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PGCE/ProfGCE/PCE (PCET)

Teaching Observation Record
Guidance on the use of form
This form is intended to be used to record feedback from formally observed teaching sessions including micro-teaching. The trainee teacher should complete Section 1 in advance of the teaching session and forward the completed form to the scheduled observer. They will then provide feedback to the trainee based on the headings indicated in Section 2 and suggested areas for feedback. However, this is not intended to be prescriptive in nature, but rather to promote dialogue on the quality of the teaching that has been observed in order to provide guidance and to inform targets for future professional development for the trainee teacher. Section 3 should be completed by students following receipt of the observation feedback as a reflection on the feedback obtained and the suggested points for development.

Section 1
	Trainee teacher: DS Samuel Bonnici
	Observer: Sophie Keogh (MSc, PGCE)

	Date: 18/06/2026
	Time: 11.00

	Topic: PRUDIC
	Group: PIP 2 Trainee Detectives

	Setting: Vantage Point (Classroom)
	Number of learners: 22



Trainee Teacher notes 
	Please note here any information you feel would be beneficial for your observer to be aware of prior to the start of the lesson, such as your rationale for a particular teaching approach, how this lesson fits into the wider curriculum for the learners etc.

	Sophie, I would welcome constructive feedback on my delivery of the PRUDiC input, particularly the clarity, structure, and any future development points.
However, I would especially appreciate feedback on how I managed officer wellbeing during this emotive input, which forms part of wider learning around child death procedures, multi-agency working and coordinated responses.
Thank you in advance for observing. Sam



	Please note here any specific areas that you would like to request feedback on from your observer, for example delivery style, planning and preparation, teaching strategy used.

	I would especially appreciate feedback on how I managed officer wellbeing during this emotive input, which forms part of wider learning around child death procedures, multi-agency working and coordinated responses.



Section 2
Observer Feedback:
	1. Lesson planning and preparation:
For example (but not limited to)
· Lesson plan (structure, detail provided, variety of activities, appropriateness)
· Resources prepared (clarity of any slides used, handouts provided, are resources accessible)
· Learning outcomes (suitability of outcomes for learning group and subject)

	Sam, thank you for allowing me to observe your PRUDiC input.
Your lesson plan was well structured, clearly sequenced and allowed learners to build their understanding of the process, the police role and the importance of a coordinated multi-agency response in relation to such a traumatic and emotive response as required by attending officers.
Your lesson plan evidences how you plan to cover such a sensitive and procedurally important topic in sufficient detail without overwhelming the learners/officers in your class. 

This is further supported by clear speaker notes and appropriate resources.
Your session plan includes how you plan to include effective discussions and opportunities for officers to ask pertinent questions about how they will apply PRUDiC procedures and policies to operational practices.

Your planning evidences how you planned to support engagement, meet the learning outcomes and encourage learners to consider sensitive, professional responses in real-world contexts, when emotions are high, trauma is present, and when police responses are arguably the most impactive.



	2.  Teaching and delivery: 
For example (but not limited to)
· Lesson start/conclusion (timing, sharing and reflecting on outcomes, were outcomes met?)
· Classroom presence and presentation skills (appropriateness of teaching strategies used)
· Pace of lesson and use of time (inclusiveness of lesson for all students, overall workload expectation on students and impact on well-being)

	
Firstly, I want to acknowledge that I know that the topic of PRUDIC is an extremely emotive topic to deliver. Furthermore, I am aware of the fact that you have previously attended PRUIDC cases in the context of a Detective Seargent attending scenes. 

Thank you for being so open and honest during your delivery of this topic. I am sure you left a lasting impression on the officers who attended this session, not only with your knowledge, but with your front line experience and openness to share its effect on you. Thank you for your bravery in doing so.

As a DS, you were also able to answer from a supervisory perspective, which added value to the discussions that you facilitated. You managed the Trainer / Supervisor dichotomy well, which I know can be hard as a subject matter expert.

You used the time extremely well, which was clear when following the lesson plan during delivery. The session was well paced, and you allowed appropriate time for questions, answers and discussion while also posing questions to the class to check understanding.

I am aware that PRUDiC is a sensitive and emotive area of policing, particularly due to its link with unexpected child death procedures and the impact on families, officers and partner agencies. Your awareness of the class, and frequent checks on their emotional reactions, had an extremely positive impact. Your opening health warning was impactive and thank you for sharing its impact on you early on into the session, this allowed officers to breathe and feel their own emotions throughout. You had clearly planned for the potential emotional impact of this subject and this speaks volumes about you both professionally and personally/
You have an engaging delivery style and have a natural ability to put officers at ease. You were able to make operational context memorable, interactive and relevant to Gwent Police.




	3. Professional knowledge and skills
For example (but not limited to)
· Subject or vocational knowledge (familiarity with the subject being taught, responding to questions)
· Clear expectations for learning and behaviour (formative and summative assessment, checking on student knowledge)
· Identification of and engagement with professional standards (which standards are evidenced and where)

	From your delivery today, it was clear that you had planned carefully to cover the PRUDiC process, relevant procedures and the wider safeguarding considerations linked to unexpected child deaths.

You demonstrated strong professional knowledge by linking the input to multi-agency working, trauma-informed practice, family support and the impact on attending officers. This helped ensure learners understood both the procedural requirements and the sensitivity needed when responding to these incidents.

You answered officer questions well from both a DS and trainer perspective, which added credibility and allowed you to respond confidently to operational queries. You managed both roles effectively throughout the session.

You set clear expectations at the start and used formative checks throughout to assess understanding, monitor progress and check learner welfare. This was particularly appropriate given the emotive nature of the PRUDiC input.

You maintained high professional standards and managed this extremely well when balancing teaching alongside supporting the wellbeing of the learner/ officers. 




	4. Points for future development (no more than 3 or 4). Where possible these should be identified in negotiation with the trainee teacher.


	
1. Professional de-brief from our wellbeing team — this is in no-way a criticism of the way in which you managed welfare, because you could not have improved in anyway. However, it may be worth considering following this session, but a specifically written input from our internal “Wellbeing Team”. This would be an extra level of support by in-house professionals.



Section 3
Student teacher reflections:
	Note here your reflections on the lesson itself, the feedback obtained and any plans you have to address the development points notes. 

	Thank you for your feedback Sophie, I really appreciate it. 
Thank you for your constructive feedback. I will take these learning points forward in future deliveries. I certainly will make contact with the wellbeing team we have in-house and discuss them giving a subsequent input following my PRUDIC session. 
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