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AI ACKNOWLEDGMENT
I acknowledge the use of Grammarly (https://app.grammarly.com/) on 25th August 2025 to check my work using the prompt:
1. Please check my work's readability, grammar and structure. 
I confirm that I have not presented any AI generated text as my own work. I confirm I have copies of my drafts, notes, and other resources I used before and after the use of AI tools which I may be asked to provide in evidence.
I acknowledge the use of ChatGPT (https://chatgpt.com/?ref=dotcom) on 24th August 2025 to check my work using the prompt:
1. Check the flow of the paragraph and suggest improvements. 
I confirm that I have not presented any AI generated text as my own work. I confirm I have copies of my drafts, notes, and other resources I used before and after the use of AI tools which I may be asked to provide in evidence. 











1.0	TASK 1 - PARAPHRAZING 
Gross, R (2020). Psychology: The science of mind and behaviour. Hachette Learning. Chapter 26: Conformity and Group Influence (pp. T43-767). 

Conformity is one of the core principles of social psychology, it describes how individuals change their attitudes or behaviors to fit into group norms. It illustrates how people are often less independent in decision making than they believe, as others' presence or opinions may affect even simple perception. Few classic experiments proved it. Jenness (1932, quoted by Gross 2022) asked participants to guess the no. of beans in a jar first on their own and then with others. If they did the same task again on their own, their estimates moved toward the group norm, showing that discussion had altered judgment. Sherif (1935, quoted by Gross, 2020) extended this with the autokinetic effect, showing that in unclear situations people’s estimations came into line with a common norm. Asch (1951, as cited by Gross, 2020) then demonstrated that people also conformed when the majority were clearly wrong in a line-judgement task. About 32% of the answers conformed on key trails and about three quarters of the participants conformed at least on one occasion. These findings altogether suggest that conformity is driven by uncertainty and a desire to be accepted by others (Gross, 2020). 

Informational Social Influence (ISI) & Normative Social Influence (NSI) are two processes which explain why people conform. ISI occurs when individuals use others as a source of information in uncertain situations and treat their views as accurate. NSI occurs when people change behaviour to be accepted or avoid rejection even if they privately disagree. These influences often interact with each other, ISI produces internalisation while NSI results in compliance (Deutsch & Gerard, 1955, as cited in Gross, 2020). They explain changes in both attitudes and behaviour under group pressure. 

While early studies focused on majority influence, Moscovici (1969, as cited in Gross, 2020) focused on minorities. His colour-perception experiment showed that a consistent minority could influence the majority and create long-lasting change than the temporary compliance usually induced by majorities. Later research highlighted that consistency, flexibility, and credibility are essential for minority influence, presenting minorities as drivers of innovation and social change.

Group processes also shape conformity. The risky-shift effect shows that group discussion can encourage bolder decisions than individuals would make alone, while group polarisation demonstrates how discussion reinforces initial learnings, pushing attitudes toward extremes. Excessive conformity can also cause groupthink (Janis, 1982, as cited in Gross, 2022), where pressure for consensus silences dissent and weakens decision-making. These processes reveal that conformity can foster cohesion but also restrict independent thought (Gross, 2020). 

Cultural and historical contexts further affect conformity. Mata-analysis findings state that collectivist cultures which focus interdependence display higher conformity than individualist cultures that focus on independence (Bond & Smith, 1996, as cited in Gross, 2020). Historical contexts such as 1950s McCarthyism in the United States also enhanced conformity through political and social pressure. These results highlight that conformity is influenced by both psychological and social influences.

In conclusion, conformity has both positive and negative aspects. It enhances social  harmony and cooperation, but also constrains individuality and reinforces prejudice. Recognising this highlights the importance of maintaining balance between group unity and independent critical thinking (Gross, 2020).













2.0 	TASK 2 - SUMMARIZING THE GIVEN ARTICLES 

ARTICLE 1 - Why we cheat  

Abstract 
This article explains why people cheat, from psychological and experimental research. Experiments including Ariely’s matrix tasks, coin-flip, dictator games, dice-rolling and Zoe Chance’s work, state that people cheat only a little-enough to gain advantage while preserving their moral self-image (Why We Cheat, 2024). Real-world examples including the chess cheating scandals show how cheating happens when the opportunities for hidden advantage arise. The findings highlight that dishonesty is not solely an outcome of rational thinking but is also affected by situational cues, peer actions, cultural context, and potential excuses. Common contexts include tax compliance, workplace behaviour, and digital theft. The article concludes that punishment alone is insufficient to reduce dishonesty and that interventions based on psychological theory-moral remainders, limitation of justification and environment redesign are more productive, By reclaiming cheating as a socially and psychologically inherent process this article provides strategies to increase honesty in everyday life. 

ARTICLE 2 - Workplace Friendships  

Abstract
This article discusses Workplace friendships, their benefits, potential risks, and why professional boundaries must be maintained (Workplace Friendships, 2024). They are voluntary, nonexclusive relationships built on similarity, liking and trust which provide socioemotional and instrumental support. The article states positive outcomes these friendships provide which include job satisfaction, psychological safety, creativity, innovation, stress reduction and turnover. It also identifies negative effects such as exclusion, gossip, favouritism, cronyism, and problems when power lines are breached, for example, where a friend is the boss. In this article, friendship is distinguished from networking, it states that friendship is centered on social gain, whereas networking is centered on work-oriented objectives. To optimize benefits and minimize threats, people and companies should be cautioned to set boundaries, cultivate inclusiveness, preserve team dynamics and exercise fairness. By addressing the opportunities and threats the article emphasizes how workplace friendships enable organizations to build positive relationships that promote employee wellness along with organizational performance. 

ARTICLE 3 - Gender: how stubborn are the stereotypes?  

Abstract
Gender stereotypes are still very common today despite equality gaining its awareness (Gender: How Stubborn Are the Stereotypes?, n.d.). This article emphasises how gender stereotypes are created, maintained, and sustained across various contexts such as in schools, the workplace, media. It highlights the role of social and psychological processes in the  continuation of gendered expectations, such as bias, cultural norms, and structured barriers. The authors explain about how stereotypes influence identity, behaviour and opportunities, often limiting individual growth and reinforcing social inequality.  The article also presents results of recent psychology research which highlight the resistance of such stereotypes even though people consciously reject them. It also explores implications particularly how education, policy, and practice for inclusion can challenge and reduce the biases. The article concludes by emphasizing the need of ongoing attempts to deconstruct gender stereotypes to achieve equality and social transformation. 
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