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Abstract

Police officers on the frontline are often called upon to carry out physically demanding duties and an officer’s fitness is essential to their performance and general well-being due to the demanding nature of the job. However, there is a limitation of studies pertaining specifically to frontline police officers that establishes how effective the JRFT is in gauging an officer’s level of fitness and whether the level required is a fair reflection on the day-to-day duties of a frontline Police officer. The College of Policing (2021) published guidelines in August 2014 outlining the protocol for conducting officer fitness tests by police forces and state that the physical demands of personal safety training are matched in the Job-Related Fitness Test (JRFT).  
One of the most important aspects of recruiting police officers is the police job-related fitness test (JRFT). To ensure that police officers have a basic level of fitness to participate in the personal safety training, with the JRFT being employed to ensure this. The minimum standard sees an officer having to require a level of 5:4, meaning that they must run four shuttles at level five at least to pass. 525 meters are covered by the JRFT in three minutes and 35 seconds. The recognised 15-meter multistage fitness procedure must be followed for determining the JRFT performance standards (College of Policing, 2021).
It is essential for the emergency services to maintain an adequate level of fitness in order to prevent injuries, maintain good health, and physically prepare for on-duty duties. Brewer et el (2013) examined the heart rate responses between the PST and level 5:4 of the 15-meter Multi shuttle fitness test (MSFT) in order to validate the level 5:4 standard. The standard was maintained despite higher peak heart rate responses seen in the 15-meter MSFT owing to concerns that a Police Officers aerobic fitness would be below average for the public and not up to standard for their line of work. 
This study will establish what the current requirements are for the JRFT and whether the current levels employed by the College of Policing are at a suitable level to ensure an officer is ready for the demands of frontline duties, alongside a front line officers’ perception on how effective the JRFT is as an assessment tool. The study will also examine what fitness tests are employed by other police forces around the world and other emergency services.  
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Chapter 1: Introduction

1.1: Background
The purpose of this research is to examine and investigate whether the current Job Related Fitness Test (JRFT) used within UK Policing is fit for purpose and to recognise officer perception on how the current JRFT is employed. There are limited studies on how effective the JRFT is and whether there should be a more robust process for both new recruits and serving Police officers to ensure they are ready for the challenges they may face on the frontline of Policing. New guidelines for conducting officer fitness testing by police forces were published by the College of Policing (2021) in August 2014 with the view to making the entry level fairer and more inclusive but it leads to question whether it is fit for purpose. With studies limited on the subject and to allow for the project to progress three objectives have been identified to broaden the understanding of the subject.

1.2: Objectives
Objective 1 – Explore the current Job related fitness test

Objective 2 – Explore what other job related fitness tests are utilised in other countries

Objective 3 – To identify and explore officer option on the Job related fitness test

1.3: Conclusion
Although the JRFT is essential in ensuring that police officers meet a minimal fitness requirement, questions have been raised concerning its reliability, inclusivity, and practicality. Through an examination of the JRFT's efficacy, impact, and possible alternatives, this dissertation aims to critically assess whether it is appropriate for its intended use. This research will add to the larger conversation about how to best evaluate and maintain fitness within the police force by combining a review of the literature, a quantitative and Qualitative study, and to assess the current policies that are in place.  


Chapter 2 – Literature Review

2.1: Introduction
This chapter will involve a review into the arguments regarding whether the Job related fitness test currently employed by Police forces within the United Kingdom are fit for purpose. Within the chapter it will examine each of the research objectives and evaluate the available literature in each topic. The chapter will finally conclude and identify any emerging issues with the current job related fitness test. 

Objective 1 – Explore the current Job related fitness test
Objective 2 – Explore what other job related fitness tests are utilised in other countries
Objective 3 – To identify and explore officer option on the Job related fitness test

2.2: Arguments
The job related fitness test (JRFT) has called into question whether it is effective and is appropriate as a measure of whether a Police officer has the ability to perform operational duties, with there being arguments for and against how it is currently employed. Proponents argue that the JRFT is closely aligned with the physical demands of police work with the test primarily involving a multi-stage shuttle run known as the bleep test. The College of Policing (2021) claim the JRFT is an essential component to the recruitment and deployment of Police officers with the main objective of the JRFT, to ensure that potential and current Police officers are fit enough to participate in Officer safety training. Furthermore, in an article published in the International Journal of Police Science and Management (Koediik et al, 2023) they state that new Police officers who are more fit have a higher succession rate, are less likely to sustain injuries, and fatigue themselves slower.
One of the main criticisms is that the JRFT fails to accurately represent the physical demands of the job functions that it is intended to assess, and that standard tests might not be directly related to the duties that are necessary for policing. General fitness tests don't fully evaluate the role's many complex or task-specific duties, such as undertaking an operation that may involve rescuing someone and having to pick people up or negotiating challenging terrain like running up hill or on unsteady ground (Orr et al, 2021). Koediik et al (2023) touch on the fact that Police forces may benefit from using a fitness test to challenge Police officers beyond their minimum fitness and questions whether the current levels of fitness required are optimal for a Police Officers duty.

2.3: Explore the current Job related fitness test
In the yearly years of Policing there was no national requirement for a Police officers’ fitness to be brought into question with officers regularly required to walk miles a day with the majority of their shift being required to be out and about walking the beat. As times progressed the use of vehicles became more prevalent with falling numbers of Police officers and the size of an officer’s beat being increased following government reforms in the late 1960’s. In 2004 the government launched a renewed emphasis on neighbourhood policing and focussed on officers increasing the number of foot patrols within the community which in turn gave greater visibility and acted as a deterrent (Winsor, 2012). 
Following the Winsor review, recommendation 33 was ‘’that a fitness test should be introduced in September 2013 for all Police Officers and staff to undertake personal safety training and should attain a level of 5:4 on a 15 metre shuttle run’’ (Winsor, 2012).  A review into developing a fitness test for Police officers was commissioned by Police advisory board for England and Wales and was led by the Lilleshall Sports Injury and Human performance centre. The Lilleshall group established the required VO2 levels of a Police officer whilst undertaking officer safety training and then researched the level required on a 15 meter shuttle run to determine the same level of VO2 during the safety training and the level 5.4 was deemed as an acceptable marker (Brewer et al, 2013). The bleep test was introduced following this review alongside a test of a candidate’s Dynamic strength known as the Push and pull test. The ability to apply force repeatedly over time is referred to as dynamic strength. The arrest and restraining of individuals who are resisting or fighting is regular whilst working in the Police which calls the need for dynamic strength. The requirement of a candidate was tested by five sitting pulls at a minimum of 34kg and five seated chest presses at a minimum of 35kg with both of which conducted on a Concept Dyno machine (Bakes, 2016). 
A revised JRFT was introduced and implemented by the College of Policing in 2016 who removed the requirement of the push and pull test and made the bleep test the sole fitness test for officers to undertake. The test involves an officer having to run up and down a 15-meter track and is known as a bleep test. The officer has to "beat the bleep" and finish the shuttle before hearing the sequence of auditory beeps that indicate when it is complete. The duration between bleeps decreases at the conclusion of each level, requiring the Officer to run more quickly. For JRFT, the standard requirement that deems an officer fit enough to continue is 5:4, meaning that four shuttles at level five must be run at least in time with the bleeps. During the three minutes and thirty-five seconds run by an officer, the JRFT travels 525 meters (College of Police, 2021). The College of Police (2021) continues to explain that for specialist roles the level required increases based on operational scenarios and physiological data collected from officers participating in training exercises that closely resembled the "real-life" physical demands of the specialised responsibility. 
There are also two other alternative JRFT which have also been established for officers who may not be able to complete the Bleep test due to the agility required or an officer’s risk of injury. These alternative tests are known as the Chester Treadmill Police Walk test (CTPWT) and the Chester Treadmill Police Run test (CTPRT) and have been designed to indicate the four key minimum V02 levels required for an officer to undertake Officer safety training and carry out their role (Morris et al, 2019). Whilst this alternative fitness test is offered it still brings into question whether those with a disability would be able to carry out the assessment. In an article by the Disabled Police Association (2024) it highlights that the CTPWT and CTPRT remain the only assessments endorsed by the College of Policing and that Chief officers have an obligation to ensure officers remain safe. Whilst reviewing the research it is important to consider whether there are any objections to the use of the CTPWT and the CTPRT being used as an alternative assessment and it has revealed that there are limited studies to indicate any specific arguments against its use, highlighting the need for further research to take place.
In the process of conducting the research it is important to recognise what Job related fitness tests are employed by other professional organisations. Whilst there are some differences between the job roles and requirements of the Fire service and Police a lot of the duties remain the same. The Department for communities and local government (2014) highlight that it is clear the fitness requirements of a Firefighter is far greater than those of a Police officer with an aspiring Firefighter required to undergo 6 different tests prior to being successful in the recruitment process. These tests include a Ladder Climb wearing full Personal Protective equipment (PPE), The casualty evacuation test whereby the candidate wearing full PPE must drag a 55kg casualty around a 30 metre course. There is then a test called the ladder lift where the candidate must lift a weighted bar to assess their upper and lower body strength. There are a further 3 tests to establish the candidate’s confidence, their manual dexterity and their overall aerobic fitness and muscular strength where the candidate must carry a number of operational items (Fire Service, 2024). 
The Department for communities and local government (2014) argues that the complexity of the physical tests employed by the Fire Service is far more rigorous than those of other professions which questions why there is not more of a physical element to the testing of Police officers when a lot of the time they are the first at a scene and are required to carry out the job role of a Firefighter.
The Ambulance service also carries out a Fitness assessment to potential student paramedics whereby they must undertake a leg and back strength test lifting a minimum of 117k, a hand grip test holding onto a weight of 35k with their dominant hand and 33kg with the sub dominant hand and then completing a flexibility test showing the candidates ability to reach their toe line whilst siting and stretching with their legs straight. As well as these three tests there is a step test whilst carrying a 10kg ball, a compression only CPR procedure and a further step test carrying two 14k kettlebells in each hand (West Midlands Ambulance Service, 2021).

2.4: Explore what other job related fitness tests are utilised in other countries
In order to fully consider the effectiveness of the JRFT its important to also recognise what forms of fitness test are conducted within Police forces in other countries around the world. In the United States there is not a professional body that oversees the simultaneous deployment of policies like the College of Policing in the UK which creates difficulty in providing accurate academic or official literature to draw on the current fitness test requirements within America. With that said, a number of websites provide identical information as to what the Police Abilities Test (PAT) consists of. A blog article by Effective fitness (2023) states that within America, Police officers are currently required to take fitness tests that assess the physical skills deemed necessary to carry out their jobs effectively. The "Cooper Standards," created by the Cooper Institute of Aerobics Research, are used by many police organisations with the standards using a variety of activities to evaluate strength, agility, and endurance (Ebersole, 2014). 
The core components of the Police fitness tests incorporated in most American states consist firstly of a 1.5-Mile Run used as a measure’s cardiovascular endurance. Officers are expected to complete the run in a time ranging from 16 minutes and 30 seconds to 21 minutes depending on their specific department requirements. There is then an Obstacle Course designed to test real-life situations. It involves sprinting, jumping over barriers, running up and down stairs, and dragging a weighted dummy whilst wearing a 3 pound vest, with this test trying to replicate the physical demands of Police work. Finally, there is a Strength Assessment which typically include push-ups, sit-ups, and a bench press. Each department may have slightly different standards, but most require a minimum number of repetitions or weight lifted in a set amount of time (Police Test Info, 2024).
The current fitness tests for police officers in Australia vary slightly by state, but all envision the same physical capabilities to ensure officers can meet the demands of their roles. The Victoria Police (2024) test includes a beep test with a minimum score of 5:01, grip strength holding 30kg in each hand, five push-ups on toes, a 60-second prone bridge, and a 100-meter swim to be completed in four minutes or less and the Illinois agility run which is an agility run changing direction 11 times over a 60m distance in under 20 seconds (Shaw, 2024).
The fitness test encompassed by Queensland Police (2024) appears to be slightly more stringent as it includes a 20-meter beep test with the candidate required to hit the minimum level of 5.7, 10 push-ups at a set cadence, a 90-second prone bridge, and a 100-meter untimed swim. Additionally, the prospective officers face a more challenging test at whilst at the academy which includes an obstacle course, and a 75kg dummy drag. The fitness tests used by both Victoria police and Queensland Police are replicated across Australia showing the requirement to assess the not only an officer’s fitness levels but their physical abilities like strength, agility and endurance crucial for the demanding role of a Police officer. 

[bookmark: _Hlk192502987]2.5: To identify and explore officer option on the Job related fitness test
There is limited research on a Police Officer’s perception of the job related fitness test and further research into this objective will follow in a later chapter. With this said research into the subject has highlighted that with the vastly more rigorous fitness testing in the countries previously mentioned, it brings the question whether similar testing formats have ever been explored within UK policing and the outcomes from previous fitness models employed. 
In an article published by Jackson and Wilson (2013) it explains that the Royal Ulster Constabulary (RUC) developed what was described as a ‘’Job-related and completely gender-free’’ test and was a gender neutral timed obstacle course known as GeNTOC. The article continues to explain that GeNTOC was designed to imitate scenarios found whilst serving as a Polic officer and suggested the test could provide a basis to identify officers fit enough to carry out the job and those that weren’t (Jackson and Wilson, 2013).
Following the research the article found that GeNTOC did not function in conjunction with BMI groups and was not a practical screening technique. Too many women were unsuccessful and many of the applicants who passed were overweight or obese with too few candidates adequately checked. The report suggested that GeNTOC gave preference to overweight or obese men while being unfair to the female candidates. The research concluded by making suggestions to change the GeNTOC obstacles, testing protocols, and data gathering methods, or to use different fitness assessments (Jackson and Wilson, 2013).
GeNTOC raises the question whether there is a need for a gender specific fitness test to be introduced into the JRFT and if officers feel the current requirements are fair and fit for purpose to allow officers to carry out their day to day duties. 

2.6: Rational 
The College of Police (2019) state that the JRFT is designed to establish whether a candidate is suitable undertake officer safety training and not whether they are in a position to carry out the role of a police officer on a day to day basis and fit enough to deal with the challenging job of Policing. Further research is required to establish whether there should be more of a rigorous fitness test of an officer. 
In a research article by McLoughlin (2019) he summaries that in order to establish trust in those that may require police assistance, it is crucial to assess police personnel' physical condition. The public needs to be reassured that the police officers who serve them are capable of providing help when required. It has been identified within the research that it is expected that most candidates should attain the required bleep test level to pass. Additional studies need to establish whether the level required should be higher to allow for a higher calibre of officer.
There is limited research into an Officers perception and further studies are required to establish whether the JRFT is a suitable fitness marker for Police Officers to carry out their job role in a safe and effective manner.
After reviewing the existing literature, the research methodologies utilised in this dissertation will be covered in the following chapter.

























Chapter 3 : Methodology

3.1: Introduction
This chapter provides an overview of the research methodologies utilised in this dissertation. It outlines the ethical obligations and factors considered whilst conducting the research, followed by an overview of the research methods implemented and why they were chosen.

[bookmark: _Hlk192503370]3.2: Ethical Considerations and Confidentiality
It is important to ensure that whilst carrying out research, it is done in such a way that it ensures the ethical standards required are met (Erazo, 2021). In an article published by UWE Bristol (2025) is explains that as researchers commence a study, they have to ensure ethical approval is granted. Prior to this research taking place, an ethical approval form was completed and approved. Within the form submitted, it discussed the target audience of who the research will be directed towards, the avenues to which the study would take place and the proposed methods of obtaining the research. Within the form it also highlighted that the participants would be informed that the research was voluntary and kept confidential. Taking this approach allows the participant to provide honest feedback whilst ensuring that their data is kept confidential as highlighted in a book by Dewey and Tufts (2022) who describe ethics as ‘’Ethics aims to give a systematic account of our judgements about conduct, in so far as these estimate if from the standpoint of right or wrong, good or bad’’. 
The data obtained through this research is kept confidential and secure to ensure the ethical expectation and considerations are complied with. To do this all the data retrieved was held on a device protected by a password and which no other person had access too. The right of those participating in research to maintain control over their privacy and to withhold some information has received recognition both within and outside of education, and it is now regulated by a number of policies (Bos, 2020). Participants of the research were provided with a disclaimer at the start of the survey explaining why the research was being conducted and that if the participant no longer wanted to carry on with the questionnaire, they were able to exit at any point. With the disclaimer in place, it also highlighted the participants willingness to complete the questionnaire after reading the disclaimer and proceeding. 
Within the ethics approval form it also confirmed that the researcher did not benefit financially or by any other means by carrying out this study. By ensuring that the research was ethical it assured the participants that the study was carried out in a fair and transparent manner (UK Statistics Authority, 2022)

3.3: Impartiality 
To ensure that any results are fair and free from bias, it is vital that any study conducted is done so in an impartial manner. When making ethical choices, Cottingham (1983) claims that whilst conducting a study impartiality should not give preference to our own personal thoughts and feels and that rather than supporting ourselves, we should attempt to adopt a neutral stance, separating ourselves from our own needs and participation as much as possible. Before beginning any research, the researcher may identify any concerns, including conflicts of interest and participant welfare, by requesting approval using the Ethics form. Gardener (2024) highlights how crucial it is to uphold the trust and independence of those who participated in the study. It involves protecting their privacy and confidentiality as well as getting informed permission. The objectives of researcher should be to minimise the risk to any participant and maximise rewards. This entails carrying out risk assessments and putting measures in place that reduce any risks that may are found.

3.4: Research Methods
Throughout the research a mixed method approach was used using qualitative and quantitative data. Utilising both of Qualitive and Quantitative data retrieving methods may result in the researcher being able to address specific circumstances within the research matter. As both qualitative and quantitative methods have this advantage, it could be regarded as being more useful than just using one method and potentially losing certain types of data required (Taherdoost, 2022).
Initially to allow the researcher to gain an understanding of the quantitative data pertinent to the subject matter, an online questionnaire was sent to serving front line Police officers through a link on the Police intranet and through secure email. The questionnaire will combine a number of questions with some allowing the participant to identify an answer from multiple choice options and with some questions allowing for free text. Disseminating the questionnaire in this way allowed the researcher to ensure the data was obtained from the intended participants. Dalitso Kuphanga (2024) identifies that a  questionnaire approach is a flexible way to gather data in a variety of research areas. Its organised structure makes it easier to collect, organise, and analyse data consistently, which is very useful for quantitative research. This approach allows researchers to efficiently collect thorough insights by being accessible and capable of reaching a wider range of people. However, issues including low response rates, possible bias, and limitations in ensuring respondent representation must be acknowledged (Kuphanga, 2024).
Cooksey (2020) explains quantitative data as using certain statistical formulas, analytical steps, and calculations to convert and consolidate actual numerical data into formats that may be understood as either supporting or not supporting the research topic, hypothesis, or conclusion. Although the majority of the questionnaire sent out will be in the form of a quantitative data approach there are disadvantages to solely using this method with it not allowing the participant to relay their personal account and limits the capabilities to gather actual hard data (Creswell, 2021). 
Busetto et al (2020) define Qualitative research as “the study of the nature of phenomena”, including “their quality, different manifestations, the context in which they appear or the perspectives from which they can be perceived”. A more practical guide to understanding how Qualitative data can be used together with this formal definition would see it described as instead of using numerical data, qualitative research typically uses verbal data. (Punch, 2014). In addition to a quantitative approach, a qualitative approach was used throughout the research to ensure the accuracy of the results. Some questions allowed participants to write their own comments and expand on the answers given, which helped the researcher gain a better understand the participants' true thoughts and the opportunity to expand on their answer if they felt a certain question didn't cover the response they wanted to give. Creswell (2021) highlights that the draw backs on this approach opens the participant to provide highly subjective response and limits the researcher to gathering only soft data. Consideration was given as to whether interviews should form part of the research study, but it was determined that there are limitations on using this approach with it not allowing for the participants to be picked at random and also meaning the participant has less time to think of their response resulting in data potentially not being accurate (Alsaawi,2014).
By using a mixed method approach it allowed the researcher to gain the best possible data available from the intended participants. Mixed methods research, which focusses on deepening understanding of quantitative research, and on producing relatable outcomes from a qualitative approach, is appropriate to those areas that seek to generate feasible results for change and question policies that are in place (Strijker et al, 2020).
The following chapter of the research will analyse and assess the findings from the main study that was conducted, now that the research methodologies have been explained and ethical considerations with responsibilities have been explored.

























Chapter 4 – Analysis of Results

4.1: Introduction
This chapter will analyse and explain the findings of the research. A total of 40 participants completed the survey. The goal of this research is to attain an understanding of officer’s perceptions of job-related fitness test. The objectives of the research were,
1 - To explore whether the current job-related fitness test is relevant to operational duties
2 - To establish whether there should be additional assessments incorporated into the JRFT
3 – To Identify officer options on the current JRFT

4.2: The Demographic of Participants
Question 1 – Are you? Question 2 – What is your job role? Question 3 – What is your length of service?
The first question of the survey asked the participants what their sex was with three options being made available being Male, Female and Prefer not to say. Of the 40 respondents, 72% were male and 28% female. There were no respondents who did not want to disclose their sex. Question 2 asked for the respondents to identify their job role with participants being asked if they were on Response, Neighbourhood policing team, PCSO, Traffic, Firearms, dogs or other. The job role of the participant was important to the survey as different roles have different fitness requirements and the question was chosen to identify whether the JRFT required for these roles were appropriate. Of the 40 participants most respondents were based on response with 64% responding. Other job roles identified within the survey were 8% NPT, 4% PCSO, 8% traffic and finally 16% other. Question 3 asked participant about their length of service which was important to the survey as those with longer service may have experienced different forms of fitness testing within their service and may have identified opportunities within the current JRFT. There were 6 options provided to the participant ranging from 0 – 2 years, 2 – 5 years, 5 – 10 years 10 – 15 years, 15 – 20 years and 20+ years. Of the 40 respondents, 16% had 0 – 2 years’ service, 52% answered with 2 – 5 years, 16% replied with 5 – 10 years’ service, 8% answered with 10 – 15 years and 8% answered with 20+ years. There were no participants within the 15 – 20-year service bracket.      

4.3: Findings
Question 4 – How relevant to you feel the job-related fitness test is to your operational duties? Question 5 – Do you feel the job-related fitness test accurately reflects the physical elements of the job?
Question 4 provided a mixed response with the majority responding that they felt the JRFT was ‘’Somewhat relevant’’ with 32% providing this response. 28% of respondents felt that the JRFT was ‘’Slightly relevant’’ and 12% felt that the JRFT was not relevant at all. Of the 40 respondents 16% agreed that the JRFT is ‘’very relevant’’ and 12% felt that it was ‘’extremely relevant’’. The varied response to question 4 is corroborated in a journal article by Orr et al (2022) writing that even though the duties of a Police officer may be demanding, officers may have a largely sedentary job having to deal with the paperwork that comes with the job role. That said, their responsibilities can include anything from having to patrol large areas of neighbourhoods or responding to domestic disputes and even identifying a resistant criminal. The varied job roles of respondents identified in question 2 of the survey may be a contributing factor in the varied response with some being on response to others being within the neighbourhood policing sector. 
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AI-generated content may be incorrect.]Question 5 focussed on whether respondents felt the JRFT accurately reflects the physical elements of the job. Of the 40 respondents, 52% ‘’disagreed’’ and 28% ‘’strongly disagreed’’ with the question showing that officers feel the current requirements do not sufficiently reflect the real-life elements of the job. 20% of the respondents ‘’neither agreed nor disagreed’’ with the question but there was not one respondent who agreed with the statement. With that said, it can be difficult to identify occupational tasks and create appropriate assessments for certain jobs when it is hard to define and give accurate task descriptions due to the wide variations in the nature of the task, its duration, and severity (Orr et al, 2022).

Figure 4: 40 Respondents 			    	      Figure 5: 40 Respondents 

Question 6 – What aspects of policing do you think the JRFT tests effectively? 
Question 6 allowed respondents to give their perpencive on what aspects of the JRFT test effectively and of the 40 participants almost half felt that nothing was tested effctively. Participant 12 stated ‘’I think the test can be passed with little or no preparation with those of low physical fitness’’. 10 of the respondents answered by saying they felt it tested the general fitness of an officer with participant 17 stating ‘’I think it tests a basic level of fitness’’ and participant 24 stating  ‘’Cardio fitness’’. Furthermore 12 respondents stated that they felt the JRFT tests their level of movement and their endurance with participant 30 commenting that it allows to test ‘’specifically foot chases within response’’. This is supported by the College of Policing (2021) who support the notion that the JRFT is in place to ensure officers a minimum level of fitness to be able to undertake Personal safety training (PST).  
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Figure 6: 40 Respondents
Question 7 – Are there operational tasks that the JRFT fails to measure?
Question 7 aimed to understand if there were elements that the JRFT failed to measure and gave the respondents the opportunity to relay any concerns. Participant 8 responded by saying ‘’The bleep test does fail to measure physical endurance and combat training’’ and participant 16 stating ‘’The current JRFT does not cover all aspects of the job and does not provide a true reflection of the demands and physicality needed at certain times’’. This response was echoed by most participants and is supported in research by Schram et al (2021) who found that to gauge operational efficiency among officers, a variety of fitness assessments appear to be necessary. Assessments should be based on occupational demands of a specific departments needs as well as the surroundings.
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Figure 7: 40 Respondents
Question 8 – Do you think there should be additional assessments included within the JRFT? Question 9 – What changes would you recommend?
Question 8 allowed participants to express whether they felt there was a need for additional assessments within the JRFT and of the 40 respondents 55% answered that the ‘’Strongly agreed’’ and a further 35% saying they ‘’Agreed’’ that additional assessments should be included. Of the 40 respondents only 4 answered ‘’Neutral’’ and not one officer ‘’disagreed’’ or ‘’Strongly disagreed’’ with the statement. This response shows overwhelming support that extra elements are required within the JRFT.  Participant 10 stated that ‘’Higher bleep test, strength testing’’ are required within the JRFT and Participant 18 claims there should be ‘’Strength and muscular endurance tests’’ incorporated. Research by Dawes et al. (2024) into assessments of fitness and the operational tasks conducted by officers found that exercises like a vertical jump and other assessments that test lower-body power [image: A pie chart with numbers and a percentage

AI-generated content may be incorrect.]were found to be significant indicators of performance physical tasks completed by officers. 
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Question 10 – Do you feel the JRFT is fit for purpose?
Question 10 focussed in on whether the participants felt the JRFT was fit for purpose and of the 40 respondents 78% either ‘’Strongly disagreed’’ or ‘’Disagreed’’ that it was and a futher 28% was ‘’Neutral’’ on their views of the JRFT. 1 respondent stated that they ‘’Agreed’’ and nobody participating in the survey ‘’Strongly agreed’’ that the JRFT is fit for purpose. These responses highlight the concern of whether the JRFT is effective in ensuring officers are tested to a high enough level to ensure they are ready for the job role of a Police officer.
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Figure 10: 40 Respondents
After the analysis of the results are established, the following and final chapter will summarise the findings and conclude the research project.


Chapter 5 – Findings and Conclusion

5.1 – Introduction
A summary of the findings will be provided in this chapter. The chapter will review the objectives set out at the start of the project and will recognise the findings of each objective and identify whether the research found supports or refutes the findings of the investigation. Finally the chapter will conclude with recommendations for future research projects. The research objectives identified for the project were as follows:
1. Explore the current Job related fitness test
2. Explore what other job-related fitness tests are utilised in other countries
3. To identify and explore officer option on the Job related fitness test

5.2 – Summary of findings
The primary objective of the research project was to evaluate whether the current officer requirements for the JRFT is fit for purpose and if it is a realistic assessment tool to ensure an officer is ready for operational duties. The information obtained throughout the project is from current literature on the subject and the views of 40 operational officers who took part in an online questionnaire giving their perspective on the current JRFT. The study highlighted a lack of literature from UK sources and after obtaining studies from other countries it calls attention to the need for more work to be carried out on the current assessments employed in UK policing.  

5.3 - Objectives
Explore the current Job related fitness test
The objective was achieved by reviewing current literature into the JRFT as it stands at the time of the study. The literature highlighted that the JRFT is a primary assessment utilised by Police forces and focuses on the aerobic endurance of an officer by the means of a bleep test assessment. The bleep test measures an officer’s ability to sustain moderate-to-high-intensity cardiovascular activity whereby officers are required to attain a level of 5.4 to be deemed suitable for operational deployment. The College of policing (2021) state that in completing the test it ensures officers have the minimum level of fitness to undertake the officer safety training. The research also highlighted the fitness test of other professions and identified a disparity between the fitness test of a firefighter and a Police officer with a firefighter having to pass a more comprehensive testing procedure. 
Although the JRFT is an effective test for measuring aerobic endurance, recent research by Dawes et al. (2024) indicates that it may miss other important physical characteristics, such as functional strength and lower body power, which are also essential to operations like negotiating an obstacle or a foot chase. According to the research, a comprehensive assessment of an officer's physical readiness can be obtained by combining complimentary tests in a more diverse way (Dawes et al, 2024).
The research shows that although the current JRFT has its place to ensure an officer has a minimum standard of fitness it doesn’t offer any assessment of an officer’s physical strength, an attribute many would argue is considered a necessity for the role of an operational frontline Police officer. It could be argued that Police should adapt more stringent fitness testing similar to what firefighters must endure as a lot of the time Police are first to an incident and require the same level as that of a firefighter. 

Explore what other job-related fitness tests are utilised in other countries
To meet this objective literature on the fitness tests used in other countries was reviewed and highlighted a contrast in assessments used in other countries to those employed in UK policing. Fitness tests incorporated in America consist of a multi-faceted approach consisting of a 1.5-mile run, an obstacle course, and strength assessments all of which must be passed to ensure an officer’s competence (Police Test info, 2024). The literature highlighted that fitness testing within Australia policing varies by state, but all encompass similar requirements with officers having to complete a satisfactory bleep test, a 100-metre swim and several strength tests (Victoria Police, 2024). 
Whilst examples of assessments are common practise in these countries it brings into question whether the JRFT is allowing police forces the capability to fully assess an officer’s operational competence to safely carry out their job role and whilst it can be said that officers in America and Australia may be met by different obstacles whilst attending incidents the core functions of a police officer remains the same no matter what country they may reside in.     
To identify and explore officer option on the Job-related fitness test
The online questionnarie canvassed 40 respondants all of which are currently serving as frontline opertional officers. From the response received within the survey it can be argued that the JRFT does offer some element of effectivness in benchmarking officers to an agreed standard to partake in officer safety training. The response from the survey however does highlight officer concerns that the JRFT does not resemble the actual job role carried out by officers. These results imply that a more thorough assessment of an officer's preparedness for duty can be obtained by combining several fitness evaluations which is affirmed in the study by Dawes et al (2024). 

5.4 – Recommendations
After completing the study, the following recommendations have been made:
1. The first recommendation is to Introduce an upper-body and grip strength assessment. Incorporating these assessments will highlight an officer’s preparedness for the physical elements of the job role and has been identified as a necessity within the research conducted. These additional assessments may also include short-distance sprinting to measure anaerobic power and accelerated speed requirement.

2. The second recommendation is to incorporate more real life scenario assessments prior to deployment utilising obstacle courses as employed in police forces around the world. Integrating cognitive stress tests whilst conducting these physically demanding evaluations will assess an officer’s capability of making decisions whilst under fatigue. To ensure this it may be practicable to compare international best practices to refine and develop the current JRFT.

3. The third and final recommendation is to conduct ongoing research to ensure fitness standards align with the evolving demands of modern policing. Research is limited in how the current JRFT assesses an officer’s ability to carry out the job role and further research is required to develop the current standard to ensure a Police officer is not only ready to carry out operational tasks but is safe in doing so.

5.5 – Final Thoughts
To conclude, an officer’s level of fitness is a crucial aspect of effective policing, and the current JRFT employed by the College of policing does have its place in the recruitment process of new recruits and ensures serving officers maintain a basic level of fitness. Yet it can be said that the current JRFT does not adequately reflect the physical demands of current day policing and by adopting further fitness tests that include strength, agility, and functional job-related challenges, would provide a more accurate measure of officers’ readiness for duty. By adopting a holistic and role-specific approach, policing can ensure officers are physically prepared to meet the modern challenges of policing whilst ensuring an officer is also safe in carrying out their duty.
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Appendix
Appendix 1: Questionnaire
Question 1 – Are you?
· Male
· Female
· Would prefer not to say

Question 2 – What is your job role?
· Response
· NPT
· PCSO
· Traffic
· Firearms
· Dogs
· Other

Question 3 – What is your length of service?
· 0 - 2 years
· 2 – 5 years
· 5 – 10 years
· 10 – 15 years
· 15 – 20 years
· 20+ years

Question 4 – How relevant do you feel the job related fitness test is to your operational duties?
· [bookmark: _Hlk189614336]Not relevant at all
· Slightly relevant
· Somewhat relevant
· Very relevant
· Extremely relevant

[bookmark: _Hlk189614618]Question 5 – Do you feel the job related fitness test accurately reflects the physical demands of your job role?
· Strongly agree
· Agree
· Neither agree nor disagree
· Disagree
· Strongly disagree


Question 6 – What aspects of policing do you think the JRFT tests effectively?

Question 7 – Are there operational tasks that the JRFT fails to measure?

Question 8 – Do you think thee should be additional assessments included within the JRFT?
· Strongly disagree
· Disagree
· Neutral
· Agree
· Strongly agree

Question 9 – What changes would you recommend?

Question 10 – Do you fell the JRFT is fit for purpose?
· Strongly agree
· Agree
· Neutral
· Disagree
· Strongly disagree












Appendix 2: Questionnaire results
[image: A blue and orange pie chart

AI-generated content may be incorrect.]Question 1 – Are you?
Male – 72%
Female – 28%
Would prefer not to say – 0%





Question 2 – What is your job role?
[image: A pie chart with numbers and percentages

AI-generated content may be incorrect.]Response – 64%
NPT – 8%
PCSO – 4%
Traffic – 8%
Firearms – 0%
Dogs – 0%
Other – 16%


Question 3 – What is your length of service?
[image: A pie chart with numbers and a number on it

AI-generated content may be incorrect.]0 - 2 years – 16%
2 – 5 years – 52%
5 – 10 years – 16%
10 – 15 years – 8%
15 – 20 years – 0%
20+ years – 8%




Question 4 – How relevant do you feel the job related fitness test is to your operational duties?
[image: A pie chart with numbers and a number

AI-generated content may be incorrect.]
Not relevant at all – 12%
Slightly relevant – 28%
Somewhat relevant – 32%
Very relevant – 16% 
Extremely relevant – 12%






Question 5 – Do you feel the job related fitness test accurately reflects the physical demands of your job role?
[image: A pie chart with numbers and a few percentages

AI-generated content may be incorrect.]Strongly agree – 0%
Agree – 0%
Neither agree nor disagree – 20%
Disagree – 52%
Strongly disagree – 28%











Question 6 – What aspects of policing do you think the JRFT tests effectively?
[image: A pie chart with numbers and symbols
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None – 40%
General Fitness – 30%
Endurance – 12%
Movement Level – 40%







Question 7 – Are there operational tasks that the JRFT fails to measure?
[image: A pie chart with numbers and a number of different colors

AI-generated content may be incorrect.]Strength – 57%
Actual Fitness – 19% 
Weight Of Uniform – 14%
Endurance – 10%













Question 8 – Do you think there should be additional assessments included within the JRFT?
[image: A pie chart with numbers and a few percentages
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Strongly disagree – 0%
Disagree – 0%
Neutral – 10%
Agree – 35%
Strongly agree – 55%




Question 9 – What changes would you recommend?
[image: A pie chart with numbers and a percentage
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Strength – 65%
Higher Bleep Test Level – 25%
Circuit Exercises – 10%






[image: A pie chart with numbers and a few percentages

AI-generated content may be incorrect.]Question 10 – Do you fell the JRFT is fit for purpose?
Strongly agree – 0%
Agree – 0%
Neutral – 28%
Disagree – 42%
Strongly disagree – 26%



Appendix 3: Ethics Form

APPLICATION FOR ETHICAL APPROVAL
	RESEARCH STUDENTS
This form is to be completed by the student within SIX months for full-time students and TWELVE months for part time students, after the commencement of the research degree or following progression to Part Two of your course. 

Once complete, submit this form via the MyTSD Doctoral College Portal at (https://mytsd.uwtsd.ac.uk).

This document is also available in Welsh.


	RESEARCH STAFF ONLY
All communications relating to this application during its processing must be in writing and emailed to pgresearch@uwtsd.ac.uk , with the title ‘Ethical Approval’ followed by your name.


	STUDENTS ON UNDERGRADUATE OR TAUGHT MASTERS PROGRAMMES should submit this form (and receive the outcome) via systems explained to you by the supervisor/module leader.




In order for research to result in benefit and minimise risk of harm, it must be conducted ethically. A researcher may not be covered by the University’s insurance if ethical approval has not been obtained prior to commencement.

The University follows the OECD Frascati manual definition of research activity: “creative work undertaken on a systematic basis in order to increase the stock of knowledge, including knowledge of man, culture and society, and the use of this stock of knowledge to devise new applications”. As such this covers activities undertaken by members of staff, postgraduate research students, and both taught postgraduate and undergraduate students working on dissertations/projects.

The individual undertaking the research activity is known as the “principal researcher”.

Ethical approval is not required for routine audits, performance reviews, quality assurance studies, testing within normal educational requirements, and literary or artistic criticism.

Please read the notes for guidance before completing ALL sections of the form.

This form must be completed and approved prior to undertaking any research activity. Please see Checklist for details of process for different categories of application.  

SECTION A: About You (Principal Researcher)
	1
	Full Name:
	Jonathan Finylas

	2
	Tick all boxes that apply:
	Member of staff:
	☐
	Honorary research fellow:
	☐

	
	Undergraduate Student
	☒	Taught Postgraduate Student
	☐	Postgraduate Research Student
	☐


	3
	Institute/Academic Discipline/Centre:
	


	4
	Campus:
	


	5
	E-mail address:
	
2134316@student.uwtsd.ac.uk


	6
	Contact Telephone Number:
	


	
	For students:

	7
	Student Number:
	2134316

	8
	Programme of Study:
	Bachelor of Science: Professional Policing Practice

	9
	Director of Studies/Supervisor:
	Michelle Hill





SECTION B: Approval for Research Activity
	1
	Has the research activity received approval in principle?
(please check the Guidance Notes as to the appropriate approval process for different levels of research by different categories of individual)
	YES
	☐	NO
	☒
	
	
	Date

	2
	If Yes, please indicate source of approval (and date where known): Approval in principle must be obtained from the relevant source prior to seeking ethical approval
	Research Degrees Committee
	☐	

	
	
	Institute Research Committee
	☐	

	
	
	Other (write in)

	☐	



SECTION C:  Internal and External Ethical Guidance Materials
	
	Please list the core ethical guidance documents that have been referred to during the completion of this form (including any discipline-specific codes of research ethics, location-specific codes of research ethics, and also any specific ethical guidance relating to the proposed methodology).  Please tick to confirm that your research proposal adheres to these codes and guidelines. You may add rows to this table if needed.

	1
	UWTSD Research Ethics & Integrity Code of Practice
	☒
	2
	UWTSD Research Data Management Policy
	☒

	3
	[List any other relevant documents here]
	☐

	
	
	



SECTION D: External Collaborative Research Activity
If there are external collaborators then you should gain consent from the contact persons to share their personal data with the university. If there are no external collaborators then leave this section blank and continue to section E.
	1
	Institution
	


	2
	Contact person name
	


	3
	Contact person e-mail address

	

	4
	Is your research externally funded?
	YES
	☐
	NO
	☒

	5
	Are you in receipt of a KESS scholarship?
	YES
	☐
	NO
	☒

	6
	Are you specifically employed to undertake this research in either a paid or voluntary capacity?
	Voluntary
	YES
	☐
	NO
	☒

	7
	
	Employed
	YES
	☐
	NO
	☒

	8
	Is the research being undertaken within an existing UWTSD Athrofa Professional Learning Partnership (APLP)?
	If YES then the permission question below does not need to be answered.
	YES
	☐
	NO
	☒

	9
	Has permission to undertake the research has been provided by the partner organisation?
	(If YES attach copy)
If NO the application cannot continue
	YES
	☐
	NO
	☒




Where research activity is carried out in collaboration with an external organisation
	10
	Does this organisation have its own ethics approval system?
	YES
	☐
	NO
	☒

	
	
If Yes, please attach a copy of any final approval (or interim approval) from the organisation (this may be a copy of an email if appropriate).




SECTION E: Details of Research Activity
	1
	Indicative title:
	An Investigation into the perspective of police officers on whether an officer’s fitness level affects their job role on the front line.

	2
	Proposed start date:
	03/07/2024
	Proposed end date:
	07/04/2025

	
	Introduction to the Research (maximum 300 words per section)
Ensure that you write for a Non-Specialist Audience when outlining your response to the points below:
· Purpose of Research Activity
· Proposed Research Question
· Aims of Research Activity
· Objectives of Research Activity
Demonstrate, briefly, how Existing Research has informed the proposed activity and explain
· What the research activity will add to the body of knowledge 
· How it addresses an area of importance. 

	3
	Purpose of Research Activity

This research examines officer’s perceptions on whether the level of fitness an officers holds, effects their job role as a front line officer. The purpose of the research is to determine whether officers feel there is a greater need for a higher level of fitness to ensure they can complete their duties effectively.

This research with inspect how officers ensure they are fit enough for the job role and what support is in place prior to joining the police and post deployment after initial training has taken place.

This research will also explore the effects of mental health on officers who may struggle with their fitness and how they feel about the fitness test currently in place of officers currently serving in the police force.  

The research carried out will also investigate whether the current standards of fitness set out by police forces are high enough to ensure officers are safe to carry out their duties without putting themselves at risk of danger. 

(this box should expand as you type)

	4
	Research Question

Q1 – Is the current level of fitness high enough for officers to competently carry out their job role as a front line officer? 

Q2 – What are the risks associated with officers having a poor level of fitness?

Q3 – Should the national standard of police officer fitness be higher to ensure officer safety and the protection of the public?

Q4 – How does an officer’s level of fitness affect their mental health?



(this box should expand as you type)

	5
	Aims of Research Activity

This research project aims to produce and highlight how the fitness levels of serving officers, affects their duties and responsibilities whilst working as a front-line officer and to discuss how their fitness level affects their day-to-day activities whilst on shift. 

The second aim is to establish what risks are associated with officers having a poor level of fitness and to research what remedies officers have put in place if they have identified a lower level of fitness.

The project will also highlight whether there is support available to police officers who struggle with their fitness and research whether there is a need for a more rigorous and higher level of fitness for police officers to ensure they can carry out their job role effectively. 

Research will also be conducted to evaluate the correlation between an Officers fitness level and the effect of an officer mental health and levels of stress as a result of their level of fitness. This will include the job related fitness test effects officers.      
  

(this box should expand as you type)

	6
	Objectives of Research Activity

Objective 1 – To assess the current fitness levels required by frontline officers 

Objective 2 – To identify how the fitness levels frontline officers influence their job role.

Objective 3 – To establish the risks officers are subject to by having a poor level of fitness and does having a poor level of fitness compromise an officer’s safety.

Objective 4 – To evaluate the impact of physical fitness on the mental well-being and stress levels of frontline police officers.


(this box should expand as you type)

	
	Proposed methods (maximum 600 words)
Provide a brief summary of all the methods that may be used in the research activity, making it clear what specific techniques may be used. If methods other than those listed in this section are deemed appropriate later, additional ethical approval for those methods will be needed. You do not need to justify the methods here, but should instead describe how you intend to collect the data necessary for you to complete your project.

	7
	
Throughout this research project I will be utilising a number of different research methods. Firstly I will obtain a wide range of research using current and previous studies on how fitness levels affect the role of a police officer. 

I will also conduct research through my own surveys which I will look to obtain an understanding of a police officer’s perception on how they feel their level of fitness affects their role on the front line, how they ensure they are fit enough for the role and how their level of fitness affects their mental health. 

My research surveys will be directed at front line officers where I will encourage officers from different operations within the police force and also officers who have not only just joined but officers who have been a police officers for many years to take part in the survey. The aim of this is to show if the level of fitness required to perform the job is sufficient for them to carry out their job role effectively and if the level of fitness required has changed over the years as the demands of the job transform. 

I believe that conducting research in this manner will gather the most accurate and meaningful information which will highlight whether the fitness requirements of front-line police officers are sufficient and identify whether police forces can do more in supporting police officers who may be struggling with their fitness and what they can do to provide the support needed. 


(this box should expand as you type)

	

	Location of research activity
Identify all locations where research activity will take place.

	8
	Online
Police station

(this box should expand as you type)

	
	Research activity outside of the UK
If research activity will take place overseas, you are responsible for ensuring that local ethical considerations are complied with and that the relevant permissions are sought. Specify any local guidelines (e.g. from local professional associations/learned societies/universities) that exist and whether these involve any ethical stipulations beyond those usual in the UK (provide details of any licenses or permissions required). Also specify whether there are any specific ethical issues raised by the local context in which the research activity is taking place, for example, particular cultural and/or legal sensitivities or vulnerabilities of participants. If you live in the country where you will do the research then please state this.

	9
	
N/A

(this box should expand as you type)



	10
	Use of documentation not in the public domain: Are any documents NOT publicly available? 

	NO
	☒

	
	
	YES
	☐

	11
	If Yes, please provide details here of how you will gain access to specific documentation that is not in the public domain and that this is in accordance with the current data protection law of the country in question and that of England and Wales.



(this box should expand as you type)



	
	Does your research relate to one or more of the seven aims of the Well-being of Future Generations (Wales) Act 2015?
	
YES
	
NO

	12
	A prosperous Wales
	☐
	☒

	13
	A resilient Wales
	☐
	☒

	14
	A healthier Wales
	☐
	☒

	15
	A more equal Wales
	☐
	☒

	16
	A Wales of cohesive communities
	☐
	☒

	17
	A Wales of vibrant culture and thriving Welsh language
	☐
	☒

	18
	A globally responsible Wales
	☐
	☒

	19
	If YES to any of the above, please give details:

	
	
N/A


(this box should expand as you type)



SECTION F: Scope of Research Activity
	
	Will the research activity include:
	YES
	NO

	1
	Use of a questionnaire or similar research instrument?
	☒
	☐

	2
	Use of interviews?
	☒
	☐

	3
	Use of focus groups?
	☐
	☒

	4
	Use of participant diaries? 
	☐
	☒

	5
	Use of video or audio recording?
	☐
	☒

	6
	Use of computer-generated log files?
	☐
	☒

	7
	Participant observation with their knowledge?
	☐
	☒

	8
	Participant observation without their knowledge?
	☐
	☒

	9
	Access to personal or confidential information without the participants’ specific consent?
	☐
	☒

	10
	Administration of any questions, test stimuli, presentation that may be experienced as physically, mentally or emotionally harmful / offensive?
	☐
	☒

	11
	Performance of any acts which may cause embarrassment or affect self-esteem?
	☐
	☒

	12
	Investigation of participants involved in illegal activities?
	☐
	☒

	13
	Use of procedures that involve deception?
	☐
	☒

	14
	Administration of any substance, agent or placebo?
	☐
	☒

	15
	Working with live vertebrate animals?
	☐
	☒

	16
	Procedures that may have a negative impact on the environment?
	☐
	☒

	17
	Other primary data collection methods. Please indicate the type of data collection method(s) below.
	☐
	☒

	
	Details of any other primary data collection method:



(this box should expand as you type)
	
	


If NO to every question, then the research activity is (ethically) low risk and may be exempt from some of the following sections (please refer to Guidance Notes).

If YES to any question, then no research activity should be undertaken until full ethical approval has been obtained. 

SECTION G: Intended Participants
If there are no participants then do not complete this section, but go directly to section H.

	
	Who are the intended participants:
	
YES
	
NO

	1
	Students or staff at the University?
	☐
	☒

	2
	Adults (over the age of 18 and competent to give consent)?
	☒
	☐

	3
	Vulnerable adults?
	☐
	☒

	4
	Children and Young People under the age of 18? (Consent from Parent, Carer or Guardian will be required)
	☐
	☒

	5
	Prisoners?
	☐
	☒

	6
	Young offenders?
	☐
	☒

	7
	Those who could be considered to have a particularly dependent relationship with the investigator or a gatekeeper?
	☐
	☒

	8
	People engaged in illegal activities?
	☐
	☒

	9
	Others. Please indicate the participants below, and specifically any group who may be unable to give consent.

	☐
	☒

	
	Details of any other participant groups:



(this box should expand as you type)
	
	



	
	Participant numbers and source
Provide an estimate of the expected number of participants. How will you identify participants and how will they be recruited? 

	10
	How many participants are expected?

	
20 - 30

(this box should expand as you type)

	11
	Who will the participants be?

	
Police officers currently serving on the front line – Response officers, Traffic officers, Firearm officers, Dog officers.

(this box should expand as you type)

	12
	How will you identify the participants?
	
I will identify officers through word of mouth, social media appeal, email appeal, Police intranet home page

(this box should expand as you type)




	
	Information for participants:
	
YES
	NO
	
N/A

	13
	Will you describe the main research procedures to participants in advance, so that they are informed about what to expect?
	☒
	☐
	☐

	14
	Will you tell participants that their participation is voluntary?
	☒
	☐
	☐

	15
	Will you obtain written consent for participation?
	☐
	☐
	☒

	16
	Will you explain to participants that refusal to participate in the research will not affect their treatment or education (if relevant)?
	☐
	☐
	☒

	17
	If the research is observational, will you ask participants for their consent to being observed?
	☐
	☐
	☒

	18
	Will you tell participants that they may withdraw from the research at any time and for any reason?
	☒
	☐
	☐

	19
	With questionnaires, will you give participants the option of omitting questions they do not want to answer?
	☒
	☐
	☐

	20
	Will you tell participants that their data will be treated with full confidentiality and that, if published, it will not be identifiable as theirs?
	☒
	☐
	☐

	21
	Will you debrief participants at the end of their participation, in a way appropriate to the type of research undertaken?
	☐
	☒
	☐

	22
	If NO to any of above questions, please give an explanation 

	
	


(this box should expand as you type)



	
	Information for participants:
	
YES
	NO
	
N/A

	24
	Will participants be paid?
	☐
	☒
	☐

	25
	Is specialist electrical or other equipment to be used with participants?
	☐
	☒
	☐

	26
	Are there any financial or other interests to the investigator or University arising from this study?
	☐
	☒
	☐

	27
	Will the research activity involve deliberately misleading participants in any way, or the partial or full concealment of the specific study aims?
	☐
	☒
	☐

	28
	If YES to any question, please provide full details 

	
	


(this box should expand as you type)



SECTION H: Anticipated Risks

	
	
Outline any anticipated risks that may adversely affect any of the participants, the researchers and/or the University, and the steps that will be taken to address them. 

If you have completed a full risk assessment (for example as required by a laboratory, or external research collaborator) you may append that to this form.  

	1
	Full risk assessment completed and appended? 
	Yes 
	☐

	
	
	No
	☒

	2
	Risks to participants
For example: sector-specific health & safety, emotional distress, financial disclosure, physical harm, transfer of personal data, sensitive organisational information

	
	Risk to participants:

No risks identified for participants.

(this box should expand as you type)
	How you will mitigate the risk to participants:

N/A

(this box should expand as you type)

	3
	If research activity may include sensitive, embarrassing or upsetting topics (e.g. sexual activity, drug use) or issues likely to disclose information requiring further action (e.g. criminal activity), give details of the procedures to deal with these issues, including any support/advice (e.g. helpline numbers) to be offered to participants. Note that where applicable, consent procedures should make it clear that if something potentially or actually illegal is discovered in the course of a project, it may need to be disclosed to the proper authorities

	
	
N/A

(this box should expand as you type)

	4
	Risks to the investigator
For example: personal health & safety, physical harm, emotional distress, risk of accusation of harm/impropriety, conflict of interest

	
	Risk to the investigator:

N/A

(this box should expand as you type)
	How you will mitigate the risk to the investigator:

N/A

(this box should expand as you type)

	5
	University/institutional risks
For example: adverse publicity, financial loss, data protection

	
	Risk to the University:

N/A

(this box should expand as you type)
	How you will mitigate the risk to the University:

N/A

(this box should expand as you type)

	6
	Environmental risks
For example: accidental spillage of pollutants, damage to local ecosystems

	
	Risk to the environment:



(this box should expand as you type)
	How you will mitigate the risk to environment:



(this box should expand as you type)



	
	Disclosure and Barring Service

	
	If the research activity involves children or vulnerable adults, a Disclosure and Barring Service (DBS) certificate must be obtained before any contact with such participants.
	YES

	NO

	N/A


	7
	Does your research require you to hold a current DBS Certificate?
	☐
	☒
	☐

	8
	If YES, please give the certificate number. If the certificate number is not available please write “Pending”; in this case any ethical approval will be subject to providing the appropriate certificate number.
	



SECTION I: Feedback, Consent and Confidentiality

	1
	Feedback
What de-briefing and feedback will be provided to participants, how will this be done and when? 

	
	
As the survey is intended to be private and anonymous to ensure that respondents are willing to give honest feedback, I will not be completely debriefing participants when they completed it. 


(this box should expand as you type)

	2
	Informed consent
Describe the arrangements to inform potential participants, before providing consent, of what is involved in participating. Describe the arrangements for participants to provide full consent before data collection begins. If gaining consent in this way is inappropriate, explain how consent will be obtained and recorded in accordance with prevailing data protection legislation.

	
	
I will ensure that all data collected is confidential and provide participants with a thorough explanation of the project's objective. 


(this box should expand as you type)

	3
	Confidentiality / Anonymity
Set out how anonymity of participants and confidentiality will be ensured in any outputs. If anonymity is not being offered, explain why this is the case. 

	
	
I will make sure that the survey I'm asking to be filled out is anonymous and doesn't allow for personal information to be entered including name and force numbers. Any interviews conducted will also omit any personal information in the records. 


(this box should expand as you type)



SECTION J: Data Protection and Storage

	
	Does the research activity involve personal data (as defined by the General Data Protection Regulation 2016 “GDPR” and the Data Protection Act 2018 “DPA”)?
	YES
	NO

	1
	“Personal data” means any information relating to an identified or identifiable natural person (‘data subject’). An identifiable natural person is one who can be identified, directly or indirectly, in particular by reference to an identifier such as a name, an identification number, location data, an online identifier or to one or more factors specific to the physical, physiological, genetic, mental, economic, cultural or social identity of that natural person. Any video or audio recordings of participants is considered to be personal data.
	☐
	X

	
	If YES, provide a description of the data and explain why this data needs to be collected:

	2
	
N/A

(this box should expand as you type)

	
	Does it involve special category data (as defined by the GDPR)?
	YES
	NO

	3
	“Special category data” means sensitive personal data consisting of information as to the data subjects’ –
(a) racial or ethnic origin,
(b) political opinions,
(c ) religious beliefs or other beliefs of a similar nature,
(d) membership of a trade union (within the meaning of the Trade Union and Labour Relations (Consolidation) Act 1992),
(e) physical or mental health or condition,
(f) sexual life,
(g) genetics,
(h) biometric data (as used for ID purposes),
	☐
	X

	
	If YES, provide a description of the special category data and explain why this data needs to be collected:

	4
	
N/A

(this box should expand as you type)



	
	
Will data from the research activity (collected data, drafts of the thesis, or materials for publication) be stored in any of the following ways?
	YES
	NO

	5
	Manual files (i.e. in paper form)?
	☐
	☒

	6
	University computers?
	☐
	☒

	7
	Private company computers?
	☐
	☒

	8
	Home or other personal computers?
	☐
	☒

	9
	Laptop computers/ CDs/ Portable disk-drives/ memory sticks?
	☐
	☒

	10
	“Cloud” storage or websites?
	☐
	☒

	11
	Other – specify:

	☐
	☒

	12
	For all stored data, explain the measures in place to ensure the security of the data collected, data confidentiality, including details of backup procedures, password protection, encryption, anonymisation and pseudonymisation:

	
	
All information and data obtained will be held on a password protected device. The data obtained will not be kept for longer than necessary.

(this box should expand as you type)



	
	Data Protection

	
	Will the research activity involve any of the following activities:
	YES
	NO

	13
	Electronic transfer of data in any form?
	☐
	☒

	14
	Sharing of data with others at the University outside of the immediate research team?
	☐
	☒

	15
	Sharing of data with other organisations?
	☐
	☒

	16
	Export of data outside the UK or importing of data from outside the UK?
	☐
	☒

	17
	Use of personal addresses, postcodes, faxes, emails or telephone numbers?
	☐
	☒

	18
	Publication of data that might allow identification of individuals?
	☐
	☒

	19
	Use of data management system?
	☐
	☒

	20
	Data archiving?
	☐
	☒

	21
	If YES to any question, please provide full details, explaining how this will be conducted in accordance with the GDPR and Data Protection Act (2018) (and any international equivalents, where appropriate):

	
	
N/A

(this box should expand as you type)

	22
	List all who will have access to the data generated by the research activity:

	
	
Nobody else will have access to the data I obtain during my research 

(this box should expand as you type)

	23
	List who will have control of, and act as custodian(s) for, data generated by the research activity:

	
	
N/A

(this box should expand as you type)

	24
	Give details of data storage arrangements, including security measures in place to protect the data, where data will be stored, how long for, and in what form. Will data be archived – if so how and if not why not.  

	
	
Any of the data obtained through the use of the survey will be anonymous.  

Any interviews conducted will not have any personal data stored.  

(this box should expand as you type)

	25
	Please indicate if your data will be stored in the UWTSD Research Data Repository (see https://researchdata.uwtsd.ac.uk/ ).   If so please explain. (Most relevant to academic staff) 

	
	


(this box should expand as you type)

	26
	Confirm that you have read the UWTSD guidance on data management (see https://www.uwtsd.ac.uk/library/research-data-management/)
	YES
	☒

	27
	Confirm that you are aware that you need to keep all data until after your research has completed or the end of your funding
	YES
	☒





SECTION K: Declaration
	
	The information which I have provided is correct and complete to the best of my knowledge. I have attempted to identify any risks and issues related to the research activity and acknowledge my obligations and the rights of the participants.

In submitting this application I hereby confirm that I undertake to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice which is published on the website: https://www.uwtsd.ac.uk/research/research-ethics/ 

	1
	Signature of applicant:
	Jonathan Finylas
	Date: 14/07/2024




For STUDENT Submissions:
	2
	Director of Studies/Supervisor:
	
	Date:

	3
	Signature:
	

	



For STAFF Submissions:
	4
	Academic Director/ Assistant Dean:
	
	Date:

	5
	Signature:
	

	



Checklist: Please complete the checklist below to ensure that you have completed the form according to the guidelines and attached any required documentation:
	☒
	I have read the guidance notes supplied before completing the form.

	☒
	I have completed ALL RELEVANT sections of the form in full.

	☐
	I confirm that the research activity has received approval in principle

	☐
	I have attached a copy of final/interim approval from external organisation (where appropriate)

	☐
	I have attached a full risk assessment (where appropriate)  ONLY TICK IF YOU HAVE ATTACHED A FULL RISK ASSESSMENT

	☒
	I understand that it is my responsibility to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice.

	☒
	I understand that before commencing data collection all documents aimed at respondents (including information sheets, consent forms, questionnaires, interview schedules etc.) must be confirmed by the DoS/Supervisor, module tutor or Academic Director.



	RESEARCH STUDENTS ONLY
Once complete, submit this form via the MyTSD Doctoral College Portal at (https://mytsd.uwtsd.ac.uk).


	RESEARCH STAFF ONLY
All communications relating to this application during its processing must be in writing and emailed to pgresearch@uwtsd.ac.uk , with the title ‘Ethical Approval’ followed by your name.


	STUDENTS ON UNDERGRADUATE OR TAUGHT MASTERS PROGRAMMES should submit this form (and receive the outcome) via systems explained to you by the supervisor/module leader.
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