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Introduction 
Career development can be related to various stages, be it during your education years and post-graduation stage or at a higher stage at employment organizational level. The career development goals are not only associated with work or study, but, can be defined as the total constellation of educational, psychological, physical, sociological and economic factors that influence an individual’s way of living and work.Career development strategies can be applied to layout your studies, skill development, job, promotion or opportunity search. Reviewing one’s strengths, weaknesses, motivations and values will help make a solid foundation. Analyzing these basic fundamentals will help you excel at the role you are playing now. Identifying your comparative advantage is something that will help add value to the organization you’re engaged with, observing people around you and what you can do to make yourself better is a great strategy. Making most of the opportunities available to you will obviously add to your skills and experience. Staying updated with the field you are interested in will be a great boost.Before proceeding towards any objective, a certain plan is required; similarly,  a well crafted career development plan also helps in providing a focused approach to establish reliable growth and progress. Your career planning needs to be built around the following:
Current or future lifestyle goals, analyzing your strengths and weaknesses
Analyzing your own definition of success, what you see as your dream job and identifying the next career move
Comparing your current state with the expected state will help you calculate time and effort required to reach your goals. 
Taking essential steps and utilizing one’s skills to fulfill those will help accomplish a well-defined career plan. Candid self-assessment at intervals is a vital step to get idea of your actual reach and how much more you need to go.

The skill and knowledge which contribute toward working effectively and being employment ready are 
:communication skills are perhaps the key set of skills potential employers are looking for etc speaking,listening,writing and taking time to analyse a situation
:flexibility /adaptability  an ability to being able to adapt from one working environment to the next, or even being flexible enough to work under ever changing conditions and the ability to build relationships with those around you under any circumstances 
:strong work ethic employers always look for employees that they are passionate about what the do and are very committed to their assignments. They need to be assured that their employees will keep at a problem until solved, and will do what is necessary to complete all tasks.
Also a employees look for employers with self confidence so that they can convince those around you or with you that you know what you are doing. If you do not believe in yourself your skills and abilities then how could you expect anyone else




the aim of this report is to reflect and review my learning journey through personal development. I will conduct a self-assessment to help identify; my personal strengths, areas for further development and barriers to learning. I will use the findings to establish my employment goals and create a personal development plan.
 

























Findings 
PART 1: 
 
Self Assessment 
self assessment  can provide insight into my ,true comprehension and can help to identify gaps in my knowledge. Encouraging me to examine my own learning and levels of understanding can also be an important wake up call identifying areas that require improvement.
 Learning styles are very important because most people have a preferred way to learn. some learn best  by listening, some have to observe every step, while other have to do it to learn it. The fact is that individuals need all four modalities to truly commit information to memory: visual,auditory,read/write and kinesthic.

[bookmark: _Hlk10907226]Learning Style Questionnaire 1: The VARK Questionnaire
I have completed the VARK questionnaire had had found that my preference are read/write  his is a scoring of my questionnaire
Total number of Vs circled =2
Total number of As circled =4
Total number of Rs circled =6
Total number of Ks circled =2

Learning style questionnaire 2: peter honey and alan mumford questonniare
I have completed a questionnaire of peter honey and alan mumford and found that I am a reflector learner 
Total activist = 11
Total reflector = 16
Total theorist = 11
Total pragmatist = 12






SWOT:
SWOT Analysis is a useful technique for understanding your Strengths and Weaknesses, and for identifying both the Opportunities open to you and the Threats you face. Many people attribute SWOT analysis to Alber s Humphrey, however, there has been some debate on the originator of the tool, as discussesd in the international journal of business research.
Strengths and weakness are often internal to your organization, while opportunities and threats generally relate to external factors.  For this reason. Swot is sometimes called internal -external analysis and the swot matrix is sometimes called an ie matrix
Strengths         										
im very creative 						
I have wide and varied knowledge 				
I am adaptable						  
I am a quick learner					
I have a good eye for detail
I am good listener 
I am confident 
I am motivated 
weaknesses		
I am a poor planner
I can be lazy
I find it hard to motivate myself  the more stress I become
I worry about things that need to be done and this depends as deadlines approach leading to more stress
I get nervous when public speaking and this can effect my presentations
Opportunities  
There is a lot of information available to deal with my weakness
I have time to change and improve myself
I am more talented than some people
Threats 
The current economic climate has resulted in slow growth for the industry I want to enter
There are other people with greater talent than I have
Technology is changing moving fast and I may need to learn new skills
Smart goals

Smart goal settings brings structure and trackability into your goal and objectivies
SMART is an acronym that you can use to guide your goal setting.
To make sure your goals are clear and reachable, each one should be:
Specific (simple, sensible, significant).
Measurable (meaningful, motivating).
Achievable (agreed, attainable).
Relevant (reasonable, realistic and resourced, results-based).
Time bound (time-based, time limited, time/cost limited, timely, time-sensitive).

	Converting weakness into a strength
Improving my skills in presentation listening more to enable my self to meet assignment and deadline to be able to get a better employment and good results


Converting threat into a opportunity 
Technology is changing very fast so I need to do a computer course to adapt
	

	My potentional in computer literate 
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	





GO MAD  

The 7 Key principals
1. Having a strong reason why you want to make a difference
To better myself in higher education to successed in the future


2. Define your goal before starting to make a difference
To achieve my certificate of higher education in skills in the workplace 

3. Consider possibilities and plan your priorities before taking action to make a difference
My attendance and submitting assignments on time along with presentations
 
4. Have a self- belief that you can and will make a difference
Keep building my confidence and motaviting myself

5. Involve others to help you make a difference
Teachers and students in class

6. Take personal responsibility of your actions
To hold myself respossible  to reach targets

7. Take action and measure the results of the difference you make
Going back on my results and seeing where I could better myself

Principal 1 – Considers WHY you want to a make a difference
Principal 2 focuses on WHAT difference you want to make
Principal 3 – 7 concentrate on HOW to make a difference
 












Findings
PART 2: 
 
 
What are the Key development areas and why have you chosen these? 
Presentation skills and keeping up with assignments 

What barriers are there (Internal/External) 
Not having books 
[bookmark: _GoBack]
What learning and development options and interventions are available- link to your learning preferences 


What support mechanisms are available? 


How would you monitor your development? 











Personal Development plan
 
 
 
 
 
Conclusions  
 
Write a paragraph about what you have learnt and why it is important. 
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