, academic tutors, professional social work organisations, volunteering opportunities, safeguarding training and approved social work education programmes. I will also use professional websites and current vacancies to monitor changing employer expectations.
My university can provide support with CV development, interview preparation and career planning. Social Work England's professional standards can be used as a continuing self-assessment framework. I can also use feedback from tutors, supervisors and experienced practitioners to identify areas for improvement.

I will communicate my employability through a targeted CV, personal statement and professional online profile. Rather than submitting the same application to every employer, I will analyse the person specification and provide evidence showing how I meet each essential criterion.
For interviews, I will use the STAR approach—Situation, Task, Action and Result—to communicate examples of my skills clearly. Academic assignments, volunteering, employment and university activities can provide evidence of communication, teamwork, problem-solving and organisation.
My applications will also demonstrate my understanding that social work is a regulated profession. I will clearly identify my current BSc (Hons) Health and Social Care qualification and explain my planned route towards an approved social work qualification and Social Work England registration.

I will communicate my employability through a targeted CV, personal statement and professional online profile. Rather than submitting the same application to every employer, I will analyse the person specification and provide evidence showing how I meet each essential criterion.
For interviews, I will use the STAR approach—Situation, Task, Action and Result—to communicate examples of my skills clearly. Academic assignments, volunteering, employment and university activities can provide evidence of communication, teamwork, problem-solving and organisation.
My applications will also demonstrate my understanding that social work is a regulated profession. I will clearly identify my current BSc (Hons) Health and Social Care qualification and explain my planned route towards an approved social work qualification and Social Work England registration.
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About the role

Are you a high-performing Adults’ Social Worker ready to take the next step in your career? This is an exciting
opportunity to join a forward-thinking local authority that values professional development and supports
innovation in practice.

We are currently seeking a Social Worker to join our Inmediate Response Service, Hospital Team, where you
will play a vital role in supporting adults with their discharge from hospital.

What You’ll Do
As a Social Worker, you will:

« Work collaboratively with Hospital Trusts and wider partners.

« Undertake strength-based assessments to support safe and effective hospital discharge.

« Work collaboratively with health professionals, care providers, and families to develop personalised care
plans.

« Undertake Care Act Assessments, Section 117 reviews, Mental Capacity Act assessments, Best Interest
decisions.

« Respond to safeguarding referrals, conduct risk assessments, and implement protection plans.

« Promote independence and least restrictive options in line with the Care Act 2014
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