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Introduction
Reflection is a vital process that is important for learning and professional development. In this essay I will be using the Gibbs Reflective Cycle and created in 1988. I will use this framework to guide and reflect on my experiences, and be examining each stage using description, feelings, evaluation, analysis, conclusion, and action plan. (HS Courses Online, 2023). In this essay I will adopt three further theories, to analyse the learning process and to identify strengths and weaknesses. I will apply Peter Honey and Alan Mumford’s learning styles Theory to explore preferred approaches to learning. The Joseph Luft and Harrington Ingham Johari window, to examine blind spots in my awareness. Paul Hollins perspectives on reflective practice, to enhance future academic performance. In applying these modules my purpose is to understand what occurred. and to address the situation to learn from the experience going forward. In this self-refection I will be evaluating myself to gain a deeper understanding of what occurred, and how this has influenced my learning and development. Using these frameworks, will be a support   towards future academic and professional practices and continuous improvement.

Description
Over the first term at university, I submitted an essay in place of the required report. At the time I presumed that an essay was the correct assessment criteria.  I focused on the content addressing the relevant topic, but clearly not the structure according to specific academic guidelines. 
During submission I believed that I had completed the work, being oblivious to my error over format. I invested considerable time on my first essay and was satisfied with the effort I committed to the task. I did not think to check if there were any issues on format, I just assumed that it was correct.
On the day my results became available, was the first time I had an awareness of the discrepancy I had made. Alongside my pass mark stated clearly that the module required submissions to follow a report format in my assignment and not an essay. 
As a result, I experienced feelings of embarrassment and frustration. I felt disheartened that I did not recognise this mistake sooner, and regret for not checking the structure. I became disappointed in myself, as I knew that level four students are required to be aware of the difference between, an essay and a report structure. This experience drew attention to errors in academic performance which points towards instructions, self-monitoring, and planning of tasks. I recognize that overlooking these aspects will limit my studies and future goals.



Evaluation
Using Graham Gibbs Reflective Cycle   and focusing on the evaluation stage gave me insight, both positive and negative. I managed to achieve a passing grade for the assignment by a small margin. My work demonstrated commitment and engagement within the topic, which demonstrated positive aspects.
Although I completed my assignment on time, the mistake of format could have meant a failure. In reviewing my submission, I found areas of strengths. My work demonstrated engagement with research, critical analysis and understanding of the topic. This showed that my ability and knowledge are developing. (Chandrakumara & Rathnayake, 2023).
However the error had affected my overall grade, I recognised that my reliance on assuming essay format had created a blind spot in my approach to the criteria. The issue was that I failed to follow required report structure. I now understand that a report demands clear headings, sections and is a more formal structure of information. I did not meet the assessment criteria even though I spent time and effort. I overlooked the importance of criteria which indicates a weakness in diligence and academic focus.
Reflecting on this experience brought positive aspects on which I could focus. Time invested, and the results of my submission. I felt grateful that I had passed considering my oversight. Critically evaluating this situation, I recognize that effective academic performance is knowing both content knowledge and assessment guidelines. Developing skills in academia became limited when structural requirements I should have read are overshadowed.
According to the Myers- Briggs Type Indicator I am an INFJ which is the “Mediator.”  Being 64% introvert, I benefit from quiet time and preferring to process experiences within before I act. This personality type has natural tendencies towards empathy, intuition, and thoughtful making of decisions. On reflection I can see that these traits allow me to consider situations on a deep level by understanding my own motivations, however it can lead to overthinking and hesitation in making decisions. In the planning and structure, I over-relied on prior patterns which led me to misinterpret the report format. (The Myers & Briggs foundation, n.d.)
Overall, my developing skills in academic writing and research became a positive experience. The failure of applying the correct structure can affect my work. This evaluation has emphasized the need for me to carefully review assignment criteria to ensure that my future submissions are academically precise. Identify my strengths and areas for growth will enable me to approach challenges with self-awareness and become more confident as part of who I am.



Analysis 
This critical analysis of this experience helped to reveal important lessons about my learning habits and decisions. Using the Honey and Mumford’s Learning styles I depended on conventional essay formats which is a reflector learning style. I found that I will observe and rely on past experiences before acting. 
My visual learning preferences enables me to understand information more effectively when it is presented in charts, diagrams, or structured formats which are reasons that I adopted an essay format and less likely to see structured reports. These tendencies contributed to my oversight showing learning preferences can create blind spots. 
A deeper analysis using the Johari window (Johari-Window.com, n.d.) highlights a blind spot that has helped me become aware of in my academic learning (Mukherjee et al., 2023). I understood my assignment layout without concentrating or checking my module criteria. I found that using the four areas of self-awareness revealed my strengths and weaknesses. The ‘open’ area. included my strengths towards developing writing and research. The hidden area highlighted that my reluctance to seek clarification about the format and overconfidence that led me to not check or ask questions. In the unknown area the factors influenced my behaviour such as overconfidence in thinking I know the criteria and limited experience with drafting a report. In the blind area after my feedback of results revealed that I had overlooked the importance of format and structural requirements. This suggests a gap in my academic self-awareness as I did not recognize this myself at the time.

According to John L. Holland’s Career theory, persons with an Artistic personality type value creativity and self-expression. My preference is to favour flexible, rather than highly structured environments. Results from my holland code, suggested that this may explain why I concentrated on content rather than structural format. 
Hollins reflective practice model has emphasized my decision-making progress which has focused on content development areas in which I feel more confident. (Truity, n.d.) I neglected the task requirements. In this model I learnt the importance of reflecting on my actions and assumptions within my essay structure and seeking verification if required. On examination of consequences of my actions revealed gaps in self-regulation and diligence. In this model I have considered my own behaviour patterns and will strive to develop and improve my future engagement in academic performance. 
This reflection has supported my learning strategies for future assignments and has developed my self-awareness. I am now more knowledgeable in assignment requirements. I will read carefully before starting tasks. I will be planning and structuring my work. I will manage my time efficiently. My awareness of strengths and weakness, including blind areas has developed, so that I have a more balanced approach. I am going to seek feedback so that my work is covering assessment criteria. Overall, this reflection has helped me to develop greater self-discipline and responsibility in my academic performance. (Kucuksuleymanoglu, 2025).

Conclusion 
During the reflection process and the experience of submitting an essay instead of a report has been a valuable learning progression. This reflection emphasized my strengths and weaknesses using critical analysis, and research, additionally areas of improvement, structural awareness, task clarification, and self-monitoring.
Through studying these models, I have become mindful of my own personality type and preferred learning styles. In the Evaluating and analysing stages I recognize that effort alone does not promise success. Academic work means to be aligning work with assessment criteria, using strengths and accuracy. (Méndez, 2026).
Forward thinking and planning have already influenced my behaviour as I will be using these guidelines for future growth. Careful planning attention to details and reviewing assignment guidelines into future practice. Including these concepts, I can enhance the quality of academic work. Overall, this reflection has opened my awareness for critical evaluation, and structured planning, which are tools needed for personal and professional progression.
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