The definition, and the role of the Supreme Court:

 According to the supreme court website The Supreme Court of the United Kingdom (SCUK) is the final court of appeal in the UK for Civil cases, and for criminal as well it’s for England and Wales and Northern Ireland.  It hears cases of the greatest public or constitutional importance effacing the whole population. Also, the supreme court in UK deals with legal appeals which raise an arguable point of law of general public importance. It is the role of the supreme court justices to interpret this point of law.
 The supreme court established in October 2009, Justices of the supreme court are granted the courtesy tilted (Lord or lady for life)

According to an (BBC) website another definition as the supreme court is the highest court in United Kingdom, the judged, known as justices, have the final say on the biggest legal issues. They are ultimate check and balance on the U k"s laws and constitution. 

To understand the role of the supreme court we need to understand also the Judiciary system in the U.K as follow 

Structure of the court & tribunal system

The courts system it’s a bit complicated, confusing, because it has developed over 1000 years, and that’s according to the judiciary.uk website (February 2022) 
For examples, all criminal cases will be seen by the magistrates’ court first, then the appeal will be transferred to the high court. And after that if there’s a chance again then the case will be seen by the Appeal court ending to the last point which is. The supreme court.

Appointments to the judiciary
The old Appointment procedures:

According to the Albon and the Kuar Dua (2020) they have stated that Before Year 2005 Act, the lord chancellor was the main person to the role in the appointment of judges. 
 After years coming the criticism of the way in which judges were appointed and as a result, changes has been made even before the more radical reforms of the 2005 act, in the past only barristers could become senior judges.

The normal procedure for recruiting for a job is to place an advertisement in a newspaper and to allow people to apply.
The three main criticism of the old system of selecting judges were that it was dominated by politicians, secretive and discriminatory.

On the first issue the lord chancellor and the prime minister played the main role in this process, despite they were politician and could be alternate by political factors in the selection of judges. The lord chancellor represented the prime minister with a short listed of two or three names, listing them in the order of his or her own preference.
But there’s was another issue, as the constitutional reform organisation Charter 88, among others criticized the old selection process for being secretive and lacking clearly defined selection criteria.
The process was handled by a small group of civil servants who, although they consulted widely with judges and senior barristers. This process considered as unfair because its s favoured people who had a good net work of contacts, perhaps because of their school and family, rather they than focusing on the individual’s strength as a future judge.

And regarding the diversity, The Judicial Diversity Statistics 2019 mentioned that just 3 percent of lord Justices of appeal come from a non-barrister back ground, however 33 percent of all judges in court come from this non barrister back ground (mostly Solicitors). 

Regarding the third criticism, that the old appointments process was discriminatory, a 1997 study commissioned by The Association of Women Barristers is of interest: it found that there was a strong tendency for judges to recommend candidates from their own former chambers. The study looked at appointments to the high court over a 10-year period and found that of the 104 judges appointed, 70 came from the same chamber.
Regarding the potential for "cloning is overwhelming " and regarding Helena Kennedy (1992) the outlook for potential female judges and those from the ethnic minorities is not promising the process of ¨secret soundings¨ gave real scope for discrimination.

The current Appointment procedures

The Labour government punished consultation Paper The constitutional reform a new way of appointing judges (2003)
 And also, they have concluded that the most fundamental features of the system, remain rooted in the past incremental changes to the system can only achieve limited results, because the fundamental problem with the current system is that a government minister, the lord chancellor, has the responsibility for the appointment process and for making or recommending those appointment. however well this has worked in practice, this system no longer commands public confidence, and is increasingly hard to reconcile with the demands of the human rights ACT.

The creation of three possible type of commissions:
· An appointing commission
· A recommending commission, and 
· A hybrid commissions
An appointing commission would itself make the decision whom to appoint with no involvement of a minister any stage. This is similar to the arrangements that exist in some continental European countries

A Recommending commission would make suggestion to a minister as to whom her should appoint the final decision om whom to appoint would rest with her minister.

A Hybrid Commission would act as an Appointing Commission in relation to the more junior appointments and as recommending commission for the more senior appointments.

The constitutional reform Act 2005 was passed containing provisions for the establishment. Of the judicial appointment responsible for a new judicial appointment, and candidate must be selected on the basis of merit and be of good character. Part 2 the tribunals, court and enforcement act 2007 contains provisions to try to widen the pool of lawyers eligible to become judges.
In the past to be a judge you must have experience as a judge more than a junior court or rights of audience in a court, if these professions were dominated by white men form an upper middle-class background, then the judiciary would inevitably share this profile. Under the Act of the 2007 eligibility is no longer based on the number of years candidate have had rights of audience before a court, but instead on their number of years post qualifications experience. The latter is a much broader concept but equally reflects a person’s experience of the law, the required number of years, experience has been reduced from 7 to f years and ten to 7 years, depending on the seniority of the judicial office.

Back ground, ethnic origin, sex and age

Judges are overwhelmingly white, male and middle to upper class, in 2010 only 20 percent of judges were women, there are seven women sitting as judges in the court of justice of the European union. The first female judge was appointed to the house of lords in 2004, lady justice Hale. She was president of the supreme court until her retirement in January 2020.
October 2016 the council of EU s report showed that England and Wales as one of the systems with the lowest percentage of women among the judiciary according 30% Azerbaijan and 11% Armenia etc...Albon Kura (2020). This compares to the EU average of 51 %.
According to the judicial Diversity Statistics 2019, 7 % of the judiciary are from an ethnic minority, comparing with the high court, just 3 percent of judges are black, Asian and minority ethnic (BAME); and there’s a 13 % of deputy high court judges who are BAME. By comparison 14% of the population of England and Wales comes from an ethnic minority.
The age of the full-time judiciary has remained. Constant over many years, with the average age of judge benign 58.
In the Judicial Diversity Statistic there are just 137 judges under 40, compared with 1361 aged 60 and over. With a retirement of 70, judges are allowed to retire five years later than most other profession. despite this there was much sniping when it was. Confirmed that two of the front runners for supreme court appointments opening up in 2017(Leveson and Hallett L) would be ineligible, as their age would be unable to serve a full five years term.

Lord Chancellor in 2006 has launched A diversity strategy which aimed to increase the number of women and black and ethnic minority judges. The strategy seeks to achieve this by promoting fair and open selection process based solely on merit and by ensuring that the culture and working environment for judicial office holders encourage and support a diverse judiciary.9

Kind of solution 

In 2011, the ministry of Justice (2011b) published a consultation document entitled appointment and Diversity: A Judiciary for the 21st century. Following this consultation process, the crime and courts Act 2013 was passed. The Act amend the constitutional reform act 2005 to allow the selecting panels to positively favour those from under represented back grounds, if two candidates are of equal merit.
In other words, if. A white and. A black candidate is of roughly similar merit, the black candidate can be appointed to increase judicial diversity. Likewise, if there were a male and a female candidate of equal merit, the women should get the job.
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