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1. Introduction

In this report I will focus on the professional part reflecting on how achieve your objective, to be successful and develop our career and analysing the methods and strategies to implement in order to achieve it.
Employability is not just about finding a job, it is also about the development of skills and attributes that will enable you to be successful through your working life.
In this report we will focus on analysing the first perspective, by identifying the skills the individual need to posses while meeting the work market demands and by applying methods and strategies to improve them and acquire new ones.
But in order to reach it we need to know ourselves better, to have a clear perception of our personality, our behaviour, feelings and motivation. To be more aware of us, our image, our voice and our perception of others. Being more self-aware is the first step in identifying your skills, working on developing them and achieving your goal.




2. Main findings

Employability 
The concept of employability is applied in a range of different contexts, both for those in work or those seeking work.
The straightforward dictionary definition states that employability represents ‘the character or quality of being employable’, others define the concept as the possession of qualities and competencies required from an individual on the work market and some holistic approaches state that the employability represent a person’s capacity to achieve meaningful employment given the interaction between personal abilities and market demands (McQuaid, 2005).
Recent studies define employability as a dynamic process that involves the possession of a set of skills but also involves the ability of the individual in presenting these skills. 
Employability skills
Defining these skills we need to posses and develop, researchers state that employability skills represent ‘a group of essential abilities that involves the development of a knowledge base, expertise level and mindset that is increasingly necessary for success in the modern workplace’(Rehman, Sufia 2014). 
In other words, the employability skills represent the core skills and traits needed in every job. These include the general skills (that every employee/job applicant needs to have), soft skills (that allows you to work well with others), hard skills (learned abilities and enhanced through practice, repetition and education) and also professional skills or transferable skills (abilities that enable you to be successful at work and you can transfer to other jobs).
These skills or aptitudes we need to acquire and develop, have met different approaches through the history. Some like Holland (3) considered that the skills were a result of culture and environment while others like Super (3) believed that they represent an entity that needs to be tested against the reality of the market of demands.
A group of essential abilities that  involve the development 
of  a   knowledge  base,  expertise   level   and   mindset  that   is 
increasingly necessary for success in the modern workplace. 
Employability   skills   are   typically   considered   essential 
qualifications   for   many   job   positions   and   hence   have 
become necessary for an individual's employment success at 
just about any level within a business environment.
It is   not   the   same  as  getting   a   job,   rather it   implies   to   a 
graduate's capacity to survive in a job and be able to move 
between jobs, thus remaining employable throughout life. It 
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Nowadays, these skills represent an essential role in the process of professional development and employability because they determine the person’s ability to achieve his objectives with success. 


 
Career development
Everyone wants to find a good job and to progress professionally, but nowadays it is difficult to understand what the market demands are and how to start the process. The career path you always wanted to follow might change over time just as your interest changes. As you become introduced to new things, your plan is changing and you might find out that in order to reach your goal and be successful you might need to have more training or education.
To be successful in life, especially in their career, it’s a stress most people obsessed over in the last century.  But what they didn’t realised is that in order to be successful you need to have a goal, a target, an objective and achieve it. Success in life is whatever you define it to be: a positive outcome, a gain, an accomplishment and reaching it helps you grow and develop (Oberlo, 2020, online).
Studies showed that most people when they meet the concept of career development they think of different perspectives. Some they think of it in strictly personal terms while others in terms of organisational programs or practices that assist employees in managing their careers and both perspectives are perfectly acceptable as successful nowadays (Encyclopedia of Career Development, 2006).
Career development is about growing in life and work as a person and as an employee. The process is a complex one and it involves learning, experiencing, living, working and nonetheless creating and discovering the life you want to live and the work you want to do.

Barriers to employability
One of the main problems encountered when entering the world of work is represented by the gap between the graduate skills level and the skills needed in workplace. 
In the 21st century the labour market requires more than high education diplomas, they are asking for them to come equipped with a broad range of skills and abilities. The occupation-specific skills are no longer sufficient for the market’s demands and the employees and the job applicants need to take into consideration learning and developing an additional set of skills to be able to meet the needs. This new set of skills required by the market is known as employability skills (Suarta et al, 2017). 
The current working environment is describing the employability skills as a necessity in order to adapt to the job market demands and to the competitive world.

The importance of employability skills increased in the last decade. Studies showed that many of the most highly soughed-after skills today are the skills that involve your ability to communicate and to work with a team, to organise and reach targets and skills focused on technology. 
These skills are important not only for the job applicants in finding a job but also for the employees to be able to maintain their job, move within organisation and role-positions or between jobs.
Over the last decades, the majority of employers requested employees to learn how to perform routine functions which remained constant over time and the most of the learning occurred when they started a new job. Today, the market demands are so diverse and changing so quickly that you need to learn and update your entire life in all industries and roles (Johnson, 2018).  
Nowadays the employers are stating that the cognitive abilities are not enough. Being able to find a job and maintaining it depends on the effective assimilation of various skills that go beyond their immediate needs to the technology used or task in hand (Suriyani, 2012).
 Recent surveys conducted on this subject showed that the employers are looking for more than knowledge and academic skills; they need more skills like communication skills, problem-solving skills, resilience, time management skills, emotional intelligence, teamwork and digital competency.

Resilience
One of the most important skills the employees need to posses and develop is the resilience.’ The capacity to bounce back from disruptions’ (Seibert, Kraimer and Heslin, 2016). 
Professionally speaking, resilience is employee’s ability of making progress towards his career goals using the resources and skills he already developed.  This capacity to do this is interconnected with the adaptability. To be able to face unforeseen situation and to continue to progress and develop,   means to be able to reformulate your goals and strategies to adapt to the new realities.
Resilience is a very import skill and in very high demand in today’s reality. The world of work continually changes and significant events can take us in unexpected directions. Some situations can be completely unexpected injuries, illness, job loss, while others like relocation, marriage and pregnancy, even if were planned , have consequences that can be more disruptive than expected.
Being one of the 21st century skills, the resilience is in the early stages of development. Studies showed that employees can work on developing this skill by learning how to manage disruptive emotions, to have a positive attitude and openness towards new things and to organise and reorganise their career goals.

Time management 

Another important skill nowadays is ’the capacity to do more with less’. This ability to get things done in the time available is known as time management. 
As the labour market changes, the workforce changes as well and sometimes decreases. In these periods, the workload and the demands remain constant or even increase. To be able to cope with these changes the employers are focusing on organisational skills more and more. Time management represent the person’s ability to plan his time and tasks and to be able to reach the targets in a more productive and efficient manner (Thomack, 2012).
 Employees that are skilled in time management are able to use their time efficiently and are concentrating their efforts on high priorities, utilising their time to complete a broad range of activities. 
Researches on this subject are established that the best way to develop this skill is to set achievable and realistic objectives, to plan towards them and to be able to measure the results.
In the current work environment, time management is one of the most important skills an employee can posses and develop. It is on high demand not only because of its efficiency, there are other reasons like the focus on balance, overall purpose and methods and strategies.  The effectiveness does not depend only on the efforts the employee to do the task but also the strategies he used to accomplish it.

Emotional intelligence
Emotional intelligence (EQ) is a relatively new skill in today’s labour market.  Even if the concept appeared for the first time in America in 1937, it wasn’t perceived as a work skill. The concept was used to describe the differences between individuals’ social interactions while assessing their capacity to understand and influence others. But the concept gradually developed and the latest studies on the subject showed that emotional intelligence comprises a set of skills on its own.
 The emotional intelligence refers to the ability to accurately perceive, asses and express emotions. The individual capacity to generate feelings to be able to understand himself and others and manage those emotions and regulate them (Haybat, 2014).
In the last decade, the emotional intelligence became a valued skill on the labour market. The employers think that the employees who posses this skill or who are managed by leaders who have it, have a better job performance and also job satisfaction. The fact that the employees are empathic, proactive, motivated and creative results in a better productivity at work and motivation for continuous development (Ackerman,2021).  
Emotional intelligence is also liked with the cognitive abilities and mental health. Recent studies showed that the individuals that have a high level of EQ have a better goal orientation and life satisfaction and are more positive and optimist regarding changes in their environment. 

Digital competency 
Technology skills are now a part of our everyday life. Their importance is increasing 























3. Conclusion
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